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2  welcome

Welcome to the Philips College
a better place to study and live
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Welcome to Philips

Professor Philippos Constantinou
President

The Philips College prides itself for the quality of the

research and scholarship of its academics. Much research

has been produced and published by the College in the

recent past. In this regard the College collaborates closely

with many international universities and research institutions.

Students also benefit from the College’s rich extra-curricular

activities. The College offers a wide range of sporting, social

and other activities which have proved popular with students.

As a truly European educational institution the Philips
College operates out of modern, state-of-the-art custom-built

premises which provide a warm and educationally stimulating

environment.

We, at the Philips College, look forward to welcoming all

new students and promise to provide them with all the

needed support.

Choosing a College of tertiary education is one of the most

important decisions of your life. By choosing the Philips
College, you stand to gain much from the rewarding

academic and extra-curricular experience that the College

provides.

The Philips programmes have proved over time to be

well-balanced, meaningful and helpful to students. These

are delivered by the College academics and by specialists

from industry who serve as visiting lecturers. In addition, the

College regularly invites professors, mostly from British

universities, to spend short periods of time at the College.
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The Founding of the College

QUALITY
EDUCATION

The College strives to meet its goals by

providing students with a balanced

education combined with specialised

training in the fields of Business and

Management Studies, Information

Technology, Accounting and Finance,

Public Relations, Law, Social Studies,

Education, Nursing and European

Languages.

The College has always
strived to excel:

ñ in teaching and research

ñ in the application of knowledge to

solving practical community

problems.

The curricula of the College recognise

the need to provide students with a

meaningful education that can help

students act constructive roles in

society. The College places emphasis on

the moral and spiritual context of

education and structures its programmes

in a way that can help students

understand better these issues. The

overall educational culture of the

College is one which supports learning

and encourages students to commit

themselves to life-long learning.

Early in 1978 the founders of the Philips

College, cognizant of the needs of tertiary

education in Cyprus, decided to embark on

an ambitious plan to further its cause.

The founders envisioned an institution which

would achieve the highest possible standards

of education. The founders operated in line

with the following statement:

"The College will be founded on
the principle of providing the
highest possible quality education
in Cyprus aiming to help those
seeking further educational
opportunities to meet their
potential"

The College’s current mission statement

reads as follows:

"To provide the highest possible

quality education in Cyprus based

on the principles set out by the

broader European educational
and academic fraternity "

The Philips College is a private, non-sectarian, independent,
international institution which offers both undergraduate and
graduate programmes of study,The College aims to meet the
needs of young men and women preparing for careers in industry,
commerce, the professions and the public service. The language
of instruction at the Philips College is English, except in Pre-
primary Education and Infant Child Care Studies which are
taught in Greek.

The College has established itself as an
integral and respected part of the
broader Cyprus community. Since its
founding the College has enjoyed respect
from the community and reciprocated
by responding positively and
constructively.

The College and its
Objectives

The Philips College aims to provide
educational services to the people of
Cyprus and the international community,
and is committed to helping students
achieve their potential.

The educational tasks
of the Philips College
are threefold:
ñ to provide students with the

requisite analytical skills within the
fields of existing knowledge;

ñ to help students apply knowledge to
practical situations in a meaningful
and tangible way.

ñ to engender in students positive
attitudes.
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The College believes in creating a
climate which fosters learning.  The
College's commitment is not limited to
providing educational opportunities for
the young; this extends to helping the

working professionals as well.
The College is committed to assisting
students, faculty and administrative staff,
alumni and other members of society
in their development and growth.

In striving to meet its commitments,
the College is dedicated to applying the
most effective methods and
programmes of study.

Organisation & Operation of the College
The structure and hierarchy of the College follows the provisions of the relevant law.
The formal structure of positions and committees of the College appears in the organisation
chart which follows:

Administrative
Committee

Disciplinary
Committee

Public Relations

Academic Committee

Deputy Rector

Rector

Departmental Heads

Council of Management

Director of
Administration &

Finance

Student
Affairs Bursar MIS

Human Resources
ManagementAdmissions Library

Technical
Services

Academic Staff

Faculty Deans
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Control & Operation of the College
THE COUNCIL OF
MANAGEMENT

The Council of Management

is the supreme body of the

College. This body consists of

at least five members

appointed by the owning

organisation every three

years, during the first week of

September. The Council of

Management is vested with

the responsibility of managing

the College efficiently in

accordance with the Law of

Tertiary Education 67(1)96-

2004. It oversees the viability

of the College and meets at

least four times a semester.

The Council elects a

Chairperson and a Secretary

amongst its members.

OPERATION OF THE
COLLEGE

The College is managed by five

main bodies, the membership of

which is reviewed annually. These

bodies which are vested with the

responsibility of the operation of

the College are:

ñ The College Advisory Council

ñ The College Council

ñ The Academic Committee

ñ The Administrative Committee

ñ The Disciplinary Committee

ñ The College Advisory 
Council

The College Advisory Council
consists of at least seven members
from industry, academia and the
professions. Members are invited
by the Council of Management to
offer advice relating to the general
direction of the College, policy
formulation and achievement of
the College's objectives. The
College Advisory Council is
chaired by the President of the
Council of Management, and
meets at least once a year.

ñ The College Council

The College Council is an advisory
body and consists of:

ñ two members of the Academic
Staff appointed by the faculty;

ñ two students appointed by the
Students' Association;

ñ one member appointed by the
"Friends of the Philips College
Association";

ñ at least one member of the
Council of Management
appointed by the owning
organisation.

The College Council advises the

Rector and makes

recommendations on issues

relating to courses of study,

matriculation, assessment and

graduation, operating regulations

and any other matters which are

referred to the Council by the

Rector. The Council meets under

the Chairmanship of the Rector of

the College at least three times a

year.
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The Academic Committee

The Academic Committee deals with

all academic matters relating to

academic standards, student

matriculation and graduation and any

other matters which are referred to the

Committee by the Rector.

The Academic Committee  deals mainly

with the following:

ñ courses of study

ñ admission requirements and student

standing

ñ teaching methods

ñ examination procedures and

regulations

ñ methods of assessment

ñ graduation requirements

ñ requirements for the awarding of

diplomas and certificates

ñ conditions for granting scholarships

and prizes

ñ questions relating to student

extracurricular activities

ñ student counselling

ñ curriculum issues

ñ staff development

ñ academic development

The Committee consists of the Rector,

or in his absence the Deputy Rector,

the Heads of Department, two

members of the Academic Staff

appointed by the faculty and two

student members appointed by the

Students' Association.  The Committee

convenes at least twice a semester

under the chairmanship of the Rector.

The Administrative
Committee

The Administrative Committee deals

with all issues relating to the smooth

operation of the College.

The Administrative Committee deals

mainly with the following:

ñ student welfare

ñ sports

ñ excursions

ñ societies

ñ cultural activities

ñ academic calendar

ñ prospectuses

ñ student  guide

ñ student journal

ñ use of premises

ñ use of parking

ñ use of library

ñ use of computers

ñ use of office equipment

ñ student accommodation

ñ academic dress

ñ safety and security

ñ student information

The Administrative Committee consists

of the Rector, or in his absence the

Deputy Rector, and another member

of staff appointed by the Council of

Management, two representatives of

the Academic Staff and the President of

the Students' Association.  The

Committee is chaired by the Rector

and meets at least three times a

semester.

The Disciplinary Committee

The Disciplinary Committee deals with

all issues of student discipline.

The Disciplinary Committee consists of

the chairperson and another member

of staff appointed by the Council of

Management; two members appointed

by the Academic Staff and one student

member appointed by the Students'

Association.

The Committee elects a Chairperson

and a Secretary from amongst its

members.
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Faculty Department Diploma

 ECONOMICS

AND

 MANAGEMENT

INFORMATICS
AND

TELECOMMUNICATIONS

LANGUAGES

AND

COMMUNICATION

LAW AND

SOCIAL STUDIES

∞CCOUNTING & FINANCE

BUSINESS STUDIES

HEALTH SERVICES MANAGEMENT

REAL ESTATE MANAGEMENT

COMPUTER STUDIES

INFORMATION TECHNOLOGY

OFFICE COMMUNICATION
AND LANGUAGES

TOURISM AND LANGUAGES

PUBLIC RELATIONS

EDUCATION

LAW

PSYCHOLOGY

ñ Diploma in Accounting & Finance
ñ Diploma in Financial Markets

& Security Analysis

ñ Diploma in Business Studies

ñ Postgraduate Diploma
in Health Services Management

ñ Higher Diploma
in Estate Management

ñ Higher Diploma in Computer Studies

ñ Diploma in Information Technology

ñ Higher Diploma in Office
Communication & Languages

ñ Higher Diploma in Tourism
& Languages

ñ Diploma in Public Relations

ñ Higher Diploma in Primary Education
ñ Diploma in Infant & Child Care
ñ Postgraduate Diploma in Education

ñ Certificate in Law

ñ Higher Diploma in Psychology
ñ Diploma in Psychology
ñ Higher Diploma in Psychology

& Sociology



15
Faculty Department Degree

 ECONOMICS

AND

 MANAGEMENT

∞CCOUNTING & FINANCE

BUSINESS STUDIES

CORPORATE ADMINISTRATION

REAL ESTATE MANAGEMENT

ñ BA in Accounting & Finance
ñ MSc in Corporate Finance &

Corporate Governance

ñ BA in Business Studies
ñ Master in Business Administration (MBA)

ñ BSc in Corporate Administration

ñ BSc in Real Estate Management

INFORMATICS
AND

TELECOMMUNICATIONS

INFORMATION SYSTEMS
ENGINEERING

INFORMATION TECHNOLOGY

MULTIMEDIA & INTERNET
COMPUTING

ñ BSc in Information
Systems Engineering

ñ BSc in Information Technology

ñ BSc in Multimedia
& Internet Computing

LANGUAGES

AND

COMMUNICATION PUBLIC RELATIONS

JOURNALISM

EUROPEAN LANGUAGES ñ BA in European Languages

ñ BA in Journalism

ñ BA in Public Relations

LAW AND

SOCIAL STUDIES

EDUCATION

LAW

PSYCHOLOGY

NURSING

ñ BA in Primary Education
ñ BA in Pre-primary Education
ñ MA in Education

ñ LL.B

ñ BSc in Nursing

ñ BSc in Psychology
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F A C U L T I E S

Law &
Social Studies

Languages &
Communication

European
Languages

Journalism

Informatics &
Telecommunications

Information
Technology

Information
Systems

Engineering

Economics &
Management

Accounting
& Finance

Corporate
Administration

Business
Studies

Psychology

Education

Nursing

Law

Public
Relations

Multimedia &
Internet

Computing

Real Estate
Management

FACULTIES & DEPARTMENTS

The College consists of four faculties:

ñ The Faculty of Economics & Management
with four departments:

- Accounting and Finance

- Business Studies

- Corporate Administration

- Real Estate Management

ñ The Faculty of Informatics &
Telecommunications with three

departments:

- Information Technology

- Information Systems Engineering

- Multimedia and Internet Computing

ñ The Faculty of Languages &
Communication with three departments:

- European Languages

- Journalism

- Public Relations

ñ The Faculty of Law & Social Studies with

five departments:

- Education

- Law

- Nursing

- Psychology

Δhe tables on pages 14 and 15 lists the

departments and the degrees they offer.
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Awards & Learning Methods

During vacations students are expected to continue their academic
study and extensive reading or, where appropriate, to gain
appropriate professional experience.

LIST OF AWARDS

TEACHING-LEARNING
METHODS

The College grants the following

awards:

ñ Honours Degree

ñ Ordinary Degree

ñ Higher Diploma

ñ Diploma

ñ Certificate

The primary teaching modes are

the following:

ñ lectures

ñ seminars

ñ tutorials

ñ case studies

ñ projects

Lectures

Tutorials

Seminars

Case
Studies

Projects

Lectures provide a common background for all those taking a

course. Lecturers offer their interpretation of various

aspects of the subject area and attempt to stimulate

student interest and guide further readings.  Lectures are

supplemented by seminars or tutorials in which students

prepare and read papers for consideration and discussion

in small groups.

Seminars offer the opportunity for discussion, debate and

presentation of papers relating to issues raised in the

lectures. Seminars offer students the opportunity to

interact and discuss their study interests.

Tutorials aim to supplement lectures. These provide students with

the opportunity to discuss individually and in greater depth

issues arising from lectures. Particular importance is

attached to attendance and participation in tutorials.

Case Studies offer students the opportunity to strengthen their

analytical and problem-solving skills and provide practice

in decision-making, implementing solutions and influencing

people to accept proposed courses of action.

Projects constitute an important element of the programme

providing an opportunity for students to bring together

acquired skills and knowledge.  Through projects students

gain experience in researching issues and compiling studies

of a practical nature.
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Premises
The College is privileged with regard to its location in Nicosia,
the capital of Cyprus. Situated on the periphery of the centre
of Nicosia, in the suburb of Acropolis, the College stands on
premises facing the Acropolis Park.

The College operates
from well-designed,
state-of-the-
art, custom-built
premises which meet
all the educational
requirements of a
modern College. The
internal environment of
the College is conducive
to learning. The
buildings,
complemented by
well-designed gardens
and sports grounds,
provide students with
the opportunity to relax
and play. Sufficient
parking space is also
available for students,
staff and visitors.
Buildings are climatically
controlled thus creating
a pleasant environment
for students and staff
to work in. Modern
safety and security
systems protect people
and property.



Library Facilities
P H I L I P S  C O L L E G E
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Library Facilities

needs
 research & study

for

offerings of the College and provides

enough depth for the research and study

needs of students and faculty and with

enough scope to stimulate the free

pursuit of their individual interests.

ñ Library policies are set by a

sub-committee of the academic

committee.

ñ The Library as a living entity is

responsive to the needs of students and

The Philips College  Library plays an

active and  progressive role in the

educational endeavour of the College and

strengthens the foundations of its

academic programmes.

To achieve this goal, constant attention

is given to the continuing development

and growth of the three core elements

of the Philips Library: the library

collection, physical facilities and staff. The

collection supports the curriculum

staff and is attuned to new developments

in the publishing industry.

ñ The building provides enough space

and varied facilities to create the proper

learning environment.

ñ The Philips College Library contains

a satisfactory number of volumes of

books and periodicals and many other

documents. The library receives many

periodicals and serial titles per year. In

addition, numerous titles in software,

including many software programmes,

are kept in the library.

ñ A traditional reference service is

available during library hours. This

service is enriched by a

computer-assisted reference facility

which provides access to the library

databases in other international and local

institutions of higher learning and

research.

ñ The library is about to inaugurate

interlibrary loan services and other

cooperative borrowing facilities and

privileges.

ñ Library support facilities include

personal computers,  photocopiers and

telephones.
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Information Technology Facilities

"In the area of Information
Technology the College is
committed to providing the
best available resources to
enable students to develop

their theoretical and
practical skills. The College

will provide a
comprehensive information

technology service to all
students and staff to
support the College's

teaching, research and
administration."

Information Technology plays an

important part in all aspects of the

College's day today activities: in

teaching, research and administration.

All the departments of the College use

a wide range of up-to-date computing

facilities including video conferencing

for teleteaching purposes in

multimedia lecture room.

The Philips College
Information Technology
Centre

The Philips College Information

Technology Centre provides services

to all College students and develops

The philosophy of the
College as regards to
Information Technology
reads as follows:

and maintains programmes for a wide

range of applications. The Informaton

Technology personnel provide training,

information, advice and assistance to

users on campus.

The Information Technology Centre

(ITC) provides interactive computing

through visual display terminals and

colour video cameras with audio video

conference software. Other facilities

are also available in the centre which

is well-equipped with modern

computers, LCD's and overhead

projectors. All facilities are upgraded

 and enhanced to coincide with

technological advances and teaching

demands.



P H I L I P S  C O L L E G E

Information Technology Facilities
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LINUX
INFORMATION
TECHNOLOGY CENTRE
The main Information Technology

Centre includes: a Web Server, a
DNS Server; a Proxy Server; a Mail
Server; and a Firewall Server running
Linux operating System which are
connected to a CISCO router.

All College PCs are connected via a
Wireless Network to the above
system based on a VLAN structure
for purposes of better security (labs
and library, faculty and administration
offices). Fast access to the Internet is
provided using an ADSL modem. An
additional Web Server running
Microsoft IIS hosts the Philips
College’s Web site.

Students working in the labs have
access to laser printers and scanners.
All PCs include Microsoft XP
operating system and Microsoft
Office Suite. Students also have
access to the latest software
applications, tools and programming
languages such as, Word, Excel,
Access, Powerpoint, Pascal, C/C++,
Java, etc.
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Admission
Requirements

Admission to undergraduate
courses requires:

- successful completion of 12 years of

schooling, and in addition, evidence that

the applicant is competent in written

and spoken English

or

- a General Certificate of Education

with a pass mark in five subjects,

including two subjects at Advanced Level

and Ordinary Level passes in

Mathematics and English Language or

an equivalent qualification;

or

- a General Certificate of Education

with a pass mark in four subjects,

including three subjects at Advanced

Level and an Ordinary Level pass English

Language or an equivalent qualification;

or

- successful  completion of the Philips

College foundation programme;

or

- graduation from an approved course

in an accredited secondary school with

an overall  average  of at least 80% and,

in addition, evidence that the applicant

is competent  in written and spoken

English;

or

- graduation from an approved course

in an accredited secondary school, and,

where necessary (at the discretion of

the Head of the Department), and pass

mark in the entrance examinations of

the College in  Mathematics  and the

English Language

Admission to post graduate courses
requires :

- a good honours degree or equivalent
from a recognised University or College
or
- a completed professional qualification
obtained by examination and considered
to be equivalent  to a degree.

PROFICIENCY IN THE ENGLISH
LANGUAGE
Applicants whose first language is not
English and who do not have a degree  or
equivalent  qualification taught and
examined in English must provide evidence
of their competence in written and spoken
language. Students below this standard can
be provided with individually designed
English Language courses at the College
and must achieve the required test scores
prior to registration for podtgraduate
courses.

TRANSFER STUDENTS

Students who have followed part of a
university  course elsewhere and wish to
transfer to a degree course at the Philips
College must submit an application and
supporting documents, un offiicial transcript
of their previous record and if deemed
necessary the examination syllabus of the
institution from which transfer is being
requested to the Admissions Office/Head
of Department.

Grades in courses accepted for transfer
credit are not counted in the computation
of the quality point average.

In order to be considered for tranafer a
student must :

ñ show satisfactory progress in his present
course;

ñ satisfy the admission requirements of
his proposed new course; and

ñ meet any conditions required by the
Head of the Department or his nominee.

ADVANCED STANDING
A student may be considered  by the
relevant Heads of Department for entry
with advanced standing provided he meets
any one of the following requirments:

(i) Transfer from one course of Philips
to another

ñ has completed successfully any course
 at the Philips College.

ñ holds the Associate Degree or Diploma
of the Philips College.

It is understood that students holding these
qualifications are entitled to join the Philips
BA/BSc degree programmes and are
exempted from at least 120 ECTS provided
the programme to which they wish to
transfer falls within the same discipline as
the Associate Degree/Diploma which the
students hold.

In cases where students wish to register
on a different discipline from the one in
which they hold an Associate
Degree/Diploma the exceptions are
granted on a subject for subject basis;

ñ at the discretion of the relevant Heads
of Department, but not later than the
end of the second semester, students
may be allowed to transferfrom one
undergaraduate course to another

(ii) Transfer from other institutions

ñ has completed at other acredited
institutions of higher learning courses,
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of similar standard to those offere at
Philips;

ñ holds an approved degree (BA,BSc etc.)
or equivalent professional qualificaion;

ñ holds a Higher National Diploma (HND)
or equivalent professional qualificaion.

RE-ADMISSION OF FORMER
STUDENTS
A student who previously attended the

Philips College and  interrupted his

studies for a semester or longer for

reasons  other than academic or

disciplinary may reactivate his file by

contacting the Admissions Office in

writing.

A student who was suspended on

scholastic or disciplinary grounds during

an earlier enrolment at the College may

seek reinstatement after the period of

interruption lapses. The period of

interruption is determined by the

appropriate committees. Reinstatement

requires the approval of the Academic

or Disciplinary Committee of the

College as the case may be.

A student who, upon the

recommendation of the Disciplinary

Committee, is dismissed from the

College is not entitled to apply for

readmission. It is advisable for former

students to initiate the readmission

process with the Office of Admissions

well in advance of the semester in which

they wish to return. This permits

students to complete any special

requirements which may be imposed

upon them.

APPLICATION PROCEDURES
Applications for admission must be

made using the appropriate application

form obtainable from the Admissions

Office, The Philips College, Nicosia,

Cyprus.

Home Students
Home students must file the following

documents with the Admissions Office.

ñ a completed application form;

ñ official secondary school transcript,

external examination certificates and

where applicable, an approved

English language qualification, and if

deemed necessary, Philips College

entrance examination scores.

International Students
The Philips College welcomes

applications from overseas students.

The following are required:

ñ completed application form;

ñ official transcript of secondary school

grades and where applicable an

approved English language

qualification;

ñ character reference from police

(original)

ñ photcopies of front page of passport

who know the applicant well as a

person and/or as student;

ñ a bank declaration stating that the

applicant can meet  his financial

obligation.
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Closing Date for registration Students

choosing to follow the Foundation

Programme or audit a course are also

required to submit a completed application

form.

The closing date for receipt of completed

application forms from overseas students

is the 10th of September for the Autumn

semester and the 10th of January for the

Spring semester.

Prospective students should apply well in

advance of the closing date.

Applications from home students will be

accepted until the 10th October for the

Autumn semester and the 10th February

for the Spring semester.

Last date to drop a course  is the 15th

of October for the Autumn semester and

the 25th of February for the Spring

semester.

Auditors (Listeners)
Auditors are admitted to certain courses

on payment of the stipulated auditor's fee

and after obtaining the permission of the

Head in charge of the course and the

Registrar.  The College does not recognise

auditors as students.

Selection

Candidates are assessed and selected

for places on the basis of one, or a

combination, of the following criteria:

ñ educational qualifications only;

ñ educational qualifications and

success in the entrance

examinations of the College;

ñ educational qualifications and

sussessful interview.

Special tests may be administered at the

interview stage in order to assess  a

student's academic suitability.  Because

of the high demand for places, not all

applicants possessing the minimum entry

requirements are guaranteed  a place at

the College.

Following the assessment and selection

procedure, places are offered and

"reserved" lists formed.

All candidates are notified of their

success, or otherwise, and of any special

enrolment arrangements.
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Matriculation & Registration

Students cease to be matriculated at the

College when they:

– notify the College in writing of their

intention to withdraw from the College,

or in the absence of such notification,

are deemed by the College to have

withdrawn;

or

– are required by the College to

discontinue their studies;

or

– are granted a Degree, Diploma or

other academic distinction by the

College.

The registration of students, admitted

to programmes of study leading to a

Degree, Diploma, Certificate, or other

academic qualification shall take place on

such dates and in such manner as may

be specified by the College.

Students shall not be permitted to

register for a new semester or session

if they are in debt to the College and

have not made alternative arrangements

acceptable to the College.

The registration of a student shall be

cancelled if, by the end of the

calendar month following the month

in which the student is due to register,

he has not provided the College with

satisfactory evidence that any remaining

fees applicable to the semester will

subsequently be paid in full.

Placement Tests
All new students are required to take

standardised placement tests. These are

administered by the College during the

orientation week and aim to assess each

student's potential.  These tests measure

quantitative and verbal aptitudes.

All test scores are then screened by a

panel. Appropriate programmes are then

drawn up to assist students in light of

the observations made by the panel.

Withdrawal
A student who finds it necessary to

withdraw from the Philips College is

required to consult with the Head of

Department.  The date of withdrawal

from the College and the symbol "NC"

(no credit) for each course are recorded

on the student's transcript of record.

Students who withdraw from the

College without first consulting the

Head of Department will not be granted

honourable dismissal.

Matriculation is the formal
act of acceptance to
membership of the College
of a person admitted to the
College. Persons admitted to
the College must sign a
declaration stating their
obligation to observe the
regulations of the College and
to comply with such other
rules as the College may
issue from time to time. This
declaration should be signed
before matriculation.
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Students' rights,
privileges & expectations
RESIDENCE REQUIREMENTS

The College requires that each candidate

for the BA or BSc Honours Degree

complete a minimum of 60 ECTS in

residence.

INTELLECTUAL VALUES

The College is committed to the value

of intellectual debate and diversity of

opinion.  In line with the above the

College encourages students to practise

good citizenship and to exercise their

rights as citizens of a democratic

country.

The College believes that students

should be encouraged to learn, inquire

about the truth and carry out their

scholastic  work within an atmosphere

of freedom.

DISCIPLINE AND
RESPONSIBILITY

It is accepted that such rights are subject

to the limitations and obligations

necessary for the orderly operation of

the College.  In this regard, the College

encourages students to respect the

rights of others, to behave with

academic and personal integrity and to

adhere to the laws and regulations of

the College.

Students should know that the rules of

conduct are humanely enforced to help

students, who have voluntarily joined

the College, to work in an orderly

fashion.  All students are required at all

times during their period of study to

exercise good behaviour and to observe

all regulations which may be issued by

the College from time to time. Students

are held responsible for apprising

themselves of all rules, regulations and

policies which affect them.

The College is genuinely concerned

about the intellectual, spiritual and

ethical well-being of its students.

To guide them, the College publishes in

its handbook the rules of student

conduct thus allowing the College to

function in an orderly manner.

The College provides the necessary

venues for students to participate in the

process of  managing the College.

Central to this process is student

participation in the Administrative,

Disciplinary and Academic Committees.

Students are encouraged to submit

suggestions and recommendations for

changes in policy through the relevant

committees and their own Students'

Association.
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the Adviser may communicate with the

parents of students if he deems this to

be necessary.

The Adviser submits to the Head of the

Department, at regular intervals,

progress reports on students he

It is the responsibility of the student to

make sure that he meets the required

academic standards and that he removes

any academic deficiency as quickly as

possible. Students who encounter

difficulty should confer with their

Department Head and Adviser without

delay.

TUTORIAL SUPPORT
The College places importance on

student-staff contact outside the normal

teaching relationship. In this regard, the

College assigns to each student an

Adviser.  A student can contact his

Adviser for assistance on academic and

other  general matters.

The College assigns the same Adviser

to students of the same class.  The

Adviser is accessible to students to

discuss overall performance.  After

informing the College management,

advises, including notes on particular

areas such as learning problems and

absences.

CAREER GUIDANCE
The College provides students with a

special career guidance service to help

them take career decisions.  The College

relies on the student Advisers to remain

informed on career options and to be

able to discuss with students their

concerns and provide advice as

appropriate.  When needed the College

commissions the services of external

organisations to advise students on job

search and strategies, resumé

preparation, interviewing and other job

placement activities.
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ATTENDANCE

Students are required to attend classes

regularly and punctually, to carry out

satisfactory work set by their lecturers

and to take the prescribed examinations.

 Absence from examinations and failure

to submit assignments when requested

to do so, except for the most

compelling of reasons for which

evidence must be submitted to the

lecturer and the Head of Department,

may result in a failing grade.

Any student who, during an academic

semester, accumulates a total of ten days

of absence from classes either without

approved leave of absence or adequate

justification is referred  to the Academic

Committee by the Head of Department

for consideration of his case.  Upon the

submission of adequate cause,

permission for absence may be granted

by the Head of Department.

PROFESSIONAL EXPERIENCE

Some courses may require that students

undertake one or more periods of

practical training in industry, commerce

or the professions.  Progress in the

course can partly depend on the

standard of work achieved by the

student whilst in a practical placement.

It is expected of students to observe

with diligence the guidelines relating to

practical projects.

ACADEMIC INTEGRITY

Students enrolled at the Philips College

are expected to maintain the highest

standards of academic honesty.  The

Philips College will not condone

academic offences in any form.  To do

so would be unfair to those students

who perform honestly.  Academic

offences undermine the confidence of

the student in his ability to learn and

perform and casts a shadow on the

value of all Philips degrees: present, past

and future.  Students have a

responsibility towards each other to

report academic offences to the relevant

academic authority.

It is an academic offence for a student

following any scheme of study to use

unfair means in relation to any method

of assessment.

It is an academic offence for a candidate

to communicate with any other

candidate or to copy from any other

candidate's paper in a written

examination or, unless explicity

permitted in writing in the instructions

for a specific written examination, to

introduce any written or printed

material into the examination room.

It is an academic offence for a candidate

to present any work written by others

as his own. In work for which a

candidate is allowed access to written

or printed material, direct quotations

should be so indicated and page

references should be made to the

source. Where the work of another

person is paraphrased or substantially

followed this should be indicated with

page references to the source,

quotations or paraphrases from

unpublished work (including that of

other students)  should be

acknowledged in exactly the same way

as quotations or paraphrases from

published work. Collaboration with

others should be acknowledged and its

precise extent described.

Active collaboration with a person

committing an academic offence shall

itself constitute an academic offence.

In submitting any dissertation or thesis

as  part of the work to be assessed for

a degree, candidates  shall sign a

statement that they have fully

acknowledged any  assistance from, or

use of the work of others.

Project or other work which forms part

of an examination must  be submitted

by the required date; otherwise, the

student's examination results shall be

adversely affected.
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Sanctions

Any student found guilty of an academic

offence (cheating, plagiarism, fraud etc.)

shall, for the first offence receive an «F»

in the course.  For a second offence a

student shall be suspended from the

College for the remainder of the

semester or alternatively for one or two

semesters. Readmission shall be

contingent upon the approval of the

Academic Committee.

Procedure

When a student is charged with an

academic offence, his Head of

Department will send a letter to the

student stating the formal charge and

the sanctions to be imposed.  The letter

will also contain a five day deadline for

the student to file an appeal with the

Disciplinary Appeals Committee if he so

wishes.

Probation and Warning

Students failing to meet the academic

standards established by the College,

that is, students who fail to maintain a

cumulative grade point average of 1,70

or better at the end of a semester, shall

be placed on probation.  A student will

be removed from probation if both the

cumulative and semester averages are

1,70 or higher.

The probationary period provides

students with the opportunity to correct

deficiencies.  Such a period may last for

no more than two consecutive

semesters.  Failure to achieve the

required standard by the end of the

probationary period will disqualify the

student from earning a degree but does

not disqualify him from earning

non-degree awards e.g. certificate or

diploma.

If at the end of the first probationary

semester,  the student fails to lift his

probationary status, a notice will be sent

by the Academic Committee to the

student, his Adviser and his

Departmental Head stating that the

student has been placed on probation

for a second consecutive semester and

that:

he will be disqualified from earning a

degree unless he lifts this probation, or

be suspended from the College or be

dismissed from the College.

Students who are dismissed may not

apply for readmission.

Students who are suspended from the

College may apply for readmission under

the special conditions described earlier

under the heading of "Readmission of

Former Students".

Students placed on probation are

neither allowed to represent the College

in extracurricular activities, nor to

participate actively in teams, clubs, plays,

committees or competitions.  They may

not be nominated for office in the

Students' Association.

Semester credits and other
Requirements

The normal credit load for a full-time
undergaraduate student is 60 ECTS
per year. ECTS is based on the
principle that 60 credits approximately
measure the workload of a full-time
student during one academic year. No
student may extend his studies at the
Philips College for more than four years
or eight semesters.

Student status shall be determined by
the number of ECTS per semester. A
full-time student is one who registers
for 25 or more credits and a part-time
student is one who registers for less
than 25 ECTS.The only exception to this

regulation will be those students who in

the final semester before graduation need

less than 25 ECTS to graduate. These will

be considered as full-time students. A full-
time student may not extend his period
of study for the degree by more than
four years or eight semesters.

An undergraduate student is classified

as follows:

FRESHMAN 0 to 60 ECTS

SOPHOMORE 61 to 120 ECTS

JUNIOR 121 to 180 ECTS

SENIOR 181 ECTS OR MORE

TO GRADUATION
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SOCIAL AND
SPORTING ACTIVITIES

The College places great importance on

the emotional and social maturity of

students believing that students should

be provided with ample opportunities

to develop such attributes.

All students are encouraged to

participate actively in sports and related

physical education activities. This

approach rests on the strong belief that

such activities help students develop a

better sense of team-play and

competition. Social relationships are thus

developed through play and interaction.

To help students fulfill the above

objectives, the College encourages them

to use the available sports facilities either

to play on their own or to train in a

more formal way as members of the

College teams which participate in

various national tournaments. Physical

education activities are guided by

qualified staff. On several occasions

Philips sports teams competed in Europe

against other National champions.

In pursuit of its philosophy the College

encourages students to participate in a

variety of social and other creative

extra-curricular activities which aim to

help them develop their overall

personality. Such activities cover,

amongst others, music, dancing, theatre

and shows. All these activities culminate

in a public show at the end of the spring

semester which is open to the

community.
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OTHER ACTIVITIES

Students are encouraged to use their

initiative and to develop relationships

with organisations outside the College.

In this way, they contribute in a wider

sense and do not limit their

contribution to the College community

only. Such relationships span social

welfare organisations and other related

bodies.  During national celebrations

students participate actively with

non-College bodies to make such

activities a success.

Social activities with a more direct

educational component are also

encouraged.  These include the

organisation of lectures and

presentations by outside speakers at the

invitation of students.  Panel discussions

and debates feature strongly in these

kind of activities.  Students participate

actively in debates either as individuals

or as members of teams.

All such activities are spearheaded by

the representatives of the students

under the guidance of staff members

with experience and interest in such

activities. Orientation programmes are

set up for new students to help them

adjust to the academic and social life of

the College.  Such programmes, though

developed by the College, rely  heavily

on the participation
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of third - and fourth - year students who

act as guides to younger students helping

them adjust as quickly as possible.  This

approach rests on the belief that peer

support is critical to speedy adjustment.

Students are also encouraged to involve

themselves in writing and publication.

In this regard they publish their own

paper and contribute articles to the

College journal. They also contribute

articles to outside publications.

TRANSCRIPTS

Transcripts are provided by the

Registar’s office, and are issued only

upon the written request of the student

at least three weeks prior to the date

required. Students collecting transcripts

must present a valid identification. No

transcript will be issued if the student

has an outstanding debt to the College.

All grades, disciplinary actions, academic

suspension and degrees awarded are

included on the transcript.

An official transcript carries the College

Seal and an authorised signature. Official

transcripts are usually mailed directly to

educational institutions and employers.

A student  may obtain a transcript for

his or her personal use that does not

carry  the Seal and signature. Partial

transcripts are not issued; each

transcript must include the student’s

complete record at the Philips College.

A student wishing to receive a transcript

while the semester is still in progress

may do so by completing a written

application.Such transcript will include

the subjects completed in the previous

semester.

Upon completion of the current

semester’s work the student may desire

to send a follow-up transcript to include

those subjects not covered in the

original transcript.This follow-up

transcript is called a “supplementary

transcript” and is mailed free of charge.

A request for supplementary transcript

must be made at the same time as the

initial request by submitting two

seperate application forms.There is a

charge for each original transcript issued.

No transcripts can be issued until the

student settles all his financial obligations

to the College.

 A transcript of work completed at any

secondary school or at any College

other than the Philips College must be

obtained directly from that institution.
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Examination Policy
ASSESSMENT

Each subject has a minimum of 70%

attributable to the end of semester

examinations for all the programmes. A

maximum of 30% is attributable to

continuous assesment of coursework

during the semester based primarly on

class participation, tests and quizzes,

assignments, attendance, oral presentation

and workshops. Depending on the nature

of the course the lecturer may select, at

his discretion and on the approval of his

Departmental Head, assesment methods

which he judges to be the most

appropriate for the course.

Each Department is responsible for

notifying students of the assessment

requirements for each course offered. This,

however, does not absolve the student

from the responsibility of apprising himself

of the assessment requirements by

referring to the relevant publications.

Students who fail to submit coursework

by the due date, and who do not have an

extension or certified mitigating

circumstances, fail in that piece of work.

Departments normally permit a student to

resubmit one piece of coursework per

subject. Coursework may also take the

form of short tests which are held under

examination conditions. Coursework is

normally marked and returned to students

within one week.

STANDARD PRACTICES
WITH RESPECT TO ILLNESS

Illness may constitute an acceptable reason

for not sitting an examination. A student

who misses an examination because of

illness should so inform his lecturer and

provide a medical certificate documenting

the precise period of absence and the

nature of the illness.  Where circumstances

warrant special consideration, the lecturer

may submit an INC grade or passing mark

based solely on term work, or arrange for

a deferred examination.

A student who becomes ill during an

examination and is unable to continue

should ensure, before leaving the site of

the examination, that the officer in charge

is notified of the situation.  In addition, the

student should notify the course lecturer

and the Head of Department and furnish

proper medical documentation as soon as

possible thereafter.

If a student completes an examination,

despite being ill, the grade obtained in the

course must normally stand.  Subsequent

appeals on the grounds of illness may be

considered if accompanied by proper

medical documentation and submitted

within five working days after the

examination to the course lecturer and to

the Registrar's Office as required by faculty

regulations.  The student's Department or

Faculty may take such illness into

consideration and may alter academic

decisions regarding the student's eligibility

to continue in the programme of study.

However, the grade on the student's

official record may not normally be altered.

Examinations are normally
held in the College
Examination Hall and are
invigilated by members of the
academic staff. Guidelines
for invigilators are issued
periodicaly. Assistance is
given to the academic staff
by the secretarial staff and
by the Faculty Office which
provides the stationery and
other examination requisites.
The Faculty operates a policy
of anonymous marking of
examination scripts. Students
are thus required to enter on
their examination scripts their
College identity number rather
than their names. They are
also required to complete an
attendance slip as a check
against absent students, loss
of scripts or fraud.
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TIMING

Final examinations are written during

the periods specified in the Calendar.

 A final timetable is prepared,

circulated and posted approximately

four weeks prior to the examination

period.

A student requesting an alternative

time for a final examination is

granted such request in exceptional

circumstances only and with the

consent of the Head of Department

and the lecturer of the course.  Such

circumstances include illness (with

medical certificate) or other

mitigating circumstances outside the

control of the student.  Elective

arrangements, such as travel plans

are not considered acceptable

grounds for granting an alternative

examination time.

This policy may also be applied at

the discretion of the Head of

Department and the instructor, to

tests and examinations other than

final examinations.

MARKING SCHEME AND
ASSESSMENT POLICY

Grades

The work of each student in a course

is graded with one of the following

grades: A,B+,B,B-.C+,C,C-,D or F.

The lowest satisfactory grade for

which the student receives credit is

D.  Students who have not completed

the necessary requirements for a

point average (G.P.A.) .  The symbol

“INC” (Incomplete) indicates that an

examination was not taken, or that

part of class work was not

completed.  Students are given  this

grade only when a small part of the

semester’ s work is incomplete and

when the student is able to present

to the lecturer satisfactory reasons

for not completing the work  within

 the usual time.  It is expected that

this work will be completed within

the following semester.  Student and

lecturer should meet as soon  as

possible to agree on a plan aimed at

removing an incomplete grade.  An

“INC” grade cannot be changed after

one calendar year elapses.

The mark “AU” denotes that a

student has registered to audit a

course.  Students may audit, without

credit, any course subject on the basis

of space availability and

departmental approval.  Grades are

given at the end of the course are

final and may not be changed by

submission of additional work.

A student who finds it necessary to

withdraw from the Philips College is

required to consult with the Departmental

Head.  The date of withdrawal from the

College and the symbol “NC” for each

course are recorded on the

permanent transcript.

Grade Description Quality Points

The grading system is:

A

B+

B

B-

C+

C

C-

D

F

INC

W

AU

75 - 100%

70 -  74 %

65 -  69 %

60 -  64 %

55 -  59 %

50 -  54 %

45 -  49 %

40 -  44 %

Below 40 %

Incomplete

Withrawal

Auditor (Listener)

Pass

Pass

Pass

Pass

Pass

Pass

Pass

Pass

Fail

No credits (NC)

NC

NC

4,00

3,60

3,30

3,00

2,60

2,30

2,00

1,00

None

None

None

None
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The assessment procedure is as follows:

– The pass mark in all subjects shall be

40%.

– Each subject shall have a weight of 70%

attributable to the end of semester

examinations and 30% to continuous

assessment.

(i) A student who fails up to half of the

subjects taken may attend a subject

for which the subject failed

constitutes a prerequisite, but no

credits may be granted to the

student for the  subject failed prior

to achieving a passing mark on a

resit examination of the failed

subject even if the student passes

the advanced subject.

(ii) A student who fails more than half

of the subjects taken is referred by

the Head of Department to the

Academic Committee for

consideration of his case.  The

Academic Committee, at its

discretion, may adopt any one of

the following options:

(a) place the student on probation but

allow him to continue to the next

semester

(b) ask the student to repeat the

semester

(c) ask the student to withdraw from

the College.

Compensation

1. A student who scores below 40%

but not below 30% in one subject

in any semester may nevertheless

pass the subject by compensation

provided that his overall

performance merits the pass.

2. The project in Years III and IV must

be passed independently of other

subjects and may not be used as

compensation for a subject failed.

3. The compensation mechanism does

not operate where a student is

required to resit one or more

papers.  Compensation may not be

carried forward to resit

examinations.

4. A candidate who scores less than

40% but not less than 30% in the

project may, at the sole discretion

of the examiners, present a revised

project for consideration at the

Autumn Examination in the College

on or before a date to be stipulated

by the Academic Committee.

5. A candidate who scores less than

40% in the Project and does not

benefit from a discretionary

recommendation issued by the

examiners may submit a new

project not later than two years

after the submission date of the

original project.

6. In the case of a revised project

being  presented for consideration

in the Autumn Examination in the

same year, the examiners may, at

their discretion, decide not to call

the candidate for a viva-voce

examination.

Resits

1. Where a student does not pass by

compensation, he will be allowed to

resit the subjects failed on one or

more examination occasions.

2. An average mark of 40% must be

attained in all resit subjects.

3. A student who successfullly passes

a failed subject is credited with the

mark earned in the resit

examination.

4. A student who fails to achieve a

minimum of 40% in a subject

assessed solely by coursework will

be referred in  the subject.  The

Academic Committee will offer the

student the opportunity of

completing the subject by

examination, or through additional

coursework.

5.   Where a student wishes to improve

his grade he will be allowed to

receive the subject on one further

sitting.

Project

1.(i) In Year IV, when a candidate has

satisfied the examiners in all

subjects, but has not yet met the

stipulated criteria in relation to a

compulsory project, the Academic

Committee shall deem the student’s

results deferred pending satisfactory

completion of the project.

2. The project must be passed on the

second attempt.
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APPEALS PROCEDURE

Students have the right of appeal against

their results, within 5 days of the

publication of the results. Appeals must

be made in writing to the Deputy

Rector.

The grade appeal procedure is itemized

below and should be followed in all

instances making sure each step is fully

exhausted before going on to the next

one.

Step 1 The lecturer should be contacted

to discuss the grade disparity and

every effort should be made to

resolve the problem at this level.

Step 2 The student must appeal in writing

to the Deputy Rector, noting

specific objections to the grade

received.  After consultation with

the lecturer concerned, the

Deputy Rector will decide

accordingly and may refer the case

to the Appeals Committee.

Step 3 An Appeals Committee will be

appointed to mediate in the

dispute.  The Committee will

review both the written and oral

arguments of the case.  The

committee will consist of:

(i) one Administrative Officer of

the programme;

(ii) one Faculty member who

teaches on the programme; and

(iii)one student who is currently

enrolled in the programme.

Step 4 The student and lecturer will be

informed of the Committee's

decision and, barring written

objections by either party, the

recommendation of the Committee

will be accepted.
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The Students' association
The Students' Association to which all

students automatically belong, is run by

and for the students.  It exists to

promote the social, cultural, academic

and athletic life of the student body. The

Association aims to represent the views

of the students both inside and outside

the College. Its officers sit on the

College Council, the Academic

Committee, the
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STUDENT ACTIVITIES
A variety of opportunities is provided

for students in physical, social, cultural

and other spare time interests. Clubs

and Societies are formed according to

the students' interests and their

functions are coordinated by the Student

Activities Office.

College Disciplinary Committee and on

most College Committees.

The President of the Students'

Association has the right of access to

the Principal at any convenient time for

discussion of student affairs.

THE FRIENDS OF THE
PHILIPS COLLEGE
ASSOCIATION

The Friends of the Philips College

Association has been established through

the initiative of friends and former

students of the College under a

constitution which provides for annual

election of officers.

The Association has four main

objectives:

ñ to promote the general interest of

persons related to the College;

ñ to secure financial support for

specific College programmes;

ñ to enhance the cultural life of the

College;

ñ to act as a link between the College

and the environment.

The Association is represented on all

major Committees of the College.



Faculty of Economics &

Management

Department of:

ñ Accounting & Finance

ñ Business & Management Studies

ñ Corporate Administration

ñ Real Estate Management

economics &
 management



The following courses fall within the
Department of Accounting & Finance. The
department has a long history of providing
accounting courses leading to academic
qualifications.

Accountancy qualifications are primarily designed to help the

business community meet its obligations to keep accurate

accounting records and make sound financial decisions. The

authors recognised that academic courses offered at the

College should prepare students to meet the practical needs

of industry and the professions.

BA (HONS) DEGREE IN ACCOUNTING &
FINANCE

A four-year (or an eight-semester) full-time course of study

leading to the award of BA with Honours in Accounting and

Finance.

The course aims to provide:

ñ quality education at first degree level in accounting, finance

and related disciplines;

ñ an opportunity to obtain knowledge and expertise in

accounting and finance which will underwrite a student's

professional progress;

The programme also aims to develop in students:

ñ an understanding of the concepts and analytical skills needed

to study, report and analyse business activities effectively;

ñ a capacity for clear thought, critical appraisal and sound

judgement in evaluating accounting situations and problems.

Underlying Philosophy
The course aims to provide education and training in the

functional disciplines of accounting and finance to first honours

degree level. The following consideration guided the

development of the programme.

The Graduate Nature of the Profession
Of late, the accountancy profession has become more and

more graduate orientated. No discrimination exists currently

between graduates of different disciplines entering the

profession except with regards to the number of exemptions

granted from their examinations by the Chartered

Accountancy Bodies. The number of exemptions a particular

degree attracts depends on:

ñ the subject content;

ñ the quality of the degree; and

ñ the exemption policies of the particular exempting body.

Department of
Accounting & Finance
Department of
Accounting & Finance

46  courses of study



The Concept and Character of the
Programme
The programme views accountants as persons who are central
to the planning, reporting and controlling of activities within
companies. As communicators, they generate and disseminate
financial information which is pertinent to these activities.  As
managers, they are called upon to use an array of skills, knowledge
and expertise of a high level. These attributes can be developed
effectively in an educational environment, and applied through
the route of work experience.

The intellectual and personal development of students is of at
least equal importance to the acquisition of the relevant
knowledge and skills. This enables students to advance their
careers in a rapidly changing economic, technological and social
environment.

The programme provides the means through which acquisition
of knowledge and skills can be combined with ability to relate
theory to practice, to adopt an enquiring and creative approach,
and to exercise self-judgement and critical awareness. These are
the characteristics of an Honours degree course, which make
substantial demands on everyone concerned. The means to
achieve these objectives permeate throughout the programme
and are facilitated by its structure and mode of operation.

Coursework takes a variety of forms, including the presentation
of seminar papers and case studies. Communication and
presentation skills are developed through assignments, in
particular the project report in Year 3 which requires the
preparation of a significant piece of individual work. Inter-personal
skills are developed through group work and assignments.

Analytical and problem-solving skills are central to subjects such
as Management Accounting and Business Finance, where rigorous
analysis is required to construct and appraise theoretical models.
Fundamental issues in financial reporting are reviewed in
Accounting theory which provides a link between theoretical
knowledge and practical applications. The enhancement of the
ability to conceptualise problems and to evaluate alternative
models are particular features of the programme.

All subjects emphasise development, understanding and
perception, in addition to the acquisition of relevant technical
knowledge and skills.

Duration of Studies

The period of study for full-time students is four academic years

(or eight semesters) covering both core and elective subjects.

Graduation Requirements

Students studying towards the BA (Honours) degree in Accounting

and Finance are required to take a minimum of 240 ECTS. One

hundred and sixty (160) ECTS must come from core subjects and

eighty (80) from electives.

Honours Degree

On graduation, each candidate for an Honours Degree
must have:

ñ completed all the prescribed work of the examination

syllabus;

ñ achieved the required minimum number of ECTS of

prescribed course work by completing successfully all core,

and elective subjects, as required by the programme of

studies. As a general rule, all students must have

ñ successfully completed a minimum of 240 ECTS; and

ñ secured a GPA of at least 2.00 on courses taken successfully

during semesters 5 to 8.
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*  Subject to approval by Head of Department.

Semester 2

Core ECTS
(20)

ACF-120 ACCOUNTING AND FINANCE II 5

BSM-120 ECONOMICS II 5

BSM-122 BUSINESS LAW II 5

CST-125 MATHEMATICS AND STATISTICS II 5

Electives:
One or Two from*:

(5-10)

ACF-212 Costing I 5

BSM-121 Theory and Practice of Manag. II 5

BSM-221 Principles of Marketing 5

CST-331 Computerised Accounting I 5

PRL-140 Communication and Language Development II 5

PSY-121 General Psychology II 5

PSY-125 Introduction to Sociology II 5

PSY-120 Themes and Perspectives in Psychology II 5

PSY-123 Introduction to Lifespan Psychology 5

BA IN  ACCOUNTING & FINANCE

first year
Semester 1

Core ECTS

   (20)

ACF-110 ACCOUNTING AND FINANCE  I 5

BSM-110 ECONOMICS I 5

BSM-112 BUSINESS LAW I 5

CST-115 MATHEMATICS AND STATISTICS I 5

Electives:
One or Two from*:

(5-10)

BSM-111 Theory and Practice of  Management I 5

CST-110 Computers and Applications I 5

PRL-130 Communication and Language Development I 5

PSY-111 General Psychology I 5

PSY-113 Introduction to Social Psychology 5

PSY-115 Introduction to Sociology I 5

PSY-110 Themes and Perspectives in Psychology I 5
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Semester 4

Core ECTS

(20)

ACF-221 FINANCIAL ACCOUNTING II 5

ACF-324 MANAGEMENT ACCOUNT. II 5

ACF-225 COMPANY LAW II 5

ACF-325 FUNDAMENTALS OF FINANCE II 5

Electives:
                 TWO from*:

(10)

ACF-346 Auditing II 5

ACF-347 Taxation II 5

BSM-220 Managerial Economics II 5

BSM-341 Marketing Management II 5

CST-127 Multimedia & Internet Applications 5

PRL-111 Public Relations I 5

PRL-144 French Language II 5

PRL-147 German Language II 5

PRL-240 Communication in Practice II 5

PSY-227 Organisational Psychology 5

ACF-222 Costing II 5

second year
Semester 3

Core ECTS

(20)

ACF-211 FINANCIAL ACCOUNTING I 5

ACF-314 MANAGEMENT ACCOUNTING I 5

ACF-215 COMPANY LAW I 5

ACF-315 FUNDAMENTALS OF FINANCE I 5

Electives:
Two from*:

(10)

ACF-336 Auditing I 5

ACF-337 Taxation I 5

BSM-230 Human Recources Management

Organisation Behaviour 5

BSM-210 Managerial Economics I 5

BSM-331 Marketing Management I 5

CST-120 Computers and Applications II 5

CST-127 Multimedia & Internet Applications 5

CST-232 Operation Research 5

PRL-134 French Language I 5

PRL-137 German Language I 5

PRL-230 Communication in Practice I 5
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Semester 6

Core ECTS

(15)

ACF-323 ADVANCED FINANCIAL ACCOUNTING II 5

ACF-340 FINANCIAL INSTRUMENTS 5

BSM-344 ECONOMETRIC MODELS II 5

Electives:
Two or Three from*:

(10-15)

ACF-346 Auditing II 5

ACF-347 Taxation II 5

BSM-320 Human Recource Management II 5

BSM-412 Business and Society 5

BSM-321 International Management II 5

BSM-322 Corporate Strategy and Planning 5

BSM-335 International Finance and Banking 5

BSM-343 Macroeconomics and Monetary Policy 5

BSM-344 Ecomometric Models II 5

CST-341 Computerised Accounting II 5

PRL-240 Communication in Practice II 5

PSY-120 Themes and Perspectives in Psychology II 5

PSY-326 Occupational Psychology 5

CST-331 Computerised Accounting I 5

PRL-230 Communication in Practice I 5

PSY-110 Themes and Perspectives in Psychology I 5

PSY-326 Occupational Psychology 5

third  year
Semester 5

Core ECTS

(15)

ACF-313 ADVANCED FINANCIAL ACCOUNTING I 5

ACF-330 FINANCIAL MARKETS & INSTITUTIONS 5

BSM-334 ECONOMETRIC MODELS I 5

Electives:
Two or Three from*:

(5-10)

BSM-310 Human Recources Management I 5

GEN-350 Multidisciplinary Project 5

BSM-311 International Management I 5

BSM-351 International Business Enterprises 5
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Semester 8

Core ECTS

(20)

ACF-348 INTERNATIONAL ACCOUNTING 5

ACF-422 FINANCIAL DERIVATIVES 5

CST-422 ADVANCED INFORMATION SYSTEMS I 5

ACF-435 SECURITY INVESTMENT ANALYSIS 5

Electives:
Either

(5)

ACF-451 Project II 5

or
One  from*:

BSM-322 Corporate Strategy & Planning 5

BSM-332 Production and Operations Management 5

BSM-420 The Dynamics of the Cyprus Economy II 5

BSM-442 Business Forecasting II 5

CST-333 Management Science 5

GEN-440 Project Evaluation and Management II 5

PSY-420 The Impact of Greek Civilization on Europe II 5

fourth  year
Semester 7

Core ECTS

(20)
ACF-415 INTERNATIONAL FINANCE 5
ACF-434 ADVANCED MANAGEMENT ACCOUNTING 5
ACF-439 COMPANY FINANCIAL REPORT. 5
BSM-438 STRATEGIC PLANNING AND MARKETING 5

Electives:
Either

(5)
ACF-450 Project I 5

or
One from*:

ACF-437 Advanced Corporate Finance 5
BSM-410 The Dynamics of the Cyprus Economy I 5
BSM-432 Business Forecasting I 5
CST-333 Management Science 5
GEN-430 Project Evaluation and Management I 5
PSY-340 Moral and Political Philosophy 5
PSY-217 Environmental Psychology 5
PSY-410 The Impact of Greek Civilisation on Europe I 5
BSM-322 Corporate Strategy and Planning 5
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Accounting & Finance

The programme aims to:

ñ provide a body of knowledge and developing the capacity
for analysis, reasoning and judgement at the accounting
"technician" level.

ñ provide an understanding of the social, legal, economic and
organizational environment of the accounting process, to

Semester 2

Core ECTS

(25)

ACF-120 ACCOUNTING AND FINANCE II 5

ACF-212 COSTING I 5

CST-125 MATHEMATICS AND STATISTICS II 5

BSM-120 ECONOMICS II 5

CST-331 COMPUTERIZED ACCOUNTING I 5

Electives
ONE from:

(5)

BSM-121 Theory and Practice of Management II 5

PSY- 410 The Impact of Greek Civilization on Europe I 5

PRL-140 Communication and Language Development II 5

PSY-121 General Phychology II 5

BSM-221 Principles of Marketing 5

PSY-123 Introduction to Lifespan Psychology 5

FMA-113 Investment Regulation and Practice 5

DIPLOMA IN ACCOUNTING
AND FINANCE

first year
Semester 1

Core ECTS

(25)

ACF-110 ACCOUNTING AND FINANCE I 5

CST-115 MATHEMATICS AND STATISTICS I 5

BSM-110 ECONOMICS I 5

BSM-112 BUSINESS LAW I 5

CST-110 COMPUTERS AND APPLICATIONS I 5

Electives
ONE from*:

(5)

FMA-111 Financial Services Environment 5

PRL-130 Communication and Language Development I 5

PSS-110 Modern Society and Sociology 5

BSM-111 Theory and Practice of Management I 5

PSY-111 General Phychology I 5

PSY-113 Introduction to Social Phychology 5

A two-year (or a four-semester) full-time course of study leading to the award of the Diploma
in Accounting and Finance. Students taking less than the normal load must complete the
course within a period of four years.

explore the theoretical foundations of accounting and to
examine current practice, problems and developments.

ñ develope in students the necessary skills to recognise the
structure of financial problems and an aid to decision
making.

Graduation Requirements
Students studying towards the Diploma in Accounding and
Finance  are required to take a minimum of 120 ECTS. Ninety
(90) ECTS must come from core subject and thirty (30) ECTS
from electives.
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Semester 4

Core ECTS
(20)

ACF-221 FINANCIAL ACCOUNTING II 5

ACF-324 MANAGEMENT ACCOUNTING II 5

ACF-325 FUNDAMENTALS OF FINANCE II 5

ACF-225 COMPANY LAW II 5

Electives:
TWO from*:

(10)

CST-341 Computerized Accounting II 5

BSM-220 Managerial Economics II 5

PRL-240 Communication in Practice II 5

PRL-144 French Language II 5

PRL-147 German Language II 5

PSY-120 Sociological Theory 5

PRL-111 Public Relations I 5

ACF-348 International Accounting 5

ACF-346 Auditing II 5

ACF-347 Taxation II 5

ACF-439 Company Financial Reporting 5

ACF-435 Security and Investment Analysis 5

BSM-334 Modelling Financial Decisions and Markets I 5

CST-127 Multimedia and Internet Applications 5

BSM-341 Marketing Management II 5

BSM-322 Corporate Strategy and Planning 5

BSM-240 Personnel Management & Org. Behaviour II 5

second year
Semester 3

Core ECTS

(20)

ACF-211 FINANCIAL ACCOUNTING  I 5

ACF-314 MANAGEMENT ACCOUNTING I 5

ACF-215 COMPANY LAW I 5

ACF-315 FUNDAMENTALS OF FINANCE I 5

Electives:
TWO from*:

(10)

CST-232 Operations Research 5

CST-429 Financial Information Systems 5

BSM-210 Managerial Economics I 5

PRL- 230 Communication in Practice I 5

BSM-230 Personnel Management

& Organizational Behaviour I 5

PRL-134 French Language I 5

PRL-137 German Language I 5

PSS-110 Modern Society and Sociology

ACF-336 Auditing I 5

ACF-337 Taxation I 5

GEN-350 Multidisciplinary Project 5

CST-120 Computers and Applications II 5

PSY-227 Organizational Psychology 5

CST-127 Multimedia and Internet Applications 5

BSM-331 Marketing Management I 5

FMA-211 Security Investment 5
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Financial Markets & Security Analysis
A two-year (or a four-semester) full-time course
of study leading to the Diploma in Financial
Markets and Security Analysis.  Students
taking less than the normal load must
complete the course within a period of four
years.

OBJECTIVES OF THE COURSE

The course aims at providing a thorough understanding of all

the factors which affect the operation of financial markets and

institutions.

More particularly the course aims to broaden student

understanding of the regulatory environment within which the

local and international markets operate, including:

ñ investment considerations

ñ the nature of investment markets

ñ marketability and performance of securities and derivatives.

The course covers areas that are relevant to security analysis
as follows:

ñ Finance

ñ Quantitative decision methods

ñ Economics

ñ The regulatory environment

Graduation Requirements
Students studying towards the Diploma in Accounding &
Finance are required to take a minimum of 120 ECTS. Ninety
(90) ECTS must come from core subject and thirty (30) ECTS
from electives.

DIPLOMA IN FINANCIAL
MARKETS AND

SECURITY ANALYSIS

first year
Semester 1

Core ECTS

(25)

ACF-110 ACCOUNTING & FINANCE I 5

FMA-110 BUSINESS AND COMPANY LAW 5

BSM-110 ECONOMICS I 5

FMA-111 FINANCIAL SERVICES ENVIRONMENT 5

FMA-112 QUANTITATIVE DECISION METHODS I 5

Electives
ONE from*:

(5)

BSM-111 Theory and Practice of Management I 5

PRL-130 Communication & Language Development I 5

PSS-110 Modern Society & Sociology 5

CST-110 Computers & Applications I 5

PRL-134 French Language I 5

PRL-137 German Language I 5

*  Subject to approval by Head of Department.
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second year

Semester 3

Core ECTS
(20)

ACF-325 FINANCIAL MANAGEMENT II 5
ACF-221 FINANCIAL ACCOUNTING II 5
FMA-211 SECURITIES AND INVESTMENTS 5
BSM-334 MODELLING FINANCIAL DECISIONS & MARKETS I 5

Electives
ONE or TWO from*:

(5-10)

FMA-213 Corporate and International Banking 5

FMA-214 Interpret. of Accounts & Corporate Finance I 5

BSM-410 The Dynamics of the Cyprus Economy  I 5

FMA-216 Taxation 5

BSM-432 Business Forecasting I 5

Semester 4

Core ECTS
(20)

ACF-439 COMPANY FINANCIAL REPORTING 5

ACF-435 SECURITY INVESTMENT ANALYSIS 5

FMA-212 INTERNATIONAL FINANCIAL SERVICES 5

FMA-215 CASE STUDY 5

Electives
ONE or TWO from*:

(5-10)

BSM-442 Business Forecasting II 5

BSM-420 The Dynamics of the Cyprus Economy II 5

BSM-344 Modelling Financial Decisions & Markets II 5

FMA-217 Options, Futures, Warrants and Convertibles 5

FMA-219 Regulating Financial Services 5

ACF-348 International Accounting 5

ACF-415 Financial Management III 5

FMA-220 The Management of Risk 5

FMA-218 Project 5

first year
Semester 2

Core ECTS
(25)

ACF-120 ACCOUNTING & FINANCE II 5

BSM-120 ECONOMICS II 5

FMA-113 INVESTMENT REGULATION & PRACTICE 5

ACF-315 FINANCIAL MANAGEMENT I 5

FMA-122 QUANTITATIVE DECISION METHODS II 5

Electives
ONE from*:

(5)

BSM-121 Theory & Practice of Management II 5

PRL-144 French Language II 5

PRL-147 German Language II 5

FMA-219 Regulatory Financial Services 5

PRL-420 Business Ethics 5

PRL-140 Communicaiton and Language Development II 5

PSS-120 Sociological Theory 5

CST-120 Computers & Applications II 5
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Department of Business &
Management Studies
ORIGINS

The department curriculum is designed to develop in students

the analytical skills that are necessary for understanding

business issues and problems and thus enable them to execute

their responsibilities effectively.

The curriculum aims to strengthen students' ability to tackle

business problems in an intelligent manner.

BUSINESS STUDIES

A four-year (or an eight-semester) full-time course of study

leading to the award of BA with Honours  in Business Studies

with specialisation in one of the following areas:

ñ Marketing

ñ Insurance

ñ International Banking and Financial Services

Underlying Philosophy
The Business Studies field has experienced phenomenal growth

during the last decade. The area has  expanded in breadth and

depth and has attracted an increasing number of students and

scholars. Having acknowledged this development, the College

offers a number of alternative streams which  accommodate

these changes and satisfy the specific needs of the Cypriot

society in its European orientation.

The Department has identified four strategic areas of interest

aiming to balance solid analytical training with  practical

applications, taking cognizance of the specific needs of a

modern economy like Cyprus, and putting to best use the

human material resources of the College.

ñ The Marketing stream offers an integrated cycle of study

which reflects the pivotal role played by the marketing

function in a growing and dynamic enterprise. It aims at

providing students with the latest analytical tools with a

view to applying them to the daily experience of the

modern manager.

ñ The stream of International Banking and Financial
Services  bridges the gap between the need for a firm

theoretical training and  the need for a solid grasp of the

applied nature  of the discipline, in the context of

International Financial Services.
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ñ The Insurance stream was established in direct response

to specific and growing requirements of a vibrant and

dynamic sector of the Cyprus economy.  The College

aspires to satisfy this demand with solid analytical

foundations for graduates

ñ The General Business stream offers a wide and

representative sample of subjects and gives students the

opportunity  to develop a tailor-made programme of study

reflecting their specific interests.

Objectives
The department aims to provide students with an

understanding of those business issues which are vital to the

functioning of the business community and to help them

develop a philosophy which encourages responsible

management of the business system and its major functional

areas.

Purposes
The Department of Business Studies aims to provide students

with the opportunity to:

ñ Obtain a first-class business education commensurate with

the needs of the time.

ñ Develop an in-depth understanding of the free enterprise

system which governs business activity.

ñ Benefit from the educational resources of the department.

ñ Benefit from a quality graduate programme.

STRUCTURE OF THE BA (HONS) DEGREE IN
BUSINESS STUDIES

Building Blocks
The period of study for full-time students is four academic

years (eight semesters) covering both core and elective subjects

In particular:

Semesters 1 and 2
Core Subjects: 20 ECTS per semester
General Electives: 5-10 ECTS per semester

Semesters 3 and 4:
Core Subjects: 20 ECTS per semester
General Electives: 5-10 ECTS per semester

Semesters 5, 6, 7 and 8:
Core Specialisation
Subjects: 10 ECTS per semester

Optional Specialisation
Subjects: 10 ECTS per semester

General Electives: 5-10 ECTS per semester

and  each subject carries a fixed number of study credits.

The normal load in each semester is 30 ECTS taught over

13 weeks.

The programme is structured so as to offer students the

opportunity to acquire a solid general education in Business

Studies followed by a more in-depth training in an area of

their choice. Subjects are tiered across semesters in a building-

block fashion so as to take full advantage of the flexibility

offered by the semester system.

Students studying towards the BA (Hons) degree in Business

Studies are required to take a minimum of 240 ECTS.

Students may attempt more with the permission of the Head

of Department and in accordance with internal Departmental

rules. Sixty (60) of the required 240 minimum ECTS come

from General Electives and the remaining 180 ECTS come

from the student's chosen field of study.  Of these 180 ECTS,

40 are specialisation options while the remaining 140 are

core subjects.
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BA IN BUSINESS STUDIES
(GENERAL BUSINESS STREAM)

first year
Semester 1

Core ECTS

(20)

ACF-110 ACCOUNTING AND FINANCE I 5

BSM-110 ECONOMICS I 5

BSM-111 THEORY AND PRACTICE OF MANAGEMENT I 5

CST-115 MATHEMATICS AND STATISTICS I  5

Electives
One or Two from*:

(5-10)

BSM-112 Business Law I 5

PRL-130 Communication and Language

Development I 5

PSS-110 Modern Society and Sociology 5

PSY-111 General Psychology I 5

CST-110 Computers and Applications I 5

Semester 2

Core ECTS

(20)

ACF-120 ACCOUNTING AND FINANCE II 5

BSM-120 ECONOMICS II 5

BSM-121 THEORY AND PRACTICE OF MANAGEMENT II 5

CST-125 MATHEMATICS AND STATISTICS II 5

Electives
One or Two from*:

(5-10)

BSM-122 Business Law II 5

PRL-140 Communication and Language

Development II   5

PSS-120 Sociological Theory 5

PSY-121 General Psychology II 5

BSM-221 Principles of Marketing 5

CST-331 Computerised Accounting I 5

60  courses of study



second year

Electives:
One or Two from*:

(5-10)

BSM-221 Principles of Marketing 5

ACF-324 Management Accounting II 5

BSM-241 Decision Studies 5

CST-127 Multimedia and Internet Application 5

PSS-120 Sociological Theory 5

PSY-227 Organisational Psychology 5

PRL-240 Communication in Practice II 5

ACF-325 Financial Management II 5

ACF-220 Business Accounting II 5

Semester 3

Core ECTS

(20)

BSM-230 PERSONNEL MANAGEMENT AND

ORGANISATIONAL BEHAVIOUR I 5

CST-232 OPERATIONS RESEARCH 5

ACF-315 FINANCIAL MANAGEMENT I 5

PRL-230 COMMUNICATION IN PRACTICE I 5

Electives:
One or Two from*:

(5-10)

ACF-314 Management Accounting I 5

BSM-231 Topics in Applied Finance and Economics 5

BSM-210 Managerial Economics I 5

PSS-110 Modern Society and Sociology 5

PSY-110 Themes and Perspectives in Psychology I 5

CST-120 Computers and Applications II 5

ACF-210 Business Accounting I 5

BSM-331 Marketing Management I 5

Semester 4

Core ECTS
(20)

BSM-220 MANAGERIAL ECONOMICS II 5

BSM-332 PRODUCTION & OPERATIONS MANAGEMENT 5

BSM-240 PERSONNEL MANAGEMENT AND

ORGANISATIONAL BEHAVIOUR II 5

ACF-325 FINANCIAL MANAGEMENT II 5
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third year
Semester 5

General Core ECTS

(10)

BSM-310 HUMAN RESOURCE MANAGEMENT I 5

BSM-311 INTERNATIONAL MANAGEMENT I 5

Electives any two subjects (10)

from different core spesialisations
(a) Marketing
Core

BSM-231 Marketing Management I 5

GEN-330 Consumer Behaviour 5

BSM-330 Marketing Communications 5

(b) International Banking
and Financial Services

Core
ACF-415 Financial Management III 5

BSM-334 Econometric Models 5

BSM-335 International Finance and Banking 5

(c) Insurance
Core

BSM-336 Introduction to Insurance 5

BSM-337 Principles and Practice of Insurance 5

BSM-338 Financial Aspects of Life Business 5

General Electives
One or Two from*:

(5-10)

ACF-215 Company Law I 5

BSM-351 International Business Enterprises 5

BSM-448 Marketing Environment 5

ACF-211 Financial Accounting I 5

BSM-339 Pensions and Related Benefits 5

BSM-346 Economics Europ. Integration 5

PRL-111 Public Relations I 5

PRL-134 French Language I 5

PRL-137 German Language I  5

PSY-120 Themes and Perspectives in Psychology I 5

PSY-330 Introduction to Philosophy 5

CST-333 Management Science 5

ACF-315 Financial Management II 5

BSM-334 Econometric Modelling I 5

BSM-336 Introduction to Insurance 5

BSM-337 Principles and Practice of Insurance 5
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third year
Semester 6

General Core ECTS

(10)

BSM-321 INTERNATIONAL MANAGEMENT II 5

BSM-322 CORPORATE STRATEGY AND PLANNING 5

Electives any two subjects (10)

from different core spesialisations
(a) Marketing
Core

BSM-341 Marketing Management II 5

BSM-342 Advertising and Promotion 5

BSM-340 Behavioural Aspects of Marketing 5

(b) International Banking
and Financial Services

Core
BSM-346 Economics of European Intergration 5

ACF-425 Financial Management IV 5

ACF-215 Company Law I 5

(c) Insurance
Core

BSM-347 Insurance of the Person 5

BSM-348 Insurance of Liability 5

BSM-349 Financial Aspects of Pension Business 5

General Electives
One or Two from*:

                                                                                                                    (5-10)

BSM-344 Econometric Modelling II 5

BSM-335 International Finance and Banking 5

BSM-435 International Marketing I 5

BSM-311 Intetrnational Management I 5

ACF-221 Financial Accounting II 5

BSM-343 Macroeconomic and Monetary Policy 5

GEN-350 Multidisciplinary Seminars 5

PRL-144 French Language II 5

PRL-147 German Language II 5

PSY-227 Organisational Psychology 5

PSY-340 Moral and Political Philosophy 5

BSM-345 Inustrial Economics 5

BSM-341 Marketing Management Ii 5

BSM-347 Insurance of the Person 5

BSM-348 Insurance of Liability 5

BSM-342 Advertising and Promotion 5
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fourth year
Semester 7

General Core ECTS

(10)

BSM-410 THE DYNAMICS OF THE CYPRUS ECONOMY I 5

BSM-412 BUSINESS AND SOCIETY 5

Electives any two subjects (10)

from different core spesialisations
(a) Marketing
Core

BSM-438 Strategic Planning and Marketing 5

BSM-448 Marketing Environment 5

BSM-430 Marketing Research 5

(b) International Banking
and Financial Services

Core
BSM-446 Strategic Management Marketing in Banking 5

BSM-432 Business Forecasting I 5

BSM-434 Institutional Investment 5

(c) Insurance
Core

BSM-439 The EC and Insurance 5

BSM-436 Life Insurance Law and Practice 5

BSM-437 Property Insurance Risk 5

General Electives
One or Two from*:

(5-10)

BSM-431 Business Games and Strategies 5

BSM-411 Industrial Relations I 5

BSM-421 International Management II  5

GEN-450 Project I 5

PRL-121 Public Relations II 5

PRL-135 French Language III 5

PRL-138 German Language III 5

PSY-330 Introduction to Philosophy 5

PSY-410 The Impact of Greek Civilisation Europe I 5

ACF-225 Company Law II  5

BSM-412 Business and Society 5

BSM-438 Strategic Planning and Marketing 5

BSM-431 Business Games and Strategies 5

BSM-432 Business Forecasting I 5

BSM-439 The EC and Insurance 5

BSM-434 Institutional Investment 5



fourth year
Semester 8

General Core ECTS

(10)

BSM-420 THE DYNAMICS OF THE CYPRUS ECONOMY II 5

PRL-420 BUSINESS ETHICS 5

Electives any two subjects (10)

from different core spesialisations
(a) Marketing
Core

BSM-445 International  Marketing II 5

BSM-440 Marketing of Services 5

GEN-350 Multidisciplinary Seminar 5

(b) International Banking
and Financial Services

Core
BSM-431 Business Games and Strategies 5

ACF-435 Security Investment Analysis 5

BSM-442 Business Forecasting II 5

(c) Insurance
Core

BSM-449 Insurance of Transportation Marine 5

BSM-447 Life Assurance Salesmanship and Marketing 5 

BSM-444 Insurance of Transport: Motor 5

General Electives
One or Two from*:

(5-10)

BSM-443 Debt Securities Management 5

BSM-446 Strategic Management and Marketing in Banking  5

BSM-443 Debt Securities Management 5

BSM-441 South-East Asian Economies 5

GEN-440 Project Evaluation Management II 5

GEN-451 Project II 5

PRL-145 French Language IV 5

PRL-148 German Language IV 5

PSY-340 Moral and Political Philosophy 5

PSY-420 The Impact of Greek Civilisation on Europe II 5

BSM-421 Industrial Relations II 5

PRL-234 Working with the media 5

BSM-321 International Management II 5

BSM-445 International Marketing II 5

GEN-350 Multidisciplinary Seminars 5
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BA IN BUSINESS STUDIES
(MARKETING)

first year
Semester 1

Core ECTS

(20)

ACF-110 ACCOUNTING AND FINANCE I 5

BSM-110 ECONOMICS I 5

BSM-111 THEORY AND PRACTICE OF MANAGEMENT I 5

CST-115 MATHEMATICS AND STATISTICS I  5

Electives
One or Two from*:

(5-10)

BSM-112 Business Law I 5

PRL-130 Communication and Language

Development I 5

PSS-110 Modern Society and Sociology 5

PSY-111 General Psychology I 5

CST-110 Computers and Applications I 5

Semester 2

Core ECTS

(20)

ACF-120 ACCOUNTING AND FINANCE II 5

BSM-120 ECONOMICS II 5

BSM-121 THEORY AND PRACTICE OF MANAGEMENT II 5

CST-125 MATHEMATICS AND STATISTICS II 5

Electives
One or Two from*:

(5-10)

BSM-122 Business Law II 5

PRL-140 Communication and Language

Development II  5

PSY-120 Sociological Theory 5

PSY-121 General Psychology II 5

BSM-221 Principles of Marketing 5

CST-331 Computerised Accounting I 5



second year
Semester 3

Core ECTS

(20)

BSM-230 PERSONNEL MANAGEMENT AND

ORGANISATIONAL BEHAVIOUR I 5

CST-232 OPERATIONS RESEARCH 5

ACF-315 FINANCIAL MANAGEMENT I 5

PRL-230 COMMUNICATION IN PRACTICE I 5

Electives:
One or Two from*:

(5-10)

ACF-314 Management Accounting I 5

BSM-231 Topics in Applied Finance and Economics 5

BSM-210 Managerial Economics I 5

PSS-110 Modern Society and Sociology 5

PSY-110 Themes and Perspectives in Psychology I 5

CST-120 Computers and Applications II 5

ACF-210 Business Accounting I 5

BSM-331 Marketing Management I 5

Semester 4

Core ECTS

(20)

BSM-220 MANAGERIAL ECONOMICS II 5

BSM-332 PRODUCTION & OPERATIONS MANAGEMENT 5

BSM-240 PERSONNEL MANAGEMENT AND

ORGANISATIONAL BEHAVIOUR II 5

ACF-325 FINANCIAL MANAGEMENT II 5

Electives:
One or Two from*:

(5-10)

BSM-221 Principles of Marketing 5

ACF-324 Management Accounting II 5

BSM-241 Decision Studies 5

CST-127 Multimedia and Internet Applications 5

PSS-120 Sociological Theory 5

PSY-227 Organisational Psychology 5

PRL-240 Communication in Practice II 5

ACF-325 Financial Management II 5

ACF-220 Business Accounting II 5
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68  courses of study

third year
Semester 5

ECTS
General Core (10)

BSM-310 HUMAN RESOURCE MANAGEMENT I 5

BSM-311 INTERNATIONAL MANAGEMENT I 5

Marketing
Core (15)

BSM-331 Marketing Management I 5

GEN-330 Consumer Behaviour 5

BSM-330 Marketing Communications 5

General Electives
One or Two from*:

(5-10)

ACF-215 Company Law I 5

BSM-351 International Business Enterprises 5

BSM-448 Marketing Environment 5

ACF-211 Financial Accounting I 5

BSM-339 Pensions and Related Benefits 5

BSM-346 Economics Europ. Integration 5

PRL-111 Public Relations I 5

PRL-134 French Language I 5

PRL-137 German Language I  5

PSY-120 Themes and Perspectives in Psychology II 5

PSY-330 Introduction to Philosophy 5

CST-333 Management Science 5

ACF-315 Financial Management I 5

BSM-334 Econometric Modelling I 5

BSM-336 Introduction to Insurance 5

BSM-337 Principles and Practice of Insurance 5

Semester 6

ECTS
General Core (10)

BSM-321 INTERNATIONAL MANAGEMENT II 5

BSM-322 CORPORATE STRATEGY AND PLANNING 5

Marketing
Core (15)

BSM-341 Marketing Management II 5

BSM-342 Advertising and Promotion 5

BSM-340 Behavioural Aspects of Marketing 5

General Electives
One or Two from*:

(5-10)

BSM-335 International Finance and Banking 5

BSM-344 Econometric Modelling II 5

BSM-320 Human Resource Management II 5

ACF-221 Financial Accounting II 5

BSM-343 Macroeconomic and Monetary Policy 5

GEN-350 Multidisciplinary Seminars 5

PRL-144 French Language II 5

PRL-147 German Language II 5

PSY-227 Organisational Psychology 5

PSY-340 Moral and Political Philosophy 5

BSM-345 Inustrial Economics 5

BSM-347 Insurance of the Person 5

BSM-348 Insurance of Liability 5

BSM-215 Company Law I 5

BSM-425 Financial Management IV 5



fourth year
Semester 7

ECTS
General Core (10)

BSM-410 THE DYNAMICS OF THE CYPRUS ECONOMY I 5

BSM-412 BUSINESS AND SOCIETY 5

Marketing
Core (15)

BSM-435 International Marketing I 5

BSM-448 Marketing Environment 5

BSM-430 Marketing Research 5

General Electives
One or Two from*:

(5-10)

BSM-431 Business Games and Strategies 5

BSM-411 Industrial Relations I 5

PRL-121 Public Relations II 5

PRL-135 French Language III 5

PRL-138 German Language III 5

PSY-330 Introduction to Philosophy 5

PSY-410 The Impact of Greek Civilisation Europe I 5

ACF-225 Company Law II  5

BSM-432 Business Forecasting I 5

BSM-439 The EC and Insurance 5

BSM-434 Institutional Investment 5

BSM-438 Strategic Planning and Marketing 5

BSM-432 Business Forecasting I 5

GEN-450 Project I 5

Semester 8

ECTS
General Core (10)

BSM-420 THE DYNAMICS OF THE CYPRUS ECONOMY II 5

PRL-420 BUSINESS ETHICS 5

Marketing
Core (15)

BSM-445 International  Marketing II 5

BSM-440 Marketing of Services 5

GEN-350 Multidisciplinary Project 5

General Electives
One or Two from*:

(5-10)

BSM-443 Debt Securities Management 5

BSM-446 Strategic Management and

Marketing in Banking  5

BSM-441 South-East Asian Economies 5

GEN-440 Project Evaluation Management II 5

GEN-451 Project II 5

PRL-145 French Language IV 5

PRL-148 German Language IV 5

PSY-340 Moral and Political Philosophy 5

PSY-420 The Impact of Greek Civilisation on Europe II 5

BSM-421 Industrial Relations II 5

BSM-442 Business Forecasting II 5

PRL-234 Working with the media 5
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BA IN BUSINESS STUDIES
(INTERNATIONAL BANKING

& FINANCIAL SERVICES)

first year
Semester 1

Core ECTS

(20)

ACF-110 ACCOUNTING AND FINANCE I 5

BSM-110 ECONOMICS I 5

BSM-111 THEORY AND PRACTICE OF MANAGEMENT I 5

CST-115 MATHEMATICS AND STATISTICS I  5

Electives
One or Two from*:

(5-10)

BSM-112 Business Law I 5

PRL-130 Communication and Language Development I 5

PSY-110 Modern Society and Sociology 5

PSY-111 General Psychology I 5

CST-110 Computers and Applications I 5

Semester 2

Core ECTS

(20)

ACF-120 ACCOUNTING AND FINANCE II 5

BSM-120 ECONOMICS II 5

BSM-121 THEORY AND PRACTICE OF MANAGEMENT II 5

CST-125 MATHEMATICS AND STATISTICS II 5

Electives
One or Two from*:

(5-10)

BSM-122 Business Law II 5

PRL-140 Communication and Language Development II   5

PSS-120 Sociological Theory 5

PSY-121 General Psychology II 5

BSM-221 Principles of Marketing 5

CST-331 Computerised Accounting 5



second year
Semester 4

Core ECTS

(20)

BSM-220 MANAGERIAL ECONOMICS II 5

BSM-332 PRODUCTION & OPERATION MANAGEMENT 5

BSM-240 PERSONNEL MANAGEMENT AND

ORGANISATIONAL BEHAVIOUR II 5

ACF-325 FINANCIAL MANAGEMENT II 5

Electives:
One or Two from*:

(5-10)

BSM-221 Principles of Marketing 5

ACF-324 Management Accounting II 5

BSM-241 Decision Studies 5

CST-1 27 Multimedia and Internet Applications 5

PSS-1 20 Sociological Theory 5

PSY-227 Organisational Psychology 5

PRL-240 Communication in Practice II 5

ACF-325 Financial Management II 5

ACF-220 Business Accounting II 5

Semester 3

Core ECTS

(20)

BSM-230 PERSONNEL MANAGEMENT AND

ORGANISATIONAL BEHAVIOUR I 5

CST-232 OPERATIONS RESEARCH 5

ACF-31 5 FINANCIAL MANAGEMENT I 5

PRL-230 COMMUNICATION IN PRACTICE I 5

Electives:
One or Two from*:

(5-10)

ACF-31 4 Management Accounting I 5

BSM-231 Topics in Applied Finance and Economics 5

BSM-21 0 Managerial Economics I 5

PSS-1 1 0 Modern Society and Sociology 5

PSY-1 1 0 Themes and Perspectives in Psychology I 5

CST-1 20 Computers and Applications II 5

ACF-21 0 Business Accounting I 5

BSM-331 Marketing Management I 5
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third year
Semester 5

ECTS
General Core (10)

BSM-310 HUMAN RESOURCE MANAGEMENT I 5

BSM-311 INTERNATIONAL MANAGEMENT I 5

 
International Banking
and Financial Services
Core (15)

ACF-415 Financial Management III 5

BSM-335 International Finance and Banking 5

ACF-215 Company Law I 5

General Electives
One or Two from*:

(5-10)

BSM-334 Econometric Modelling 5

BSM-351 International Business Enterprises 5

BSM-448 Marketing Environment 5

ACF-211 Financial Accounting I 5

BSM-339 Pensions and Related Benefits 5

PRL-111 Public Relations I 5

PRL-134 French Language I 5

PRL-137 German Language I  5

PSY-120 Themes and Perspectives in Psychology II 5

PSY-330 Introduction to Philosophy 5

CST-333 Management Science 5

ACF-315 Financial Management I 5

BSM-336 Introduction to Insurance 5

BSM-337 Principles & Practice of Insurance 5

BSM-331 Marketing Management I 5

GEN-330 Consumer Behaviour 5

Semester 6

ECTS
General Core (10)

BSM-321 INTERNATIONAL MANAGEMENT II 5

BSM-322 CORPORATE STRATEGY AND PLANNING 5

 
International Banking
and Financial Services
Core (15)

BSM-346 Economics of European Intergration 5

ACF-425 Financial Management IV 5

ACF-225 Company Law II 5

General Electives
One or Two from*:

(5-10)

BSM-335 International Finance and Banking 5

BSM-344 Econometric Modelling II 5

BSM-320 Human Recource Management II 5

BSM-435 International Marketing I 5

ACF-221 Financial Accounting II 5

BSM-343 Macroeconomic and Monetary Policy 5

GEN-350 Multidisciplinary Project 5

PRL-144 French Language II 5

PRL-147 German Language II 5

PSY-227 Organisational Psychology 5

PSY-340 Moral and Political Philosophy 5

BSM-341 Marketing Management II 5

BSM-342 Advertising and Promotion 5

BSM-345 Industrial Economics 5

BSM-347 Insurance of the Person 5

BSM-348 Insurance of Liability 5



fourth year
Semester 8

ECTS
General Core (10)

BSM-420 THE DYNAMICS OF THE CYPRUS ECONOMY II 5

PRL-420 BUSINESS ETHICS 5

International Banking
and Financial Services
Core (15)

FMA-212 International Financhial Services 5

ACF-435 Security Investment Analysis 5

BSM-442 Business Forecasting II 5

General Electives
One or Two from*:

(5-10)

BSM-431 Business Games and Strategies 5

BSM-443 Debt Securities Management 5

BSM-446 Strategic Management and

Marketing in Banking  5

BSM-441 South-East Asian Economies 5

GEN-440 Project Evaluation Management II 5

GEN-451 Project II 5

PRL-145 French Language IV 5

PRL-148 German Language IV 5

PSY-340 Moral and Political Philosophy 5

PSY-420 The Impact of Greek Civilisation on Europe II 5

BSM-421 Industrial Relations II 5

PRL-234 Working with the media 5

BSM-445 International Marketing II 5

ACF-438 International Accounting 5

GEN-350 Multidisciplinary Seminars 5

Semester 7

ECTS
General Core (10)

BSM-410 THE DYNAMICS OF THE CYPRUS ECONOMY I 5

BSM-412 BUSINESS AND SOCIETY 5

International Banking
and Financial Services
Core (15)

BSM-446 Strategic Management Marketing in Banking 5

BSM-432 Business Forecasting I 5

BSM-434 Institutional Investment 5

General Electives
One or Two from*:

(5-10)

BSM-431 Business Games and Strategies 5

BSM-411 Industrial Relations I 5

GEN-450 Project I 5

PRL-121 Public Relations II 5

PRL-135 French Language III 5

PRL-138 German Language III 5

PSY-330 Introduction to Philosophy 5

PSY-410 The Impact of Greek Civilisation Europe I 5

ACF-225 Company Law II 5

BSM-438 Strategic Planning and Marketing 5

BSM-439 The EC and Insurance 5

BSM-435 International Marketing I 5
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BA IN BUSINESS STUDIES
(INSURANCE)

first year
Semester 1

Core ECTS

(20)

ACF-110 ACCOUNTING AND FINANCE I 5

BSM-110 ECONOMICS I 5

BSM-111 THEORY AND PRACTICE OF MANAGEMENT I 5

CST-115 MATHEMATICS AND STATISTICS I  5

Electives
One or Two from*:

(5-10)

BSM-112 Business Law I 5

PRL-130 Communication and Language

Development I 5

PSS-110 Modern Society and Sociology 5

PSY-111 General Psychology I 5

CST-110 Computers and Applications I 5

Semester 2

Core ECTS

(20)

ACF-120 ACCOUNTING AND FINANCE II 5

BSM-120 ECONOMICS II 5

BSM-121 THEORY AND PRACTICE OF MANAGEMENT II 5

CST-125 MATHEMATICS AND STATISTICS II 5

Electives
One or Two from*:

(5-10)

BSM-122 Business Law II 5

PRL-140 Communication and Language

Development II   5

PSS-120 Sociological Theory 5

PSY-121 General Psychology II 5

BSM-221 Principles of Marketing 5

CST-331 Computerised Accounting I 5



second year
Semester 4

Core ECTS

(20)

BSM-220 MANAGERIAL ECONOMICS II 5

BSM-332 PRODUCTION & OPERATIONS MANAGEMENT 5

BSM-240 PERSONNEL MANAGEMENT AND

ORGANISATIONAL BEHAVIOUR II 5

ACF-325 FINANCIAL MANAGEMENT II 5

Electives:
One or Two from*:

(5-10)

BSM-221 Principles of Marketing 5

ACF-324 Management Accounting II 5

BSM-241 Decision Studies 5

CST-127 Multimedia and Internet Applications 5

PSS-120 Sociological Theory 5

PSY-227 Organisational Psychology 5

PRL-240 Communication in Practice II 5

ACF-325 Financial Management II 5

ACF-220 Business Accounting II 5

Semester 3

Core ECTS

(20)

BSM-230 PERSONNEL MANAGEMENT AND

ORGANISATIONAL BEHAVIOUR I 5

CST-232 OPERATIONS RESEARCH 5

ACF-315 FINANCIAL MANAGEMENT I 5

PRL-230 COMMUNICATION IN PRACTICE I 5

Electives:
One or Two from*:

(5-10)

ACF-314 Management Accounting I 5

BSM-231 Topics in Applied Finance and Economics 5

BSM-210 Managerial Economics I 5

PSS-11 0 Modern Society and Sociology 5

PSY-11 0 Themes and Perspectives in Psychology 5

CST-120 Computers and Applications II 5

ACF-210 Business Accounting I 5

BSM-331 Marketing Management I 5
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third year
Semester 5

ECTS
General Core (10)

BSM-310 HUMAN RESOURCE MANAGEMENT I 5

BSM-311 INTERNATIONAL MANAGEMENT I 5

Insurance
Core (15)

BSM-336 Introduction to Insurance 5

BSM-337 Principles and Practice of Insurance 5

BSM-338 Financial Aspects of Life Business 5

General Electives
One or Two from*:

(5-10)

ACF-215 Company Law I 5

BSM-351 International Business Enterprises 5

BSM-448 Marketing Environment 5

ACF-211 Financial Accounting I 5

BSM-339 Pensions and Related Benefits 5

BSM-346 Economics Europ. Integration 5

PRL-111 Public Relations I 5

PRL-134 French Language I 5

PRL-137 German Language I  5

PSY-120 Themes and Perspectives in Psychology II 5

PSY-330 Introduction to Philosophy 5

CST-333 Management Science 5

ACF-315 Financial Management I 5

BSM-334 Econometric Modelling I 5

GEN-330 Consumer Behaviour 5

Semester 6

ECTS
General Core (10)

BSM-321 INTERNATIONAL MANAGEMENT II 5

BSM-322 CORPORATE STRATEGY AND PLANNING 5

Insurance
Core (15)

BSM-347 Insurance of the Person 5

BSM-348 Insurance of Liability 5

BSM-349 Financial Aspects of Pension Business 5

General Electives
One or Two from*:

(5-10)

BSM-335 International Finance and Banking 5

BSM-344 Econometric Modelling II 5

BSM-435 International Marketing I 5

ACF-221 Financial Accounting II 5

BSM-343 Macroeconomic and Monetary Policy 5

GEN-350 Multidisciplinary Seminar 5

PRL-144 French Language II 5

PRL-147 German Language II 5

PSY-227 Organisational Psychology 5

PSY-340 Moral and Political Philosophy 5

BSM-345 Industrial Economics 5

ACF-215 Company Law I 5

ACF-425 Financial Management IV 5

BSM-341 Marketing Management II 5

BSM-342 Advertising and Promotion    5



fourth year
Semester 8

ECTS
General Core (12)

BSM-420 THE DYNAMICS OF THE CYPRUS ECONOMY II 6

PRL-420 BUSINESS ETHICS 6

Insurance
Core (15)

BSM-449 Insurance of Transportation: Marine 5

BSM-447 Life Assurance Salesmanship and Marketing  5 

BSM-444 Insurance of Transport: Motor 5

General Electives
One or Two from*:

(5-10)

BSM-443 Debt Securities Management 5

BSM-446 Strategic Management and Marketing in Banking  5

BSM-441 South-East Asian Economies 5

GEN-440 Project Evaluation Management II 5

GEN-451 Project II 5

PRL-145 French Language IV 5

PRL-148 German Language IV 5

PSY-340 Moral and Political Philosophy 5

PSY-420 The Impact of Greek Civilisation on Europe II 5

BSM-421 Industrial Relations II 5

PRL-234 Working with the media 5

BSM-445 International Marketing II 5

GEN-350 Multidisciplinary Seminars 5

Semester 7

ECTS
General Core (10)

BSM-410 THE DYNAMICS OF THE CYPRUS ECONOMY I 5

BSM-412 BUSINESS AND SOCIETY 5

Insurance
Core (15)

BSM-439 The EC and Insurance 5

BSM-436 Life Insurance Law and Practice 5

BSM-437 Property Insurance Risk 5

General Electives
One or Two from*:

(5-10)

BSM-431 Business Games and Strategies 5

BSM-411 Industrial Relations I 5

GEN-450 Project I 5

PRL-121 Public Relations II 5

PRL-135 French Language III 5

PRL-138 German Language III 5

PSY-330 Introduction to Philosophy 5

PSY-410 The Impact of Greek Civilisation Europe I 5

ACF-225 Company Law II  5

BSM-438 Strategic Planning and Marketing 5

BSM-432 Business Forecasting I 5

BSM-434 Institutional Investment 5
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Business Studies

The programme aims to :

ñ provide students with a broad business education by

integrating effectively vocational and academic disciplines.

The course enables students to appreciate the importance

of systematic thought in the decision making process.

ñ help students to acquire a broad view of key business

issues and to understand how these impact on the success

of a business enterprise.

ñ  provide an excellent progresson pathway to degree courses

first year
Semester 1

Core ECTS
(20)

ACF-110 ACCOUNTING AND FINANCE I  5
BSM-110 ECONOMICS I 5
BST-111    INTRODUCTION TO MANAGEMENT 1 5
BST-131 QUANTITATIVE & ACADEMIC SKILLS 5

Electives
TWO from*:

(10)
PSY-115 Introductio to sociology 5
BSM-112 Business Law I 5
PRL-130 Communication and Language Dev. I 5
PSY-111 General Psychology I 5
PRL-111 Public Relations I 5
CST-110 CÔmputers and Applications I 5

DIPLOMA
IN BUSINESS STUDIES

A two-year (or a four-semester) full-time
course of study leading  to the award of the
Diploma in Business Studies.

78 courses of study

In particular:

Semester 1:

Core Subjects: 20 ECTS per semester

General Electives: 10 ECTS per semester

Semester 2:

Core Subjects: 25 ECTS per semester

General Electives:  5  ECTS per semester

For semesters 3 and 4 subjects are grouped into two clusters:

Core/compulsory and Electives in the field of interest.

In particular:

Semester 3:

Core Subjects: 25 ECTS per semester

Electives:   5 ECTS per semester

Semester 4:

Core Subjects: 20 ECTS per semester

Electives: 10 ECTS per semester

Graduation Requirements
Students studying towards the Diploma is Business Studies are

required to take a minimum of 120 ECTS. Ninety (90) ECTS

must come from core subject and thirty (30) ECTS

from electives.

*  Subject to approval by Head of Department.



Semester 2

Core ECTS
(20)

ACF-120 ACCOUNTING AND FINANCE II  5
BSM-120 ECONOMICS II 5
CST-122 MATHEMATICS FOR BUSINESS 5
BSM-221 PRINCIPLES OF MARKETING 5
BST-121    INTRODUCTION TO MANAGEMENT II              5

Electives
TWO from*

(10)
BST-120 Businessin its enviroment                                          5
BSM-122 Business Law II 5
PRL-140 Communication and Language Dev. II 5
PRL-121 Public Relations II 5
CST-126 Multimedia and Internet Technologies 5

BST-120    Busimessin its enviroments                                    5

first year second year
Semester 3

Core ECTS
(20)

BST-210 INTRODUCTION TO GLOBALISATION  5
ACF-314 MANAGEMENT ACCOUNTING I 5
ACF-315 FUNDAMENTALS OF FINANCE I 5
BSM-330 MARKETING COMMUNICATION 5
BST-310    ORGANISATIONAL BEHAVIOUR                        5

Electives
TWO from*

(10)
BSM-210 Managerial Ecomnomics I
ESM-326 Information Technology 5
BSM-412 Business and Society 5
JRN-460 International Relations 5
GEN-110 Introduction to the Cyprus Economy 5

BST-120    Itroduction & Globalisation                                    5

Semester 4
Core ECTS

(20)
BSM-226 MANAGING THE HR FUNCTION  5
BSM-332 PRODUCTION & OPERATIONS MANAGEMENT 5
BSM-331 MARKETING MANAGEMENT I 5
BST-225 BUSINESS IN EUROPE 5

Electives
TWO from*

(10)
PRL-420 Business Ethics 5
CST-232 Operations Research 5
BSM-435 International Marketing 5
CSM-124 Introduction to E-Commerce 5
BSM-220 Managerial Economics 5
BST-231 Finance and Financial Markets 5

PRL-420     Business Ethics             5
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Business Studies
FOUNDATION PROGRAMME

This is a one or two-semester full-time course
of study leading to direct entry to the Business
Studies (2 years plus Optional Foundation
Year, Diploma) programme.

OBJECTIVES
The Foundation Programme has been developed to assist
prospective students whose existing educational qualifications
do not meet the direct entry qualifications to the two-year
Diploma in Business Studies.

AIMS
The programme is primarily designed to improve the students'
proficiency in the English language and to strengthen their
basic knowledge in quantitative subjects.

STRUCTURE OF THE FOUNDATION COURSE
The period of study for the foundation programme is one or
two semesters covering core and elective subjects.
The normal load is 25 periods of 45 minutes each per week.

foundation year
Foundation Semester 2

Core (25)

(17)
FND-120 COMPUTING II  3
FND-121 ENGLISH LANGUAGE II 8
FND-122 MATHEMATICS II 3
FND-123 STATISTICS II 3

Electives
TWO from*:

(8)
FND-140 Psychology 4
FND-141 Marketing 4
FND-142 Programming 4
FND-143 Economics II 4
FND-144 IT Workshops II 4
FND-145 Languages II 4
FND-146 Management II 4
FND-147 Physics II 4
FND-148 Law 4

foundation year
Foundation Semester 1

Core Periods

(17)
FND-110 COMPUTING I  3
FND-111 ENGLISH LANGUAGE I 8
FND-112 MATHEMATICS I 3
FND-113 STATISTICS I 3

Electives
TWO from*:

(8)
FND-130 The European Union 4
FND-131 Accounting 4
FND-132 Design Principles 4
FND-133 Economics I 4
FND-134 IT Workshops I 4
FND-135 Languages 4
FND-136 Management I 4
FND-137 Physics I 4

FOUNDATION PROGRAMME

80  courses of study

*  Subject to approval by Head of Department.
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Introduction

The need for this degree programme (BSc in
Corporate Administration) arose from the
demands of the economy for specialised
knowledge and skills to deal with the
complexities of corporate administration in
modern organisations.

Aims
To help students understand the strategic goverance issues
that face today’s organisations and to enable the Corporate
Secretary to advice the Board and other senior managers on
how best to formulate long-term policies that would address
these issues.

Objectives
The objectives of this programme are:

ñ to enable students to understand the role of Corporate
Secretary in enhancing the work of the Board in upholding
high standards of corporate goverance and administration

ñ to equip students with the necessary skills to enact the
role of Corporate Secretary in promoting coroprate
responsibility and fairness, transparency and accountability

ñ to help students learn and apply the new codes of
goverance including international corporate goverance,
change management and the legal framework under which
organisations work

ñ to help students understand how best to support decision
making at Board helping its members deal with today’s
complexities in navigating through the extensive network
of regulatory controls

Course Duration
The duration of the programme is eight semesters of full-time
study and leads to the BSc(Hons) Degree in Corporate
Administration.

Graduation Requirements
Students studying towards the BSc Honours in Corporate
Administration are required to take a minimum of 240 ECTS.

One-hundred and fifty (150) come from core subjects sixty

(60) from the Language specialisation and thirty (30) from

general electives.

BSc IN CORPORATE ADMINISTRATION

first year
Semester 1

(a) Core ECTS
(20)

ACF-110 ACCOUNTING AND FINANCE I 5

CST-110 COMPUTERS & APPLICATIONS I 5

CAD-110 BUSINESS ENVIRONMENT I 5

BSM-112 BUSINESS LAW I 5

 Language specialisation
(b) Electives
ONE or TWO from:

(5-10)

PRL-132 English Language I  5

PRL-134 French Language I 5

PRL-137 German Language I 5

¡™-125 ¡ÂÔÂÏÏËÓÈÎ‹ °ÏÒÛÛ· π 5

PRL-131 Spanish Language I 5

(c) General Electives
ONE from:

(5)

PRL-111 Public Relations I 5

BSM-221 Principles of Marketing  5

PSY-115 Introduction to Sociology I 5

82  courses of study

BSc (Hons)
in Corporate Administration



Semester 2
(a) Core ECTS

(20)
ACF-120 ACCOUNTING AND FINANCE II  5
CST-120 COMPUTERS AND APPLICATIONS II 5
CAD-120 BUSINESS ENVIRONMENT II 5
BSM-122 BUSINESS LAW II 5

 Language specialisation
(b) Electives
ONE or TWO from:

(5-10)
PRL-142 English Language II 5
PRL-144 French Language II 5
PRL-147 German Language II 5
PRL-141 Spanish Language II 5
N™-213 ¡ÂÔÂÏÏËÓÈÎ‹ °ÏÒÛÛ· ππ 5

(c) General Electives
ONE from:

(5)
PRL-121 Public Relations II 5
BSM-330 Marketing Communications 5
PSY-125 Introduction to Sociology II 5

second year
Semester 3

(a) Core ECTS
(20)

BSM-111 THEORY AND PRACTICE OF MANAGEMENT I 5
PRL-219 SUCCESSFUL WRITING I 5
ACF-215 COMPANY LAW I 5
CAD-230 LEARNING ORGANISATION I 5

Language specialisation
(b) Electives
ONE or TWO from:

(5-10)
PRL-133 English Language III 5
PRL-135 French Language III  5
PRL-138 German Language III 5
PRL-151 Spanish Language III 5
EDC-114 Greek Language I 5

Semester 3
(c) General Electives
ONE from:

(5)
PRL-211 Public Relations III 5
PRL-230 Communication in Practice I 5
PSY-310 Social Psychology 5
PSY-111 General Psychology I 5

Semester 4
(a) Core ECTS

(20)
BSM-121 THEORY AND PRACTICE OF MANAGEMENT II 5
PRL-229 SUCCESSFUL WRITING II 5
ACF-225 COMPANY LAW II 5
CAD-240 LEARNING ORGANISATION II 5

Language specialisation
(b) Electives
ONE or TWO from:

(5-10)
PRL-143 English Langiage IV 5
PRL-145 French Language IV 5
PRL-148 German Language IV 5
PRL-161 Spanish Language IV 5
EDC-124 Greek Language II 5

(c) General Electives
ONE from:

(5)
PRL-221 Public Relations IV 5
PRL-240 Communication in Practice II 5
PSY-121 General Psychology II 5
PSY-125 Introduction to Sociology II 5
PSY-227 Organisational Psychology 5
CST-249 Computer Literacy for the office 5
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third year
 Semester 5

(a) Core ECTS
(20)

ACF-315 FINANCIAL MANAGEMENT I 5
CAD-310 CORPORATE SECRETARYSHIP AND PRACTICE I 5
PRL-214 MEDIA I 5
CAD-311 CORPORATE GOVERNANCE I 5

Language specialisation
(b) Electives
ONE or TWO from:

(5-10)
PRL-233 English Language V 5
PRL-136 French Language V 5
PRL-139 German Language V 5
PRL-171 Spanish Language V 5
EDC-223 Greek Language in Action 5

(c) General Electives
ONE from:

(5)
ACF-313 Advanced Financial Accounting  5
PRL-311 Public Relations V 5
CST-127 Multimedia and Internet Applications 5
PSY-123 Introduction to Lifespan Psychology 5

 Semester 6
(a) Core ECTS

(20)
ACF-325 FINANCIAL MANAGEMENT II 5
PRL-224 MEDIA II 5
CAD-320 CORPORATE SECRETARYSHIP AND PRACTICE II 5
CAD-321 CORPORATE GOVERNANCE II 5

Language specialisation
(b) Electives
ONE or TWO from:

(5-10)
PRL-243 English Language VI 5
PRL-146 French Language VI 5
PRL-149 German Language VI 5
PRL-181 Spanish Language VI 5
EDC-414 ∂ÏÏËÓÈÎ‹ °ÏÒÛÛ· 5

(c) General Electives
ONE from:

(5)
ACF-323 Advanced Financial Accounting II 5
BSM-322 Corporate Strategy and Planning 5
BSM-342 Advertising and Promotion 5
PRL-321 Public Relations VI     5
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fourth year
 Semester 7

(a) Core ECTS
(15)

CAD-412 CORPORATE ADMINISTRATION 5
CAD-413 CORPORATE SOCIAL RESPONSIBILITY 5
BSM-311 INTERNATIONAL MANAGEMENT I 5

Language specialisation
(b) Electives
ONE or TWO from:

(5-10)
PRL-333 English Language VI I 5
PRL-236 French Language VI I 5
PRL-239 German Language VI I 5
PRL-231 Spanish Language VI I 5

(c) General Electives
ONE from:

(5)
ACF-314 Management Accounting I 5
PRL-411 Public Relations VI I 5
BSM-412 Business and Society 5
BSM-411 Industrial Relations I 5
BSM-410 The Dynamics of the Cyprus Economy I 5
PSY-410 The Impact of Greek Civilization on Europe I 5
GEN-450 Project I 5
PRL-325 Communications  I 5

 Semester 8
(a) Core ECTS

(15)
CAD-414 COMPARATIVE CORPORATE GOVERNANCE 5
BSM-321 INTERNATIONAL MANAG. II 5
CAD-415 SEMINAR SERIES 5

Semester 8
Language specialisation
(b) Electives
ONE or TWO from:

(5-10)
PRL-343 English Language VIII 5
PRL-246 French Language VIII 5
PRL-249 German Language VIII 5
PRL-241 Spanish Language VIII 5

(c) General Electives
ONE from:

(5)
PRL-425 Communications III 5
ACF-324 Management Accounting II 5
PRL-420 Business Ethics 5
PRL-421 Public Relations VIII 5
BSM-421 Industrial Relations II 5
PSY-420 The Impact of Greek Civilization on Europe II 5
BSM-420 The Dynamics of Cyprus Economy II 5
GEN-451 Project II 5
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Bachelor of Science
in Real Estate Management
Objectives
The BSc degree in Real Estate Management provides an
opportunity for students to fullfit the requirments to become
general practice surveyors, specialised in valuation of property
or commercial investment management.

On completion of the programme graduates:

ñ should have acquired knowledge and understanding
appropriate to practising real estate management;

ñ will be aware of their limitations, willing to reflect and to
learn from their experience in practice;

ñ will be able to investigate, analyse and propose appropriate
solutions to practical problems;

ñ will be able to communicate effectively using a variety of
media in context;

ñ will be fit to undertake preparation for admission to an
appropriate professional body and

ñ will be aware of their obligations to individuals and society
and able to accept and generate change in society.

Duration of Studies
The period of study for full-time students is four academic
years (or eight semesters) covering both core and elective
subjects.

Graduation Requirements
Students studying towards the BSc Degree in Real Estate
Management are required to take a minimum of 240 ECTS.
Two hundred and two (202) must come from core subjects
and thirty eight (38) from electives.

Honours Degree
On graduation, each candidate for an Honours Degree
must have:

ñ completed all the prescribed work of the examination
syllabus;

ñ achieved the required minimum number of credit units of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

ñ successfully completed a minimum of 240 ECTS; and

ñ secured a GPA of at least 2.00 on courses taken
successfully during semesters 5 to 8.

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, 1st Division

2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class

Candidates not deemed to have attained the standard required

for the conferment of an Honours Degree may be granted

the Pass Degree.

A candidate who has fulfilled the requirements of the

prescribed scheme of study and has satisfied the examiners

shall be eligible for the conferment of a Bachelors Degree with

Honours in one of the following classes on the basis of his

Grade Point Average (G.P.A)
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BSc IN REAL ESTATE MANAGEMENT

first year
Semester 1

Core ECTS
(25)

BSM-110 ECONOMICS I 5
ESM-111 CONSTRUCTION 5
ESM-114 LAW I 5
ESM-116 VALUATIONS I 5
ESM-117 PROJECT I 2
ESM-214 TOWN AND COUNTRY PLANNING I 3

Electives
ONE from:

(5)
ESM-115 Structures  I 5
PRL-130 Communication and Language Development I 5
PRL-111 Public Relations I 5
CST-110 Computers and Applications I 5

Semester 2

Core ECTS

(25)
BSM-120 ECONOMICS II 5
ESM-121 CONSTRUCTION II 3
ESM-124 LAW II 5
ESM-126 VALUATIONS II 5
ESM-127 PROJECT II 2
ESM-224 TOWN AND COUNTRY PLANNING II 5

Electives
ONE from:

(5)
ESM-125 Structures II 5
PRL-140 Communication and Language Development II 5
PRL-121 Public Relations II 5

second year
Semester 3

Core ECTS

(27)
ESM-211 CONSTRUCTION III 5
ESM-212 ESTATE MANAGEMENT I 5
ESM-213 URBAN ECONOMICS  I 5
ESM-216 VALUATIONS III 4
ESM-334 ADVANCED PLANNING STUDIES 4
ESM-439 COMMERCIAL LANDLORD AND TENANT LAW 4

Electives
ONE from:

(3)
ESM-217 Project III 3
ESM-218 Measurement and Estimating 3

Semester 4

Core ECTS
(25)

ESM-221 CONSTRUCTION IV 5
ESM-222 ESTATE MANAGEMENT II 5
ESM-223 URBAN ECONOMICS II 5
ESM-226 VALUATIONS IV 5
ESM-227 PROJECT IV 2
ESM-431 CURRENT ISSUES IN TOWN PLANNING PRACTICE 3

Electives
ONE from:

(5)
BSM-313 Data Collection Analysis I 5
PSY-227 Organisational Psychology 5
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third year
Semester 5

Core ECTS

(25)
ESM-313 PROPERTY DEVELOP. AND PLANNING I 5
ESM-314 PROPERTY INVESTMENT ANALYSIS I 5
ESM-315 VALUATIONS AND LAW I 5
ESM-317 PROJECT V 5
ACF-115 ACCOUNTING FOR MANAGERS 5

Electives
ONE from:

(5)
BSM-221 Principles of Marketing 5

ESM-316 Information Technology for Management I 5

Semester 6

Core ECTS
(25)

ESM-323 PROPERTY DEVELOP AND PLANNING II 4
ESM-324 PROPERTY INVEST. ANALYSIS II 4
ESM-325 VALUATIONS AND LAW II 4
ESM-327 PROJECT VI 3
ESM-335 PROPERTY AGENCY 3
ESM-433 COMMERCIAL REAL ESTATE MANAGEMENT 3
ESM-434 LAND SURVEYING 4

Electives
ONE from:

(5)
ESM-410 Property Market Analysis 5
ESM-326 Information Technology for Management II 5

fourth year
Semester 7

Core ECTS

(25)
ESM-411 PROPERTY IN EUROPEAN UNION 5
BSM-311 INTERNATIONAL MANAGEMENT I 5
PRL-420 BUSINESS ETHICS 5
ESM-312 MANAGEMENT AND ORG. OF PEOPLE IN

THE BUILDING ENVIRONMENT 5

GEN-430 PROJECT MANAGEMENT 5

Electives
ONE from:

(5)
ESM-432 Planning  and Development Practice 5
BSM-410 The Dynamics of Cyprus Economy I 5

Semester 8

Core ECTS

(25)
ESM-427 STRATEGIC CORPORATE MANAG.

AND  REAL ESTATE 5
ESM-428 FINAL PROJECT 5
ESM-429 REAL ESTATE TAXATION 5
BSM-321 INTERNATIONAL MANAG. II 5
ESM-123 IT AND GEOGRAPHICAL INFORM. SYSTEMS 5

Electives
ONE from:

(5)
BSM-412 Business and Society 5
BSM-420 The Dynamics of Cyprus Economy II 5

88  courses of study



Estate Management
A three-year full-time course leading to the
Higher Diploma in Estate Management.

The Higher Diploma course is designed to provide a means
of enhancing the estates profession. Land and buildings are
fundamental to everyday life whether you are concerned with
business or domestic recreation activities.

Effective management of these limited resources is essential.
Owners, occupiers and users of land and buildings frequently
require advice from people who have extensive knowledge
of economic, legal and technological issues relevant to
property.  This advice is required if maximum benefit is to be
achieved.

HIGHER DIPLOMA
IN ESTATE MANAGEMENT

first year
Semester 1

Core ECTS
(30)

ESM-111 uCONSTRUCTION I 5
BSM-110 ECONOMICS I 5
ESM-113 INFORMATION MANAGEMENT I 3
ESM-114 LAW I 5
ESM-115 STRUCTURES I 5
ESM-116 VALUATIONS I 5
ESM-117 PROJECT I 2

Semester 2

Core ECTS
(30)

ESM-121 CONSTRUCTION II 3
BSM-120 ECONOMICS II 5
ESM-123 INFORMATION MANAGEMENT II 5
ESM-124 LAW II 5
ESM-125 STRUCTURES II 5
ESM-126 VALUATIONS II 5
ESM-127 PROJECT II 2
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second year
Semester 3

Core ECTS
(30)

ESM-211   CONSTRUCTION III 5
ESM-212   ESTATE MANAGEMENT I 5
ESM-213   URBAN ECONOMICS I 5
ESM-214   TOWN & COUNTRY PLANNING I 3
ESM-216   VALUATIONS III 4
ESM-217  PROJECT III 3
ESM-218  MEASUREMENT & ESTIMATING I 3

Semester 4

Core ECTS
(30)

ESM-221   CONSTRUCTION IV 5
ESM-222   ESTATE MANAGEMENT II 5
ESM-223   URBAN ECONOMICS II 5
ESM-224   TOWN & COUNTRY PLANNING II 5
ESM-226   VALUATIONS IV 5
ESM-227   PROJECT IV 2
ESM-228   MEASUREMENT & ESTIMATING II 3

third year
Semester 5

Core ECTS
(25)

ESM-313   PROPERTY DEVELOPMENT & PLANNING I 5
ESM-314   PROPERTY INVESTMENT ANALYSIS I 5
ESM-315  VALUATIONS AND LAW I 5
ESM-316  INFORMATION TECHNOLOGY FOR MANAG. I 5
ESM-317   PROJECT V 5

          Electives
          One from*:

(5)
BSM-311   International Management I 5
BSM-231   Marketing Management I 5
ESM-339   Site Surveying and Engineering 5

Semester 6

Core ECTS
(25)

ESM-323   PROPERTY DEVELOPMENT & PLANNING II 5
ESM-324   PROPERTY INVESTMENT ANALYSIS II 5
ESM-325  VALUATIONS AND LAW II 5
ESM-326  INFORMATION TECHNOLOGY FOR MANAG. II 5
ESM-327   PROJECT VI 5

          Electives
One from*:

(5)
BSM-321   International Management II 5
BSM-341   Marketing Management II 5
ESM-342  Quantity Surveying Estimating 5
ESM-343   Costing and Estimating 5
ESM-344 Surveying Practice and Administration 5
ESM-345 Measurements 5

Graduation Requirements
Students studying towards the Higher Diploma in Estate
management are required to take a minimum of 180 ECTS.
One-hundred and seventy (170) come from core subjects and
ten (10) from electives.
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Department of Information
Systems Engineering
BSc IN INFORMATION SYSTEMS
ENGINEERING

Introduction

The department of Information Systems
Engineering of the Faculty of Informatics and
Telecommunications offers this programme
that leads to the award of BSc Degree.

Aim
This programme aims to produce competent, creative and

flexible engineers with skills that will allow them to contribute

to the design of the next generation of information systems.

Objectives
The objectives of this programme are:

ñ to enable students to learn the theory and practice of 

hardware and software engineering design and to provide

them with the skills to implement software solutions.

ñ to provide students with the required backgound that

would enable them to benefit from choosing, in the latter

part of the programme, specialised modules in their area

of interest (a choice between Software engineering and

Communications & signal engineering).

ñ to enable students to learn individual and group project

work concentrating on real-life problems.

ñ to prepare degree graduates to join the work force as

professionals in a wide range of related fields including

telecommunications, signal processing engineering and

information tecnology.

ñ to prepare degree graduates to pursue further postgraduate

studies in their chosen field.

Course Duration
The duration of the programme is eight semesters of full-time
study and leads to the BSc(Hons) Degree in Information
Systems Engineering.

The programme of studies is based on european credit units
(ECTS). ECTS is based on the principle that 60 credits
approximately measure the workload of a full-time student
during one academic year.

Graduation Requirements
Students studying towards the BSc Honours in Information
Systems Engineering are required to take a minimum of
240 ECTS. One-hundred and forty (140) come from core
subjects, fifty (50) come from Core specialization subjects,
either Software Engineering or Communications and Signal
Processing, and fifty (50) from Electives.

The table below shows the analytical distribution of ECTS per
semester:

Semesters 1 and 2

Core: 25 ECTS per semester
Electives:              5 ECTS per semester

Semester 3 and 4

Core: 25 ECTS per semester
Electives:               5 ECTS per semester

Semester 5

Core: 10 ECTS per semester
Core Specialisation: 10 ECTS per semester
Electives:                5-10 ECTS per semester

Semester 6

Core: 15 ECTS per semester
Core Specialisation: 5 ECTS per semester
Electives:              5-10 ECTS per semester



Honours Degree
On graduation, each candidate should have:

ñ completed successfully all the prescribed course work of
the examination syllabus.

ñ achieved the required minimum number of ECTS of
prescribed coursework and laboratory work by completing
successfully all core and elective subjects, as required by
the programme of studies.

ñ achieved a minimum of 240 ECTS and secured a Grade
Point Average (GPA) of at least 2.00.

A candidate that has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
will be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his/her
Grade Point Average (GPA)*

Candidates not deemed to have attained the standard required

for the conferment  of an Honours Degree may be granted

a Pass Degree.

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, 1st Division

2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class

BSc (HONS) DEGREE
IN INFORMATION SYSTEMS

ENGINEERING

first year
Semester 1

Core for all specialisations ECTS
(25)

CSE-101 ELECTRONICS I 5
CSE-111 ANALYSIS OF CIRCUITS 5
CSE-121 MATHEMATICS I 5
CSE-131 LAB I 5
CST-111  PROGRAMMING PRINCIPLES I 5

 Electives for all specialisations*
ONE from:

(5)
PRL-132/233 English Language I/V 5
PRL-134/236 French Language I/VI I 5
PRL-137/239 German Language I/VI I 5
PRL-131/231  Spanish Language I/VI I 5
ACF-110 Accounting and Finance I 5
BSM-110 Economics I 5
PRL-111 Public Relations I 5
PSY-115 Introduction to Sociology I 5
BSM-112 Business Law I 5

* a subject for one stream can also be available as an option for the
other stream. A subject is available as an elective if the condition
of prerequisites is satisfied.

Semester 7

Core:  5 ECTS
Core Specialisation: 15 ECTS
Electives: 10 ECTS

Semester 8

Core:  10 ECTS 
Core Specialisation: 10 ECTS
Electives: 5-10 ECTS

Total allocation of credits

Core:  140 ECTS
Core Specialization: 50 ECTS
Electives:                  50 ECTS
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Semester 2
Core for all specialisations ECTS

(25)
CSE-102 ELECTRONICS II 5
CST 215 LOGIC DESIGN 5
CSE-122 MATHEMATICS II 5
CSE-132 LAB II 5
CST-121  PROGRAMMING PRINCIPLES II 5

Electives for all specialisations*
ONE from:

(5)
PRL 142/243 English Language II/VI 5
PRL-144/246 French Language II/VIII 5
PRL-147/249 German Language II/VIII 5
PRL-141/241  Spanish Language II/VIII 5
ACF-120 Accounting and Finance II 5
BSM-120 Economics II 5
PRL-121 Public Relations II 5
PSY-125 Introduction to Sociology II 5
BSM-122 Business Law II 5

second year
Semester 3

Core for all specialisations ECTS
(25)

CSE-113 COMPUTER ARCHITECTURE AND ASSEMBLY 5
CSE-211 SIGNALS AND LINEAR SYSTEMS 5
CSE-221 STATISTICS AND ENGINEERING MATHEMATICS5
CSE-231 LAB III 5
CST-213 DATA STRUCTURES AND ALGORITHMS 5

Electives for all specialisations*
ONE from:

(5)
CST-211 Operating Systems 5
CST-231 Computer Management and Control 5
CST-232 Operations Research 5
PRL-230  Communication in Practice I 5
PRL-133/333 English Language III/VII 5
PRL-135/336 French Language III/IX 5
PRL-138/339 German Language III/IX 5
PRL-151/351 Spanish Language III/IX 5
CST-331 Computerized Accounting I 5
BSM-111 Theory and Practice of Management I 5
PRL-211 Public Relations III 5
PSY-113 Introduction to Social Psychology 5
LAW-216 European Community Law I 5

Semester 4
Core for all specialisations ECTS

(25)
CSE-212 COMMUNICATIONS PRINCIPLES 5
CSE-232 LAB IV 5
CST-221 NETWORKS AND COMMUNICATIONS 5
CST-223 INTRODUCTION TO DATABASES 5
CST-224 COMPUTER ARCHITECTURE 5



Electives for all specialisations*
ONE or TWO from:

(5-10)
CST-211 Operating Systems 5
CST-231 Computer Management and Control 5
CST-232 Operations Research 5
CST-310 Compilers and Interpreter I 5
CST-311 Theory of Parallel Computing 5
CST-333 Management Science 5
PRL-233/433 English Language V/IX 5
PRL-136/436 French Language V/XI 5
PRL-139/439 German Language V/XI 5
PRL-171/471 Spanish Language V/XI 5
ACF-210 Business Accounting I 5
BSM-112 Business Law I 5
BSM-310 Human Resource Management I 5
PRL-214 Media I 5
PSY-316 Cognitive Psychology 5
LAW-457 Media Law I 5

Semester 5
Core for all specialisations ECTS

(15)
CSE-302 DIGITAL SIGNAL PROCESSING II 5
CST-322 MICROPROCESSORS SYSTEMS 5
CST-434 VISION AND IMAGE PROCESSING 5

Plus one specialisation

(i) Information Systems Engineering
(Computing)

CST-220  OBJECT-ORIENTED PROGRAMMING 5

(ii) Information Systems Engineering
(Communication)

CSE-304 ADAPTIVE SIGNAL PROCESSING II 5
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Electives for all specialisations*
ONE from:

(5)
CST-126 Multimedia and Internet Technologies 5
CST-241 Computer Graphics 5
PRL-240  Communication in Practice II 5
PRL-143/343 English Language IV/VIII 5
PRL-145/346 French Language IV/X 5
PRL-148/349 German Language IV/X 5
PRL-161/361 Spanish Language IV/X 5
CST-341 Computerized Accounting II 5
BSM-121 Theory and Practice of Management II 5
PRL-221 Public Relations IV 5
PSY-123 Introduction to Lifespan Psychology 5
LAW-226 European Community Law II 5

third year
Semester 5

Core for all specialisations ECTS
(10)

CSE-301 DIGITAL SIGNAL PROCESSING I 5
CSE-331 MATHEMATICS FOR SIGNALS AND SYSTEMS 5

Plus one specialisation

(i) Information Systems Engineering (10)
(Computing)

CST-210  ADVANCED PROGRAMMING 5
CST-313 HUMAN COMPUTER INTERACTION 5

(ii) Information Systems Engineering (10)
(Communication)

CSE-303 ADAPTIVE SIGNAL PROCESSING I 5
CSE-311 COMMUNICATION SYSTEMS 5

second year
Semester 4 Semester 5



Electives for all specialisations*
ONE or TWO from:

(5-10)
CST-126 Multimedia and Internet Technologies 5
CST-241 Computer Graphics 5
CST-320 Compilers and Interpreter II 5
CST-323 Artificial Intelligence 5
CST-222 Software Engineering 5
PRL-243/443 English Language VI/X 5
PRL-146/446 French Language VI/XII 5
PRL-149/449 German Language VI/XII 5
PRL-181/481  Spanish Language VI/XII 5
ACF-220 Business Accounting II 5
BSM-122 Business Law II 5
BSM-320 Human Resource Management II 5
PRL-224 Media II 5
PSY-312 Psychology of Perception 5
LAW-477 Media Law II 5

fourth year
Semester 7

Core for all specialisations ECTS
(35)

CST-450 INDIVIDUAL PROJECT  I 5
Core specialisation
(i) Information Systems Engineering

(Computing)

CST-312 INFORMATION TECHNOLOGY APPLICATION
AND  DEVELOPMENT 5

CST-411 DATABASE SYSTEMS 5
CST-431 SYSTEM PROGRAMMING   5

(ii) Information Systems Engineering
(Communication)

CSE-424 VIDEO PROCESSING COMMUNICATIONS 5
CSE-422 ADVANCED COMMUNICATION SYSTEMS 5
CSE-431 DIGITAL FILTERS 5
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Electives for all specialisations*
ONE or TWO from:

(5-10)
CST-433 Distributed Systems 5
CST-435 Numerical analysis 5
CSE -421 Mobile Radio Communications 5
GEN-430 Project Evaluation and Management I 5
PRL-333 English Language VII 5
PRL-236 French Language VII 5
PRL-239 German Language VII 5
PRL-231  Spanish Language VII 5
EUL-415    Business English  I 5
PRL-431 Business French  I 5
PRL-432 Business German  I 5
PRL-491   Business Spanish  I 5
ACF-335 Business Finance I 5
BSM-410 The Dynamics of the Cyprus Economy I 5
BSM-412 Business and Society 5
PRL-314 Media III 5
PSY-310 Social Psychology I 5
LAW-460 Intellectual Property I 5

Semester 8
Core for all specialisations ECTS

(25)
CST-451 INDIVIDUAL PROJECT  II 5
CSE-401 NETWORK SECURITY 5

Core specialisation
(i) Information Systems Engineering

(Computing)

CST-321 SOFTWARE DEVELOPMENT AND MNG 5
CST-422 ADVANCED INFORMATION SYSTEMS  5

(ii) Information Systems Engineering
(Communication)

CSE-441 ADVANCED DATA COMMUNICATIONS 5
CSE-411 SPECTRAL ESTIMATION AND ADAPTIVE

SIGNAL PROCESSING 5

third year
Semester 6

Semester 7



Electives for all specialisations*

ONE or TWO from:

(5-10)

CSE-423 Speech Processing 5

CST-421 Computer Science Laboratory 5

CST-441 Expert Systems 5

GEN-440 Project Evaluation and Management II 5

PRL-343 English Language VIII 5

PRL-246 French Language VIII 5

PRL-249 German Language VIII 5

PRL-241  Spanish Language VIII 5

EUL-425    Business English  II 5

EUL-426 Business French  II 5

EUL-427 Business German  II 5

EUL-428    Business Spanish II 5

ACF-345 Business Finance II 5

BSM-420 The Dynamics of the Cyprus Economy II 5

PRL-420 Business Ethics 5

PRL-325 Communication  I 5

PSY-320 Social Psychology II 5

LAW-480 Intellectual Property II 5
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Department of Information
Technology
BSc IN INFORMATION TECHNOLOGY
A four-year (or an eight-semester) full-time
course of study leading to the award of the
BSc degree in Information Technology with
specialisation in the following areas:

ñ Software Development

ñ Business Applications

Objectives
The course is designed to provide a thorough

understanding of the critical aspects which inpact on the

subject of computing and to develop computer scientists who

can excel in their field.

Students are provided with an understanding of artificial

intelligence, which includes the construction of knowledge-

based systems and expert systems, as this is one of the most

intellectually challenging and rapidly developing branches of

Information Technology.

The course is designed to teach students modern techniques

using modern technology, and to develop their intellectual

capacity to adapt to the rapid developments which they will

certainly encounter as their careers progress.

Purpose of the Computing and Information
Systems Department
The Computing and Information Systems Department aims

to provide students with:

ñ the opportunity to gain capabilities which will enable them

to enact effective roles as computer professionals in

business, industry and the professions.

ñ the opportunity to gain a sound understanding of current

methods and practices relating to the application of

computers.

ñ the opportunity to gain an understanding of relevant

organisational, managerial and other business issues to

enable them to understand the contribution of computers

in business.

ñ a programme of quality, blending successfully  computer-

based information systems and business practices.

ñ an understanding of the management of Information

Technology systems and projects, and related business and

financial systems.

ñ an appreciation of the social, legal and ethical effects of the

application of Information Technology.

ñ enterprising qualities, self-confidence, self-motivation and

a professional approach to work, colleagues and clients.

ñ the ability to work effectively as  individuals and as a

members of a team.

ñ eligibility for membership to professional bodies.



The main streams of the BSc (Hons) Degree in
Information Technology

The course has been prepared with the UNESCO definition

of Information Technology (IT)  in mind:

«The scientific, technological and engineering disciplines and the

management of techniques used in information handling and

processing; their applications; computers and their interaction

with people and machines, and associated social, economic and

cultural matters».

The department accepts the above as a sufficient working

definition of IT.  The department strives to prepare students

to meet the continuing technological advances in hardware

and software, the increasing need for new IT applications in

business, industry and commerce, and the growing interest

in designing computer systems able to engage in "natural"

discourse with human beings all of which flow from the above

definition. In addition to the general course in Information

Technology, the proposed course of study covers two major

streams which  provide:

ñ Wider job opportunities.

ñ Flexibility of choice.

The proposed Streams are:

ñ Software Development

ñ Business Applications

Software Development
The software crisis has been well publicised and the need to

apply scientific, engineering and mathematical disciplines to

the production of quality software has long been recognised.

A course in Software Development aims at teaching the theory

and application of these disciplines within a suitable academic

framework.

Graduates should be able to make a  contribution to the

specific tasks of:

ñ applying appropriate methodologies to determine the users'

information requirements and to the design of systems in

an uncertain environment;

ñ developing software using formal and accepted specification

and design methods;

ñ specifying the detailed design of software systems.

Business Applications

This course has been designed in response to an urgent need

arising from the widespread adoption of IT in business

organisations. The course seeks to produce graduates with

the needed skills to enhance an organisation's use of the many

different types  of technology currently available.

Successful graduates will be equipped to:

ñ promote the adoption and expansion of the use of IT in

all functional areas of business;

ñ assist in the implementation and management of

information technology-based systems in real business

environments in order to support the day-to-day

operations in a manner consistent with the objectives of

the organisation;

ñ evaluate potential applications of new software and

hardware as these evolve;

ñ formulate business policy;

ñ assist managers at all levels within the organisation in

making business decisions.

The course is specially designed for students who wish to

combine the "core area" of computing with studies in another

complementary discipline and wish to take subjects from the

other major disciplines of: Accounting & Finance, Business and

Management Studies, Public Relations, and the Social Studies.
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STRUCTURE OF THE BSc (HONS) DEGREE
IN INFORMATION

TECHNOLOGY

Building Blocks

The period of study for full-time students is eight semesters,

covering core and elective subjects, with each subject carrying

a prescribed number of study credits. Fifteen lecture periods

of forty-five minutes each plus all the prescribed course work

normally constitute one credit hour.

The course is structured to offer students the opportunity

to acquire a solid general education in Information
Technology followed by a more in-depth training in an area

of their choice.

Students of the B.Sc (Honours) degree in Information

Technology are required to take a minimum of  240 ECTS:

Information Technology (General),

Information Technology (Software Development), and

Information Technology (Business Applications)

Core Subjects: 190 ECTS

Electives: 50 ECTS

Core subjects are compulsory.

Electives, are more general in content and are chosen by the

student from this and other departments.

The subjects offered during the first four semesters are

chosen from the general course in Information Technology

or from one of the two streams of study, namely, Information

Technology (Software Development), and Information Technology

(Business Applications).

In particular:

Semesters 1, 2, 3, and 4

Information Technology (General),

Information Technology (Software Development), and

Information Technology (Business Applications)

Core Subjects: 25 ECTS per semester

Electives: 5 ECTS per semester
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Semesters 5 and 6

Information Technology (General),

Information Technology (Software Development), and

Information Technology (Business Applications)

Core Subjects: 20 ECTS per semester

Electives: 10 ECTS per semester

Semesters 7 and 8

Information Technology (General),

Information Technology (Software Development), and

Information Technology (Business Applications)

Core Subjects: 25 ECTS per semester

Electives: 5 ECTS per semester
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BSc IN INFORMATION TECHNOLOGY

first year
Semester 1

Core ECTS

(25)
CST-110 COMPUTERS & APPLICATIONS I  5
CST-111 PROGRAMMING PRINCIPLES I  5
CST-112 MATHEMATICS FOR COMPUTER SCIENCE I 5
CST-114 STATISTICS I 3
CST-151 WORKSHOPS I 2
GEN-110 INTRODUCTION TO THE CYPRUS ECONOMY 5

Electives
ONE from*:

(5)
PRL-130 Communication and

Language Development I 5
PSY-115 Introduction to Sociology I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5

Semester 2
Core ECTS

(25)
CST-121 PROGRAMMING PRINCIPLES II  5
CST-122 MATHEMATICS FOR COMPUTER SCIENCE II 5
CST-124 STATISTICS II 3
CST-126 MULTIMEDIA AND INTERNET TECHNOLOGIES 5
CST-152 WORKSHOPS II 2
CST-120 COMPUTERS & APPLICATIONS II 5

Electives
ONE from:

(5)
PRL-140 Communication and

Language Development II 5
PSY-125 Introduction to Sociology II 5
PSY-420 The Impact of Greek Civilisation on Europe II  5

second year
Semester 3

Core ECTS

(25)
CST-210 ADVANCED PROGRAMMING 5
CST-211 OPERATING SYSTEMS 5
CST-213 DATA STRUCTURES AND ALGORITHMS 5
CST-214 INFORMATION SYSTEMS 5
CST-215 LOGIC DESIGN 5

Electives
ONE from*:

(5)
CST-231 Computer Management and Control 5
CST-232 Operations Research 5
ACF-210 Business Accounting I 5
PRL-230 Communication in Practice I 5
BSM-110 Economics I 5
PRL-134 French Language I 5
PRL-137 German Language I 5

Semester 4
Core ECTS

 (25)
CST-220 OBJECT-ORIENTED PROGRAMMING  5
CST-221 NETWORKS AND COMMUNICATIONS 5
CST-222 SOFTWARE ENGINEERING 5
CST-223 INTRODUCTION TO DATABASES AND

FOURTH GENERATION LANGUAGES 5
CST-224 COMPUTER ARCHITECTURE  5

Electives
ONE from*:

(5)
CST-241 Computer Graphics 5
PSY-227 Organisational Psychology 5
PRL-240 Communication in Practice II 5
PRL-144 French Language II 5
PRL-147 German Language II 5
ACF-220 Business Accounting II 5
BSM-120 Economics II 5
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third year

Semester 5

Core ECTS

(20)
CST-312 INFORMATION TECHNOLOGY

APPLICATIONS & DEVELOPMENT 5
CST-313 HUMAN COMPUTER INTERACTION 5
CST-310 COMPILERS AND INTERPRETERS I 5
CST-332 PROGRAMMING LANGUAGES 5

Electives
One or Two from:

(5-10)
CST-311 Theory of Parallel Computing  5
CST-333 Management Science 5
ACF-335 Business Finance I 5
BSM-310 Human Resource Management I 5
BSM-212 Business and Company Law I 5
PRL-135 French Language III 5
PRL-138 German Language III 5

Semester 6
Core ECTS

(20)
CST-321 SOFTWARE DEVELOPMENT AND MANAGEMENT 5
CST-350 MULTIDISCIPLINARY PROJECT 5
CST-320 COMPILERS AND INTERPRETERS II 5
CST-322 MICROPROCESSORS SYSTEMS 5

Electives
ONE or TWO from:

(5-10)
CST-323 Artificial Intelligence 5
ACF-345 Business FInance II 5
BSM-221 Principles of Marketing 5
BSM-222 Business and Company Law II 5
BSM-320 Human Resource Management II 5
PRL-145 French Language IV 5
PRL-148 German Language IV 5

fourth year
Semester 7

Core ECTS

(25)
CST-411 DATABASE SYSTEMS 5
CST-433 DISTRIBUTED SYSTEMS 5
CST-450 INDIVIDUAL PROJECT I 5
GEN-430 PROJECT EVALUATION AND MANAGEMENT I 5
CST-431 SYSTEM PROGRAMMING 5

Electives
ONE from:

(5)
CST-434 Vision and Image Processing 5
CST-435 Numerical Analysis 5
BSM-410 The Dynamics of the Cyprus Economy I 5
PRL-111 Public Relations I 5
PRL-136 French Language V 5
PRL-139 German Language V 5
PSY-310 Social Psychology I 5

Semester 8
Core ECTS

(25)
GEN-440 PROJECT EVALUATION AND MANAGEMENT II 5
CST-422 ADVANCED INFORMATION SYSTEMS 5
CST-441 EXPERT SYSTEMS 5
CST-451 INDIVIDUAL PROJECT II 5
CST-421 COMPUTER SCIENCE LABORATORY 5

Electives
ONE from:

(5)
BSM-420 The Dynamics of the Cyprus Economy II 5
PRL-121 PuBlic Relations II 5
PRL-146 French Language VI 5
PRL-149 German Language VI 5
PSY-320 Social Psychology II                     5
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BSc IN INFORMATION TECHNOLOGY
 (SOFTWARE DEVELOPMENT)

first year
Semester 1

Core ECTS

(25)
CST-110 COMPUTERS & APPLICATIONS I  5
CST-111 PROGRAMMING PRINCIPLES I 5
CST-112 MATHEMATICS FOR COMPUTER SCIENCE I 5
CST-114 STATISTICS I 3
CST-151 WORKSHOPS I 2
GEN-110 INTRODUCTION TO THE CYPRUS ECONOMY  5

Electives
ONE from:

(5)
PRL-130 Communication and

Language Development I 5
PSY-115 Introduction to Sociology I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5

Semester 2
Core ECTS

(25)
CST-121 PROGRAMMING PRINCIPLES II  5
CST-122 MATHEMATICS FOR COMPUTER SCIENCE II  5
CST-124 STATISTICS II 4
CST-126 MULTIMEDIA AND INTERNET TECHNOLOGIES  5
CST-152 WORKSHOPS II 2
CST-120 COMPUTERS & APPLICATIONS II 5

Electives
ONE from:

(5)
PRL-140 Communication and

Language Development II 5
PSY-125 Introduction to Sociology II 5
PSY-420 The Impact of Greek Civilisation on Europe Ii 5

second year
Semester 3

Core ECTS

(25)
CST-210 ADVANCED PROGRAMMING  5
CST-211 OPERATING SYSTEMS  5
CST-213 DATA STRUCTURES AND ALGORITHMS  5
CST-214 INFORMATION SYSTEMS 5
CST-215 LOGIC DESIGN 5

Electives
ONE from:

(5)
CST-231 Computer Management and Control 5
CST-232 Operations Research 5
ACF-210 Business Accounting I 5
PRL-230 Communication in Practice I 5
BSM-110 Economics I 5
PRL-134 French Language I 5
PRL-137 German Language I 5

Semester 4
Core ECTS

 (25)
CST-220 OBJECT-ORIENTED PROGRAMMING  5
CST-221 NETWORKS AND COMMUNICATIONS 5
CST-222 SOFTWARE ENGINEERING 5
CST-223 INTRODUCTION TO DATABASES AND

FOURTH GENERATION LANGUAGES 5
CST-224 COMPUTER ARCHITECTURE  5

Electives
ONE from:

(5)
CST-241 Computer Graphics  5
PSY-227 Organisational Psychology 5
PRL-240 Communication in Practice II 5
PRL-144 French Language II 5
PRL-147 German Language II 5
ACF-220 Business Accounting II 5
BSM-120 Economics II 5
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third year

Semester 5

Core ECTS

(20)
CST-312 INFORMATION TECHNOLOGY

APPLICATIONS & DEVELOPMENT 5
CST-313 HUMAN COMPUTER INTERACTION 5
CST-310 COMPILERS AND INTERPRETERS I 5
CST-332 PROGRAMMING LANGUAGES 5

Electives
One or Two from:

(5-10)
CST-311 Theory of Parallel Computing  5
CST-333 Management Science 5
ACF-335 Business Finance I 5
BSM-310 Human Resource Management I 5
BSM-212 Business and Company Law I 5
PRL-135 French Language III 5
PRL-138 German Language III 5

Semester 6
Core ECTS

(20)
CST-321 SOFTWARE DEVELOPMENT AND MANAGEMENT 5
GEN-350 MULTIDISCIPLINARY PROJECT 5
CST-320 COMPILERS AND INTERPRETERS II 5
CST-351 GROUP PROJECT (SOFTWARE DEVELOPMENT) 5

Electives
ONE or TWO from:

(5-10)
CST-323 Artificial Intelligence 5
ACF-345 Business Finance II 5
BSM-221 Principles of Marketing 5
BSM-222 Business and Company Law II 5
BSM-320 Human Resource Management II 5
PRL-145 French Language IV 5
PRL-148 German Language IV 5

fourth year
Semester 7

Core ECTS

(25)
CST-411 DATABASE SYSTEMS 5
CST-433 DIDTRIBUTED SYSTEMS 5
CST-450 INDIVIDUAL PROJECT I 5
GEN-430 PROJECT EVALUATION AND MANAGEMENT I 5
CST-430 REAL-TIME SOFTWARE ENGINEERING 5

Electives
ONE from:

(5)
CST-434 Vision and Image Processing 5
CST-435 Numerical Analysis 5
BSM-410 The Dynamics of the Cyprus Economy I 5
PRL-111 Public Relations I 5
PRL-136 French Language V 5
PRL-139 German Language V 5
PSY-310 Social Psychology I 5

Semester 8
Core ECTS

(25)
GEN-440 PROJECT EVALUATION AND MANAGEMENT II 5
CST-422 ADVANCED INFORMATION SYSTEMS 5
CST-441 EXPERT SYSTEMS 5
CST-451 INDIVIDUAL PROJECT II 5
CST-444 SOFTWARE ENGINEERING SEMINARS 5

Electives
ONE from:

(5)
BSM-420 The Dynamics of the Cyprus Economy II 5
PRL-121 Public Relations II 5
PRL-146 French Language VI 5
PRL-149 German Language VI 5
PSY-320 Social Psychology II 5



BSc IN INFORMATION TECHNOLOGY
 (BUSINESS APPLICATIONS)

first year
Semester 1

Core ECTS

(25)
CST-110 COMPUTERS & APPLICATIONS I  5
CST-111 PROGRAMMING PRINCIPLES I 5
CST-112 MATHEMATICS FOR COMPUTER SCIENCE I 5
CST-114 STATISTICS I 3
CST-151 WORKSHOPS I 2
ACF-110 ACCOUNTING AND FINANCE I  5

Electives
ONE from:

(5)
PRL-130 Communication and

Language Development I 5
PSY-115 Introduction to Sociology I 5
GEN-110 Introduction to the Cyprus Economy 5
PSY-410 The Impact of Greek Civilisation on Europe I 5

Semester 2
Core ECTS

(25)
CST-121 PROGRAMMING PRINCIPLES II 5
CST-122 MATHEMATICS FOR COMPUTER SCIENCE II 5
CST-124 STATISTICS II 5
CST-126 MULTIMEDIA AND INTERNET TECHNOLOGIES 3
CST-152 WORKSHOPS II 2
ACF-120 ACCOUNTING AND FINANCE II 5

Electives
ONE from:

(5)
PRL-140 Communication and Language Development II 5
PSY-125 Introduction to Sociology II 5
PSY-420 The Impact of Greek Civilisation on Europe Ii 5

second year
Semester 3

Core ECTS

(25)
CST-210 ADVANCED PROGRAMMING  5
CST-211 OPERATING SYSTEMS  5
CST-213 DATA STRUCTURES AND ALGORITHMS  5
CST-214 INFORMATION SYSTEMS 5
BSM-111 THEORY AND PRACTICE OF MANAGEMENT I 5

Electives
ONE from:

(5)
CST-231 Computer Management and Control 5
CST-232 Operations Research 5
ACF-210 Business Accounting I 5
PRL-230 Communication in Practice I 5
BSM-110 Economics I 5
PRL-134 French Language I 5
PRL-137 German Language I 5

Semester 4
Core ECTS

 (25)
CST-220 OPJECT-ORIENTED PROGRAMMING  5
CST-221 NETWORKS AND COMMUNICATIONS 5
CST-222 SOFTWARE ENGINEERING 5
CST-223 INTRODUCTION TO DATABASES 5
BSM-121 THEORY AND PRACTICE OF MANAGEMENT II  5

Electives
ONE from:

(5)
CST-241 Computer Graphics  5
PSY-227 Organisational Psychology 5
PRL-240 Communication in Practice II 5
PRL-144 French Language II 5
PRL-147 German Language II 5
ACF-220 Business Accounting II 5
BSM-120 Economics II 5
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third year

Semester 5

Core ECTS

(20)

CST-312 INFORMATION TECHNOLOGY
APPLICATIONS & DEVELOPMENT 5

CST-313 HUMAN COMPUTER INTERACTION 5
CST-331 COMPUTERISED ACCOUNTING I 5
BSM-310 HUMAN RESOURCE MANAGEMENT I 5

Electives
One or Two from:

(5-10)
CST-311 Theory of Parallel Computing  5
CST-332 Programming Languages  5
CST-333 Management Science 5
ACF-335 Business Finance I 5
BSM-310 Human Resources Management I 5
BSM-212 Business and Company Law I 5
PRL-135 French Language III 5
PRL-138 German Language III 5

Semester 6
Core ECTS

(20)
CST-321 SOFTWARE DEVELOPMENT & MANAGEMENT 5
CST-350 MULTIDISCIPLINARY PROJECT 5
BSM-320 HUMAN RESOURCE MANAGEMENT II 5
CST-341 COMPUTERISED ACCOUNTING II 5

Electives
ONE or TWO from:

(5-10)
CST-323 Artificial Intelligence 5
ACF-345 Business Finance II 5
BSM-221 Principles of Marketing 5
BSM-222 Business and Company Law II 5
PRL-145 French Language IV 5
PRL-148 German Language IV 5

fourth year
Semester 7

Core ECTS

(25)
CST-411 DATABASE SYSTEMS 5
CST-433 DISTRIBUTED SYSTEMS 5
CST-450 INDIVIDUAL PROJECT I 5
GEN-430 PROJECT EVALUATION AND MANAGEMENT I 5
BSM-412 BUSINESS AND SOCIETY 5

Electives
ONE from:

(5)
CST-434 Vision and Image Processing 5
CST-435 Numerical Analysis 5
BSM-410 The Dynamics of the Cyprus Economy I 5
PRL-111 Public Relations I 5
PRL-136 French Language V 5
PRL-139 German Language V 5
PSY-310 Social Psychology I 5

Semester 8
Core ECTS

(25)
GEN-440 PROJECT EVALUATION AND MANAGEMENT II 5
CST-422 ADVANCED INFORMATION SYSTEMS 5
CST-441 EXPERT SYSTEMS 5
CST-451 INDIVIDUAL PROJECT II 5
PRL-420 BUSINESS ETHICS 5

Electives
ONE from:

(5)
BSM-420 The Dynamics of the Cyprus Economy II 5
PRL-121 PuBlic Relations II 5
PRL-146 French Language VI 5
PRL-149 German Lanaguage VI 5
PSY-320 Social Psychology II 5
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Information Technology

Semesters 3 & 4 

Core subjects 20 ECTS per semester

Elective subjects 5-10 ECTS per semester

Information Technology (Business)

Semesters 1 & 2 

Core subjects 25 ECTS per semester

Elective subjects 10 ECTS per semester

Semesters 3 & 4 

Core subjects 20 ECTS per semester

Elective subjects 5-10 ECTS per semester

A two -year (or a four-semester)  full-time
course of study leading to the Diploma in
Information Technology with specialisation in
the following areas:

ñ Business Applications

ñ Information Technology (General)

Each subject studied carries a fixed number of study credits.

Fifteen lecture periods of forty-five minutes each plus all the

prescribed course work normally constitute one credit hour.

AIMS

The course is designed to provide students with the

knowledge and understanding of the use of Information

Technology in satisfying the needs of business. On completion

of the course students may progress to a suitable degree

programme, such as the Philips BSc (Hons) in Business

Information Technology.

COURSE STRUCTURE

Students studying towards the Diploma in Information

Technology  are required to take a minimum of one hundred

and twenty (120) ECTS. Ninenty (90) ECTS must come from

core courses and (30) thirty from electives.

Information Technology (General)

Semesters 1 & 2 

Core subjects 25 ECTS per semester

Elective subjects 5  ECTS per semester
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DIPLOMA IN INFORMATION
TECHNOLOGY (GENERAL)

first year
Semester 1

Core ECTS

(25)
CST-110 COMPUTERS & APPLICATIONS I 5
CST-111 PROGRAMMING PRINCIPLES I 5
CST-118 QUANTITATIVE METHODS IN I.T. I 6
CST-151 WORKSHOPS I 4
GEN-110 INTRODUCTION TO THE CYPRUS ECONOMY 5

Electives
ONE from*:

(5)

PRL-130 Communication and Language Development I 5
PSY-115 Introduction to Sociology I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5

Semester 2

Core ECTS

(25)
CST-121 PROGRAMMING PRINCIPLES II 5
CST-126 MULTIMEDIA AND INTERNET TECHNOLOGIES 5
CST-128 QUANTITATIVE METHODS IN I.T II 6
CST-231 COMPUTER MANAGEMENT AND CONTROL 5
CST-152 WORKSHOPS II 4

Electives:
ONE from*:

(5)

PSY-420 The Impact of Greek Civilisation on Europe II 5
PRL-140 Communication and Language Development II 5
PSY-125 Introduction to Sociology II 5

second year
Semester 3

Core ECTS

(20)
CST-210 ADVANCED PROGRAMMING 5
CST-214 INFORMATION SYSTEMS 5
CST-211 OPERATING SYSTEMS 5
CST-212 LOGIC DESIGN AND COMPUTER ARCHITECTURE 5

Electives:
ONE or TWO from*:

(5-10)
CST-213 Data Structures and Algorithms 5
CST-312 I.T. Applications and Development 5
BSM-110 Economics I 5
BSM-111 Theory and Practice of Management I 5
PRL-230 Communication in Practice I 5
PRL-134 French Language I 5
PRL-137 German Language I 5

Semester 4

Core ECTS

(20)
CST-220 OBJECT ORIENTED PROGRAMME 5
CST-221 NETWORKS AND COMMUNICATIONS 5
CST-222 SOFTWARE ENGINEERING 5
CST-223 INTRODUCTION TO DATABASES 5

Electives:
ONE or TWO from*:

(5-10)
CST-332 Programming Languages 5
CST-241 Computer Graphics 5
BSM-121 Theory and Practice of Management II 5
BSM-221 Principles of Marketing 5
PRL-144 French Language II 5
PRL-147 German Language II 5
PRL-240 Communication in Practice II 5
PSY-227 Organisational Psychology 5



110  courses of study

DIPLOMA IN
INFORMATION TECHNOLOGY

(BUSINESS APPLICATIONS)

first year
Semester 1

Core ECTS

(25)
CST-110 COMPUTERS & APPLICATIONS I 5
CST-111 PROGRAMMING PRINCIPLES I 5
CST-118 QUANTITATIVE METHODS IN I.T. I 6
ACF-110 ACCOUNTING AND FINANCE I 5
CST-151 WORKSHOPS I 4

Electives
ONE from*:

(5)

GEN-110 Introduction to the Cyprus Economy I 5
PRL-130 Communication and Language Development I 5
PSY-115 Introduction to Sociology I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5

Semester 2

Core ECTS

(25)
CST-121 PROGRAMMING PRINCIPLES II 5
CST-126 MULTIMEDIA & INTERNET TECHNOLOGIES 5
CST-128 QUANTITATIVE METHODS IN I.T. II 6
CST-152 WORKSHOPS II 4
ACF-120 ACCOUNTING AND FINANCE II  5

Electives:
ONE from*:

(5)

CST-231 Computer Management and Control 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
PRL-140 Communication and Language Development II 5
PSY-125 Introduction to Sociology II 5

second year
Semester 3

Core ECTS

(20)
CST-210 ADVANCED PROGRAMMING 5
CST-214 INFORMATION SYSTEMS 5
BSM-111 THEORY AND PRACTICE OF MANAGEMENT I 5
CST-331 COMPUTERISED ACCOUNTING I 5

Electives:
ONE or TWO from*:

(5-10)
CST-211 Operating Systems 5
CST-213 Data Structures and Algorithms 5
CST-312 I.T. Applications and Development 5
BSM-110 Economics I 5
PRL-230 Communication in Practice I 5
PRL-134 French Language I 5
PRL-137 German Language I 5

Semester 4
Core ECTS

(20)
CST-220 OBJECT ORIENTED PROGRAMMING 5
CST-222 SOFTWARE ENGINEERING 5
CST-341 COMPUTERISED ACCOUNTING II 5
BSM-121 THEORY AND PRATICE OF MANAGEMENT II 5

Electives:
ONE or TWO from*:

(5-10)

CST-221 Networks and Communications 5
CST-223 Introduction to Databases 5
CST-332 Programming Languages 5
CST-241 Computer Graphics 5
BSM-221 Principles of Marketing 5
PRL-240 Communicaiton in Practice II 5
PRL-144 French Language II 5
PRL-147 German Language II 5
PSY-227 Organisational Psychology 5
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Department of Multimedia
& Internet Computing
BSc IN MULTIMEDIA AND INTERNET
COMPUTING

Introduction
This degree programme is offered by the Faculty
of Informatics and Telecommunications. The
programme recognises:

a) that the internet is changing the nature of the
world’s economy and leaves no organisation
unaffected and

b) that multimedia (with its text, sound, moving
images and interactivity) has opened up a new
world in communication.

Aim
To enable students to learn the theory that lies behind the

internet and multimedia and to equip them with the

wherewithal to transfer this learning into practice.

Objectives
The objectives of this programme are:

ñ to provide students with the essential background that will

enable them to develop and maintain internet and web-

based applications as tools which serve the organisation.

ñ to provide students with a high level of competence in

indentifying and translating the needs of the organisation

into successful web systems.

ñ to provide students with a new range of skills necessary

in dealing with the new requirements demanded by the

multimedia industry including issues that relate to interfaces,

user requirements, graphics, animation and virtual reality

together with a proficiency in audio and video production

techniques.

Course Duration
The duration of the programme is eight semesters full-time

study and leads to the BSc(Hons) Degree in Multimedia and

Internet Computing.

Graduation Requirements
Students studying towards the BSc Honours in Multimedia

and Internet Computing are required to take a minimum of

240 ECTS. One-hundred and ninenty (190) come from core

subjects and fifty (50) from Electives.

The table below shows the analytical distribution of ECTS per

semester:

Semesters 1  and  2

Core 25 ECTS 
Electives     5 ECTS

Semester 3 and 4

Core 25 ECTS
Electives 5 ECTS

Semester 5 and 6

Core 25 ECTS
Electives 5-10 ECTS

Semester 7 and 8

Core 20 ECTS 
Electives 5-10 ECTS



Honours Degree
On graduation, each candidate should have:

ñ completed successfully all the prescribed coursework of
the examination syllabus

ñ achieved the required minimum number of credits of
prescribed coursework and laboratory work by completing
successfully all core and elective subjects, as required by
the programme of study.

ñ a minimum of 240 ECTS and secured a Grade Point
Average (GPA) of at least 2.00.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
shall be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his/her
Grade Point Average (GPA).

Candidates not deemied to have attained the standard required

for the conferment  of an Honours Degree may be granted

a Pass Degree.

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, 1st Division

2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class

BSc IN MULTIMEDIA AND INTERNET
COMPUTING

first year
Semester 1

Core ECTS
(25)

CST-110  COMPUTERS &  APPLICATIONS I 5
CST-111  PROGRAMMING PRINCIPLES I 5
CST-118 QUANTITATIVE METHODS IN I.T. I 6
CSM-124 INTRODUCTION TO E-COMMERCE 5
CSM-150 INTERNET WORKSHOP I 4

 Electives
ONE from:

(5)
PRL-132/233 English Language I/V 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5
PRL-131/231  Spanish Language I/VII 5
ACF-110 Accounting and Finance I 5
BSM -110 Economics I 5
PRL-111 Public Relations I 5
PSY-115 Introduction to Sociology I 5
BSM -112 Business Law I 5

* a subject for one stream can also be available as an option for the
other stream. A subject is available as an elective if the condition
of prerequisites is satisfied.
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Semester 2

Core ECTS
(25)

CSM-125 E-LEARNING CONCEPTS 5
CST-121  PROGRAMMING PRINCIPLES II 5
CST-128 QUANTITATIVE METHODS IN I.T. II 5
CSM-151 INTERNET WORKSHOP II 5
CST-126 MULTIMEDIA AND INTERNET TECHNOLOGIES 5

Electives
ONE from:

(5)
CST-120 Computers and  Applications II 5
PRL 142/243 English Language I I/VI 5
PRL-144/246 French Language I I/VIII 5
PRL-147/249 German Language I I/VIII 5
PRL-141/241  Spanish Language I I/VIII 5
ACF-120 Accounting and Finance II 5
BSM-120 Economics II 5
PRL-121 Public Relations II 5
PSY-125 Introduction to Sociology II 5
BSM-122 Business Law II 5

second year
Semester 3

Core ECTS
(25)

CST-210 ADVANCED PROGRAMMING 5
CST-213 DATA STRUCTURES AND ALGORITHMS 5
CST-214 MANAGEMENT INFORMATION SYSTEMS 5
CSM-230 MULTIMEDIA STUDIES 5
CST-240 INTRODUCTION TO GRAPHIC DESIGN 5

Electives
ONE from:

(5)
CST-211 Operating Systems 5
CST-215 Logic Design 5
CST-231 Computer Management and Control 5
CST-232 Operations Research 5
PRL-230  Communication in Practice I
PRL-133/333 English Language III/VII 5
PRL-135/336 French Language III/IX 5
PRL-138/339 German Language III/IX 5
PRL-151/351 Spanish Language III/IX 5
CST-331 Computerized Accounting I 5
BSM-111 Theory and Practice of Management I 5
PRL-211 Public Relations III 5
PSY-113 Introduction to Social Psychology 5
LAW-216 European Community Law I 5

* a student’s Grade Point Average (G.P.A) is determined by dividing
the total number of quality points earned by the total number of
credits taken.
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Semester 4
Core ECTS

(25)
CST-220 OBJECT ORIENTED PROGRAMMING 5
CST-221  NETWORKS AND COMMUNICATIONS 5
CST-222  SOFTWARE ENGINEERING 5
CST-223  INTRODUCTION TO DATABASES 5

CSM-241 ADVANCED GRAPHIC DESIGN 5

Electives
ONE from:

(5)
CST-224 Computer Architecture 5
CST-241 Computer Graphics 5
PRL-240  Communication in Practice I I 5
PRL-143/343 English Language IV/VI I I 5
PRL-145/346 French Language IV/X 5
PRL-148/349 German Language IV/X 5
PRL-161/361 Spanish Language IV/X 5
CST-341 Computerized Accounting I I 5
BSM-1 21 Theory and Practice of Management I I 5
PRL-221 Public Relations IV 5
PSY-1 23 Introduction to Lifespan Psychology 5
LAW-226 European Community Law I I 5

third year
Semester 5

Core ECTS
(20)

CST-31 2 INFORMATION TECHN. APPLICATIONS AND
DEVELOPMENT  5

CST-31 3 HUMAN COMPUTER INTERACTION  5
CSM-340 MARKUP LANGUAGES  5
CSM-360 ADVANCED E-COMMERCE AND ENTERPRISE

WEB DEVELOPMENT 5

Electives
ONE or TWO from:

(5-10)
CST-211  Operating Systems 5
CST-21 5 Logic Design 5
CST-231 Computer Management and Control 5
CST-232 Operations Research 5
CST-31 0 Compilers and Interpreter I 5
CST-311 Theory of Parallel Computing 5
CST-332 Programming Languages 5
CST-333 Management Science 5
PRL-233/433 English Language V/IX 5
PRL-136/436 French Language V/XI 5
PRL-139/439 German Language V/XI 5
PRL-171/471 Spanish Language V/XI 5
ACF-210 Business Accounting I 5
BSM-112 Business Law I 5
BSM-310 Human Resource Management I 5
PRL-214 Media I 5
PSY-316 Cognitive Psychology 5
LAW-457 Media Law I 5



Semester 6
Core ECTS

(20)
CST-321 SOFTWARE DEVELOPMENT

AND MANAGEMENT 5
GEN-350 MULTIDISCIPLINARY SEMINARS 5
CSM-341 SCRIPTING LANGUAGES 5
CSM-361 INFORMATION AND COMMUNICATION

SECURITY ISSUES 5

Electives
ONE or TWO from:

(5-10)
CST-224 Computer Architecture 5
CST-241 Computer Graphics 5
CST-320 Compilers and Interpreter II 5
CST-322 Microprocessors Systems 5
CST-323 Artificial Intelligence 5
PRL-243/443 English Language VI/X 5
PRL-146/446 French Language VI/XII 5
PRL-149/449 German Language VI/XII 5
PRL-181 /481  Spanish Language VI/XII 5
ACF-220 Business Accounting II 5
BSM-122 Business Law II 5
BSM-320 Human Resource Management II 5
PRL-224 Media II 5
PSY-312 Psychology of Perception 5
LAW-477 Media Law II 5

third year
Semester 7

Core ECTS
(20)

CST-411 DATABASE SYSTEMS 5
CST-450  INDIVIDUAL PROJECT  I 5
CSM-440  WEB DEVELOPMENT LANGUAGES 5
GEN-430 PROJECT EVALUATION & MNGT  I 5

Electives
ONE or TWO from:

(5-10)
CST-431 System Programming 5
CST-433 Distributed Systems 5
CST-434 Vision and Image Processing 5
CST-435 Numerical Analysis 5
PRL-333 English Language VII 5
PRL-236 French Language VII 5
PRL-239 German Language VII 5
PRL-231  Spanish Language VII 5
EUL-415   Business English  I 5
PRL-431 Business French  I 5
PRL-432 Business German  I 5
PRL-491    Business Spanish  I 5
ACF-335 Business Finance I 5
BSM-410 The Dynamics of the Cyprus Economy I 5
BSM-412 Business and Society 5
PRL-314 Media III 5
PSY-310 Social Psychology I 5
LAW-460 Intellectual Property I 5

86  courses of study
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Semester 8
Core ECTS

(20)
CST-421 COMPUTER SCIENCE LABORATORY 5
CST-451  INDIVIDUAL PROJECT  II 5
CSM-461  INTERNET MARKETING 5

CSM-471 DIGITAL VIDEO PROCESSING 5

Electives
ONE or TWO from:

(5)
CST-422 Advanced Information Systems 5
CST-441 Expert Systems 5
GEN-440 Project Evaluation and Mngt II 5
PRL-343 English Language VIII 5
PRL-246 French Language VIII 5
PRL-249 German Language VIII 5
PRL-241  Spanish Language VIII 5
EUL-425    Business English  II 5
EUL-426 Business French  II 5
EUL-427 Business German  II 5
EUL-428   Business Spanish II 5
ACF-345 Business Finance II 5
BSM-420 The Dynamics of the Cyprus Economy II 5
PRL-420 Business Ethics 5
PRL-325 Communication  I 5
PSY-320 Social Psychology II 5
LAW-480 Intellectual Property II 5
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Faculty of Languages
and Communications
The Faculty of Languages and Communication
is comprised of the Departments of Public
Relations, European Languages, and
Journalism.

DEPARTMENT OF EUROPEAN LANGUAGES

Mission
The department aims to offer students a strong theoretical

underpinning in languages and communication, to help them

develop their skills and background, and to enable them to

become competent in the use of foreign languages, allowing

them in this way to grow, develop and advance their career

within their chosen field.

Objectives
The programme has been designed to:

ñ provide students with the opportunity to develop, within
the wider cultural context, a strong foundation and sound
understanding of European languages.

ñ help students to develop the necessary language skills,
competencies and proficiencies which, in conjunction with
the courses of other relevant disciplines, will enable them
to seek fullfilling carrers in the tourist industry, in the
services and elsewhere in the economy.

ñ provide students with the needed theoretical background
that will prepare them to pursue postgraduate studies in
the field of languages and communication.

Duration of Studies
The period of study for full-time students is four academic years

(or eight semesters) covering both core and elective subjects.

The programme of studies is based on credit units (ECTS).

Graduation Requirements
Students studying towards the BA (Honours) Degree in

European Languages are required to take a minimum of 240

ECTS. One hundred and twenty (120) ECTS must come from

core subjects, eighty (80) from  specialization electives, and

twenty (20) from general electives.

118  courses of study

Semester 1

Core subjects 15 ECTS per semester
Specilisation electives 10 ECTS per semester
General Electives 0-5 ECTS per semester

Semester 2

Core subjects 15 ECTS per semester
Specilisation electives 10 ECTS per semester
General Electives 0-5 ECTS per semester

Semester 3

Core subjects 15 ECTS per semester
Specilisation electives 10 ECTS per semester
General Electives 0-5 ECTS per semester

Semester 4

Core subjects 15 ECTS per semester
Specilisation electives 10 ECTS per semester
General Electives 0-5 ECTS per semester

Semester 5

Core subjects 15 ECTS per semester
Specilisation electives 10 ECTS per semester
General Electives 0-5 ECTS per semester

Semester 6

Core subjects 15 ECTS per semester
Specilisation electives 10 ECTS per semester
General Electives 0-5 ECTS per semester

Semester 7

Core subjects 15 ECTS per semester
Specilisation electives 10 ECTS per semester
General Electives 0-5 ECTS per semester



Honours Degree
On graduation, each candidate for an Honours Degree
must have:

ñ completed successfully all the prescribed course work of
the examination syllabus;

ñ achieved the required minimum number of credits of
prescribed course work by completing successfully all core
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

ñ completed successfully a minimum of 240 ECTS; and

ñ secured a G.P.A.* of at least 2.00 on courses successfully
completed during semester 5-8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
will be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his/her
Grade Point Average (G.P.A.)

Candidates who have not attained the standard requirements

for the conferment of an Honours Degree may be granted a

Pass Degree.

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, 1st Division

2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class

* a student’s Grade Point Average (G.P.A) is determined by dividing
the total number of quality points earned by the total number of
credits taken.

BA IN EUROPEAN LANGUAGES

first year
Semester 1

Core ECTS
(15)

PRL-133 ENGLISH LANGUAGE I II 5
PRL-214 MEDIA I 5
PRL-219 SUCCESSFUL WRITING I 5

Electives specialisation
TWO from:

(10)
PRL-136 French Language V 5
PRL-139 German Language V 5
PRL-171 Spanish Language V 5
EDC-114 Greek Language I 5

General
ONE from:

CST-110 Computers and Applications I 5
PSY-113 Introduction to Social Psychology 5
JRN-115 Philosophy: History and Problems I 5

Semester 8

Core subjects 15 ECTS per semester
Specilisation electives 10 ECTS per semester
General Electives 5 ECTS per semester
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120  courses of study

Semester 2
Core ECTS

(15)
PRL-143 ENGLISH LANGUAGE IV 5
PRL-224 MEDIA II 5
PRL-229 SUCCESSFUL WRITING II 5

Electives specialisation
TWO from:

(10)
PRL-146 French Language VI 5
PRL-149 German Language VI 5
PRL-181 Spanish Language VI 5
EDC-124 Greek Language II 5

General
ONE from:

(5)
CST-127 Multimedia and Internet Applications 5
BSM-221 Principles of Marketing 5
JRN-125 Philosophy: History and Problems II 5

second year
Semester 3

Core ECTS
(10)

PRL-233 ENGLISH LANGUAGE V 5
EUL-110 INTRODUCTION TO LINGUISTICS I 5

Electives specialisation
TWO from

(10)
PRL-236 French Language VI I 5
PRL-239 German Language VI I 5
PRL-231 Spanish Language VI I 5
EDC-223 Greek Language I I I 5

General
ONE from:

(5)
EUL-400 English Civilisation I 5
PRL-434 French Civilisation I 5
PRL-435 German Civilisation I 5
PRL-451 Spanish Civilisation I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5
BSM-111 Theory and Practice of Management I 5
PSY-115 Introduction to Sociology I 5

Semester 4
Core ECTS

(10)
PRL-243 ENGLISH LANGUAGE VI 5
EUL-1 20 INTRODUCTION TO LOGISTICS II 5

Electives specialisation
TWO from:

(10)
PRL-246 French Language VIII 5
PRL-249 German Language VIII 5
PRL-241 Spanish Language VIII 5
EDC-282 Greek Language IV 5



Semester 6
Core ECTS

(15)
PRL-343 ENGLISH LANGUAGE VIII 5
EUL-306 COMPARATIVE EUROPEAN POLITICS 5
EUL-311 TRANSLATION I 5

Electives specialisation
TWO from

(10)
PRL-346 French Language X 5
PRL-349 German Language X 5
PRL-361 Spanish Language X 5
EUL-382 Greek Language VI 5

General
ONE from:

(5)
EUL-320 Translation Technology II 5
EUL-315 European Literature II 5

General
ONE from:

(5)
EUL-401 English Civilisation II 5
PRL-444 French Civilisation II 5
PRL-445 German Civilisation II 5
PRL-461 Spanish Civilisation II 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
BSM-121 Theory and Practice of Management II 5
PSY-125 Introduction to Sociology II 5

third year
Semester 5

Core ECTS

(15)
PRL-333 ENGLISH LANGUAGE VII 5
EUL-300 THE PHILOSOPHY OF LANGUAGE 5
EUL-301 TRANSLATION I 5

Electives specialisation
TWO from:

(10)
PRL-336 French Language IX 5
PRL-339 German Language IX 5
PRL-351 Spanish Language IX 5
EUL-372 Greek Language V 5

General
ONE from:

(5)
EUL-310 Translation Technology I 5
EUL-305 European Literature I 5
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122  courses of study

fourth year
Semester 7

Core ECTS
(15)

PRL-433 ENGLISH LANGUAGE IX 5
EUL-402 SOCIAL LINGUISTICS I 5
EUL-410 TEXT ANALYSIS I 5

Electives specialisation
TWO from

(10)
PRL-436 French Language XI 5
PRL-439 German Language XI 5
PRL-471 Spanish Language XI 5
EUL-472 Greek Language VII 5

General
ONE from:

(5)
EUL-415 Business English I 5
PRL-431 Business French I 5
PRL-432 Business German I 5
PRL-491 Business Spanish I 5
EUL-419 Business Greek I 5
EUL-430 Juridical English I 5
EUL-431 Juridical French I 5
EUL-432 Juridical German I 5
EUL-433 Juridical Spanish I 5
EUL-434 Juridical Greek I 5

fourth year
Semester 8

Core ECTS
(15)

PRL-443 ENGLISH LANGUAGE X 5
EUL-412 SOCIAL LINGUISTICS II 5
EUL-420 TEXT ANALYSIS II 5

Electives specialisation
TWO from

(10)
PRL-446 French Language XII 5
PRL-449 German Language XII 5
PRL-481 Spanish Language XII 5
EUL-482 Greek Language VIII 5

General
ONE from:

(5)
EUL-425 Business English II 5
EUL-426 Business French II 5
EUL-427 Business German II 5
EUL-428 Business Spanish II 5
EUL-429 Business Greek II 5
EUL-440 Juridical English II 5
EUL-441 Juridical French II 5
EUL-442 Juridical German II 5
EUL-443 Juridical Spanish II 5
EUL-444 Juridical Greek II 5



A four-year (or an eight-semester) full-time
course of study leading to the award of BA
with Honours in Public Relations with
specialisation in the following areas:

ñ Marketing

ñ Travel and Tourism

ñ Languages

OBJECTIVES OF THE COURSE
The course aims to assist students to develop a sound

understanding of the role of Public Relations in today's society

and to examine the contribution made by Public Relations to

the effective management of modern organisations.

The course aims to encourage the development of a range

of key skills required by practitioners of Public Relations.

The course enables students to:

ñ Design and implement public relations programmes.

ñ Apply the communications theory in practice.

ñ Understand the workings of print and  broadcast media.

ñ Understand modern management techniques and their

application to the control, development and implementation

of public relations activities.

ñ Develop core communications skills, in particular those

required to write effectively and make oral presentations

to different audiences.

ñ Develop individual skills such as leadership, interpersonal

communication and management of human resources.

ñ Develop the ability to communicate in European business

languages (English,French/German/Spanish) and understand

the corresponding civilisation and literature.

ñ Understand the basic theories and techniques of computers

in information processing.

ñ Understand public relations with regard to the concept

of marketing, the importance of marketing in modern

organisations and how the marketing function is managed.

ñ Develop personal skills and management competencies

appropriate for careers in the travel and tourist industry.

Department of
Public Relations
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124 courses of study

THE GENERAL STREAM OF THE BA (HONS)
DEGREE IN PUBLIC RELATIONS

The course has been designed with the aim of providing

students with the opportunity to develop a sound understanding

of the theory and practice of public relations.

Cognizance has been taken of the current realities and

developments of the European and international business

world, and the fact that the public relations practitioner is

continually asked to meet new challenges.

In addition to the General Stream, the student is offered the

opportunity to follow one of three specialisation streams,

namely:

ñ Marketing

ñ Travel and Tourism

ñ Languages

Marketing Stream
Marketing is an integral part of Public Relations.  But for

students who wish to concentrate on Marketing, this stream

emphasises the development of a well-rounded understanding

 of domestic and international marketplaces and the methods

used to operate within these spheres.

Travel and Tourism Stream
The rapid, worldwide expansion of the tourist industry has

brought about recognition of the need to provide public

relations officers with special qualifications in tourism and

leisure.  The Travel and Tourism stream offers students the

opportunity to enter the industry with the expertise needed

to promote a business in the domestic and world travel

marketplaces.

Languages Stream
The Languages stream helps students develop their written

and conversational skills in English and French or German,

aiming to enhance their efficiency as public relations officers

in an international context.

Furthermore, this stream helps students develop an awareness

and understanding of the history, culture and literature of

Britain and France or Germany.

STRUCTURE OF THE BA (HONS)
DEGREE IN PUBLIC RELATIONS

Building Blocks
The period of study for full-time students is eight semesters

covering both core and elective subjects. Each subject carries

a fixed number of study credits.

The course is structured so as to offer students the

opportunity to acquire a sound general education in Public

Relations and a more in-depth training in an area of their

choice.

Students studying towards the BA (Honours) degree in Public

Relations are required to take a minimum of 240 ECTS.

Students may attempt more than the minimum credits only

with the approval of the Head of Department.

Semesters 1, 2, 3, and 4

Public Relations

Core subjects 20 ECTS per semester

Elective subjects 10 ECTS per semester

Public Relations (Marketing)

Core subjects 20 ECTS per semester

Elective subjects 10 ECTS per semester

Public Relations (Travel and Tourism)

Core subjects 20 ECTS per semester

Elective subjects 10 ECTS per semester

Public Relations (Languages)

Core subjects 25 ECTS per semester

Elective subjects 5 ECTS per semester



Semesters 5 and 6

Public Relations

Core subjects 20 ECTS per semester

Elective subjects 10 ECTS per semester

Public Relations (Marketing)

Core subjects 20 ECTS per semester

Elective subjects 10 ECTS per semester

Public Relations (Travel and Tourism)

Core  subjects 20 ECTS per semester

Elective subjects 10 ECTS per semester

Public Relations (Languages)

Core subjects 20 ECTS per semester

Elective subjects 10 ECTS per semester

Semester 7

Public Relations

Core subjects 20 ECTS per semester

Elective subjects 5-10 ECTS per semester

Public Relations (Marketing)

Core subjects 20 ECTS per semester

Elective subjects 5-10 ECTS per semester

Public Relations (Travel and Tourism)

Core subjects 20 ECTS per semester

Elective subjects 5-10 ECTS per semester

Public Relations (Languages)

Core subjects 15 ECTS per semester

Elective subjects 10-15 ECTS per semester

Semester 8

Public Relations

Core subjects 15 ECTS per semester

Elective subjects 10-15 ECTS per semester

Public Relations (Marketing)

Core subjects 20 ECTS per semester

Elective subjects 5-10 ECTS per semester

Public Relations (Travel and Tourism)

Core subjects 20 ECTS per semester

Elective subjects 5-10 ECTS per semester

Public Relations (Languages)

Core subjects 10 ECTS per semester

Elective subjects 15-20 ECTS per semester
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126  courses of study

BA IN PUBLIC RELATIONS

first year
Semester 1

Core ECTS
(20)

PRL-111 PUBLIC RELATIONS I 5
CST-110 COMPUTERS AND APPLICATIONS I 5
BSM-221 PRINCIPLES OF MARKETING 5
PSY-113 INTRODUCTION TO SOCIAL PSYCHOLOGY 5

Electives
TWO from:

(10)
PRL-132/233 English Language I/V 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5
PSY-115 Introduction to Sociology I 5
PSY-111 General Psychology I 5
BSM-111 Theory & Practice of Management I 5

Semester 2

Core ECTS
(20)

BSM-111 THEORY AND
PRACTICE OF MANAGEMENT I 5

CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5
PRL-121 PUBLIC RELATIONS II 5
PSY-123 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5

Electives
TWO from:

(10)
PRL-142/243 English Language II/VI 5
PRL-144/246 French Language II/VIII 5
PRL-147/249 German Language II/VIII 5
PSY-125 Introduction to Sociology II 5
PSY-121 General Psychology II 5

second year
Semester 3

Core ECTS
(20)

PRL-211 PUBLIC RELATIONS III 5
PRL-219 SUCCESSFUL WRITING I 5
PRL-214 MEDIA I 5
CST-239 COMPUTER LITERACY FOR THE OFFICE 5

Electives
TWO from:

(10)
PRL-133/333 English Language III/VII 5
PRL-135/336 French Language III/IX 5
PRL-138/339 German Language III/IX 5
PSY-227 Organisational Psychology 5
PSY-410 The Impact of Greek Civilisation on Europe I 5

Semester 4

Core ECTS
(20)

PRL-221 PUBLIC RELATIONS IV 5
PRL-229 SUCCESSFUL WRITING II 5
PRL-224 MEDIA II 5
BSM-342 ADVERTISING AND PROMOTION 5

Electives
TWO from*:

(10)
PRL-143/343 English Language IV/VIII 5
PRL-145/346 French Language IV/X 5
PRL-148/349 German Language IV/X 5
PRL-420 Business Ethics 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
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third year
Semester 5

Core ECTS
(20)

PRL-311 PUBLIC RELATIONS V 5
PRL-314 MEDIA III 5
BSM-410 THE DYNAMICS OF CYPRUS ECONOMY I 5
BSM-311 INTERNATIONAL MANAGEMENT I 5

Electives
TWO from:

(10)
PRL-233/433 English Language V/IX 5
PRL-136/436 French Language V/XI 5
PRL-139/439 German Language V/XI 5
BSM-231 Topics in Applied Finance and Economics 5

Semester 6

Core ECTS
(20)

PRL-321 PUBLIC RELATIONS VI 5
PRL-325 COMMUNICATIONS I 5
BSM-321 INTERNATIONAL MANAGEMENT II 5
BSM-440 MARKETING OF SERVICES 5

Electives
TWO from:

(10)
PRL-243/443 English Language VI/X 5
PRL-146/446 French Language VI/XII 5
PRL-149/449 German Language VI/XII 5
BSM-420 The Dynamics of Cyprus Economy II 5

fourth year
Semester 7

Core ECTS
(20)

PRL-411 PUBLIC RELATIONS VII 5
PRL-415 COMMUNICATIONS II 5
CST-249 COMPUTER MANAGEMENT FOR THE OFFICE 5
BSM-411 INDUSTRIAL RELATIONS I 5

Electives
ONE or TWO from*:

(5-10)
GEN-450 Project I 5
CST-114 Statistics I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5
ACF-110 Accounting and Finance I 5

Semester 8

Core ECTS
(15)

PRL-421 PUBLIC RELATIONS VIII 5
BSM-310 HUMAN RESOURCE MANAGEMENT I 5
BSM-322 CORPORATE STRATEGY AND PLANNING 5

Electives
TWO or THREE from*:

(10-15)
GEN-451 Project II 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
ACF-120 Accounting and Finance II 5
PRL-420 Business Ethics 5
PSY-227 Organisational Psychology 5
PRL-425 Communications III 5
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BA IN PUBLIC RELATIONS
(MARKETING)

first year
Semester 1

Core ECTS
(20)

PRL-111 PUBLIC RELATIONS I 5
CST-110 COMPUTERS AND APPLICATIONS I 5
BSM-221 PRINCIPLES OF MARKETING 5
PSY-113 INTRODUCTION TO SOCIAL PSYCHOLOGY 5

Electives
TWO from:

(10)
PRL-132/233 English Language I/V 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5
PSY-115 Introduction to Sociology I 5
PSY-111 General Psychology I 5

Semester 2

Core ECTS
(20)

BSM-111 THEORY AND
PRACTICE OF MANAGEMENT I 5

CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5
PRL-121 PUBLIC RELATIONS II 5
PSY-123 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5

Electives
TWO from:

(10)
PRL-142/243 English Language II/VI 5
PRL-144/246 French Language II/VIII 5
PRL-147/249 German Language II/VIII 5
PSY-125 Introduction to Sociology II 5
PSY-121 General Psychology II 5

second year
Semester 3

Core ECTS
(20)

PRL-211 PUBLIC RELATIONS III 5
PRL-219 SUCCESSFUL WRITING I 5
PRL-214 MEDIA I 5
CST-239 COMPUTER LITERACY FOR THE OFFICE 5

Electives
TWO from:

(10)
PRL-133/333 English Language III/VII 5
PRL-135/336 French Language III/IX 5
PRL-138/339 German Language III/IX 5
PSY-227 Organisational Psychology 5
PSY-410 The Impact of Greek Civilisation on Europe I 5

Semester 4

Core ECTS
(20)

PRL-221 PUBLIC RELATIONS IV 5
PRL-229 SUCCESSFUL WRITING II 5
PRL-224 MEDIA II 5
BSM-342 ADVERTISING AND PROMOTION 5

Electives
TWO from*:

(10)
PRL-143/343 English Language IV/VIII 5
PRL-145/346 French Language IV/X 5
PRL-148/349 German Language IV/X 5
PRL-420 Business Ethics 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
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third year

Semester 5

Core ECTS
(20)

PRL-311 PUBLIC RELATIONS V 5
PRL-314 MEDIA III 5
BSM-331 MARKETING  MANAGEMENT I 5
BSM-410 THE DYNAMICS OF CYPRUS ECONOMY I 5

Electives
TWO from:

(10)
PRL-233/433 English Language V/IX 5
PRL-136/436 French Language V/XI 5
PRL-139/439 German Language V/XI 5
BSM-231 Topics in Applied Finance and Economics 5

Semester 6

Core ECTS
(20)

PRL-321 PUBLIC RELATIONS VI 5
PRL-325 COMMUNICATIONS I 5
BSM-341 MARKETING MANAGEMENT II 5
BSM-440 MARKETING OF SERVICES 5

Electives
TWO from:

(10)
PRL-243/443 English Language VI/X 5
PRL-146/446 French Language VI/XII 5
PRL-149/449 German Language VI/XII 5
BSM-420 The Dynamics of Cyprus Economy II 5

fourth year
Semester 7

Core ECTS
(20)

PRL-411 PUBLIC RELATIONS VII 5
PRL-415 COMMUNICATIONS II 5
CST-249 COMPUTER MANAGEMENT FOR THE OFFICE 5
BSM-435 INTERNATIONAL MARKETING I 5

Electives
ONE or TWO from:

(5-10)
GEN-450 Project I 5
CST-114 Statistics I 5
ACF-110 Accounting and Finance I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5
BSM-411 Industrial Relations I 5

Semester 8

Core ECTS
(20)

PRL-421 PUBLIC RELATIONS VIII 5
BSM-310 HUMAN RESOURCE MANAGEMENT I 5
BSM-445 INTERNATIONAL MARKETING II 5
BSM-322 CORPORATE STRATEGY AND PLANNING 5

Electives
ONE or TWO from:

(5-10)
GEN-451 Project II 5
PRL-420 Business Ethics 5
ACF-120 Accounting and Finance II 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
PSY-227 Organisational Psychology 5
PRL-425 Communications III 5
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BA IN PUBLIC RELATIONS
(TRAVEL AND TOURISM)

first year
Semester 1

Core ECTS
(20)

PRL-111 PUBLIC RELATIONS I 5
CST-110 COMPUTERS AND APPLICATIONS I 5
BSM-221 PRINCIPLES OF MARKETING 5
PSY-113 INTRODUCTION TO SOCIAL PSYCHOLOGY 5

Electives
TWO from:

(10)
PRL-132/233 English Language I/V 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5
PSY-115 Introduction to Sociology I 5
PSY-111 General Psychology I 5

Semester 2

Core ECTS
(20)

BSM-111 THEORY AND
PRACTICE OF MANAGEMENT I 5

CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5
PRL-121 PUBLIC RELATIONS II 5
PSY-123 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5

Electives
TWO from:

(10)
PRL-142/243 English Language II/VI 5
PRL-144/246 French Language II/VIII 5
PRL-147/249 German Language II/VIII 5
PSY-125 Introduction to Sociology II 5
PSY-121 General Psychology II 5

second year
Semester 3

Core ECTS
(20)

PRL-211 PUBLIC RELATIONS III 5
PRL-219 SUCCESSFUL WRITING I 5
PRL-214 MEDIA I 5
CST-239 COMPUTER LITERACY FOR THE OFFICE 5

Electives
TWO from:

(10)
PRL-133/333 English Language III/VII 5
PRL-135/336 French Language III/IX 5
PRL-138/339 German Language III/IX 5
PSY-227 Organisational Psychology 5
PSY-410 The Impact of Greek Civilisation on Europe I 5

Semester 4

Core ECTS
(20)

PRL-221 PUBLIC RELATIONS IV 5
PRL-229 SUCCESSFUL WRITING II 5
PRL-224 MEDIA II 5
BSM-342 ADVERTISING AND PROMOTION 5

Electives
TWO from*:

(10)
PRL-143/343 English Language IV/VIII 5
PRL-145/346 French Language IV/X 5
PRL-148/349 German Language IV/X 5
PRL-420 Business Ethics 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
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third year

Semester 5

Core ECTS
(20)

PRL-311 PUBLIC RELATIONS V 5
PRL-314 MEDIA III 5
PRL-315 AN INTRODUCTION TO TRAVEL & TOURISM 5
BSM-410 THE DYNAMICS OF CYPRUS ECONOMY I 5

Electives
TWO from:

(10)
PRL-233/433 English Language V/IX 5
PRL-136/436 French Language V/XI 5
PRL-139/439 German Language V/XI 5
BSM-231 Topics in Applied Finance and Economics 5

Semester 6

Core ECTS
(20)

PRL-321 PUBLIC RELATIONS VI 5
PRL-325 COMMUNICATIONS I 5
PRL-327 THE GEOGRAPHY OF TRAVEL & TOURSISM 5
BSM-440 MARKETING OF SERVICES 5

Electives
TWO from:

(10)
PRL-243/443 English Language VI/X 5
PRL-146/446 French Language VI/XII 5
PRL-149/449 German Language VI/XII 5
BSM-420 The Dynamics of Cyprus Economy II 5

fourth year
Semester 7

Core ECTS
(20)

PRL-411 PUBLIC RELATIONS VII 5
PRL-415 COMMUNICATIONS II 5
CST-249 COMPUTER MANAGEMENT FOR THE OFFICE 5
PRL-413 MARKETING IN TRAVEL AND TOURISM 5

Electives
ONE or TWO from:*

(5-10)
GEN-450 Project I 5
CST-114 Statistics I 5
ACF-110 Accounting and Finance I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5
BSM-411 Industrial Relations 5

Semester 8

Core ECTS
(20)

PRL-421 PUBLIC RELATIONS VIII 5
BSM-310 HUMAN RESOURCE MANAGEMENT I 5
PRL-423 TRAVEL AGENCY MANAGEMENT 5
BSM-322 CORPORATE STRATEGY AND PLANNING 5

Electives
ONE or TWO from:*

(5-10)
GEN-451 Project II 5
PRL-420 Business Ethics 5
ACF-120 Accounting and Finance II 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
PSY-227 Organisational Psychology 5
PRL-425 Communications III 5s
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BA IN PUBLIC RELATIONS
(LANGUAGES)

first year
Semester 1

Core ECTS
(25)

PRL-111 PUBLIC RELATIONS I 5
PRL-233 ENGLISH LANGUAGE V 5
CST-110 COMPUTERS AND APPLICATIONS I 5
BSM-221 PRINCIPLES OF MARKETING 5
PSY-113 INTRODUCTION TO SOCIAL PSYCHOLOGY 5

Electives
ONE from:

(5)
PRL-236 French Language VII 5
PRL-239 German Language VII 5

Semester 2

Core ECTS
(25)

CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5
PRL-121 PUBLIC RELATIONS II 5
PRL-243 ENGLISH LANGUAGE VI 5
PSY-123 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5
BSM-111 THE THEORY AND PRACTICE OF MANAGEMENT I 5

Electives
ONE from:

(5)
PRL-246 French Language VIII 5
PRL-249 German Language VIII 5

second year
Semester 3

Core ECTS
(25)

PRL-211 PUBLIC RELATIONS III 5
PRL-219 SUCCESSFUL WRITING I 5
PRL-214 MEDIA I 5

PRL-333 ENGLISH LANGUAGE VII 5
CST-239 COMPUTER LITERACY FOR THE OFFICE 5

Electives
ONE from:

(5)
PRL-336 French Language IX 5
PRL-339 German Language IX 5

Semester 4

Core ECTS
(25)

PRL-221 PUBLIC RELATIONS IV 5
PRL-229 SUCCESSFUL WRITING II 5
PRL-224 MEDIA II 5
PRL-343 ENGLISH LANGUAGE VIII 5
BSM-342 ADVERTISING AND PROMOTION 5

Electives
ONE from:

(5)
PRL-346 French Language X 5
PRL-349 German Language X 5
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third year

Semester 5
Core ECTS

(20)
PRL-311 PUBLIC RELATIONS V 5
PRL-314 MEDIA III 5
PRL-433 ENGLISH LANGUAGE IX 5
PRL-316 ENGLISH LITERATURE I 5

Electives ONE from:
(10)

RL-436 French Language XI 5
PRL-439 German Language XI 5

and ONE from:
PRL-434 French Civilisation I 5
PRL-334 French Literature I 5
PRL-431 Business French 5

or ONE from:
PRL-435 German Civilisation I 5
PRL-335 German Literature I 5
PRL-432 Business German 5

Semester 6
Core ECTS

(20)
PRL-321 PUBLIC RELATIONS VI 5
PRL-325 COMMUNICATIONS I 5
PRL-443 ENGLISH LANGUAGE X 5
PRL-326 ENGLISH LITERATURE II 5

Electives ONE from:
(10)

PRL-446 French Language XII 5
PRL-449 German Language XII 5

and ONE from
PRL-444 French Civilisation II 5
PRL-344 French Literature II 5
PRL-347 French for Tourism 5

or ONE from:
PRL-445 German Civilisation II 5
PRL-345 German Literature II 5
PRL-348 German for Tourism 5

fourth year
Semester 7

Core ECTS
(15)

PRL-411 PUBLIC RELATIONS VII 5
PRL-415 COMMUNICATIONS II 5
CST-249 COMPUTER MANAGEMENT FOR THE OFFICE 5

Electives ONE from*:
(15)

PRL-434 French Civilisation I 5
PRL-334 French Literature I 5
PRL-431 Business French 5

or ONE from:
PRL-435 German Civilisation I 5
PRL-335 German Literature I 5
PRL-432 Business German 5

and ONE or TWO from:
GEN-450 Project I 3
CST-114 Statistics I 3
PSY-410 The Impact of Greek Civilisation on Europe I 3
BSM-411 Industrial Relations I 3
ACF-110 Accounting and Finance I 3

Semester 8
Core ECTS

(10)
PRL-421 PUBLIC RELATIONS VIII 5
BSM-310 HUMAN RESOURCE MANAGEMENT I 5

Electives ONE from:
(15-20)

PRL-444 French Civilisation II 5
PRL-344 French Literature II 5
PRL-347 French for Tourism 5

or ONE from:
PRL-445 German Civilisation II 5
PRL-345 German Literature II 5
PRL-348 German for Tourism 5

and TWO or THREE from:
PRL-420 Business Ethics 5
GEN-451 Project II 5
PSY-227 Organisational Psychology 5
ACF-120 Accounting and Finance II 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
PRL-425 Communications III 5
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Public Relations

In particular:

Semesters 1 and  2,

Core subjects 20 ECTS per semester

Elective subjects 10 ECTS per semester

Semesters 3 and  4,

Core subjects 20 ECTS per semester

Elective subjects 10 ECTS per semester

This is a two-year (or a four-semester) full-
time course of study leading to the award of
the Diploma in Public Relations.

The course aims to:

ñ provide the knowledge base required by practitioners of

Public Relations in the areas of Public Relations, Media,

European Business Languages (English and French/German),

Computers, Communication, Management and Marketing.

STRUCTURE OF THE DIPLOMA
IN PUBLIC RELATIONS

The period of study for full-time students is two academic
years or four semesters covering both core and elective

subjects.

Students studying towards the Diploma in Public Relations are

required to take a minimum of 120 ECTS. Eighty (80) ECTS

must come from core subjects and fourty (40) from elecives.

DIPLOMA
IN PUBLIC RELATIONS

first year
Semester 1

Core ECTS
(20)

PRL-111 PUBLIC RELATIONS I 5
CST-110 COMPUTERS AND APPLICATIONS I 5
BSM-221 PRINCIPLES OF MARKETING 5
PSY-113 INTRODUCTION TO SOCIAL PSYCHOLOGY 5

Electives
TWO from:

(10)

PRL-132/233 English Language I/V 5

PRL-134/236 French Language I/VII 5

PRL-137/239 German Language I/VII 5

PSY-115 Introduction to Sociology I 5

PSY-111 General Psychology I 5

Semester 2

Core ECTS
(20)

PLR-121 PUBLIC RELATIONS II 5

BSM-111 THE THEORY AND PRACTICE

OF MANAGEMENT I 5

PSY-123 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5

CST-133 MULTIMEDIA AND INTERNET APPLICATIONS 5

Electives
TWO from:

(10)

PRL-142/243 English Language II/VI 5

PRL-144/246 French Language II/VIII 5

PRL-147/249 German Language II/VIII 5

PSY-125 Introduction to Sociology II 5

PSY-121 General Psychology II 5
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second year
Semester 4

Core ECTS

(20)
PRL-221 PUBLIC RELATIONS IV 5
PRL-229 SUCCESSFUL WRITING II 5
PRL-224 MEDIA II 5
BSM-342 ADVERTISING AND PROMOTION 5

Electives
TWO from*:

(10)
PRL-143/343 English Language IV/VIII 5
PRL-145/346 French Language IV/X 5
PRL-148/349 German Language IV/X 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
PRL-420 Business Ethics 5

second year
Semester 3

Core ECTS

(20)
PRL-211 PUBLIC RELATIONS III 5
PRL-219 SUCCESSFUL WRITING I 5
PRL-214 MEDIA I 5
CST-239 COMPUTER LITERACY FOR THE OFFICE 5

Electives
TWO from*:

(10)
PRL-133/333 English Language III/VII 5
PRL-135/336 French Language III/IX 5
PRL-138/339 German Language III/IX 5
PSY-227 Organisational Psychology 5
PSY-410 The Impact of Greek Civilisation on Europe I 5

*  Subject to approval by Head of Department.
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A three-year full-time course leading to the award
of the Higher Diploma in Tourism and Languages.

second year
Semester 3

Core ECTS
(30)

PRL-133 ENGLISH LANGUAGE III 5
TRL-212 TOURISM ADMINISTRATION I 3
BSM-213 FUNDAMENTALS OF MARKETING I 5
CST-111 COMPUTER APPLICATIONS IN BUSINESS I 4
TRL-218 INTERNATIONAL TOURISM I 3
PRL-138 GERMAN LANGUAGE III 5
PRL-135 FRENCH LANGUAGE III 5

Semester 4

Core ECTS
(30)

PRL-143 ENGLISH LANGUAGE IV 5
TRL-222 TOURISM ADMINISTRATION II 3
BSM-223 FUNDAMENTALS OF MARKETING II 5
CST-121 COMPUTER APPLICATIONS IN BUSINESS II 4
TRL-228 INTERNATIONAL TOURISM II 3
PRL-148 GERMAN LANGUAGE IV 5
PRL-145 FRENCH LANGUAGE IV 5

AIMS
The course aims to enable students to pursue a challenging
career in the rapidly expanding tourist industry. Students in
the course will develop a critical understanding, professional
knowledge, skills and attitudes necessary to take up a
managerial position in tourism.

HIGHER DIPLOMA
IN TOURISM AND LANGUAGES

first year
Semester 1

Core ECTS
(30)

PRL-132 ENGLISH LANGUAGE I 5
TRL-119 COMPUTER STUDIES I 4
TRL-110 TOURISM - PAST, PRESENT, FUTURE I 4
TRL-117 THE GEOGR. OF TRAVEL AND TOURISM I 3
TRL-112 TOURISM AND LEISURE I 4
PRL-137 GERMAN LANGUAGE I 5
PRL-134 FRENCH LANGUAGE I 5

Semester 2

Core ECTS
(30)

PRL-142 ENGLISH LANGUAGE II 5
TRL-129 COMPUTER STUDIES II 4
TRL-120 TOURISM - PAST, PRESENT, FUTURE II 4
TRL-127 THE GEORGR. OF TRAVEL AND TOURISM II 3
TRL-122 TOURISM AND LEISURE II 4
PRL-147 GERMAN LANGUAGE II 5
PRL-144 FRENCH LANGUAGE II 5



third year
Semester 5

Core ECTS

(25)

PRL-233 ENGLISH LANGUAGE V 5

TRL-312 EVALUATION OF TOURISM FACILITIES I 5

PRL-341 INTERNATIONAL TOURISM DEVELOPMENT 5

PRL-139 GERMAN LANGUAGE V 5

PRL-136 FRENCH LANGUAGE V 5

Electives
ONE from*:

(5)

TRL-340 Leisure Management and Planning 5

TRL-341 Tourism and Development 5

PRL-111 Public Relations I 5

BSM-435 International Marketing I 5

BSM-330 Marketing Communications 5

TRL-343 Tourism in Cyprus 5

TRL-344 Hotel Operations 5

TRL-345 Service Planning 5

CST-325 Statistical Analysis 5

TRL-346 Travel and Transport 5

BSM-331 Marketing Management I 5

TRL-350 European Tourism and Hospitality 5

ESM-353 Property Management 5

OFC-379 Management in Action I 5

CST-311 Management Information Systems 5

TRL-354 Tourism Forecasting 5

BSM-430 Marketing Research 5
PSY-227 Organisational Psychology 5

third year
Semester 6

Core ECTS

(25)

PRL-243 ENGLISH LANGUAGE VI 5

BSM-314 MARKETING IN TRAVEL AND TOURISM I 5

PRL-149 GERMAN LANGUAGE VI 5

PRL-146 FRENCH LANGUAGE VI 5

GEN-450 PROJECT I 5

Electives
ONE from*:

(5)

TRL-340 Leisure Management and Planning 5

TRL-341 Tourism and Development 5

PRL-121 Public Relations II 5

BSM-445 International Marketing II 5

BSM-330 Marketing Communications 5

TRL-343 Tourism in Cyprus 5

TRL-344 Hotel Operations 5

TRL-345 Service Planning 5

CST-325 Statistical Analysis 5

TRL-346 Travel and Transport 5

BSM-341 Marketing Management II 5

TRL-350 European Tourism and Hospitality 5

ESM-353 Property Management 5

OFC-389 Management in Action II 5

CST-311 Management Information Systems 5

TRL-354 Tourism Forecasting 5

BSM-430 Marketing Research 5
PSY-227 Organisational Psychology 5

GEN-451 Project II 5
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Department
of Journalism
BA IN JOURNALISM

The Faculty of Languages and
Communication comprises the Departments
of Public Relations, European Languages,
and Journalism. It is an exciting development
of our existing reputation in teaching and
research at Philips.

Journalism now spans a wide range of media and serves a

broad range of purposes. A massive expansion in print-based

publications has coincided with the proliferation of broadcast

channels and the new publishing platforms created by the

Internet. Taken together, these trends mean that Journalism

– the creation of content for media publications – is a thriving

employment sector.

Journalists are the means by which the world is articulated

for the general public. The journalist’s role entails a significant

ethical and social responsibility.

Objectives
The programme has been designed with the aim of providing

students with the opportunity to develop a sound

understanding of the theory and practice of journalism.

Cognizance has been taken of the current realities and

developments of the European and international mass media

and journalism, and the fact that journalist is asked to

continually meet new challenge.

A massive expansion of all communication media has created

the need for properly trained journalists who can work in

both print and broadcast media, as well as electronic media.

Aims
The BA in Journalism aims to:

ñ Provide a practical education in journalism and proficiency

in journalism skills

ñ Develop communication skills

ñ Develop awareness of the ethical issues facing journalism

ñ Give students all the practical skills of journalism as well

as the ability to analyze and comment on the world, in

which they live and work.

ñ Develop critical understanding as well as skills in

professional practice.

ñ Provide students with essential multi-skills to enable them

to work in the broad field of journalism.

The degree offers practical training in print, broadcast and on-

line journalism underpinned by the study of communication,

law, ethics, and politics. It is aimed at students seeking a career

in journalism but it is also suitable for those seeking high level

communication skills and a greater understanding of the

practices and processes involved in journalism.

After taking this course, graduates will:

ñ Demonstrate a critical awareness of the responsibilities

and roles of the journalist in society

ñ Demonstrate a range of transferable language, computer,

communication, research, theoretical, writing and editing

skills.

ñ Be aware of the diverse functions (entertainment, business,

information, propaganda, ideological) of mainstream media

and be able to articulate their attitudes to the media.
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3,60 to 4,00: First Class

3,00 to 3,59: Second Class, 1st Division

2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class

Duration of Studies
The period of study for full-time students is four academic

years (or eight semesters) covering both core and elective

subjects.

Graduation Requirements
Students studying towards the BA (Hons) Degree in
Journalism are required to take a minimum of 240 ECTS.

One hundred and sixty (160) ECTS must come from core

subjects and eighty (80) from electives.

Honours Degree
On graduation, each candidate for an Honours Degree
must have:

ñ Completed successfully all the prescribed course work of

the examination syllabus;

ñ Achieved the required minimum number of credits of

prescribed course work by completing successfully all core

and elective subjects, as required by the programme of

studies. As a general rule, all students must have

ñ Completed successfully a minimum of 240 (ECTS); and

ñ Secured a G.P.A. of at least 2.00 on courses taken

successfully during semester 5-8.

A candidate who has fulfilled the requirements of the

prescribed scheme of study and has satisfied the examiners

will be eligible for the conferment of a Bachelors Degree with

Honours in one of the following classes on the basis of his/her

Grades Point Average (G.P.A.)*

Candidates not deemed to have attained the standard required

for the conferment of an Honours Degree may be granted a

Pass Degree.

BACHELOR OF ARTS IN JOURNALISM

first year
Semester 1

Core ECTS
(20)

JRN-110 INTRODUCTION TO JOURNALISM 5
CST-110 COMPUTERS & APPLICATIONS I 5
PRL-111 PUBLIC RELATIONS I 5
JRN-115 PHILISOPHY: HISTORY & PROBLEMS I 5

         Electives
          TWO from:

(10)
PRL-132 English Language I 5
PRL-134 French Language I 5
PRL-137 German Language I 5
PRL-131 Spanish Language I 5
PRL-219 Successful Writing I 5
BSM-110 Economics I 5
BSM-111 Theory and Practice of Management I 5
EDC-114 Teaching and Learning of Languages I: 

Greek Language I 5



second year
Semester 3

Core ECTS

(20)
PSY-115 INTRODUCTION TO SOCIOLOGY I 5
LAW-133 HISTORY & POLITICAL THEORY I 5
PRL-224 MEDIA II 5
JRN-220 NEWS & FEATURE WRITING I 5

Electives
TWO from:

(10)
PRL-133 English Language III 5
PRL-135 French Language III 5
PRL-138 German Language III 5
PRL-151 Spanish Language III 5
PRL-211 Public Relations III 5
PSY-310 Social Psychology 5
PSY-111 General Psychology I 5
EDC-114 Teaching and Learning of Languages I:

Greek Language I 5

Semester 4
Core ECTS

(20)
JRN-250 NEWS PLANNING & REPORTING 5
LAW-143 HISTORY & POLITICAL THEORY II 5
PRL-325 COMMUNICATION I 5
JRN-230 NEWS & FEATURE WRITING II 5

Electives
TWO from:

(10)
PRL-143 English Language IV 5
PRL-145 French Language IV 5
PRL-148 German Language IV 5
PRL-161 Spanish Language IV 5
PRL-221 Public Relations IV 5
PSY-121 General Psychology II 5
PSY-125 Introduction to Sociology II 5
EDC-124 Teaching and Learning of Languages II:5

Greek Language II 5

Semester 2
Core ECTS

(20)
JRN-120 THEORY & PRACTICE OF JOURNALISM 5
CST-127  MULTIMEDIA & INTERNET APPLICATIONS 5
PRL-214 MEDIA I 5
JRN-125 PHILISOPHY: HISTORY & PROBLEMS II 5

Electives
TWO from:

(10)
PRL-142 English Language II 5
PRL-144 French Language II 5
PRL-147 German Language II 5
PRL-141 Spanish Language II 5
PRL-121 Public Relations II 5
PRL-229 Successful Writing II 5
CST-239 Computer Management for the Office 5
BSM-120 Economics II 5
EDC-124 Teaching and Learning of Languages II:

Greek Language II 5
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third year

Semester 5

Core ECTS

(20)
PRL-415 COMMUNICATIONS II 5
PRL-314 MEDIA III 5
JRN-310 INTERVIEWING METHODS & TECHNIQUES 5
LAW-457 MEDIA LAW I 5

Electives
TWO from:

(10)
LPRL-233 English Language V 5
PRL-136 French Language V 5
PRL-139 German Language V 5
PRL-171 Spanish Language V 5
PRL-311 Public Relations V 5
PSY-123 Introduction to Lifespan Psychology 5
EDC-223 Greek Language in Action 5

Semester 6
Core ECTS

(20)
JRN-320 LANGUAGE, CULTURE & POWER 5
LAW-477 MEDIA LAW II  5
JRN-350 ADVANCED SPECIALIST WRITING & REPORTING I 5
BSM-342 ADVERTISING & PROMOTION 5

       Electives
TWO from:

(10)
PRL-243 English Language VI 5
PRL-146 French Language VI 5
PRL-149 German Language VI 5
PRL-181 Spanish Language VI 5
PRL-321 Public Relations VI 5
PRL-420 Business Ethics 5
BSM-411 Industrial Relations I 5

fourth year
Semester 7

Core ECTS

(20)
JRN-410 JOURNALISM & THE PUBLIC SPHERE 5
BSM-346 ECONOMICS OF EUROPEAN INTEGRATION 5
JRN-450 ADVANCED SPECIALIST WRITING & REPORTING II 5
LAW-335 HUMAN RIGHTS & CIVIL LIBERTIES 5

Electives
TWO from:

(10)
LPRL-233 English Language V 5
PRL-136 French Language V 5
PRL-333 English Language VII 5
PRL-236 French Language VII 5
PRL-239 German Language VII 5
PRL-231 Spanish Language VII 5
PRL-411 Public Relations VII 5
BSM-410 The Dynamics of Cyprus Economy I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5
PRL-425 Communications III 5
GEN-450 Project I 5
JRN-470 Sports Journalism 5



Semester 8

Core ECTS
(20)

JRN-420 TELEVISION PRODUCTION & STUDIO OPERATION 5
JRN-460 INTERNATIONAL RELEATIONS 5
JRN-440 INVESTIGATIVE JOURNALISM 5
JRN-477 HISTORY OF THE 20TH CENTURY 5

         Electives
          TWO from:

(10)
PRL-343 English Language VIII 5
PRL-246 French Language VIII 5
PRL-249 German Language VIII 5
PRL-241 Spanish Language VII 5
PRL-421 Public Relations VIII 5
PSY-420 The Impact of Greek Civilisation on Europe II 5
BSM-420 The Dynamics of Cyprus Economy II 5
JRN-480 Music Journalism 5
GEN-451 Project II 5
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Department of Education

A four-year full-time course of study leading
to the award of the BA (Hons) Degree in
Primary Education.

Aims & Objectives

1. In developing the present BA degree in Primary Education

the curriculum panel took into consideration inportant

factors such as: the guiding principles of the College, the

traditions of Cyprus’ education system, socioeconomic

realities, European Union values and technological and

scientific advances.

The course is designed to offer students the following:

a) To prepare them to become good European citizens, to

accept the need for continuous updating of knowledge and

skills in a world of rapid change and to understand the

new role of the teacher as leader and facilitator of learning.

To make sure that the students understand that the teacher

needs to be available to help children develop their reflective

powers, their awareness for development, and their

creativity.

b) To help students: 1) plan, manage, access, report and

evaluate pupil learning, 2) understand learning theories

and pedagogy, 3) learn how to employ appropriate and

meaningful teaching practices, strategies and approaches

that can help facilitate pupil thinking, language, numeracy,

aesthetics and manipulation skills, 4) learn how to match

task to pupil needs and to differentiate study programmes

in line with student abil i ties and gifts.

c) To facilitate their understanding of: 1) the statutory

framework and the principles that underlie the Cyprus

Primary Education system, 2) the curriculum and its

constituent parts, curriculum planning, curriculum review

and upgrading and cross curricular issues and 3) the value

of information technology in education.

d) To help students appreciate the value of cooperating with

practicing teachers in schools as a means of improving

their classroom skills.

2. The aims of the curriculum are

a) To help students: 1) recognize the impact that primary
education can have in fostering a broad set of common
values (spiritual, moral, social, cultural, etc) and the influence
that such values can have on the educational system,
2) appreciate that education provides a route to equal
opportunity and helps create democratic values that
ultimately lead to a more productive economy.

b) To enable students engender in pupils the need to:
1) internalise the intellectual, civil and social events of the
past, 2) strengthen their internal personal abilities that can
help them become more useful to society, 3) understand
that society has common (but also varying) values and that
these need to be respected, 4) establish accepted behavioural
standards to enable them to function better in society,
5) promote continuity and social coherence, 6) promote
public understanding and 7) to do things right and to
understand that right behaviour is istrumental to happiness.

The course aims to assist the new primary school teacher
adopt those characteristics that can help him: understand
reality better, be accepting of others, behave in a trusting
manner, share own feelings and thoughts and accept those of
others and understand the value of individuality and teamwork.

μ∞ (Hons) Degree in Primary Education
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Course Duration
The period of study for full-time students is four academic
years (or eight semesters) covering both core and elective
subjects.

Graduation Requirements
Students studying towards the BA (Honours) Degree in
Education are required to take a minimum of 240 (ECTS)
credits. Two hundred (200) ECTS must come from core
subjects and forty (40) from electives.

Honours Degree
On graduation, each candidate should have:

ñ completed successfully all the prescribed course work of
the examination syllabus;

ñ achieved the required minimum number of credits of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

ñ completed successfully a minimum of 240 ECTS; and

ñ secured a G.P.A* of at least 2.00 on courses taken
successfully during semester 5-8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
shall be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his
Grade Point Average (G.P.A)* completed successfully all the
prescribed course work of the examination syllabus;

ñ achieved the required minimum number of credits of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

ñ completed successfully a minimum of 240 ECTS; and

ñ secured a G.P.A* of at least 2.00 on courses taken
successfully during semester 5-8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners

shall be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his
Grade Point Average (G.P.A)*

Candidates not deemed to have attained the standard required

for the conferment  of an Honours Degree may be granted

a Pass Degree.

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, 1st Division

2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class



BA IN PRIMARY EDUCATION

first year
Semester 1

Core ECTS
(25)

PSY-111 GENERAL PSYCHOLOGY I 5
EDC-111 NEW TECHNOLOGIES IN EDUCATION I 5

- Computers and Applications I
- Design and Technology

EDC-112 MANAGING THE CURRICULUM I 4
- Teaching of Social Studies: - Environment -
History - Geography - Religion - Maths

EDC-114 TEACHING & LEARNING OF LANGUAGES I 5
- Greek Language I
- English Language I

BN-125 MATHEMATICS FOR EDUCATION 3
BN-150 SCHOOL EXPERIENCE I 3

Electives:
One or Two from*:

(5-10)
EDC-113 Evaluation and Assessment I 5
EDC-115 Reading and Related Skills I 5

- First Reading and Writing
PSY-113 Introduction to Social Psychology 5
BN-119 Physical Education I 5

Semester 2

Core ECTS
(25)

EDC-120 EDUCATIONAL STUDIES 5
- Objectives, Values, Ethics etc

EDC-121 NEW TECHNOLOGIES IN EDUCATION I I 5
- Computers and Applications

EDC-122 MANAGING THE CURRICULUM I I 5
- Teaching of Science
- Further Mathematics

BN-151 SCHOOL EXPERIENCE I I 5
PSY-211 DEVELOPMENTAL PSYCHOLOGY 5

Electives:
One or Two from*:

(5-10)
PSY-123 Introduction to Lifespan Psychology 5
EDC-123 Evaluation and Assessment I I 5
EDC-124 Teaching and Learning of Languages I I 5

- Greek Language II
- English Language II

BN-129 Physical Education I I 5
PSY-115 Introduction to Sociology I 5
EDC-125 Reading and Related skills I I 5
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second year

Semester 3

Core ECTS
(25)

EDC-211 CHILDREN’S STORIES AND LITERATURE I 5
EDC-212 EARLY EDUCATION I  5

- Art and Design
- Physical Education III

EDC-215 NURSERY AND INFANT I 5
- Drama

EDC-216 MANAG. OF PRIMARY SCHOOLS I 5
BN-250 SCHOOL EXPERIENCE III 5

Electives:
One or Two from*:

(5-10)
EDC-210 Curriculum Studies I 5

- Curriculum Development
- History of Mathematics

EDC-213 Language in Action I 5
- English Language III

EDC-214 Positive Class Management I 5
- Facilitating children’s learning

EDC-217 Design of Effective Learning I 5

Semester 4
Core ECTS

(25)
EDC-226 MANAG. OF PRIMARY SCHOOLS II 5
EDC-221 CHILDREN’S STORIES AND LITERATURE II 5
EDC-222 EARLY EDUCATION I I 4

- Teaching of Mathematics
- Teaching of Music

PSY-219 EDUCATIONAL PSYCHOLOGY 3
EDC-225 NURSERY AND INFANT II 3

- Health Education
EDC-223 GREEK LANGUAGE 3
BN-251 SCHOOL EXPERIENCE IV 2

Electives:
One from*:

(5)
EDC-220 Curriculum Studies II 5

- Curriculum Developmet
- Logic

EDC-233 Language in Action II 5
- English Language (teaching)

EDC-227 Design of Effective Learning II 5
BN-228 Physical Education IV 5
BN-126 Home Economics 5
BN-127 Art and Design 5
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third year
Semester 5

Core ECTS
(25)

BN-212 CURRICULUM AND TEACHING METHODS 5
EDC-312 THE CYPRUS EDUCATIONAL SYSTEM 5
BN-126 DIET AND HEALTH I 5
BN-118 MUSIC/MOVEMENT EDUCATION I 5
BN-350 SCHOOL EXPERIENCE V 5

Electives:
One or Two from*:

(5-10)
GEN-450 Project I 5
EDC-314 Children’s Stories and Literature III 5
BN-351 Physical Education V 5

Semester 6
Core ECTS

(25)
EDC-331 ORGANISATION AND ADMINISTRATION

OF THE PRIMARY SCHOOL 5
EDC-311 EDUCATIONAL PSYCHOLOGY II 5
BN-226 DIET AND HEALTH II 5
CST-127 MULTIMEDIA & INTERNET APPLICATIONS 5
BN-351 SCHOOL EXPERIENCE VI 5

Electives:
One or Two from*:

(5-10)
GEN-451 Project II 5
PRL-333 English Language VII 5
BN-128 Music/Movement Education II 5

fourth year
Semester 7

Core ECTS
(25)

EDC-411 ª∂£√¢√§√°π∞ ∂∫¶∞π¢∂ÀΔπ∫∏™ ∂ƒ∂À¡∞™ 5
EDC-412 ∂π™∞°ø°∏ ™Δ∏¡ ∂¡π∞π∞ ∂∫¶∞π¢∂À™∏ 5
EDC-413 ™Δ∞Δπ™Δπ∫∂™ ª∂£√¢√π 5
EDC-414 ¢π¢∞∫TIKH Δ∏™ ∂§§∏¡π∫∏™ °§ø™™∞™ 5
EDC-415 ∂π¢π∫∂™ ∞¡∞°∫∂™ ™Δ√ °∂¡π∫√ ™Ã√§∂π√ 5

Electives:
One or Two from*:

(5-10)
EDC-416 ∫ÔÈÓˆÓÈÔÏÔÁ›· ÙË˜ ∂Î·›‰Â˘ÛË˜ ππ 5
EDC-417 ∂Î·È‰Â˘ÙÈÎ¿ π‰ÂÒ‰Ë Î·È Ë ºÈÏÔÛÔÊÈÎ‹

ÙÔ˘˜ ıÂÌÂÏ›ˆÛË 5
EDC-418 ¡ÔËÙÈÎ‹ ∫·ı˘ÛÙ¤ÚËÛË 5

Semester 8
Core ECTS

(25)
EDC-421 ¶∂ƒπμ∞§§√¡Δπ∫∞ £∂ª∞Δ∞ 5
EDC-422 ∂π¢π∫∞ £∂ª∞Δ∞ ¢π¢∞∫Δπ∫∏™ ª∞£∏ª∞Δπ∫ø¡ 5
EDC-423 ∏ Ãƒ∏™∏ ™À°Ãƒ√¡∏™ Δ∂Ã¡√§√°π∞™

™Δ∏ ¢π¢∞∫Δπ∫∏ Δø¡ ∫∞£∏ª∞Δπ∫ø¡ 5
EDC-424 ™À°Ãƒ√¡∂™ Δ∞™∂π™ ™Δ∏ ¢π¢∞∫Δπ∫∏

Δø¡ ºÀ™π∫ø¡ ∂¶π™Δ∏ªø¡ 5
EDC-425 ª∞£∏™π∞∫∂™ ¢À∫√§π∂™ 5

Electives:
One or Two from*:

(5-10)
EDC-426 ¶ÚÔ‚Ï‹Ì·Ù· ª¿ıËÛË˜ Î·È ™˘ÌÂÚÈÊÔÚ¿˜ 5
EDC-427 ¶ÏËÚÔÊÔÚÈÎ‹ ÀÔÛÙ‹ÚÈÍË ÁÈ· ÙÈ˜ º˘ÛÈÎ¤˜

∂ÈÛÙ‹ÌÂ˜ ÛÙÔ ¢ËÌÔÙÈÎfi 5
EDC-428 ÃÚÈÛÙÈ·ÓÈÎ‹ ∏ıÈÎ‹ Î·È ™‡Á¯ÚÔÓÔ˜ ∫fiÛÌÔ˜ 5



¶Ù˘¯›Ô ÛÙÈ˜ ¡ËÈ·ÁˆÁÈÎ¤˜ ™Ô˘‰¤˜
(BA in Pre-primary Education)
ΔÂÙÚ·ÂÙ¤˜ ÚfiÁÚ·ÌÌ· Ô˘ Ô‰ËÁÂ› ÛÂ ¶Ù˘¯›Ô
ÛÙÈ˜ ¡ËÈ·ÁˆÁÈÎ¤˜ ™Ô˘‰¤˜. √È Î¿ÙÔ¯ÔÈ ÙÔ˘
¶Ù˘¯›Ô˘ ‰‡Ó·ÓÙ·È Ó· ÛÙÂÏÂ¯ÒÓÔ˘Ó ¡ËÈ·ÁˆÁÂ›·
ÌÂ ·È‰È¿ ÚÔÛ¯ÔÏÈÎ‹˜ ËÏÈÎ›·˜

∂ÈÛ·ÁˆÁ‹

√È ¡ËÈ·ÁˆÁÈÎ¤˜ ™Ô˘‰¤˜ ÛÙËÓ ∫‡ÚÔ
ıÂˆÚ‹ıËÎ·Ó Ù· ÙÂÏÂ˘Ù·›· ¯ÚfiÓÈ· ˆ˜ ÌÈ·
ÂÂ›ÁÔ˘Û· ÎÔÈÓˆÓÈÎ‹ ·Ó¿ÁÎË. ∏ Û‡Á¯ÚÔÓË
ÎÔÈÓˆÓ›· ˙ËÙ¿ Â›ÌÔÓ· ÚÔ˜ Ù· Î¿Ùˆ Â¤ÎÙ·ÛË
ÙË˜ ÁÂÓÈÎ‹˜ ÂÎ·›‰Â˘ÛË˜ ÁÈ· fiÏÔ ÙÔÓ ·È‰ÈÎfi
ÏËı˘ÛÌfi.

™‡ÌÊˆÓ· ÌÂ ÙËÓ Û‡Á¯ÚÔÓË ‰ÈÂıÓ‹ Ù¿ÛË
Ú·ÁÌ¿ÙˆÓ, Ë ÔÚÁ·ÓˆÌ¤ÓË ÂÎ·›‰Â˘ÛË,
·Ó·Ï·Ì‚¿ÓÂÈ ÙËÓ Â˘ı‡ÓË ÁÈ· Û˘ÌÏ‹ÚˆÛË ÙÔ˘
¤ÚÁÔ˘ ÙË˜ ÔÈÎÔÁ¤ÓÂÈ·˜, ÙËÓ ÏËÚ¤ÛÙÂÚË ‰˘Ó·Ù‹
·Ó¿Ù˘ÍË ÙÔ˘ ·È‰ÈÔ‡, ÙËÓ ÈÎ·ÓÔÔ›ËÛË ÙˆÓ
‚·ÛÈÎÒÓ ·Ó·ÁÎÒÓ ÙË˜ ÚÔÛˆÈÎfiÙËÙ·˜ ÙÔ˘ Î·È
ÙËÓ ÚÔÛÊÔÚ¿ ˘ÔÛÙËÚÈÎÙÈÎÒÓ Î·È
ÂÔÈÎÔ‰ÔÌËÙÈÎÒÓ ÂÌÂÈÚÈÒÓ.

ΔÔ ·È‰› Ú¤ÂÈ Ó· ÂÎÙ›ıÂÙ·È ÛÂ Â˘ÓÔ˚Îfi
ÂÚÈ‚¿ÏÏÔÓ ÒÛÙÂ ·‚›·ÛÙ· Ó· ·Ó·Ù‡ÛÛÂÙ·È Î·È
Ê˘ÛÈÔÏÔÁÈÎ¿ Ó· ÔÏÔÎÏËÚÒÓÂÙ·È ÛÂ
ÚÔÛˆÈÎfiÙËÙ·.

™ÎÔfi˜
∞Ó·Ì¤ÓÂÙ·È fiÙÈ ÔÈ ÊÔÈÙËÙ¤˜/ÊÔÈÙ‹ÙÚÈÂ˜ ·˘ÙÔ‡ ÙÔ˘
ÚÔÁÚ¿ÌÌ·ÙÔ˜  ı· Î·Ù·ÛÙÔ‡Ó ÈÎ·ÓÔ› Ó· ‚ÔËı‹ÛÔ˘Ó  Ù· ·È‰È¿
Ó· ÚÔÛ·ÚÌÔÛÙÔ‡Ó ÔÌ·Ï¿ ÛÙÔ Â˘Ú‡ÙÂÚÔ Û¯ÔÏÈÎfi ÂÚÈ‚¿ÏÏÔÓ,
Ó· ÂÓÙ·¯ıÔ‡Ó ÛÙÔ ÎÔÈÓˆÓÈÎfi Û‡ÓÔÏÔ, ÌÂ ¿ÓÂÛË Î·È ·ÛÊ¿ÏÂÈ·

Î·È Ó· ÚÔˆı‹ÛÔ˘Ó ÙËÓ ÔÏfiÏÂ˘ÚË  ÓÂ˘Ì·ÙÈÎ‹, ÎÔÈÓˆÓÈÎ‹,
Û˘Ó·ÈÛıËÌ·ÙÈÎ‹, „˘¯ÔÎÈÓËÙÈÎ‹ Î·È ·ÈÛıËÙÈÎ‹ ÙÔ˘˜ ·Ó¿Ù˘ÍË
ÛÙÔÓ ·ÓÒÙ·ÙÔ ‚·ıÌfi.

™Ùfi¯ÔÈ
ΔÔ ÚfiÁÚ·ÌÌ· ¡ËÈ·ÁˆÁÈÎÒÓ ™Ô˘‰ÒÓ ¤¯ÂÈ Û·Ó ÛÙfi¯Ô ÙË
ıÂˆÚËÙÈÎ‹ Î·È Ú·ÎÙÈÎ‹ ÂÍ¿ÛÎËÛË ÙˆÓ ÊÔÈÙËÙÒÓ ÒÛÙÂ Ó·
·ÔÎÙ‹ÛÔ˘Ó ÙÈ˜ ·Ó·ÁÎ·›Â˜ ÈÎ·ÓfiÙËÙÂ˜ ÁÈ· Ó· ÛÙÂÏÂ¯ÒÛÔ˘Ó
ÓËÈ·ÁˆÁÂ›· ÌÂ ·È‰È¿ ÚÔÛ¯ÔÏÈÎ‹˜ ËÏÈÎ›·˜.

∂È‰ÈÎfiÙÂÚ· ÙÔ ÚfiÁÚ·ÌÌ·:

ñ μÔËı¿ ÙÔ˘˜ ÊÔÈÙËÙ¤˜ Ó· ·Ó·Ù‡ÍÔÈ˘Ó ·˘ÙÔÓÔÌ›· Î·È Ó·
Î·Ù·ÛÙÔ‡Ó ˘Â‡ı˘ÓÂ˜ ÚÔÛˆÈÎfiÙËÙÂ˜.

ñ ¶·Ú¤¯ÂÈ ÛÙÔ˘˜ ÊÔÈÙËÙ¤˜ Ù· ··Ú·›ÙËÙ· ÂÈÛÙËÌÔÓÈÎ¿
ÂÊfi‰È· ÁÈ· Ó· ÌÔÚ¤ÛÔ˘Ó Ó· ÏÂÈÙÔ˘ÚÁÔ‡Ó Â‡Ú˘ıÌ· Ù·
ÓËÈ·ÁˆÁÂ›·

ñ μÔËı¿ ÙÔ˘˜ ÊÔÈÙËÙ¤˜ Ó· Î·Ù·ÛÙÔ‡Ó ÈÎ·ÓÔ› Ó·
·ÓÙÈÌÂÙˆ›˙Ô˘Ó ÎÔÈÓˆÓÈÎ¿, ÔÈÎÔÁÂÓÂÈ·Î¿, „˘¯Ô·È‰·ÁˆÁÈÎ¿
Î·È ¿ÏÏ· ÚÔ‚Ï‹Ì·Ù· ÌÂ ‚¿ÛË Ù· ‰Â‰ÔÌ¤Ó· ÙË˜ Û‡Á¯ÚÔÓË˜
·È‰·ÁˆÁÈÎ‹˜ ÂÈÛÙ‹ÌË˜.

ñ ¶ÚÔÂÙÔÈÌ¿˙ÂÈ ÙÔ˘˜ ÊÔÈÙËÙ¤˜ ÁÈ· ÂÈÛ‹Ì·ÓÛË ÙË˜ ÓÔËÙÈÎ‹˜
Î·ı˘ÛÙ¤ÚËÛË˜, ÙˆÓ Û˘Ó·ÈÛıËÌ·ÙÈÎÒÓ ‰È·Ù·Ú·¯ÒÓ Î. ¿.

ñ ¢›‰ÂÈ Ù· ··Ú·›ÙËÙ· ÂÊfi‰È· ÒÛÙÂ ÔÈ ÊÔÈÙËÙ¤˜ Ó·
‰ËÌÈÔ˘ÚÁÔ‡Ó ·ÙÌfiÛÊ·ÈÚ· ¯·Ú¿˜, Â˘Ù˘¯›·˜, Ì¿ıËÛË˜.

ñ ¶ÚÔÂÙÔÈÌ¿˙ÂÈ ÙÔ˘˜ ÊÔÈÙËÙ¤˜ ÁÈ· Ï‹ÚË ÁÓÒÛË ÙË˜
„˘¯ÔÏÔÁ›·˜ ÙˆÓ ·È‰ÈÒÓ ·˘ÙÒÓ ÙˆÓ ËÏÈÎÈÒÓ.

ñ ∫·Ù·ÚÙ›˙ÂÈ ÙÔ˘˜ ÊÔÈÙËÙ¤˜ ÛÙ· ·Ó·Ï˘ÙÈÎ¿ ÚÔÁÚ¿ÌÌ·Ù·
Û’fiÏ· Ù· ı¤Ì·Ù· ÙˆÓ ÓËÈ·ÁˆÁÂ›ˆÓ.

ñ ¢›‰ÂÈ ÛÙÔ˘˜ ÊÔÈÙËÙ¤˜ Ù· ··Ú·›ÙËÙ· ÛÙÔÈ¯Â›· ·Ó¿Ù˘ÍË˜
ÙË˜ ÁÏÒÛÛ·˜ ÁÈ’·˘Ù¤˜ ÙÈ˜ ËÏÈÎ›Â˜  ·È‰ÈÒÓ.

ñ ∂ÊÔ‰È¿˙ÂÈ ÙÔ˘˜ ÊÔÈÙËÙ¤˜ ÌÂ ÙÈ˜ ··Ú·›ÙËÙÂ˜ ÁÓÒÛÂÈ˜ ÁÈ·
·Ó¿Ù˘ÍË ÙˆÓ ¯ˆÚÒÓ Î·È ÙˆÓ ÂÔÙÈÎÒÓ Ì¤ÛˆÓ.

ñ μÔËı¿ ÙÔ˘˜ ÊÔÈÙËÙ¤˜ ÒÛÙÂ Ó· ·Ó·Ù‡ÛÛÔ˘Ó ÛÙÔ˘˜
Ì·ıËÙ¤˜ ÙÔ˘˜ ‚·ÛÈÎ¤˜ ¤ÓÓÔÈÂ˜ Û’fiÏÔ˘˜ ÙÔ˘˜ ÙÔÌÂ›˜ ÁÓÒÛË˜
Î·È Ó· ÙÔ˘˜ Î·ıÔ‰ËÁÔ‡Ó ÁÈ· ·Ó¿Ù˘ÍË ÛÙ¿ÛÂˆÓ Î·È ·ÍÈÒÓ
˙ˆ‹˜.

149



¡∏¶π∞°ø°π∫∂™ ™¶√À¢∂™

ÚÒÙÔ ¤ÙÔ˜
∞’ ∂Í¿ÌËÓÔ

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS
(25)

¡™-111 ∂π™∞°ø°∏ ™Δπ™ ∂¶π™Δ∏ª∂™ ∞°ø°∏™ 5

¡™-112 ¶∞π¢∞°ø°π∫∏ Δ∏™ ¶ƒ√™Ã√§π∫∏™ ∏§π∫π∞™ 5

¡™-224  °∂¡π∫∏ æÀÃ√§√°π∞ 5

¡™-114 À§∏ ∫∞π ¢π¢∞∫Δπ∫∏ Δ√À ¡∏¶π∞°ø°∂π√À π 5

¡™-113 π™Δ√ƒπ∞ Δ∏™ ∂∫¶∞π¢∂À™∏            5

∂ÈÏÂÁfiÌÂÓ·
ENA A¶√ Δ∞ ∫∞ΔøΔ∂ƒø

(5)

¡™-115 ÃÚÈÛÙÈ·ÓÈÎ‹ ∏ıÈÎ‹ Î·È ™‡Á¯ÚÔÓÔ˜ ∫fiÛÌÔ˜ 5

CST-110 ¶ÏËÚÔÊÔÚÈÎ‹ π 5

EDC-114 ∞ÁÁÏÈÎ‹ °ÏÒÛÛ· π 5

B’ ∂Í¿ÌËÓo

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS
(25)

¡™-121 ª∂£√¢√§√°π∞ ∂∫¶∞π¢∂ÀΔπ∫∏™ ∂ƒ∂À¡∞™ I 3

¡™-122 ∂∫¶∞π¢∂ÀΔπ∫∏ Δ∂Ã¡√§√°π∞ 5

EDC-114 ¡∂√∂§§∏¡π∫∏ °§ø™™∞ π 5

¡™-123 ¶ƒøTOª∞£∏ª∞Δπ∫∂™ ∂¡NOπ∂™ 5

¡™-124 °§ø™™π∫∏ ∞°ø°∏ ™Δ√ ¡∏¶π∞°ø°∂π√ 3

¡™-125 ∂•∂§π∫Δπ∫∏ æÀÃ√§√°π∞ 4

∂ÈÏÂÁfiÌÂÓ·
ENA A¶√ Δ∞ ∫∞ΔøΔ∂ƒø

(5)

EDC-211 ∂ÈÛ·ÁˆÁ‹ ÛÙË ¡ÂÔÂÏÏËÓÈÎ‹ §ÔÁÔÙÂ¯Ó›· 5

¡™-129 ª·ıËÛÈ·Î¤˜ ¢˘ÛÎÔÏ›Â˜ 5

CST-120 ¶ÏËÚÔÊÔÚÈÎ‹ ππ  5

∞·ÈÙ‹ÛÂÈ˜ ÁÈ· ·fiÏ˘ÛË ÙˆÓ
ºÔÈÙËÙÒÓ/∞ÔÊÔ›ÙËÛË
ŸÙ·Ó ·ÔÊÔÈÙÔ‡Ó ÔÈ ÊÔÈÙËÙ¤˜ ·fi ÙÔÓ ÎÏ¿‰Ô ÛÔ˘‰ÒÓ ÙÔ˘˜
ı· Ú¤ÂÈ:

ñ Ó· ¤¯Ô˘Ó Û˘ÌÏËÚÒÛÂÈ ÌÂ ÂÈÙ˘¯›· ÙÔ˘Ï¿¯ÈÛÙÔÓ ‰È·ÎfiÛÈ·
Û·Ú¿ÓÙ· (240) ∂CTS ÂÎ ÙˆÓ ÔÔ›ˆÓ ‰È·ÎfiÛÈ· (200) ·fi
Ù· ˘Ô¯ÚÂˆÙÈÎ¿ Î·È Û·Ú¿ÓÙ· (40) ·fi Ù· ÂÈÏÂÁfiÌÂÓ·.

ñ Ó· ¤¯Ô˘Ó ÔÏÔÎÏËÚÒÛÂÈ ÙËÓ ÂÍÂÙ·ÛÙ¤· ‡ÏË

ñ Ó· ¤¯Ô˘Ó Û˘ÁÎÂÓÙÚÒÛÂÈ Ù· ··Ú·›ÙËÙ· ECTS ·fi Ù·
˘Ô¯ÚÂˆÙÈÎ¿ Î·È Ù· ÂÈÏÂÁfiÌÂÓ· Ì·ı‹Ì·Ù·

ñ Ó· ¤¯Ô˘Ó Û˘ÁÎÂÓÙÚÒÛÂÈ ÛÙ·ıÌÈÎfi Ì¤ÛÔ fiÚÔ ÙÔ˘Ï¿¯ÈÛÙÔ
2.00 Î·Ù¿ ÙË ‰È¿ÚÎÂÈ· ÙˆÓ ÙÂÏÂ˘Ù·›ˆÓ ÙÂÛÛ¿ÚˆÓ ÂÍ·Ì‹ÓˆÓ

 ∏ Î·ÙËÁÔÚ›· ÙÔ˘ Ù˘¯›Ô˘ ÎÏÈÌ·ÎÒÓÂÙ·È ˆ˜ Î·ÙˆÙ¤Úˆ:

™ÙÔ˘˜ ÊÔÈÙËÙ¤˜ Ô˘ ¤¯Ô˘Ó Û˘ÁÎÂÓÙÚÒÛÂÈ ÛÙ·ıÌÈÎfi Ì¤ÛÔ fiÚÔ

Î·ÙÒÙÂÚÔ ÙÔ˘ 2.00 ÙÔ˘˜ ·ÔÓ¤ÌÂÙ·È Ù˘¯›Ô ÌÂ ‚·ıÌÔÏÔÁ›·

∫·ÏÒ˜.

3.60 Ì¤¯ÚÈ 4.00 ÕÚÈÛÙ·

3.00 Ì¤¯ÚÈ 3.59 ¶¿Ó˘ ∫·ÏÒ˜

2.60 Ì¤¯ÚÈ 2.99 §›·Ó ∫·ÏÒ˜

2.00 Ì¤¯ÚÈ 2.59 ª¤ÙÚÈ·

150  courses of study



‰Â‡ÙÂÚÔ ¤ÙÔ˜
°’ ∂Í¿ÌËÓÔ

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS
(25)

EDC-217 £∂øƒπ∞ ∫∞π ª∂£√¢√§√°π∞ Δ∏™ ¢π¢∞™∫∞§π∞™ 5
¡ ™-212 ™Ã∂¢π∞™ª√™-Δ∂Ã¡√§√°π∞ 4
EDC- 124 ¡∂√∂§§∏¡π∫∏ °§ø™™∞ ππ 5
¡ ™-214 Œ¡¡√π∂™ Δø¡ ºÀ™π∫ø¡ ∂¶π™Δ∏ªø¡ 3
¡ ™-215 ºÀ™π∫∏ ∞°ø°∏ ™Δ√ ¡∏¶π∞°ø°∂π√ π 4
N ™-216 ∂π™∞°ø°∏ ™Δ∏¡ ∂π∫∞™Δπ∫∏ °§ø™™∞ 4

∂ÈÏÂÁfiÌÂÓ·
ENA A¶√ Δ∞ ∫∞ΔøΔ∂ƒø

(5)
¡™-217 °ÓˆÛÙÈÎ‹ æ˘¯ÔÏÔÁ›· 5
CST-127 Multimedia and Internet Applications 5

¢’ ∂Í¿ÌËÓÔ

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS
(25)

¡ ™-221 ª√ƒº∂™ °§ø™™π∫∏™ ∂∫ºƒ∞™∏™ 5
EDC-212 ∂π∫∞™Δπ∫∏ ∂∫ºƒ∞™∏ ™Δ√ ¡∏¶π∞°ø°∂π√ 5
¡ ™-222 ª√À™π∫∏ ∫∞π ∫π¡∏™∏ π 5
¡ ™-223 ∂∫¶∞π¢∂ÀΔπ∫∏ ∞•π√§√°∏™∏ 5
N ™-227 EI¢π∫∂™ ∞¡∞°∫∂™ ™Δ√ ™À¡∏£π™ª∂¡√ ™Ã√§∂π√ 5

∂ÈÏÂÁfiÌÂÓ·
ENA A¶√ Δ∞ ∫∞ΔøΔ∂ƒø

(5)
¡ ™ -225 æ˘¯ÔÏÔÁ›· ÙË˜ ∞Ó¿ÁÓˆÛË˜ 5
N ™ -327  ºÈÏÔÛÔÊ›· ÙË˜ ∂Î·›‰Â˘ÛË˜ 5

ÙÚ›ÙÔ ¤ÙÔ˜
E’ ∂Í¿ÌËÓÔ

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS
(25)

N™-311 ¢∏ªπ√Àƒ°π∫√ ¢ƒ∞ª∞/∫√À∫§√£∂∞Δƒ√ 3
EDC-112 ∫√π¡ø¡π∫∞ £∂ª∞Δ∞ 3
N™-312 ª∞£∏ª∞Δπ∫∂™ ∂¡¡√π∂™ ™Δ√ ¡∏¶π∞°ø°∂π√ 4
¡™- 313 ª√À™π∫∏ ∫∞π ∫π¡∏™∏ π π 3
EDC-216 √ƒ°∞¡ø™∏ ∫∞π ¢π√π∫∏™∏ Δ∏™ ∂∫¶∞π¢∂À™∏™ 4
¡™-319 æÀÃ√§√°π∞ Δ∏™ °§ø™™∞™ 4
¡™-320 À§∏ ∫∞π ¢π¢∞∫Δπ∫∏ Δ√À ¡∏¶π∞°ø°∂π√À π π 4

∂ÈÏÂÁfiÌÂÓ·
ENA A¶√ Δ∞ ∫∞ΔøΔ∂ƒø

(5)
¡™-314 AÓ¿Ù˘ÍË ¶ÚÔÁÚ·ÌÌ¿ÙˆÓ 5
∂DC-124 ∞ÁÁÏÈÎ‹ °ÏÒÛÛ· ππ 5

™T’ ∂Í¿ÌËÓÔ

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS
(25)

¡™-321 ºÀ™π∫∂™ ∂¶π™Δ∏ª∂™ ™Δ√ ¡∏¶π∞°ø°∂π√ 5
¡™-322 ∂π™∞°ø°∏ ™Δ∏¡ ∂π¢π∫∏ ∂∫¶∞π¢∂À™∏ 5
¡™-323 ª∂£√¢√§√°π∞ ∂∫¶∞π¢∂ÀΔπ∫∏™ ∂ƒ∂À¡∞™ π π 5
¡™-324 £∂ª∞ ∂π¢π∫∂À™∏™ 5
¡™-325 ∫√π¡ø¡π√§√°π∞ Δ∏™ ∂∫¶∞π¢∂À™∏™ π 5

∂ÈÏÂÁfiÌÂÓ·
ENA A¶√ Δ∞ ∫∞ΔøΔ∂ƒø

(5)
¡™-326 ™˘ÁÎÚÈÙÈÎ‹ ¶·È‰·ÁˆÁÈÎ‹ 5
¡™-328  £Â·ÙÚÈÎfi ¶·ÈÁÓ›‰È 5
¡™-329 ¡ÔËÙÈÎ‹ ∫·ı˘ÛÙ¤ÚËÛË 5
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Ù¤Ù·ÚÙÔ ¤ÙÔ˜
∑’ ∂Í¿ÌËÓÔ

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS
(25)

¡™-411 ™Δ∞Δπ∫∂™ ª∂£√¢√π 5
¡™-412 ™Ã√§π∫∏ ∂ª¶∂πƒπ∞ π 5
¡™-413 ª√À™π∫∏ ∞°ø°∏ ™Δ√ ¡∏¶π∞°ø°∂π√ π 5
¡™-414 £∂ª∞ ∂π¢π∫∂À™∏™ 5
PSY-319 æÀÃ√§√°π∞ Δ∏™ °§ø™™∞™ 5

∂ÈÏÂÁfiÌÂÓ·
ENA A¶√ Δ∞ ∫∞ΔøΔ∂ƒø

(5)
N™-416 ∫ÔÈÓˆÓÈÔÏÔÁ›· ÙË˜ ∂Î·›‰Â˘ÛË˜ ππ 5
¡™-417 ¶ÚÔ‚Ï‹Ì·Ù· ª¿ıËÛË˜ Î·È ™˘ÌÂÚÈÊÔÚ¿˜ 5

H’ ∂Í¿ÌËÓÔ

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS
(25)

¡™-421 ™Ã√§π∫∏ ∂ª¶∂πƒπ∞ ππ 10
¡™-422 ºÀ™π∫∏ ∞°ø°∏ ™Δ√ ¡∏¶∞π°ø°∂π√ ππ 5
¡™-423 £∂ª∞ ∂π¢π∫∂À™∏™ 5
¡™-424 ∂∫¶∞π¢∂ÀΔπ∫∏ æÀÃ√§√°π∞  5

∂ÈÏÂÁfiÌÂÓ·
ENA A¶√ Δ∞ ∫∞ΔøΔ∂ƒø

(5)
¡™-425 ªÔ˘ÛÈÎ‹ ∞ÁˆÁ‹ ÛÙÔ ¡ËÈ·ÁˆÁÂ›Ô ππ 5
¡™-426 ∂Î·È‰Â˘ÙÈÎ¿ π‰ÂÒ‰Ë Î·È Ë ºÈÏÔÛÔÊÈÎ‹

ÙÔ˘˜ ıÂÌÂÏ›ˆÛË 5



Higher Diploma
in Pre-Primary &
Primary Education
A three-year course leading to the Higher
Diploma in Pre-primary and Primary Education.
This Higher Diploma prepares students for a
teaching career in nursery or primary schools
and focuses on Education in early childhood
(3-6 years) or the Junior years (8-12).

In years 1 and 2 students are also required to
study a subject appropriate to the pre-primary
and primary curriculum (in Cyprus and the UK).
In year 3 the subject chosen is related to
appropriate subject work in the student's chosen
age-range specialism (Subject Study Curriculum
Course).  The subjects currently available are:

Subjects are taught through lectures, seminars, tutorials, workshops and individual projects.

There is a Teaching Practice requirement in Years 1,2 and 3: this combines intermittent days in school and blocked periods

of 2-8 weeks.  The location of the College enables students to have access to a variety of schools, urban and suburban, and

with different types of organisation.

ñ Art and Design ñ Environmental Studies

ñ Child Development ñ Educational Studies

ñ Information Technology ñ Science

ñ History/Geography ñ Religious Studies

ñ English/Greek ñ Music

ñ Mathematics with Computer Studies ñ Sociology of Education

ñ Physical Education/Sport/Dance ñ Psychology of Education

ñ Philosophy of Education ñ Children's Literature

ñ Social Ethics ñ Education in the pre-school and school years
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STRUCTURE OF THE HIGHER DIPLOMA
IN PRE-PRIMARY AND PRIMARY

EDUCATION

Duration of Studies
The period of study for full-time students is three academic
years or six semesters covering both core and elective

subjects.

Each subject carries a fixed number of study credits. Fifteen

lecture periods of forty-five minutes each plus all the

prescribed work normally constitute one credit hour.

Graduation Requirements
Students studying towards the Higher Diploma in Pre-primary

and Primary Education are required to take a minimum of
180 ECTS. One hundred and fourty seven (147) ECTS must

come from core subjects and thirty three (33) from electives

In particular:

Semesters1,
Core subjects 27 ECTS per semester

Elective subjects 3-6 ECTS per semester

Semesters 2
Core subjects 20 ECTS per semester

Elective subjects 5-10 ECTS per semester

Semesters 3
Core subjects 25 ECTS per semester

Elective subjects 5-10 ECTS per semester

Semester 4,
Core subjects 25 ECTS per semester

Elective subjects 5 ECTS per semester

Semesters 5 and 6,
Core subjects 25 ECTS per semester

Elective subjects 5-10 ECTS per semester
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HIGHER DIPLOMA IN  PRE-PRIMARY

AND PRIMARY EDUCATION

first year
Semester 1

Core ECTS

(27)
PSY-111 GENERAL PSYCHOLOGY I 5
EDC-111 NEW TECHNOLOGIES IN EDUCATION I 5

- Computers and Applications I
- Design and Technology

EDC-112 MANAGING THE CURRICULUM I 5
- Teaching of Social Studies: - Environment -
History - Geography - Religion - Maths

EDC-114 TEACHING & LEARNING OF LANGUAGES I 4
- Greek Language I
- English Language I

BN-125 MATHEMATICS FOR EDUCATION 5
BN-150 SCHOOL EXPERIENCE I 3

Electives:
One or Two from*:

(3)
EDC-113 Evaluation and Assessment I 3
EDC-115 Reading and Related Skills I 3

- First Reading and Writing
PSY-113 Introduction to Social Psychology 3
BN-119 Physical Education I 3

-*

Semester 2

Core ECTS

(20)
EDC-120 EDUCATIONAL STUDIES 4

- Objectives, Values, Ethics etc
EDC-121 NEW TECHNOLOGIES IN EDUCATION II 4

- Computers and Applications
EDC-122 MANAGING THE CURRICULUM II                      4

- Teaching of Science
- Further Mathematics

PSY-123 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5
BN-151 SCHOOL EXPERIENCE II 3

Electives:
One or Two from*:

(5-10)
EDC-123 Evaluation and Assessment II 5
EDC-124 Teaching and Learning of Languages II 5

- Greek Language II
- English Language II

BN-129 Physical Education II 5
PSY-115 Introduction to Sociology I 5
EDC-125 Reading and Related skills II 5
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second year
Semester 3

Core ECTS

(25)
EDC-211 CHILDREN’S STORIES AND LITERATURE I  5
EDC-212 EARLY EDUCATION I 5

- Art and Design
- Physical education

EDC-215 NURSERY AND INFANT I 5
- Drama

EDC-216 MANAG. OF NURSERY/PRIMARY SCHOOLS I 5
BN-250 SCHOOL EXPERIENCE III 5

Electives:
One or Two from*:

(5-10)
EDC-210 Curriculum Studies I 5

- Curriculum Development
- History of Mathematics

EDC-213 Language in Action I 5
- English Language III

EDC-214 Positive Class Management I 5
- Facilitating children’s learning

EDC-217 Design of Effective Learning I 5

Semester 4
Core ECTS

(25)

EDC-226 MANAG. OF NURSERY/PRIMARY SCHOOLS II 4

EDC-221 CHILDREN’S STORIES AND LITERATURE II 4

EDC-222 EARLY EDUCATION II 4

- Teaching of Mathematic
- Teaching of Music

PSY-219 EDUCATIONAL PSYCHOLOGY 5

EDC-225 NURSERY AND INFANT II 4

- Health Education
BN-251 SCHOOL EXPERIENCE IV 4

Electives:
One from*:

(5)

EDC-220 Curriculum Studies II 5

- Curriculum Developmet
- Logic

EDC-223 Language in Action II 5

- Greek Language III
- English Language (teaching)

EDC-227 Design of Effective Learning II 5

BN-228 Physical Education III 5

BN-126 Home Economics 5

BN-217 Art and Design 5
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third year

Semester 5

Core ECTS

(25)
BN-212 CURRICULUM AND TEACHING METHODS 5
EDC-312 THE CYPRUS EDUCATIONAL SYSTEM 5
BN-126 DIET AND HEALTH I 5
BN-118 MUSIC/MOVEMENT EDUCATION I 5
BN-350 SCHOOL EXPERIENCE V 5

Electives:
One or Two from*:

(5-10)
GEN-450 Project I 5
EDC-314 Children’s Stories and Literature III 5
PSY-211 Developmental Psychology I: Child Development 5
BN-351 Physical Education IV 5

Semester 6
Core ECTS

(25)
EDC-331 ORGANISATION AND ADMINISTRATION

OF THE NURSERY/PRIMARY SCHOOL 5
EDC-311 EDUCATIONAL PSYCHOLOGY II 5
BN-226 DIET AND HEALTH II 5
CST-127 MULTIMEDIA & INTERNET APPLICATIONS 5
BN-351 SCHOOL EXPERIENCE VI 5

Electives:
One or Two from*:

(5-10)
GEN-451 Project II 5
PRL-333 English Language VII 5
BN-128 Music/Movement Education II 5
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¢›ÏˆÌ·  NËÈÔ‚ÚÂÊÔÎÔÌ›·˜
(Diploma in Infant & Child Care)

EÈ‰ÈÎ¿:

A’ EÍ¿ÌËÓÔ

M·ı‹Ì·Ù· YÔ¯ÚÂˆÙÈÎ¿ 34 ECTS per semester

M·ı‹Ì·Ù· EÈÏÔÁ‹˜ 4-8 ECTS per semester

B’ EÍ¿ÌËÓÔ

M·ı‹Ì·Ù· YÔ¯ÚÂˆÙÈÎ¿ 26 ECTS per semester

M·ı‹Ì·Ù· EÈÏÔÁ‹˜ 4-8 ECTS per semester

°’ EÍ¿ÌËÓÔ

M·ı‹Ì·Ù· YÔ¯ÚÂˆÙÈÎ¿ 26 ECTS per semester

M·ı‹Ì·Ù· EÈÏÔÁ‹˜ 4-8 ECTS per semester

¢’ EÍ¿ÌËÓÔ

M·ı‹Ì·Ù· YÔ¯ÚÂˆÙÈÎ¿ 30 ECTS per semester

M·ı‹Ì·Ù· EÈÏÔÁ‹˜ 4-8 ECTS per semester

¢ÈÂÙ¤˜ ÚfiÁÚ·ÌÌ· Ô˘ Ô‰ËÁÂ› ÛÙÔ ¢›ÏˆÌ·
NËÈÔ‚ÚÂÊÔÎÔÌ›·˜. OÈ Î¿ÙÔ¯ÔÈ ÙÔ˘ ¢ÈÏÒÌ·ÙÔ˜
‰‡Ó·ÓÙ·È Ó· ÛÙÂÏÂ¯ÒÓÔ˘Ó NËÈ·ÁˆÁÂ›· Î·È
NËÈÔÎÔÌÈÎÔ‡˜/BÚÂÊÔÎÔÌÈÎÔ‡˜ ÛÙ·ıÌÔ‡˜.

™Ùfi¯ÔÈ ÙÔ˘ ÚÔÁÚ¿ÌÌ·ÙÔ˜:

TÔ ÚfiÁÚ·ÌÌ· NËÈÔ‚ÚÂÊÔÎÔÌ›·˜ ¤¯ÂÈ Û·Ó ÛÙfi¯Ô
ÙËÓ ıÂˆÚËÙÈÎ‹ Î·Ù¿ÚÙÈÛË Î·È Ú·ÎÙÈÎ‹ ÂÍ¿ÛÎËÛË ÙˆÓ
ÊÔÈÙËÙÚÈÒÓ ÁÈ· Ó· ·ÔÎÙ‹ÛÔ˘Ó ÙÈ˜ ·Ó·ÁÎ·›Â˜
ÈÎ·ÓfiÙËÙÂ˜ ÁÈ· Ó· ÛÙÂÏÂ¯ÒÛÔ˘Ó ÓËÈ·ÁˆÁÂ›·,
ÓËÈÔÎÔÌÈÎÔ‡˜ Î·È ‚ÚÂÊÔÎÔÌÈÎÔ‡˜ ÛÙ·ıÌÔ‡˜ ÁÈ· ·È‰È¿
ÚÔÛ¯ÔÏÈÎ‹˜ ËÏÈÎ›·˜.

EÈ‰ÈÎfiÙÂÚ· ÙÔ ÚfiÁÚ·ÌÌ·:

ñ BÔËı¿ ÙÈ˜ ÊÔÈÙ‹ÙÚÈÂ˜ Ó· ·Ó·Ù‡ÍÔ˘Ó ·˘ÙÔÓÔÌ›· Î·È Ó·

Î·Ù·ÛÙÔ‡Ó ˘Â‡ı˘ÓÂ˜ ÚÔÛˆÈÎfiÙËÙÂ˜.

ñ ¶·Ú¤¯ÂÈ ÛÙÈ˜ ÊÔÈÙ‹ÙÚÈÂ˜ Ù· ··Ú·›ÙËÙ· ÂÈÛÙËÌÔÓÈÎ¿

ÂÊfi‰È· ÁÈ· Ó· ÌÔÚ¤ÛÔ˘Ó Ó· ÏÂÈÙÔ˘ÚÁÔ‡Ó Â‡Ú˘ıÌ·

NËÈÔ‚ÚÂÊÔÎÔÌÈÎ¿ È‰Ú‡Ì·Ù·.

ñ AÓ·Ù‡ÛÛÂÈ ÛÙÈ˜ ÊÔÈÙ‹ÙÚÈÂ˜ ÙËÓ ÈÎ·ÓfiÙËÙ· ÁÈ· Ó·

·ÓÙÈÌÂÙˆ›ÛÔ˘Ó ÎÔÈÓˆÓÈÎ¿, ÔÈÎÔÁÂÓÂÈ·Î¿,

„˘¯Ô·È‰·ÁˆÁÈÎ¿ Î·È ¿ÏÏ· ÚÔ‚Ï‹Ì·Ù· ÛÙË ‚¿ÛË ÙË˜

Û‡Á¯ÚÔÓË˜ ÂÈÛÙ‹ÌË˜.

A¶OKTH™H ¢I¶§øMATO™

°È· ·fiÎÙËÛË ÙÔ˘ ¢ÈÏÒÌ·ÙÔ˜ NËÈÔ‚ÚÂÊÔÎÔÌ›·˜ ··ÈÙÂ›Ù·È

Ë ÂÈÙ˘¯‹˜ Û˘ÌÏ‹ÚˆÛË, ÙÔ˘Ï¿¯ÈÛÙÔÓ 120 ECTS. Δ· 104
ECTS Ú¤ÂÈ Ó· ÚÔ¤Ú¯ÔÓÙ·È ·fi ˘Ô¯ÚÂˆÙÈÎ¿ Ì·ı‹Ì·Ù·

Î·È Ù· ˘fiÏÔÈ· 16 ·fi Ì·ı‹Ì·Ù· ÂÈÏÔÁ‹˜ Ô˘

ÚÔÛÊ¤ÚÔÓÙ·È.
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‰Â‡ÙÂÚÔ ¤ÙÔ˜
°’ EÍ¿ÌËÓÔ

YÔ¯ÚÂˆÙÈÎ¿ ECTS
(26)

BN-210 E§§HNIKH °§ø™™™A II 4
BN-211 ¶PøTH ANA°Nø™H KAI °PAºH 4
BN-212 Y§H KAI ¢I¢AKTIKH NH¶IA°ø°EIOY I 4
BN-213 æYXO§O°IA TH™ MA£H™H™ 4
BN-214 A°°§IKH °§ø™™A II 4
BN-250 ¶PAKTIKH A™KH™H ™E I¢PYMATA/NH¶IA°ø°EIA II  6

ENA ‹ ¢YO A¶O TA KATøTEPø*:
(4-8)

BN-215 KÔÈÓˆÓÈÎ¿ £¤Ì·Ù· (™Ô˘‰‹ ¶ÂÚÈ‚¿ÏÏÔÓÙÔ˜,
IÛÙÔÚ›·, £ÚËÛÎÂ˘ÙÈÎ¿, °ÂˆÁÚ·Ê›·) 4

BN-216 º˘ÛÈÎ¤˜ EÈÛÙ‹ÌÂ˜ 4
BN-217 T¤¯ÓË- XÂÈÚÔÙÂ¯Ó›· Î·È Ë ¢È‰·ÎÙÈÎ‹ ÙÔ˘˜ II 4
BN-218 ™ˆÌ·ÙÈÎ‹ AÁˆÁ‹ III 4

¢’ EÍ¿ÌËÓÔ

YÔ¯ÚÂˆÙÈÎ¿ ECTS
(26)

BN-220 ¶AI¢IKH §O°OTEXNIA 4
BN-221 OIKIAKH OIKONOMIA/TPOºE™ 3
BN-222 OP°ANø™H ¢IOIKH™H NH¶IA°ø°EIOY/I¢PYMATO™ 4
BN-223 Y§H KAI ¢I¢AKTIKH TOY NH¶IA°ø°EIOY II 3
BN-224 ºPONTI¢A KAI ¶EPI¶OIH™H BPEºøN 3
BN-226 A°ø°H Y°EIA™ KAI ¶AI¢IKE™ A™£ENEIE™ 3
BN-251 ¶PAKTIKH A™KH™H ™E I¢PYMATA/NH¶IA°ø°EIA III 6

ENA ‹ ¢YO A¶O TA KATøTEPø*:
(4-8)

BN-225 ¶ÏËÚÔÊÔÚÈÎ‹ II 4
BN-227 EÈ‰ÈÎ‹ EÎ·›‰Â˘ÛË 4
BN-228 MÔ˘ÛÈÎ‹ Î·È K›ÓËÛË III 4

¢I¶§øMA
NH¶IOBPEºOKOMIA™

ÚÒÙÔ ¤ÙÔ˜
A’ EÍ¿ÌËÓÔ

YÔ¯ÚÂˆÙÈÎ¿ ECTS
(26)

BN-110 E§§HNIKH °§ø™™A I 3
BN-111 NH¶IOBPEºOKOMIA 3
BN-112 °ENIKH ¶AI¢A°ø°IKH 3
BN-113 KOINøNIO§O°IA TH™ ¶AI¢EIA™ 3
BN-114 °ENIKH æYXO§O°IA 3
BN-115 ™XE¢IA™MO™ KAI TEXNO§O°IA 3
BN-116 A°°§IKH °§ø™™A I 3
BN-150 ¶PAKTIKH A™KH™H ™E I¢PYMATA/NH¶IA°ø°EIA I  5

ENA ‹ ¢YO A¶O TA KATøTEPø*:
(4-8)

BN-117 T¤¯ÓË - XÂÈÚÔÙÂ¯Ó›· Î·È Ë ¢È‰·ÎÙÈÎ‹ ÙÔ˘˜ I 4
BN-118 MÔ˘ÛÈÎ‹ Î·È K›ÓËÛË I 4
BN-119 ™ˆÌ·ÙÈÎ‹ AÁˆÁ‹ I 4

B’ EÍ¿ÌËÓÔ

YÔ¯ÚÂˆÙÈÎ¿ ECTS
(26)

BN-121 °§ø™™IKH KA§§IEP°EIA BPEºøN KAI NH¶IøN 4
BN-122 E¶IKOINøNIA KAI ¶APAMY£I 4
BN-123 £EøPIA TH™ A°ø°H™ 4
BN-124 ¢HMIOYP°IKO ¢PAMA-KOYK§O£EATPO 4
BN-125 MA£HMATIKA 4
BN-150 ¶PAKTIKH A™KH™H ™E I¢PYMATA/NH¶IA°ø°EIA II 6

ENA ‹ ¢YO A¶O TA KATøTEPø*:
(4-8)

BN-126 OÈÎÈ·Î‹ OÈÎÔÓÔÌ›· TÚÔÊ¤˜ 1 4
BN-127 ¶ÏËÚÔÊÔÚÈÎ‹ 1 4
BN-128 MÔ˘ÛÈÎ‹ Î·È K›ÓËÛË II 4
BN-129 ™ˆÌ·ÙÈÎ‹ AÁˆÁ‹ II 4
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Department of Psychology
BA (Hons) in Psychology
Introduction

Psychology is the scientific study of human
and animal behaviour. Psychologists study
behaviour in systems ranging from single
cells to the individual person, from small
groups to communities. Psychologists strive
to describe behaviour and to understand its
underlying biological and social mechanisms.
This enterprise, designed to better understand
human behaviour, accumulates knowledge
that can help solve problems faced by
individuals and by communities. This
programme on Psychology is sponsored by
the Faculty of Law and Social Studies of the
Philips College.

Aims

In particular, the programme aims to provide a stimulating and
challenging higher level education in Psychology. The
Psychology programme has been designed to encompass the
latest developments in the field. The programme introduces
students to a broad range of theoretical perspectives and
psychological areas through the presence of core and elective
subjects.

Throughout the first three years of the Honours Degree
programme specific core and modules are taken to ensure
that students are introduced to the general themes and
perspectives that underlie the various fields of Psychology and
are exposed to the major levels and forms of inquiry
conducted by the different approaches to Psychology.
Furthermore the provision of core courses drawn from a
number of complementary domains allows the students of the
second and third year to develop a broader and more balanced
perspective.

Within the first year elective subjects are taken in conjunction
with the core subjects. This enables students to select from
courses that both complement and supplement their
understanding and application of psychology in particular and
other areas of social studies in general.

In the second and third year of the programme in addition to
specific core subjects students can take subjects selected from
a wide range of electives that cover the diverse topic areas
from within Psychology. These electives allow students to
enhance the knowledge foundations established in the first
year. Furthermore, the elective subjects provide an
understanding of the applicability of Psychology within the
workplace and wider community.

Further to taking core and elective subjects, students in the
fourth year of the Honours Degree programme are
encouraged to utilise the knowledge areas and practical skills
gained by undertaking a supervised research project. The
project, which is conducted over two semesters, is presented
in written form and defended orally, and the mark obtained
contributes to the level of award achieved.

Duration of Studies
The period of study for full-time students is four academic
years (or eight semesters) covering both core and elective
subjects.

Graduation Requirements
Students studying towards the BA (Hons) degree in
Psychology are required to take a minimum of 240 ECTS.
One hundred and sixty (160) ECTS must come from core
subjects, fifty (50) from psycholoy electives and thirty (30)
from general electives.

Honours Degree
At the time of graduation, each candidate for an Honours
Degree must have:

ñ completed successfully all the prescribed course work of

the examination syllabus;
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ñ achieved the required minimum number of credits of

prescribed course work by completing successfully all core,

and elective subjects, as required by the programme of

studies. As a general rule, all students must have

ñ completed successfully a minimum of 240 ECTS; and

ñ secured a G.P.A* of at least 2.00 on courses taken

successfully during semester 5-8.

A candidate who has fulfilled the requirements of the

prescribed scheme of study and has satisfied the examiners

shall be eligible for the conferment of a Bachelor Degree with

Honours in one of the following classes on the basis of his

Grade Point Average (G.P.A)

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, 1st Division

2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class

BA IN PSYCHOLOGY

first year
Semester 1

Core ECTS

(20)
PSY-111 GENERAL PSYCHOLOGY I 5
PSY-112 RESEARCH  METHODOLOGY IN PSYCHOLOGY 5
PSY-113 INTRODUCTION TO SOCIAL PSYCHOLOGY 5
PSY-117 INTRODUCTION TO MOTIVATION 5

Semester 2

Core ECTS
(20)

PSY-121 COGNITIVE PSYCHOLOGY I 5
PSY-123 LIFESPAN DEVELOPMENT  PSYCHOLOGY I 5
PSY-124 ABNORMAL PSYCHOLOGY I 5
PSY-127 HISTORY AND SYSTEMS IN PSYCHOLOGY 5

General Electives
ONE or TWO from:

(5-10)
BSM-120 Economics II 5
BSM-121 Theory and Practice of Management II 5
BSM-122 Business Law II 5
CST-120 Computers and Applications II 5
CST-125 Mathematics and Statistics II 5
JRN-120 Theory and Practice of Journalism 5
JRN-125 Philosophy: History and Problems II 5
PRL-121 Public Relations II 5
PRL-140 Communication and Language Development II 5
PRL-144 French Language II 5
PRL-147 German Language II 5

General Electives
ONE or TWO from:

(5-10)
BSM-110 Economics I 5
BSM-111 Theory and Practice of Management I 5
BSM-112 Business Law I 5
CST-115 Mathematics and Statistics I 5
JRN-110 Introduction to Journalism 5
JRN-115 Philosophy: History and Problems I 5
PRL-111 Public Relations I 5
PRL-130 Communication and Language Development I 5
PRL-134 French Language I 5
PRL-137 German Language I 5

Candidates not deemed to have attained the standard required

for the conferment  of an Honours Degree may be granted

the Pass Degree.
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second year

Semester 3

Core ECTS

(15)
PSY-114 STATISTICAL METHODS IN PSYCHOLOGY I 5
PSY-210 NEUROPSYCHOLOGY I 5
PSY-318 THE PSYCHOLOGY OF LEARNING 5

Psychology Electives
ONE or TWO from:

(5-10)
PSY-115 Introduction to Sociology I 5
PSY-116 Ethical Issues in Psychological Research 5
PSY-215 Advanced Statistics for the Social Sciences II 5
PSY-218 Lab Research Experimentation 5
PSY-312 Psychology of Perception 5
PSY-315 Psychology of Mind 5
PSY-319 Humanistic Psychology 5

General Electives
ONE from:

(5)
BSM-221 Principles of Marketing  5
BSM-230 Personnel Management and Organisational 

Behaviour I 5
BSM-310 Human Resource Management I 5
BSM-311 International Management I 5
CST-214 Information Systems 5
JRN-220 News and Feature Writing I 5
JRN-250 News Planning and Reporting 5
JRN-310 Interviewing Methods and Techniques 5
PRL-211 Public Relations II 5
PRL-219 Successful Writing I 5
PRL-214 Media I 5

Semester 4

Core ECTS

(15)
PSY-124 ABNORMAL PSYCHOLOGY I 5
PSY-220 NEUROPSYCHOLOGY II 5
PSY-221 LIFESPAN DEVELOPMENTAL PSYCHOLOGY II 5

Psychology Electives
ONE or TWO from:

(5-10)
PSY-125 Sociology II 5
PSY-223 Psychology of Adjustment 5
PSY-225 Multivariate Statistical Methods in Psychology 5
PSY-226 The Psychology of Sex Differences 5
PSY-228 Psychological Assessment 5
PSY-229 Human Information Processing 5
PSY-328 Philosophy of Psychology 5

General Electives
ONE from:

(5)
BSM-240 Personnel Management and Organisational Beh. II 5
BSM-321 International Management II 5
CAD-240 Learning Organisation II 5
JRN-230 News and Feature Writing II 5
JRN-320 Language Culture and Power 5
PRL-224 Media II 5
PRL-415 Communication II 5
PRL-420 Business Ethics   5
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fourth year
Semester 7

Core ECTS

(30)
PSY-411 RESEARCH EVALUATION SEMINAR I 10
PSY-412 CONTEMPORARY ISSUES IN PSYCHOLOGY I 5
PSY-450 RESEARCH PROJECT I 15

Semester 8

Core ECTS

(30)
PSY-421 RESEARCH EVALUATION SEMINAR II 10
PSY-422 CONTEMPORARY ISSUES IN PSYCHOLOGY II 5
PSY-451 RESEARCH PROJECT II 15

third year
Semester 5

Core ECTS
(15)

PSY-212 PRACTICAL PSYCHOLOGY WORKSHOP I 5
PSY-310 PSYCHOLOGY OF COUNSELLING 5

PSY-336 PSYCHOLOGY OF INTELLIGENCE 5

Psychology Electives
TWO or THREE from:

(10-15)
PSY-213 Psychology of Education 5
PSY-214 Theories of Personality I 5
PSY-227 Organisational Psychology 5
PSY-313 Psychological Testing 5
PSY-316 Cognitive Psychology II 5
PSY-317 Cross-Cultural Psychology I 5
PSY-334 Abnormal Psychology II 5
PSY-337 Mental Retardation 5
PSY-338 Psychology of Reading 5

Semester 6

Core ECTS

(15)
PSY-222 PRACTICUM PSYCHOL. WORKSHOP II 5
PSY-320 SOCIAL PSYCHOLOGY II 5
PSY-339 LEARNING DISABILITIES 5

Psychology Electives
TWO or THREE from:

(10-15)
PSY-216 Comparative Psychology 5
PSY-224 Health Psychology II 5
PSY-322 Psychology of Language 5
PSY-323 Theories of Personality II 5
PSY-324 Psychoanalysis II: Post Freudian Theories 5
PSY-326 Occupational Psychology 5
PSY-327 Cross-Cultural Psychology II 5
CST-313 Human Computer Interaction 5



OBJECTIVES
The general aim of the Higher Diploma in Psychology

programme, at the Philips College is to provide a stimulating

and challenging higher level education in Psychology.  The

Psychology programme has been designed to encompass the

latest developments in the field.  The programme introduces

students to a broad range of theoretical perspectives and

psychological areas through the presence of core, and elective

modules.

Throughout the three years of the Higher Diploma

programme specific core modules are taken to ensure that

students are introduced to the general themes and

perspectives that underlie the various fields of Psychology and

are exposed to the major levels and forms of inquiry

conducted by the different approaches to Psychology.

Furthermore the provision of core courses drawn from a

number of complementary domains allows the students of

the second and third year to develop a broader and more

balanced perspective.

A three-year (or a six-semester) course of
modular design leading to the Higher Diploma
in Psychology.

Psychology
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selected from a wide range of electives that cover the diverse

topic areas from within Psychology.  These electives allow

students to enhance and develop upon the Knowledge

foundations established in the first year.

Further to taking core and electives, students in the third year

of the Higher Diploma programme are encouraged to utilize

the knowledge areas and practical skills gained by undertaking

a supervised research project on a topic of their own

choosing. The project, which is conducted over two

semesters, is presented in written form and defended orally,

and the mark obtained contributes to the level of award

achieved.

GRADUATION REQUIREMENTS

Students studying towards the Higher Diploma in
Psychology  are required to obtain a minimum of 180 ECTS.

Hundred (100) ECTS must come from core subjects, and the

eighty (80) from electives.

On graduation, each candidate for a Higher Diploma
must have:

ñ completed all the prescribed course work of the

examination syllabus;

ñ achieved the required minimum number of credits of

prescribed course work by completing successfully all

core, and elective subjects, as required by the

programme of studies.  As a general rule, all students

must have

successfully completed a minimum of 180 ECTS;
and

secured a GPA of at least 2.00.
Within the first year elective modules taken in conjunction

with the core modules enable students to select from courses

that both complement and supplement their understanding

and application of psychology in particular, and other areas

of social studies in general.

In the second and third year of the programme, in addition

to specific core modules, students can take courses that are
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HIGHER DIPLOMA IN PSYCHOLOGY

first year
Semester 1

Core ECTS

(20)
PSY-110 THEMES AND PERSPECTIVES IN PSYCHOLOGY I 5
PSY-111 GENERAL PSYCHOLOGY I 5
PSY-112 INTRODUCTION TO RESEARCH

METHODOLOGY I 5
PSY-113 INTRODUCTION TO SOCIAL PSYCHOLOGY 5

Electives
TWO from*:

(10)
PSY-114 Statistical Methods in Psychology I 5
CST-110 Computers and Applications I 5
BSM-110 Economics I 5
BSM-111 Theory and Practice of Management I 5
BSM-112 Business Law I 5

  PRL-132 English Language I 5
PRL-134 French Language I 5
PRL-137 German Language I 5

Semester 2

Core ECTS

(20)
PSY-120 THEMES AND PERSPECTIVES IN PSYCHOLOGY II 5
PSY-121 GENERAL PSYCHOLOGY II 5
PSY-122 INTRODUCTION TO RESEARCH

METHODOLOGY II 5
PSY-123 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5

Electives
TWO from*:

(10)
PSY-124 Statistical Methods in Psychology II 5
CST-120 Computers and Applications II 5
BSM-120 Economics II 5
BSM-122 Business Law II 5
BSM-121 Theory and Practice of Management II 5
PRL-142 English Language II 5
PRL-144 French Language II 5
PRL-147 German Language II 5
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*  Subject to approval by Head of Department.

second year
Semester 3

Core ECTS
(15)

One from each Domain
Domain A

PSY-310 SOCIAL PSYCHOLOGY I 5
PSY-317 CROSS-CULTURAL PSYCHOLOGY I 5

Domain B
PSY-311 ABNORMAL PSYCHOLOGY I 5
PSY-210 NEUROPSYCHOLOGY I 5

Domain C
PSY-215 STATISTICS FOR THE SOCIAL SCIENCES I 5
PSY-218 EMPIRICAL METHODS IN PSYCHOLOGY I 5

Electives Modules
Two or Three from*:

(10-15)
PSY-115 Introduction to Sociology I 5
PSY-116 The Psychology of Individual Differences 5
PSY-211 Developmental Psychology I:

Child Development 5
PSY-212 Practical Psychology Workshop I  5
PSY-213 Psychology of Education 5
PSY-214 Health Psychology I 5
PSY-216 Comparative Psychology 5
PSY-217 Environmental Psychology 5
PSY-312 Psychology of Perception 5
PSY-313 Theories of Personality I 5
PSY-314 Psychology I: Freudian Theory 5
PSY-315 Psychology of Mind 5
PSY-316 Cognitive Psychology 5
PSY-318 The Psychology of Learning 5
PSY-319 Humanistic Psychology 5
PRL-233 English Language V 5
CST-115 Mathematics and Statistics I 5
BSM-310 Human Resource Management I 5
BSM-311 International Management I 5
LAW-133 History of Pol. Theory I 5

Semester 4
Core ECTS

(15)

One from each Domain
Domain A

PSY-320 SOCIAL PSYCHOLOGY II 5
PSY-327 CROSS-CULTURAL PSYCHOLOGY II 5

Domain B
PSY-321 ABNORMAL PSYCHOLOGY II 5
PSY-220 NEUROPSYCHOLOGY II 5

Domain C
PSY-225 STATISTICS FOR THE SOCIAL SCIENCES II 5
PSY-228 EMPIRICAL METHODS IN PSYCHOLOGY II 5

Electives Modules
Two or Three from*:

(10-15)
PSY-125  Introduction to Sociology II 5
PSY-126 States of Consciousness 5
PSY-212 Practical Psychology Workshop I 5
PSY-221 Developmental Psychology II:

Adult Development 5
PSY-222 Practical Psychology Workshop II 5
PSY-223 Development of Identity and Self 5
PSY-224 Health Psychology II 5
PSY-226 The Psychology of Sex-Differences 5
PSY-227 Organisational Psychology 5
PSY-312 Psychology of Perception 5
PSY-322 Psychology of Language I 5
PSY-323 Theories of Personality 5
PSY-324 Psychology II: Post Freudian Theory 5
PSY-325 Selected Topics in Psychology 5
PSY-326 Occupational Psychology 5
PSY-328 Philosophy of Psychology 5
PSY-229 Human Information Processing 5
PRL-243 English Language VI 5
CST-125 Mathematics and Statistics II 5
CST-214 Information Systems 5
CST-312 I.T. Applications and Developments 5
CST-313 Human Computer Interaction 5
BSM-320 Human Resource Management II 5
BSM-321 International Management II 5
LAW-143 History of Political Theory II 5
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third year

Semester 5

Core ECTS

(15)

PSY-300 PROJECT I 5

And One from each Domain

Domain A
PSY-211 DEVELOPMENTAL PSYCHOLOGY I:

CHILD DEVELOPMENT 5

PSY-313 THEORIES OF PERSONALITY I 5

Domain B
PSY-213 PSYCHOLOGY OF EDUCATION 5

PSY-318 THE PSYCHOLOGY OF LEARNING 5

Elective Modules
Plus Two or Three from:

(10-15)

PSY-115 Introduction to Sociology I 5

PSY-116 The Psychology of Individual Differences 5

PSY-210 Neuropsychology I 5

PSY-212 Practical Psychology Workshop I  5

PSY-214 Health Psychology I 5

PSY-215 Statistics for the Social Sciences I  5

PSY-216 Comparative Psychology 5

PSY-217 Environmental Psychology 5

PSY-218 Empirical  Methods in Psychology I 5

PSY-310 Social Psychology I 5

PSY-311 Abnormal Psychology I 5

PSY-312 Psychology of Perception 5

PSY-314 Psychology I: Freudian Theory 5

PSY-315 Psychology of Mind 5

PSY-316 Cognitive Psychology 5

PSY-317 Cross-Cultural Psychology I  5

PSY-319 Humanistic Psychology 5

BSM-310 Human Resource Management 5

BSM-311 International Management I 5

LAW-133 History of Pol. Theory I 5

Semester 6

Core ECTS

(15)

PSY-300a PROJECT II 5

And one from each Domain

Domain A
PSY-221 DEVELOPMENTAL PSYCHOLOGY II:

ADULT DEVELOPMENT 5

PSY-323 THEORIES OF PERSONALITY II 5

Domain B
PSY-223 DEVELOPMENT OF IDENTITY AND SELF 5

PSY-312 PSYCHOLOGY OF PERCEPTION 5

Elective Modules
Plus Two or Three from:

(10-15)

PSY-125  Introduction to Sociology II 5

PSY-126 States of Consciousness 5

PSY-220 Neurospsychology II 5

PSY-222 Practical Psychology Workshop II 5

PSY-224 Health Psychology II 5

PSY-225 Statistics for the Social Sciences II 5

PSY-226 The Psychology of Sex-Differences 5

PSY-227 Organisational Psychology 5

PSY-228 Empirical  Methods in Psychology II 5

PSY-322 Psychology of Language I 5

PSY-324 Psychology II: Post Freudian  Theory 5

PSY-325 Selected Topics in Psychology 5

PSY-326 Occupational Psychology 5

PSY-327 Cross-Cultural Psychology II  5

PSY-328 Philosophy of Psychology 5

PSY-229 Human Information Processing 5

LAW-143 History of Pol. Theory II 5

BSM-320 Human Resource Management II 5

BSM-321 International Management II 5

LAW-143 History of Political Theory II 5

*  Subject to approval by Head of Department.
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Psychological
Studies
This is a two-year (or a four-semester) full-
time course of study leading to the award of
the Diploma in Psychological  Studies.

ñ This course aims at providing individuals with a solid

foundation in psychology which can be used within a broad

range of professions including areas of industry such as

marketing and general management, as well as domains

within the public sector, for example social work and public

administration.

ñ Consequently graduates of the Psychological Studies

programme are provided not only with a qualification that

will enable them to enter the various sectors of the job

market mentioned above, but also with the skills and

knowledge needed to successfully and confidently develop

themselves within their chosen workplace.

STRUCTURE OF THE DIPLOMA
IN PSYCHOLOGICAL STUDIES

The period of study for full-time students is two academic
years or four semesters covering both core subjects and

elective subjects.

Each subject carries a fixed number of study credits. Fifteen

lecture periods of forty-five minutes each plus all the

prescribed work normally constitute one credit hour.

The normal load in each semester is 18 ECTS taught over 15
weeks.  This means that there are at least 18 lecture hours

per week.

Students studying towards the Diploma in Psychological Studies

are required to take a minimum of 120 ECTS. Sixty five (65)

ECTS must come from core subjects and fifty five (55) from

electives.

In particular:

Semesters 1 and  2,

Core subjects 20 ECTS per semester

Elective subjects 10-15 ECTS per semester

Semester 3,

Core subjects 15 ECTS per semester

Elective subjects 15 ECTS per semester

Semester 4,

Core subjects 10 ECTS per semester

Elective subjects 20        ECTS per semester
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DIPLOMA

IN PSYCHOLOGICAL STUDIES

first year
Semester 1

Core ECTS

(20)
PSY-110 THEMES AND PERSPECTIVES IN PSYCHOLOGY I 5
PSY-111 GENERAL PSYCHOLOGY I 5
PSY-112 INTRODUCTION TO RESEARCH

METHODOLOGY I 5
PSY-113 INTRODUCTION TO SOCIAL PSYCHOLOGY 5

Electives
Two or Three from*:

(10-15)
BSM-110 Economics I 5
BSM-111 Theory and Practice of Management I 5
BSM-112 Business Law I 5
PSY-114 Statistical Methods in Psychology I 5
PSY-115  Introduction to Sociology I 5
PSY-116 The Psychology of Individucal Differences 5

  PRL-132 English Language I 5
PRL-137 German Language I 5
PRL-134 French Language I 5
PRL-233 English Language V 5
CST-110 Computers and Applications I 5

Semester 2

Core ECTS

(20)

PSY-120 THEMES AND PERSPECTIVES IN PSYCHOLOGY II 5

PSY-121 GENERAL PSYCHOLOGY II 5

PSY-122 INTRODUCTION TO RESEARCH

METHODOLOGY II 5

PSY-123 INTRODUCTION TO LIFESPAN PSYCHOLOGY 5

Electives
Two or Three from*:

(10-15)

BSM-120 Economics II 5

BSM-121 Theory and Practice of Management II 5

BSM-122 Business Law II 5

PSY-124 Statistical Methods in Psychology II 5

PSY-125 Introduction to Sociology II 5

PSY-126 States of Consciousness 5

PRL-142 English Language II 5

PRL-147 German Language II 5

PRL-144 French Language II 5

PRL-243 English Language VI 5

CST-120 Computers and Applications II 5



*  Subject to approval by Head of Department.

second year
Semester 3

Core ECTS

(15)
PSY-211 DEVELOPMENTAL PSYCHOLGY I:

CHILD DEVELOPMENT 5
PSY-310 SOCIAL PSYCHOLOGY I 5
GEN-450 PROJECT I 5

Electives
Three from:

(15)
PSY-210 Neuropsychology I 5
PSY-212 Practical Psychology Workshop I 5
PSY-213 Psychology of Education 5
PSY-214 Health psychology I 5
PSY-215 Statistics for the Social Sciences I 5
PSY-216 Comparative Psychology 5
PSY-217 Environmental Psychology 5
PSY-218 Empirical methods in Psychology I 5
PSY-311 Abnormal Psychology I 5
PSY-312 Psychology of Perception 5
PSY-313 Theories of PersonalityI 5
PSY-314 Psychoanalysis I: Freudian Theory 5
PSY-315 Psychology if mind 5
PSY-316 Cognitive Psychology 5
PSY-317 Cross-Cultural Psychology I 5
PSY-318 The Psychology of Learning 5
PSY-319 Humanistic Psychology 5
BSM-311 International Management I 5
CST-214 Information Systems 5
CST-313 Human Computer Interaction 5
BSM-310 Human Resource Management I 5
PRL-230 Communication in Practice I 5

 Semester 4

Core ECTS

(10)
PSY-221 DEVELOPMENTAL PSYCHOLOGY II:

ADULT DEVELOPMENT 5
GEN-451 PROJECT II 5

Electives
Four from*:

(20)
PSY-220 Neuropsychology II 5
PSY-222 Practical Psychology Workshop II 5
PSY-224 Health Psychology II 5
PSY-225 Statistics for the Social Sciences II 5
PSY-226 The Psychology of Sex-Differences 5
PSY-227 Organizational Psychology 5
PSY-228 Empirical Methods in Psychology 5
PSY-328 Philosophy of Psychology 5
PSY-229 Human Information Processing 5
PSY-320 Social psychology II 5
PSY-321 Abnormal Psychology II 5
PSY-322 Psychology of Language I 5
PSY-323 Theories of Personality II 5
PSY-324 Psychoanalysis II: Post Freaudian Theories 5
PSY-325 Selected Topics in Psychology 5
PSY-326 Occupational Psychology 5
PSY-327 Cross-Cultural Psychology II 5
BSM-320 Human Resource Management II 5
BSM-321 International Management II 5
CST-312 I.T. Applications and Developments 5
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Department of Law

A four-year full-time course of Study leading
to the LL.B (Hons) in Law.

The Department of Law dates back to 1986
when the creation of a one-year law course,
in take of leading to a Certificate in Law was
authorised. The first students for the new
course were admitted in September 1986
and graduated in June 1987.  Holders of the
Certificate of the Philips College are eligible
for direct entry to the second year at a number
of British Universities to study for the LL.B
(Hons) in Law.
The Department is undergoing a period of growth and
development. Some of the most recent changes include: new
teaching staff have been required, students are being offered
new options, teaching and research links with universities in
the USA and the UK have been established and closer links
with cognate departments within the College have been forged.
In particular, the Department sought to cultivate a distinctive
profile in European and comparative legal studies, and the
study of law in its social setting.

Strong links exist between the Department and the local legal
community.  Several students have enjoyed periods of work
experience in local law firms.  Most of the teaching staff
maintain their links with practice.

The Department of Law offers a four-year programme leading
to the LL.B (Hons) in Law. The course is challenging and
stimulating. A distinctive feature of the programme is that an
effort is made to introduce students to law in an international
context and to encourage an approach which is both european
and broadly concerned with the relation between law and
society.

Philisophy
The Course rests on the Philisophy that should:

ñ maintain the Aristotelian ideal that should sees education

as enlarge the mind while focusing on legal knowledge

complemented by the development of techniques of

analytical reasoning and critical evaluation;

ñ provide students with a sound technical ability to handle

legal materials, a strong social, political and historical

awareness of the dimensions of law in society, and its

impact on society.  The course also seeks to contribute

to debates on policy issues relating to the law;

ñ encourage the undertaking of the study of law, regardless

of sex, sexual orientation, race, creed, colour, ethnic or

national origin or disability.

Aims
ñ to provide a sound education in law that will benefit

students both educationally as well as vocationally;

ñ to develop the analytical, critical and intellectual skills

necessary for a student of law within the modern era;

ñ to develop a lawyer able to operate globally, competent

in English, Cypriot, European and International law;

ñ to offer a valuable qualification for those wishing to enter

industry, commerce, education, public service or to

progress onto further study at postgraduate level.

Objectives
The course seeks to fulfill its stated aims by:

ñ developing the students’ critical appreciation of values in

law and relationship between law and its environs;

ñ increasing the students’ sensitivity both to legal techniques

and the complexities of the substantive law;

ñ stressing the interrelationships between the various areas

of law;
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BACHELOR IN LAW

first year
Semester 1

Core ECTS
(20)

LAW-111 ENGLISH LEGAL PROCESS I 5
LAW-134 LEGAL SKILLS & METHODS I 5
LAW-114 LAW OF CONTRACT I 5
LAW-115 CONSTITUTIONAL LAW I 5

          Electives
          ONE or TWO from*:

(5-10)
CST-110 Computers & Applications I 5
PSY-111  General Psychology I 5
BSM-110 Economics I 5
PRL-132/233 English Language I/V 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, 1st Division

2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class

Candidates not deemed to have attained the standard required

for the conferment of an Honours Degree may be granted

the Pass Degree.
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ñ preparing students to use their analytical and research

abilities and to apply their decision-making skills;

ñ developing the students’ personal and interpersonal skills

and enabling them to participate in mooting exercises that

aim to help them deliver arguments, counter arguments,

write cogent arguments and experience courtroom

etiquette.

Duration of Studies
The period of study for full-time students is four academic

years (or eight semesters) covering both core and elective

subjects.

Graduation Requirements
Students studying towards the LLB (Hons) in Law are

required to take a minimum of 240 ECTS.  One hundred and

fourty (140) ECTS must come from core subjects and eighty

(80) from electives.

Honours Degree
On graduation, each candidate for an Honours Degree
must have:

ñ completed successfully all the prescribed course work of

the examination syllabus;

ñ achieved the required minimum number of credits of

prescribed course work by completing successfully all core,

and elective subjects, as required by the programme of

studies.  As a general rule, all students must have

ñ completed successfully a minimum of 240 ECTS; and secure

a GPA of at least 2.00.

A candidate who has fulfilled the requirements of the

prescribed scheme of study and has satisfied the examiners

shall be eligible for the conferment of a Bachelors Degree with

Honours in one of the following classes on the basis of his

Grade Point Average (G.P.A.)*.



Semester 2
Core ECTS

(20)
LAW-121 ENGLISH LEGAL PROCESS II  5
LAW-124 LAW OF CONTRACT II 5
LAW-125 CONSTITUTIONAL LAW II 5
LAW-144 LEGAL SKILLS & METHODS II 5

Electives
ONE or TWO from:

(5-10)
CST-120 Computers and Applications II 5
CST-126 Multimedia and Internet Technologies 5
PRL-142/243 English Language II/VI 5
PRL-144/246 French Language II/VIII 5
PRL-147/249 German LanguageII/VII 5
PSY-121 General Psychology II 5

second year
Semester 3

Core ECTS

(20)
LAW-215 THE LAW OF PROPERTY I 5
LAW-216 EUROPEAN COMMUNITY LAW I 5
LAW-217 CRIMINAL LAW I 5
LAW-218 LAW OF TORTS I 5

Electives
ONE or TWO from:

(5-10)
LSN-231 Computers and Law 5
PRL-133 English Language III 5
LAN-232   Sociology of Law                                                   5

Semester 4
Core ECTS

(20)
LAW-225 THE LAW OF PROPERTY II 5
LAW-226 EUROPEAN COMMUNITY LAW II 5
LAW-227 CRIMINAL LAW II 5
LAW-228 LAW OF TORTS II 5

         Electives
          ONE or TWO from*:

(5-10)
LAN-241 International  E-Commerce                                  5
PRL-143 English Language IV 5
PRL-242         International Relations                                         5

third year
Semester 5

Core ECTS

(15)
LAW-329 EQUITY & TRUSTS I 5
LAW-330 JURISPRUDENCE I 5
LAW-301 CYPRUS CIVIL PROCEDURE I 5

Electives
TWO or THREE from:

(5-10)
LAW-331   Administrative Law I 5
LAW-332 Family and Child Law I 5
LAW-333 Law of Evidence I 5
LAW-334 Criminology 5
LAW-335 Human Rights and Civil Liberties I 5
LAW-336 Consumer Law I 5
LAW-337 International Law I 5
LAW-338 Employment Law I 5
PSY-410 The Impact of Greek Civilisation on Europe I 5
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Semester 6
Core ECTS

(15)
LAW-339 EQUITY & TRUSTS II 5
LAW-340 JURISPRUDENCE II 5
LAW-311 CYPRUS CIVIL PROCEDURE II 5

Electives
Any THREE from:

(15)
LAW-341 Administrative. Law II 5
LAW-342 Family and Child Law II 5
LAW-343 Law of Evidence II 5
LAW-344 Criminology II 5
LAW-345 Human Rights and Civil Liberties II 5
LAW-346 Consumer Law II 5
LAW-347 International Law II 5
LAW-348 Employment Law II 5
PSY-420 The Impact of Greek Civilisation on Europe 5

fourth year
Semester 7

Core ECTS

(15)
LAW-464 CYPRUS ADMINISTRATIVE LAW I 5
LAW-485 DISSERTATION I 5
LAW-402 CYPRUS CRIMINAL PROCEDURE I 5

Electives
Any TWO from:

(10)
LAW-451 Insurance Law I 5
LAW-452 Company Law I 5
LAW-453 Corporate Insolvency I 5
LAW-454 Early English Legal History I 5
LAW-455 Juvenile Crime I 5
LAW-456 Environmental Law I 5
LAW-457 Media law I 5
LAW-458 Medical Law I 5

LAW-459 Wills and Succession I 5
LAW-460 Intellectual Property I 5
LAW-461 Criminal Justice and Penology I 5
LAW-462 Cyprus Maritime and Admiralty Law I 5
LAW-463  Cyprus Family Law I 5

Semester 8
Core ECTS

(15)
LAW-484 CYPRUS ADMINISTRATIVE LAW II 5
LAW-412 CYPRUS CRIMINAL PROCEDURE II 5
LAW-495 DISSERTATION II 5

          Electives
          Any TWO from*:

(10)
LAW-471 Insurance Law II 5
LAW-472 Company Law II 5
LAW-473 Corporate Insolvency II 5
LAW-474 Early English Legal History II 5
LAW-475 Juvenile Crime II 5
LAW-476 Environmental Law II 5
LAW-477 Media law II 5
LAW-478 Medical Law II 5
LAW-479 Wills and Succession II 5
LAW-480 Intellectual Property II 5
LAW-481 Criminal Justice and Penology II 5
LAW-482 Cyprus Maritime and Admiralty Law II 5
LAW-483  Cyprus Family Law II 5



Certificate in Law

DURATION OF STUDIES

The period of study for full-time students is one academic

year (or two semesters) covering both core and elective

subjects. Each subject carries a fixed number of credits. Fifteen

contact periods of forty-five minutes each plus all prescribed

work normally constitute one credit.

GRADUATION REQUIREMENTS

Students studying towards the Certificate in Law are

required to take a minimum of 60 ECTS. Fifty (50) ECTS must

come from core subjects and the remaining ten (10) from

electives.

This is a one-year (or a two-semester) course
leading to the Certificate in Law.

AIMS

ñ To provide a liberal education in law which develops the
student’s analytical, critical and intellectual abilities.

ñ To provide a basic education in law to enable the student
to understand and assess current legal problems.

ñ To provide a basic education and training in law for
students wishing to take up positions as legal assistants or
law clerks.
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CERTIFICATE IN LAW

first year
Semester 1

Core ECTS
(25)

LAW-111   ENGLISH LEGAL PROCESS I 5
LAW-112   LAW OF TORTS I 5
LAW-113   CRIMINAL LAW I 5
LAW-114   LAW OF CONTRACT I 5
LAW-115   CONSTITUTIONAL LAW I 5

          Electives
          ONE from*:

(5)
LAW-130   Administrative Law I 5
LAW-131   Family Law I 5
LAW-132   Law of Evidence I 5
LAW-133   History of Political Theory I 5
LAW-134 Legal Methods I 5

Semester 2

Core ECTS
(25)

LAW-121   ENGLISH LEGAL PROCESS II 5
LAW-122   LAW OF TORTS II 5
LAW-123   CRIMINAL LAW II 5
LAW-124   LAW OF CONTRACT II 5
LAW-125   CONSTITUTIONAL LAW II 5

          Electives
          ONE from:

(5)
LAW-140   Administrative Law II 5
LAW-141   Family Law II 5
LAW-142   Law of Evidence II 5
LAW-143   History of Political Theory II 5
LAW-144   Legal Methods II 5

178  courses of study
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Department of Nursing
BSc in Nursing
Philisophy

We, the Philips Department of Nursing, believe
that humans are holistic beings who constantly
seek a dynamic equilibrium through complex
adaptive processes. We recognize the
individuality of humans as unique integrations
of physical, intellectual, psychosocial, spiritual,
cultural, and environmental components.
Perceptions about life and health are
influenced through interpersonal relationships.
We believe that the family unit is the basis
for nurturance and socialization. We recognize
the contributions of other social institutions
that foster human development.

The environment is comprised of physical, biological, chemical,

and social forces that influence humans internally and

externally. The dynamic quality of the environment causes

humans to be in a continuous state of adaptation through

cognitive and physiological processes.

Health is the human's total well-being. We believe in

promoting, maintaining, and restoring health to the highest

potential. Health is influenced by a wide variety of factors both

internal and external. A state of illness can be presumed when

there are disturbances in growth, development, function and/or

adjustment to forces within the human internal and external

environments.

Nursing is an essential component of healthcare and is both

an academic and practice-oriented discipline. As an academic

discipline, nursing has the obligation to continually generate

and refine its knowledge base through ongoing scientific inquiry.

As a practice discipline, nursing is committed to facilitating

human adaptation and achievement of maximum potential.

Nursing practice is accomplished through utilization of a

systematic theory-based process that is carried out

independently and collaboratively with other health

professionals. Effective communication is essential to the

practice of nursing. Nursing must continue to provide

leadership in health care in those arenas that affect the health

and well-being of mankind. Nurses are accountable to

consumers as well as to the profession.

Mission
The mission of the Department of Nursing is to cultivate

diverse nurse leaders as clinicians, through dynamic educational

programmes.

Objectives
The programme includes a wide range of topics which reflect

the contemporary knowledge base of professional practice.

This course is designed to introduce nursing students to the

ethos, culture, practice and evidence base of the discipline of

nursing. Students will also gain an understanding of the needs

of people that are in the care of nurses, a sense of ‘how

nursing works’ and the personal/professional qualities that are

associated with effective nursing practice.

The overall aim of the course is to stimulate and enable

students to become compassionate, caring, competent and

critically aware nurse practitioners.



Practice Placement
This course includes practice experience that is designed to

introduce students to the practical aspects of the nursing

profession. Practice placement aims to allow students to focus

on the practical role and functions of nursing. This will allow

the student to see how the nursing function works within the

care system of Cyprus and the European Union. Equally it will

allow the student to experience the multidisciplinary nature

of health care. The opportunity will therefore be created which

will allow the student to develop self-awareness and self-insight

particularly in relation to the ethical and more underpinning

of the profession.

Practice placement will allow for experience to be gained in

a guided setting under the supervision of qualified nursing staff

in hospitals, clinics and health care centres. This will help

students integrate theory to practice thus enhancing the

transfer of learning. Where feasible, the student will be able

to practise his/her nursing skills acquired in a laboratory setting.

Graduation Requirements
Students studying towards the BSc (Honours) Degree in
Nursing are required to take a minimum of two hundred and

fourty (240) ECTS. Two hundred (200) ECTS must come from

core subjects and fourty (40) from electives.

Honours Degree
On graduation, each candidate for an Honours Degree
must have:

ñ completed successfully all the prescribed course work of

the examination syllabus;

ñ achieved the required minimum number of credits of

prescribed course work by completing successfully all core,

and elective subjects, as required by the programme of

studies. As a general rule, all students must have

ñ completed successfully a minimum of 240 ECTS; and

ñ secured a G.P.A* of at least 2.00 on courses taken
successfully during semester 5-8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
shall be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his
Grade Point Average (G.P.A)

Candidates not deemed to have attained the standard required

for the conferment  of an Honours Degree may be granted

the Pass Degree.

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, 1st Division

2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class
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second year

Semester 3

Core ECTS

(25)
NST-210 PERSONAL & PROFESSIONAL DEVELOPMENT II 3
NST-211 RESEARCH & NURSING PRACTICE I 3
NST-212 LAW & NURSING PRACTICE 3
NST-213 CLINICAL PHARMACOLOGY FOR NURSING

PRACTICE 4
NST-214 INTERVENTIONS IN NIRSING PRACTICE I (Gen. ) 3
NST-216 PRACTICE MODULE 2a (Gen.) 3
NST-219 APPLICATION ANAT. & PHYS. FOR NURSIN3

PRACTICE I (Gen.) 3
NST-223 MICROBIOLOGY, BACTERIOLOGY & VIROLOGY 3

Electives
ONE from:

(5)
NST-236 Pain Management in Nursing Practice 5
BSM-111 Theory & Practice of Management I 5

PSY-214 Health Psychology I 5

Semester 4

Core ECTS

(25)
NST-224 INTERVENTIONS IN NURSING PRACTICE II (Gen.) 5
NST-225 SPEC. APPROACHES IN NURSING PRACT. I (Gen.) 5
NST-226 PRAC. MODULE 2b (MED. SURG OR SPEC.

PLACEMENT 5
NST-227 EPIDEMIOLOGY 5
NST-229 APPLICATION ANAT. & PHYS. FOR NURSING

PRACTICE I (Gen.) 5

Electives
ONE from:

(5)
NST-238 Palliative Care 5
NST-239 Interculturalism & Nursing 5
BSM-121 Theory & Practice of Management II 5

BSc IN NURSING

first year
Semester 1

PSEL-110 PRE-SESSIONAL ENGLISH LANGUAGE
COURSE NO CREDITS

Core ECTS

(25)
NST-110 THE PROFESSION OF NURSING 4
NST-111 NURSING PERSPECTIVES 4
NST-112 BIOPHYSICS, BIOCHEMISTRY, MICROBIOLOGY I 4
NST-113 PRACTICE ORIENTATION MODULE 1a (Gen.) 4
CST-110 COMPUTERS & APPLICATIONS I 5
PSY-111 GENERAL PSYCHOLOGY I       4

Electives
ONE from:

(5)
NST-131 Safety in Nursing Practice 5
PRL-130 Communication & Language Development I 5

Semester 2

Core ECTS

(25)
NST-123 ANATOMY & PHYSIOLOGY 5
NST-124 INTRODUCTION TO SOCIOLOGY OF HEALTH

& ILLNESS 4
NST-125 COMMUNICATION & NURSING PRACTICE 4
NST-126 MEETING FUNDAMENTAL NEEDS IN NURSING

PRACTICE 4
NST-127 PRACTICE MODULE 1b (Gen.) 4
NST-142 BIOPHYSICS, BIOCHEMISTRY, MICROBIOLOGY II 4

Electives
ONE from:

(5)
CST-127 Multimedia & Internet Applications 5
PRL-140 Communication & Language Development II 5
PSY-121 General Psychology II 5



fourth year
Semester 7

Core ECTS

(30)
NST-410 PRACTICE MODULE 4a (Gen.) 20
GEN-450 PROJECT I 5
NST-421 MANAGEMENT & LEADERSHIP IN PROF.

PRACTICE 5

Semester 8

Core ECTS
(30)

NST-420 PRACTICE MODULE 4b (Gen.) 10
NST-425 MEDICAL-SURGICAL NURSING 10
GEN-451 PROJECT II 10

third year
Semester 5

Core ECTS

(25)

NST-310 PERSONAL & PROFESSIONAL DEVELOPMENT II 5
NST-311 RESEARCH & NURSING PRACTICE II 5
NST-314 INTERVENTIONS IN NURSING PRACTICE III (Gen.) 5
NST-315 IINFECT.  & IMMUN AS APPLIED TO NURS.

PRAC. (Gen.) 5
NST-325 SPEC. APP. IN NURSING PRACTICE II (Gen.) 5

Electives
ONE from:

(5)
BSM-310 Human Resource Management I 5
BSM-311 International Management I 5

Semester 6

Core ECTS

(25)

NST-316 PRACTICE MODULE 3a (Gen.) 5
NST-317 PRACTICE MODULE 3b (Gen.) 5
NST-318 PRACTICE MODULE 3c (Gen.) 5
NST-324 INTENVENTIONS IN NURSING PRACTICE IV 10

Electives
ONE from:

(5)
BSM-320 Human Resource Management II 5
BSM-321 International Management II 5
NST-320 Philosophy and Ethics for Nursing 5
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Health Services
Management
A three-semester full-time course leading to
the Postgraduate Diploma in Health Services
Management.

The course is intended for those involved in the management

and administration of health care.

The course's primary objectives are:

ñ to provide professional management, education

and training;

ñ to initiate the study and discussion of health care, policy

and management;

ñ to improve the professional standards and status of health

services, management and administration.

Entrance requirements
Applications for entry to the course will be accepted from:

Health services staff working in the public or private sectors

who hold an acceptable examination qualification in their own

professional field and who wish to obtain a relevant

management qualification.  This category includes staff from

nursing, medicine, dentistry, paramedical and scientific

professions and other related disciplines.

Course structure
The course leads to a Postgraduate Diploma in Health Services

Management.  The duration of studies is three full-time

semesters.  The course consists of six subjects as follows:

Four compulsory subjects:

ñ Public Administration

ñ Health Services Management I

ñ Health Services Management II

ñ Principles of Organisation and Management

and TWO of the following optional subjects:

ñ Personnel and Labour Relations

ñ Social Policy

ñ Information for Health Services Management

ñ Computer Studies

ñ Quantitative Analysis

ñ Health Services Finance

ñ Primary Health Care

ñ Project

The four compulsory subjects must be taken together at one

sitting.
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POSTGRADUATE DIPLOMA IN
HEALTH SERVICES MANAGEMENT

first year
Semester 1

Core ECTS
(20)

HSM-111 PUBLIC ADMINISTRATION I 5
HSM-112 HEALTH SERVICES MANAGEMENT I. 1 5
HSM-113 HEALTH SERVICES MANAGEMENT II. 1 5
HSM-114 PRINCIPLES OF ORGANISATION &

MANAGEMENT I 5

Electives TWO from*:
(10)

HSM-134 PERSONNEL AND LABOUR RELATIONS I 5
HSM-131 SOCIAL POLICY I 5
HSM-135 INFORMATION FOR HEALTH MANAGEMENT I 5
TRL-119 COMPUTER STUDIES I 5
HSM-132 QUANTITATIVE ALANYSIS I 5
HSM-133 HEALTH SERVICES FINANCE I 5
HSM-136 PRIMARY HEALTH CARE I 5
PSY-300 PROJECT I 5

Semester 2
Core ECTS

(20)
HSM-121 PUBLIC ADMINISTRATION II 5
HSM-122 HEALTH SERVICES MANAGEMENT I. 2 5
HSM-123 HEALTH SERVICES MANAGEMENT II. 2 5
HSM-124 PRINCIPLES OF ORGANISATION &

MANAGEMENT II 5

Electives TWO from*:
(10)

HSM-144 PERSONNEL AND LABOUR RELATIONS II 5
HSM-141 SOCIAL POLICY II 5
HSM-145 INFORMATION FOR HEALTH MANAGEMENT II 5
TRL-129 COMPUTER STUDIES II 5
HSM-142 QUANTITATIVE ALANYSIS I 5
HSM-143 HEALTH SERVICES FINANCE II 5
HSM-146 PRIMARY HEALTH CARE II 5
PSY-300A PROJECT II 5

second year
Semester 3

Core ECTS
(20)

HSM-231 PUBLIC ADMINISTRATION III 5
HSM-232 HEALTH SERVICES MANAGEMENT I. 3 5
HSM-223 HEALTH SERVICES MANAGEMENT II. 3 5
HSM-234 PRINCIPLES OF ORGANISATION &

MANAGEMENT III 5

Electives
TWO from*:

(10)
HSM-244 PERSONNEL AND LABOUR RELATIONS III 5
HSM-241 SOCIAL POLICY III 5
HSM-245 INFORMATION FOR HEALTH MANAGEMENT III 5
TRL-133 COMPUTER STUDIES III 5
HSM-242 QUANTITATIVE ALANYSIS III 5
HSM-243 HEALTH SERVICES FINANCE III 5
HSM-246 PRIMARY HEALTH CARE III 5
ESM-317 PROJECT III 5
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Education
A three-semester full-time course leading to
the Postgraduate Diploma in Education.

The course is designed to
provide academic as well
as professional training to
qualified and experienced
teachers.

Entrance
Requirements
Holders of the
Pedagogical Academy
Diploma or a University
honours degree or a
qualification equivalent to
the above and a minimum of two years' approved full-time
teaching experience (or part-time equivalent) prior to the date
of registration.

Course structure
This course leads to a post-graduate diploma in Education.
The duration of studies is three full-time semesters.  The
course consists of seven subjects as follows:

Five compulsory subjects:

ñ The Philosophical and Social Bases of Education

ñ The Psychological Bases of Education

ñ Educational Psychology (advanced)

ñ Educational Systems and their Development

ñ Project report of 12,000 to 15,000 words

and TWO of the following optional subjects:

ñ The Organisation and Management of Schools

ñ Comparative Education

ñ The Teaching of English as a foreign Language

ñ Education in a Multi-Cultural Society

POSTGRADUATE DIPLOMA
IN EDUCATION

Semester 1

Core ECTS
(28)

EDC-310 THE PHILOSOPHICAL AND SOCIAL BASES
OF EDUCATION I 7

EDC-311 EDUCATIONAL PSYCHOLOGY I 7
EDC-312 EDUCATIONAL SYSTEMS AND

THEIR DEVELOPMENT I 7
EDC-315 THE PSYCHOLOGICAL BASES OF EDUCATION I 7

Semester 2

Core ECTS
(28)

EDC-320 THE PHILOSOPHICAL AND SOCIAL BASES OF
EDUCATION II 7

EDC-321 EDUCATIONAL PSYCHOLOGY II 7
EDC-322 EDUCATIONAL SYSTEMS AND

THEIR DEVELOPMENT II 7
EDC-325 THE PSYCHOLOGICAL BASES OF EDUCATION II 7

Semester 3

Any TWO of the following optional subjects

ECTS
(24)

EDC-314 THE ORGANISATION AND MANAGEMENT
OF SCHOOLS 7

EDC-332 COMPARATIVE EDUCATION 7
EDC-333 THE TEACHING OF ENGLISH

AS A FOREIGN LANGUAGE 7
EDC-334 EDUCATION IN A MULTI-CULTURAL SOCIETY 7

PLUS:

EDC-313/323 PROJECT REPORT 10



ªÂÙ·Ù˘ È̄·Îfi ¶ÚfiÁÚ·ÌÌ·
ª¿ÛÙÂÚ ÛÙËÓ ∂Î·›‰Â˘ÛË
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ª·ı‹Ì·Ù· ¶ÚÔ‚ÏÂfiÌÂÓ· ·fi ÙÔ ¶ÚfiÁÚ·ÌÌ·

Δ· Ì·ı‹Ì·Ù·, Ë ‰È‰·ÎÙÈÎ‹ Î·È ÂÚÂ˘ÓËÙÈÎ‹ ··Û¯fiÏËÛË, ÔÈ

Ú·ÎÙÈÎ¤˜ ·ÛÎ‹ÛÂÈ˜ Î·È ÔÈ Î¿ıÂ ¿ÏÏÔ˘ Â›‰Ô˘˜ ÂÎ·È‰Â˘ÙÈÎ¤˜

Î·È ÂÚÂ˘ÓËÙÈÎ¤˜ ‰Ú·ÛÙËÚÈfiÙËÙÂ˜ ÁÈ· ÙËÓ ·ÔÓÔÌ‹ ÙˆÓ Ù›ÙÏˆÓ,

ÔÚ›˙ÔÓÙ·È ˆ˜ ÂÍ‹˜:

ª∞™Δ∂ƒ ™Δ∏¡ ∂∫¶∞π¢∂À™∏

ÚÒÙÔ ¤ÙÔ˜
∞’ ∂Í¿ÌËÓÔ

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS

(30)
∂¢-101 °∂¡π∫∏ ¢π¢∞∫Δπ∫∏ 5
∂¢-102  ¢π∫ΔÀ∞ & ¶√§Àª∂™∞ ™Δ∏¡ ∂∫¶∞π¢∂À™∏

∂π™∞°ø°∏ 5
∂¢-103  ∏ ∂∫¶∞π¢∂À™∏ ™Δ√¡ ∂Àƒø¶∞´∫√ Ãøƒ√ 5
∂¢-104  T∂Ã¡π∫∂™ °ƒ∞º∏™ ∂¶π™Δ∏ª√¡π∫√À ∫∂πª∂¡√À 5
∂¢-105  ¡∂√ √π∫√¡√ªIKO ¶∂ƒπμ∞§§√¡ & EK¶∞π¢∂À™∏ 5
∂¢-106  ª∂£√¢√§√°π∞ ∂¶π™Δ∏ª√¡π∫∏™ ∂ƒ∂À¡∞™ 

(£∂øƒπ∞ & ¶ƒ∞•H)                       5

B’ ∂Í¿ÌËÓÔ

∂ÈÏÂÁfiÌÂÓ· - ŒÍÈ afi Ù· ÈÔ Î¿Ùˆ ECTS

(30)
∂¢-109 ∞¡∞§À™∏ °§ø™™π∫ø¡ ∞¡∞°∫ø¡ ™Δ∏¡ ∂∫¶∞π¢∂À™∏

∫∞π ∫∞Δ∞ƒΔπ™∏ 5
∂¢-110  ∞•π√§√°∏™∏ ™Δ∏¡ ∂∫¶∞π¢∂ÀΔπ∫∏ ¢π∞¢π∫∞™π∞ 5
∂¢-111 μ∞™∂π™ ¢∂¢√ª∂¡ø¡ ∫∞π ∂º∞ƒª√°∂™

™Δ∏¡ ∂∫¶∞π¢∂À™∏ 5
∂¢-112  ¢π√π∫∏™∏ À¶∏ƒ∂™πø¡ ∂∫¶∞π¢∂À™∏™ ∫∞π

∞¡£ƒø¶π¡ø¡ ¶√ƒø¡ 5
∂¢-113  ¢π¢∞∫Δπ∫∏ °§ø™™π∫ø¡ ª∞£∏ª∞Δø¡  5
∂¢-114  ¢π√π∫∏Δπ∫√ ¶§∞π™π√ Δ∏™ ∂∫¶∞π¢∂À™∏™   5
∂¢-115  ¶√§À°§ø™™π∞ ∫∞π °§ø™™π∫∏ ∂∫¶∞π¢∂À™∏ 5
∂¢-116  ™Δ∞Δπ∫∏ ™Δ∏¡ ∂∫¶∞π¢∂À™∏ 5
∂¢-117  ™Ã∂¢π∞™ª√™ ¶ƒ√°ƒ∞ªª∞Δø¡ ∂∫¶∞π¢∂À™∏™

∫∞π ∫∞Δ∞ƒΔπ™∏™ 5

°’ ∂Í¿ÌËÓÔ

ÀÔ¯ÚÂˆÙÈÎ¿ ECTS
(22)

∂¢-107 ∂ƒ∂À¡∏Δπ∫Ÿ ™∂ªπ¡∞ƒπ√ ∫∞π 2
∂¢-108 ¢π¶§øª∞Δπ∫∏ ∂ƒ°∞™π∞ ∏ Δƒπ∞ £∂ª∞Δ∞

∞¶√ Δ∞ ¶π√ ∫∞Δø: 18
∂¢-118 Δ∂Ã¡√§√°π∂™ ∂¶π∫√π¡ø¡πø¡ ∫∞π ¶√§Àª∂™ø¡

™Δ∏¡ ∂∫¶∞π¢∂À™∏ 6
∂¢-119 Δ∂Ã¡√§√°π∂™ ∂¶π∫√π¡ø¡πø¡ ∫∞π ¶√§Àª∂™ø¡

™Δ∏¡ ∂∫¶∞π¢∂À™∏ ª∂ ∂º∞ƒª√°∂™ ™Δ∞ °§ø™™π∫∞
ª∞£∏ª∞Δ∞ 6

∂¢-120 ∂π¢π∫∏ ∞°ø°∏ - ª∞£∏™π∞∫∂™ ¢À™∫√§π∂™ 6
∂¢-121 £∂øƒπ∂™ ª∞£∏™∏™ 6

¢ÈÏˆÌ·ÙÈÎ‹ ∂ÚÁ·Û›·
ΔÔ ı¤Ì· ‰ÈÏˆÌ·ÙÈÎ‹˜ ÂÚÁ·Û›·˜ ÔÚ›˙ÂÙ·È ÌÂÙ¿ ÙÔ Ù¤ÏÔ˜ ÙË˜

·Ú·ÎÔÏÔ‡ıËÛË˜ ÙÔ˘ ∞’ ¤ÙÔ˘˜ ÛÔ˘‰ÒÓ. √ ÊÔÈÙËÙ‹˜

˘Ô‚¿ÏÏÂÈ ¢‹ÏˆÛË-∞›ÙËÛË ÌÂ ÙËÓ ÔÔ›· ÚÔÙÂ›ÓÂÈ ‰‡Ô

ı¤Ì·Ù·, ÌÂÙ¿ ·fi Û˘ÓÂÚÁ·Û›· ÌÂ ÙÔ˘˜ Î·ıËÁËÙ¤˜ ÙÔ˘. √

¶ÚÔÈÛÙ¿ÌÂÓÔ˜ ÙÔ˘ ªÂÙ·Ù˘¯È·ÎÔ‡ ΔÌ‹Ì·ÙÔ˜ ÂÈÏ¤ÁÂÈ ÙÔ ı¤Ì·

Î·È ÔÚ›˙ÂÈ ÙÔÓ ÂÈ‚Ï¤ÔÓÙ· Î·ıËÁËÙ‹ Î·ıÒ˜ ÎÈ· ‰‡o Ì¤ÏË Ô˘

Û˘ÁÎÚÔÙÔ‡Ó Ì·˙› ÌÂ ÙÔÓ ÂÈ‚Ï¤ÔÓÙ· ÙËÓ ÂÈÙÚÔ‹

·Ú·ÎÔÏÔ‡ıËÛË˜ ÙË˜ ¤ÚÂ˘Ó·˜. ∏ ÂÈÙÚÔ‹ ·˘Ù‹ ı·

·Ú·ÎÔÏÔ˘ı‹ÛÂÈ, ı· ·ÍÈÔÏÔÁ‹ÛÂÈ Î·È ı· ‚·ıÌÔÏÔÁ‹ÛÂÈ ÙË

‰ÈÏˆÌ·ÙÈÎ‹ ÂÚÁ·Û›· (ÙÔ ¤Ó· ·fi Ù· ‰‡Ô Ì¤ÏË ·˘Ù‹˜ ÙË˜

ÂÈÙÚÔ‹˜ ÌÔÚÂ› Ó· ÌËÓ ·Ó‹ÎÂÈ ÛÙÔ˘˜ ‰È‰¿ÛÎÔÓÙÂ˜ ÙÔ˘

ΔÌ‹Ì·ÙÔ˜).

√È ÌÂÙ·Ù˘¯È·ÎÔ› ÊÔÈÙËÙ¤˜ Ô˘ ÔÏÔÎÏËÚÒÓÔ˘Ó ÙË ‰ÈÏˆÌ·ÙÈÎ‹

ÙÔ˘˜ ÂÚÁ·Û›· ÙËÓ Î·Ù·ı¤ÙÔ˘Ó ÛÙË °Ú·ÌÌ·ÙÂ›· ÙÔ˘

¶ÚÔÁÚ¿ÌÌ·ÙÔ˜ ÛÂ ÔÎÙÒ (8) ·ÓÙ›Ù˘·: Ù¤ÛÛÂÚ· (4) ÛÂ ¤ÓÙ˘Ë

ÌÔÚÊ‹ Î·È ¤Ó· (1) ÛÂ „ËÊÈ·Î‹ (CD).

∞ÔÊÔ›ÙËÛË
°È· ÙË Ï‹„Ë ÙÔ˘ ª¿ÛÙÂÚ ÛÙËÓ ∂Î·›‰Â˘ÛË, Ô ÊÔÈÙËÙ‹˜ ÔÊÂ›ÏÂÈ

Ó· Û˘ÁÎÂÓÙÚÒÛÂÈ, ÙÔ˘Ï¿¯ÈÛÙÔÓ, ÔÁ‰fiÓÙ· ‰‡Ô (82) ECTS, Ô˘

Î·Ù·Ó¤ÌÔÓÙ·È ˆ˜ ÂÍ‹˜: 30 ·fi ˘Ô¯ÚÂˆÙÈÎ¿ Ì·ı‹Ì·Ù·, 30

·fi ÂÈÏÂÁfiÌÂÓ· Ì·ı‹Ì·Ù· Î·È 22 ·fi ÂÚÂ˘ÓËÙÈÎfi ÛÂÌÈÓ¿ÚÈÔ

Î·È Û˘ÁÁÚ·Ê‹ ‰ÈÏˆÌ·ÙÈÎ‹˜ ÂÚÁ·Û›·˜ ‹ ·fi ÂÚÂ˘ÓËÙÈÎfi

ÛÂÌÈÓ¿ÚÈÔ Î·È ÂÈÙ˘¯›· ÛÂ 3 ÂÈÏÂÁfiÌÂÓ· Ì·ı‹Ì·Ù·.



A two-year full-time course leading to the
Master Degree in Business Administration
(MBA).

MISSION AND OBJECTIVES Globalization is a reality that
affects small and large organizations. The relative decline in
market boundaries and the emergence of global competition
has brought opportunities to management  and has placed
demands on them. The MBA program of the Philips College
aims to assist students to develop those critical skills that can
help them manage effectively with today’s realities and highly
competitive world. Heavy emphasis is placed on helping
students develop strong and transferable (in different bussiness
settings) decision-making skills. Students are therefore expected
to dedicate themselves to the programme and to concetrade
on enhancing their decision-making skills which taking
recognizance of the importance of the human factor in
organizations.

The MBA is a two-year full-time course.  It is possible for
students to earn this degree on a part-time basis and/or
through evening classes.

During the first year, the programme aims at increasing student
knowledge of the basic elements of business management.
The course structure stresses the integral nature of the key
functional areas and also the interrelationships between these.
There are 12 core subjects and a dissertation which are
compulsory for all students.  Each student also chooses to
study either three subjects one from different domain or any
domain. Considerable use is made, throughout the course, of
the Philips Information Technology Centre.

The programme has been designed to combine study of a
broad core of essential business subjects with in-depth
specialist study in a selected functional area.  Student career
development is enhanced by:

ñ Developing the specialist manager into a generalist ready
for promotion to senior management;

ñ Encouraging personal self-confidence and ability to present
sound, logically based answers to complex problems;

ñ Enabling discussion, debate, analysis and resolution of
business problems within an international context.

ñ Providing students with access to a wide-range of problem-
solving techniques used in business decision making.

Teaching Methods
The teaching methods used are designed to create a learning

situation in which the set objectives can be achieved.  A variety

of methods will be used, including simulation exercises, films,

lectures, role-playing, business games and case studies.

The use of case studies is particularly valuable not only in

emphasising problem-solving and analytical techniques, but

also in identifying problems and opportunities.  Case studies

provide students with practice in committing themselves to

decisions, implementing policies and solutions and, very

importantly, persuading other people that a proposed course

of action makes sense.  Learning by the case study method

involves a three-stage process:

(i) Individual consideration of the case: reading the material

closely, then moving on to analysing it. Asking and answering

such questions as: - what are the problems? What extra

information would be worth acquiring? What are the relevant

time constraints? What techniques can be usefully employed

to analyse the information or any three subjects from different

domains? What sorts of solutions seem feasible?

(ii) Discussion in study group: the purpose of such

discussions is not primarily to reach any sort of group

consensus. Rather, its purpose is to give each member of the

group the opportunity to test his or her ideas against those

of others, and to learn form others with different backgrounds

what they consider as important in a particular situation.

(iii) Discussion in full class session: progress at this stage

is often fairly rapid, with discussion focusing on major areas

of disagreement or difficulty.  This feature of the case study

method provides practice in another important managerial

skill – knowing how and when to intervene effectively.  Each

class session lasts 50 minutes.
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Master in Business Administration (MBA)



Dissertation/Project
The dissertation is a considerable piece of individual research

carried out by the student.  Topics for the dissertation may

be practical business problems, the evaluation of company.

financial performance or the current state of research in a
particular area of management theory.  The dissertation is the
means by which the students show their ability to combine
the range of knowledge and skill learnt on the taught parts
of the course, to provide a practical and viable solution to a
problem.

Students are judged on their ability to meet deadlines, to carry
out critical evaluation, to write logically and sincerely, to draw
valid conclusions and to make meaningful recommendations.
 Students taking a specialist variant must choose a topic
relevant to the variant.

Assessment
Each unit in the taught programme will be evaluated by final
examination.  The dissertation or project is assessed through
critical analysis by internal and external examiners.

Graduation Requirements
Students studying towards the MBA are required to take a
minimum 120 ECTS. Ninety (90) ECTS must come from core
subjects, thirty (30) ECTS from specialisation or general
electives.

COURSE AND CREDIT REQUIREMENTS

first year
Semester 1

Core ECTS
(25)

MBA-110 ACCOUNTING AND FINANCE 5
MBA-111 GENERAL MANAGEMENT 5
MBA-112 BUSINESS ECONOMICS 5
MBA-113 QUANTITATIVE TECHNIQUES 5
MBA-114 ENTREPRENEURSHIP 5

191

first year
Semester 2

Core ECTS
(25)

MBA-120 MARKETING MANAGEMENT 5

MBA-121 HUMAN RESOURCES MANAGEMENT 5

MBA-122 BUSINESS STRATEGY 5

MBA-123 CAPITAL BUDGETING 5

MBA-124 EUROPEAN INDUSTRIAL DYNAMICS 5

*  A student’s Grade Point Average (G.P.A.) is determined by dividing
the total number of quality points earned by the total number of
credits taken.
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second year
Semester 3

      Core ECTS
(30)

MBA-210/211 BUSINESS & SOCIETY IN CONTEMPORARY
JAPAN/CHINA 7

MBA-212 COMMUNICATION AND BUSINESS
BEHAVIOUR IN AN EAST ASIAN
ENVIROMENT 8

Plus

    Three subjects from any Domain
Domain: Marketing (15)

MBA-261 INTERNATIONAL EXPORT MARKETING  5
MBA-252 MARKETING RESEARCH  5
MBA-259 MARKETING STRATEGY  5
MBA-264         MARKETING FINANCIAL PRODUCTS  5

Domain: Finance

MBA-275 CORPORATE FINANCIAL MANAGEMENT  5
MBA-276 INTERNATIONAL FINANCE

AND DEVELOPMENT  5

MBA-277         FINANCIAL ANALYSISI  5
MBA-277 COMPLEX ORGANISATIONS  5

Domain: Human Resources Management

MBA-271 COMPARATIVE INDUSTRIAL RELATIONS  5
MBA-274 POLICY MANPOWER TRAINING

AND DEVELOPMENT  5
MBA-270 EMPLOYMENT POLICY AND PROBLEMS   5
MBA-269 COLLECTIVE BARGAINING  5

Semester 4

 Core
MBA-245 DISSERTATION (15)

                        Plus
Three subjects from any Domain or
any three subjects from different domains

ECTS     
(30)

Domain: MIS

MBA-256 THE PLANNING AND CONTROL
INFORMATION SYSTEMS 5

MBA-254 BUSINESS INFORMATION SYSTEMS 5
MBA-255 MANAGERIAL FUNCTIONAL ANALYSIS 5

Domain: Banking

MBA-265 THE CHANGING FACE OF MARKETING 5
MBA-266 FINANCIAL CONTROL ANALYSIS 5
MBA-267 LAW RELATING TO MARKETING  5
MBA-268 TECHNOLOGY AND BANKING 5

Domain: Retail Management

MBA-242 RETAIL POLICIES AND STRATEGIES 5
MBA-251 COMPARATIVE RETAILING 5
MBA-257 MARKETING INFORMATION SYSTEMS 5
MBA-253 RETAIL TECHNOLOGY 5
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MBA-110 Accounting and Finance
Initially the course introduces students to basic concepts and
techniques for collecting, processing and reporting the financial
information generated within a business.  It then focuses on
internal management, accounting problems and issues in a
changing international environment particularly relating to the
interpretation of financial statements and their usefulness,
accuracy and limitations. Financial management techniques
such as working capital management, dept and equity financing
and dividend policy are introduced.

MBA-111 General Management
Students are introduced to a broad range of management
concepts.  Examination of the published work of some of the
more astute authors on management prepares the students
to meet the challenges of management issues they encounter
theoretically in the second half of the course and practically
in their future management careers.  Consideration is given
to the role of management communication in organisations
through reviews of the skills needed for oral, written, group
   and inter-personal communication.  Students are encouraged
to participate and share their managerial and cultural
experiences with their fellow students, thereby taking a broad
view of the reality of management in the late twentieth century.

MBA-112 Business Economics
In this course the focus is on decision making within the
business.  Teaching builds on the essentials of economic theory,
relating these to business problems in the real world.  Topics
  covered include: the effects of prices and income on demand;
supply decisions of firms, labour and capital markets; risk and
uncertainty in business problems; competitive and non-
competitive market behaviour; business cycles and their effects
on industry; exchange rates and tariffs; interest rates and
money supply. The overall emphasis is on decision making in
order to optimise the strategies of the organisation.

MBA-113 Quantitative Techniques
This course concentrates on the formulation and analysis of
qualitative models for the solution of management problems.
Considerable use is made of the Philips Computer Centre to
give students hands-on experience of micro-computers.  Areas
covered include: decision trees, networking, game theory,

queueing theory, system simulation, inventory models and
mathematical programming.  Emphasis is placed on the practical
application of quantitative techniques to problem solving in
operations and production management.

MBA-114 Entrepreneurship
On succesful completion of this module, students should be
able to:

ñ Describe the main faetures of economic, psychological 
and sociological theories of entrepreneurship.

ñ Demonstrate a knowledge of theories pertaining to the
role, nature and function of the entrepreneur.

ñ Apply the various concepts to an understanding of new
business creation and growth.

ñ Describe the main types of support provision to the small
business.

ñ Explain the role and importance of the SME, sector in 
the economy.

ñ Identify particular features of the SME, which differentiate
it from the large business.

MBA-120 Marketing Management
The introductory course gives a managerial orientation to the
marketing function within fast changing, complex and global
environments.  It is designed to provide a working knowledge
of the wide range of activities involved in marketing
programmes and strategy to give the product, service or
organisation a competitive advantage.  Marketing policies are
covered under the following topic headings:- marketing
concepts, the marketing system, buyer behaviour, product
pricing, branding, positioning, modification and range decisions,
marketing research, distribution and promotion.

MBA-121 Human Resources Management
This course brings together concepts and practices in labour
relations with those in human resources management to give
students a unified body of knowledge. The teaching focuses
on the following themes: - employee orientations to work,
the personnel function within the organisation,
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MBA-122 Business Strategy

This module relates the student's management knowledge to

the processes and methods to formulate strategic decisions

and to manage effectively for long-term growth and profitability

within the organisation.  Topics covered include the impact

of multi-national operations on strategic decision making, how

to articulate business goals, the efficient and effective

mobilisation of resources and methods of evaluating results.

Case studies are used to encourage student participation in

the analysis of strategic decision making.

MBA-123 Capital Budgeting

The teaching of this module builds on the introduction to

financial management provided by the earlier unit of

Accounting and Finance.  Concentration is on the application

of economic techniques to problem solving and use is made

of the Philips Computer Centre business micro-computer

laboratory for workshops.  Topics covered include: -

investment appraisal techniques, discounted cash flow, capital

budgeting under conditions of uncertainty, identification of

relevant cash flows risk, expected value and sensitivity analysis,

sources and cost of capital, capital rationing, public sector

investment appraisal, financial institutions and the theory of

efficient markets.

MBA-124 European Industrial Dynamics
The objectives of this module are: to evaluate the strategic
consequences of “Europe 1992” for European industry and
its position within the Triad; to provide insight into the
developments and trends within those European industry
sectors which are important to the Cypriot economy, and to
foster participants’ skills with regard to conducting industry
analysis and international/export strategy development. Topics,
covered include:- the copetitiveness of Europe Inc., European
industrial policies, concentration trends in European industry,
success factors for mergers and acquisitions, Europe as a global
actor; strengths and weaknesses and analysis of the European
financial services industry.

MBA-210 Business and Society in Contemporary
Japan
On successful completion of this module students should be
able to:

ñ have an awareness and understanding of the  environment
conditions important to enterpreneurial management in
Japan

ñ develop an in-depth knowledge of traditional and
contemporary management styles, techniques and concepts
characteristic of the Japanese market place

ñ explore and analyse the challenges facing enterpreneurial
activities in this complex and changing environment

ñ evaluate critically the social, political and economic factors
that form contemporary Japan’s business and management
environment.

MBA-211 Business and Society in Contemporary
China
On successful completion of this module students should be
able to:

ñ have an awareness and understanding of the  environment
conditions important to enterpreneurial management in
China

ñ develop an in-depth knowledge of traditional and
contemporary management styles, techniques and concepts
characteristic of the Chinese market place

ñ explore and analyse the challenges facing enterpreneurial
activities in this complex and changing environment

ñ evaluate critically the social, political and economic factors
that form contemporary China’s business and management
environment.
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MBA-212 Communications and Business Behaviour in
an East Asian Environment

On successful completion of this module students should be

able to:

ñ have an understanding with the distinctive characteristics

of Japanese, Chinese businesses, and the business

environments within which they operate

ñ address more effectively issues relevant to young executives

in a variety of situations

ñ manage corporate language strategies and problems more

effectively.

SPECIALISTS VARIANTS

(I) RETAIL MANAGEMENT

This variant gives comprehensive coverage of the many facets

of the retailing activity.  All the courses offer a distinctive view

of the retail industry, yet each recognises their interdependency

and thus achieves a holistic view of retailing.

MBA-242 Retail Policies and Strategies

Successful retailing during the late twentieth century will

become increasingly dependent on the establishment and

exploitation of a consistent and compelling competitive

advantage.  The aim is to enable managers to look beyond

immediate day-to-day issues and to establish viable, cost-

effective policies and strategies appropriate to the future retail

environment.

Comparative Retailing and Marketing
Research

MBA-251 Comparative Retailing

This module considers the ways in which the retailing activity

and retail firms react to the constantly changing economic,

social and cultural environment in which they operate.

Retail Technology and Retail Operations
and Systems

MBA-253 Retail Technology

Teaching provides an understanding of the fundamental nature

of technological changes in retailing.  Recent technological

innovations are examined together with the requirements for

managing change and the implications arising from this new

technology.

MBA-254 Retail Operation Systems

The objectives of this module are:

develop a conceptual understanding of the role and function

of computing and information systems in the business

environment

demonstrate an awareness of the “richer” socio-technical

perspective of information systems, which integrate

business, technology and people

be aware of the evolving technologies in both hardware,

software, networks and communications, for the

development and implementation of business applications

and information systems

evaluate and compare the various business applications

systems.

II. MANAGEMENT INFORMATION
SYSTEMS
Information is an essential resource of the firm. Management

information has to be coordinated for it to be used effectively.

The variant considers concepts and methods of the

management of information resources.
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MBA-254 Business Information Systems

The unit gives an introduction to computers, communications

and office systems and reviews the integration of corporate

strategies, technological policies and financial modelling.  The

course looks at the methods of processing data within different

functional areas.

Managerial Functional Analysis and the
Planning and Control of Information
Systems
MBA-255 Managerial Functional Analysis

Topics covered include IT strategy within organisations, the

life cycles of systems, organisation of IT systems, functions,

telecommunications and systems planning, implementation and

managing the introduction of new technology (PC's and expert

systems).

MBA-256 The Planning and Control of Information
Systems

Topics include design and implementation of systems, effective

project management and risk analysis, management of

information, technology-included organisational change, security

of installations, database integrity and the effects of legislation

on data.

Marketing Information Systems and
Product Development
MBA-257 Marketing Information Systems

Information can provide a competitive advantage.  The

emphasis in the course is that management information

systems are an integral component of strategic business

planning.  The orientation is towards management rather than

technology and the course uses a range of case studies.

MBA-258 Information Technology and Product
Development

This course covers the role technology plays in product

marketing, product development, packaging, pricing, production

and overall product strategy.  It also reviews the ways to

recognise new product opportunities.

III. MARKETING
MBA-259 Marketing Strategy

This course builds on and extends the analysis introduced in

the core marketing course.  Topics covered include:- marketing

strategies, marketing planning, advertising and communications

decisions, distribution strategies.

Industrial Marketing and International and
Export Marketing

MBA-260 Industrial Marketing

This teaching considers the special nature of industrial and

organisational markets, industrial purchasing behaviour, buyer-

seller interactions, the special trading practices of bidding,

negotiation, reciprocal trading, turnkey operations and licensing.

MBA-261 International and Export Marketing

Topics included in the course are:- the theory, nature, practice

and complex environment of international marketing, key

operational aspects of marketing, management across and

within national boundaries methods of integrating and co-

ordinating overseas marketing operations.
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IV. BANKING
This module is designed to equip junior bank managers for

promotion to senior executives posts.  It focuses on

deregulations, emerging markets, changing, competition and

product development with in-depth study and capability of

new technology in banking.

Marketing Financial Products and The
Changing Face of Banking
MBA-264 Marketing Financial Products
Service marketing with particular relation to banking, the

marketing function within the financial institution, wholesale

and retail market development, market strategy, and

technology in product development are the major topics

covered in this course.

MBA-265 The Changing Face of Banking
Topics covered in this module include:- banking and its

development changing structures, changing regulatory

environments, development of competition and new

opportunities in banking.

Financial Control in Banks and Law Relating
to Banking
MBA-266 Financial Control analysis
The main topics in this module are: financial accounting and

management accounting in banks, interpretation of accounts,

asset and liability management, development of international

institutions and markets.

MBA-267 Law Relating to Banking
The teaching expands on the following topics:- agency,

partnership, company law, guarantees, negotiable instruments

and trading regulations.  There will be focus on the parameters

common to banking law throughout the world.

MBA-268 Technology and Banking
Topics included in this unit are:- computerisation in banking

(related to functions, information needs and customer

demands), electronics funds transfer, EFTPOS, information

systems, staffing, investment required for technology and world

patterns in the use of technology.

V. HUMAN RESOURCES MANAGEMENT
This module is of direct relevance to those who wish to

specialise in Human Resource Management whilst retaining

flexibility to move to other areas of management.  Generalist

students may see the core unit as a valuable tool for their

future career.

Collective Bargaining and Employment
Policy and Problems

MBA-269 Collective Bargaining
This module builds on the earlier core unit in Human Resource

Management. Topics include: theory and practice of collective

bargaining before and after Donovan, public sector, third party

intervention and the role of the state.

MBA-270 Employment Policy and Problems
The teaching covers employee commitment, motivation and

performance in the contexts of traditional unionised

manufacturing industries, high technology sector and long

established service industries together with the effect of

legislation on organisational policies.

Comparative Industrial Relations and
Complex Organisations

MBA-271 Comparative Industrial Relations
Topics covered include:- trade unions, employers organisations,

industrial democracy, strikes and the role of the state.

International practical examples are placed in a theoretical

perspective.
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MBA-272 Complex Organisations
The aim is to develop in the student an understanding of

organisational power structures, processes of co-ordination

and control, inter-personal behaviour in complex organisations.

Teaching focuses on a range of private enterprise firms in

advanced capitalist societies.

Labour Markets and Government Policy
and Manpower
Training and Development

MBA-273 Labour Markets and Govern. Policy
The course addresses the questions - Why has female

participation increased?  What do unions do?  What training

and education should workers get?

What determines wages, employment and the working week?

What is the underlying structure of employment?

MBA-274 Policy Manpower Training and Devel.
A lecture sequence considers the problem of learning and its

implications on effective training and development

programmes.  The course goes on to look at the skills needed

for supervisors and managers involved in decision making,

selling, negotiating, interviewing and counselling.

VI. FINANCE
The three units in this specialist variant focus on the rapidly

changing processes and problems in the financial sector.

Examples are widely drawn from a range of operating

environments.

MBA-275 Corporate Financial Management
A study of the corporate finance and treasury management

functions and practices of companies with emphasis on multi-

national companies and international aspects.  Topics discussed

include:- investments, financing, debt management, treasury

practices, foreign exchange markets, techniques for dealing

with exchange risk reduction using options and futures, the

interactions of investment and financing decisions.

MBA-276 International Finance and Devel.
Topics covered include:- financial development and economic

growth, theory of money and the stages of financial markets,

the International Monetary System in less developed countries,

how to evaluate projects by the World Bank and ODA and

the implications for recipients, Public Sector analysis at micro

and macro levels.

MBA-277 Financial Analysis
Detailed analysis of the financial information contained in

financial statements and reports is undertaken.  Analysis is

considered from the viewpoints of investors, lenders and other

interested parties.  Other topics include:- ratio analysis, effects

of accounting policies on market prices, time series analysis

prediction of corporate failure, evaluation of loan proposals,

credit decision.
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A twelve-month course leading to the MSc
in Corporate Finance & Corporate Governance
Admission Requirements

ñ A good honours degree or equivalent from a recognised

University or College

or

ñ A completed professional qualification obtained by

examination and considered to be equivalent to a degree.

Proficiency in the English Language

Applicants whose first language is not English, and who do not

have a recognised degree or equivalent qualification taught

and examined in English are required to provide evidence of

their competence in written and spoken English, normally

through IELTS (6.5 or higher) or TOEFL (550+) or GCE

Ordinary Level (Grade C or better). Students below this

standard can be provided with individually designed English

language courses on campus and must achieve the required

test scores prior to registration for the M.Sc programme.

The MSc in Corporate Finance & Corporate Governance
focuses on the execution of:

(a) Corporate Finance

The Corporate Finance programme is designed to help

students recognise, understand, and attain those skills

associated with success in the world of finance. Its focus is

the financial decisions that must be made in every organisation.

These include investment decisions about purchase of real

assets, financial decisions about how to raise the cash necessary

to fund investments, operational decisions about

implementation of routine procedures for day to day

management of financial aspects of the organization, and

planning decisions regarding changes in the mix of services or

products offered, mergers or international operations. While

a financial manager would specialize in these types of decisions,

a wide range of managers in an organization may contribute

to these decisions.

(b) Corporate Governance

The Corporate Governance is designed to prepare students

to critically evaluate the legal duties of directors and the board

and considers essential differences between the directors,

managers and owners of a business. Specific learning outcomes

include an understanding of the following:

ñ the knowledge and skills to promote corporate

responsibility and fairness, transparency and accountability;

ñ the new codes of governance including a range of

contemporary and pervasive business and management

issues including International Corporate Governance,

change leadership, Corporate Governance and the Law.

Graduation Requirements
Students studying towards the MSc in Corporate  Finance &

Corporate Governance are required to take a minimum of

90 ECTS. Sixty four (64) ECTS must come from core subjects,

sixteen (16) from electives and ten (10) ECTS from

dissertation.



Semester 2

      Core ECTS
(32)

FIN-212 PORTFOLIO MANAGEMENT 8
FIN-215        FINANCIAL DERIVATIVES 8
FIN-222 FINANCIAL  ECONOMETRICS 8
CAD-321        CORPORATE GOVERNANCE II 8

    Electives
ONE from*:

(8)

FIN-221 INTERNATIONAL FINANCE  8
FIN-227 ADVANCED CORPORATE FINANCE  8
FIN-229 RISK MANAGEMENT  8
FIN-231 REAL ESTATE INVESTMENT ANALYSIS  8
CAD-414 COMPARATIVE CORPORATE

GOVERNANCE 8

         TERM 3

      Core ECTS
(10)

FIN-232 DISSERTATION 10  

200  courses of study

MSc IN CORPORATE FINANCE &
CORPORATE GOVERNANCE

first year
Semester 1

      Core ECTS
(32)

FIN-110 CORPORATE FINANCE 8
FIN-111        QUANTITATIVE METHODS

       FOR FINANCE 8
FIN-112 FINANCIAL RREPORTING AND

STATEMENT ANALYSIS 8
CAD-311        CORPORATE GOVERNANCE I 8

    Electives
ONE from*:

(8)

CAD-412 CORPORATE ADMINISTRATION  8
CAD-413 CORPORATE SOCIAL RESPONSIBILITY  8
FIN-226 BANKING AND FINANCIAL

INSTITUTIONS  8
FIN-228 INTERNATONAL ACCOUNTING

STANDARDS  8
FIN-230 BEHAVIOURAL SCIENCE  8
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Spring Semester: Monday, 3 February 2020 - Wednesday, 24 June 2020



Summer Term: Monday, 1 June 2020 - Friday, 4 September 2020





Professor Kouretas Georgios

Mrs. Pallikaropoulou Christina

Professor Paparoditi Christiana 

Member, Int. Qual. Assurance, Athens Univ. of Economics and Business, Member

Representative of the Students’ Association, Member

Representative of the Academic Staff, Member



course
descriptions



C O U R S E   D E S C R I P T I O N S

ACCOUNTING AND FINANCE

I



C O U R S E   D E S C R I P T I O N S

BUSINESS STUDIES

II



C O U R S E   D E S C R I P T I O N S

III



C O U R S E   D E S C R I P T I O N S

IV



C O U R S E   D E S C R I P T I O N S

ESTATE MANAGEMENT

V



C O U R S E   D E S C R I P T I O N S

VI



C O U R S E   D E S C R I P T I O N S

FINANCIAL MARKETS AND
SECURITY ANALYSIS

VII



C O U R S E   D E S C R I P T I O N S

FOUNDATION (Preparatory)

VIII



C O U R S E   D E S C R I P T I O N S

HEALTH SERVICES
MANAGEMENT

IX



C O U R S E   D E S C R I P T I O N S

INFORMATION TECHNOLOGY

X



C O U R S E   D E S C R I P T I O N S

XI



C O U R S E   D E S C R I P T I O N S

XII



C O U R S E   D E S C R I P T I O N S

XIII



C O U R S E   D E S C R I P T I O N S

XIV



C O U R S E   D E S C R I P T I O N S

LAW

XV



C O U R S E   D E S C R I P T I O N S

OFFICE COMMUNICATION
AND LANGUAGES

XVI



C O U R S E   D E S C R I P T I O N S

PRE-PRIMARY AND PRIMARY
EDUCATION

XVII



C O U R S E   D E S C R I P T I O N S

XVIII



C O U R S E   D E S C R I P T I O N S

PSYCHOLOGY

XIX



C O U R S E   D E S C R I P T I O N S

XX



C O U R S E   D E S C R I P T I O N S

XXI



C O U R S E   D E S C R I P T I O N S

PSYCHOLOGY AND
SOCIOLOGY

XXII



C O U R S E   D E S C R I P T I O N S

XXIII



C O U R S E   D E S C R I P T I O N S

PSYCHOLOGICAL STUDIES

XXIV



C O U R S E   D E S C R I P T I O N S

XXV



C O U R S E   D E S C R I P T I O N S

PUBLIC RELATIONS

XXVI



C O U R S E   D E S C R I P T I O N S

XXV11



C O U R S E   D E S C R I P T I O N S

XXVIII



C O U R S E   D E S C R I P T I O N S

XXIX



C O U R S E   D E S C R I P T I O N S

XXX



C O U R S E   D E S C R I P T I O N S

TOURISM AND LANGUAGES

XXXI



C O U R S E   D E S C R I P T I O N S

NH¶IOBPEºOKOMIA
INFANT & CHILD CARE

BN-110 E§§HNIKH °§ø™™A I
EÈ‰ÈÒÎÂÈ ÙËÓ Û˘ÛÙËÌ·ÙÈÎ‹ Î·ÏÏÈ¤ÚÁÂÈ· ÙË˜
ÁÏÒÛÛ·˜ ÒÛÙÂ ÔÈ ÊÔÈÙ‹ÙÚÈÂ˜ Ó· ÁÓˆÚ›ÛÔ˘Ó ÙË
‰‡Ó·ÌË, ÙË ÛËÌ·Û›· Î·È ÙÔ ÚfiÏÔ ÙË˜ ÁÏÒÛÛ·˜ ÛÙË
˙ˆ‹ Î·È ÙÔÓ ÔÏÈÙÈÛÌfi Ì·˜.  K·ÏÏÈÂÚÁÂ›

·Ú¿ÏÏËÏ· ÙË Û¯¤ÛË ÓfiËÛË˜-ÁÏÒÛÛ·˜ Î·È ÙÈ˜
ÔÈÎ›ÏÂ˜ ÂÍÂÏ›ÍÂÈ˜ Î·È Ê¿ÛÂÈ˜ ÙË˜.

BN-111 NH¶IOBPEºOKOMIA
AÓ·Ì¤ÓÂÙ·È fiÙÈ ÔÈ ÊÔÈÙ‹ÙÚÈÂ˜ ı·
Û˘ÓÂÈ‰ËÙÔÔÈ‹ÛÔ˘Ó ÙËÓ ·Ó·ÁÎ·ÈfiÙËÙ· ÙË˜ ÔÚı‹˜
ÚÔÛ¯ÔÏÈÎ‹˜ ·ÁˆÁ‹˜, ı· ÁÓˆÚ›ÛÔ˘Ó ÙÔ˘˜
‰È¿ÊÔÚÔ˘˜ ÙÔÌÂ›˜ ÙË˜ ÓËÈÔ‚ÚÂÊÔÎÔÌ›·˜ Î·È ı·
Î·Ù·ÓÔ‹ÛÔ˘Ó Î·Ù¿ ÙÚfiÔ Û˘ÛÙËÌ·ÙÈÎfi ÙÔ˘˜
ÛÙfi¯Ô˘˜ Ô˘ ‰È¤Ô˘Ó ÙËÓ ·Ó¿Ù˘ÍË ÙˆÓ ·È‰ÈÒÓ
·˘ÙÒÓ ÙˆÓ ËÏÈÎÈÒÓ (ÁÓˆÛÈÔÏÔÁÈÎÔ‡˜,
„˘¯ÔÎÈÓËÙÈÎÔ‡˜ Î·È Û˘Ó·ÈÛıËÌ·ÙÈÎÔ‡˜).

BN-112 °ENIKH ¶AI¢A°ø°IKH
K·ıÔ‰ËÁÂ› ÙÈ˜ ÊÔÈÙ‹ÙÚÈÂ˜ Ó· ÁÓˆÚ›ÛÔ˘Ó Î·È
Î·Ù·ÓÔ‹ÛÔ˘Ó Ï‹Úˆ˜ ÙÈ˜ ÁÂÓÈÎ¤˜ ·Ú¯¤˜ Î·È ÙÈ˜
‚·ÛÈÎ¤˜ ÊÈÏÔÛÔÊÈÎ¤˜, „˘¯ÔÏÔÁÈÎ¤˜ Î·È ÈÛÙÔÚÈÎ¤˜
ıÂˆÚ›Â˜ ¿Óˆ ÛÙÈ˜ ÔÔ›Â˜ ÛÙËÚ›˙ÂÙ·È Ë
ÂÎ·›‰Â˘ÛË Î·È ÌÂ ‚¿ÛË ÙÈ˜ ‰ÈÎ¤˜ ÙÔ˘˜ Ú·ÎÙÈÎ¤˜
‰È‰·ÎÙÈÎ¤˜ ÂÌÂÈÚ›Â˜ Ó· Û˘Ó‰¤Ô˘Ó ÙË ıÂˆÚ›· ÌÂ ÙË
Û¯ÔÏÈÎ‹ Ú¿ÍË.

BN-113 KOINøNIO§O°IA
¶ÚÔÛÊ¤ÚÂÈ ÛÙÈ˜ ÊÔÈÙ‹ÙÚÈÂ˜ ÁÓÒÛÂÈ˜ Î·È ¤ÓÓÔÈÂ˜
Á‡Úˆ ·fi Ù· ‚·ÛÈÎ¿ ı¤Ì·Ù· ÙË˜ KÔÈÓˆÓÈÔÏÔÁ›·˜
ÙË˜ ¶·È‰Â›·˜ Î·È ÙÈ˜ ‚ÔËı¿ ÛÙËÓ ·fiÎÙËÛË ÙË˜
ÈÎ·ÓfiÙËÙ·˜ Ó· ÂÚÌËÓÂ‡ÛÔ˘Ó ÎÔÈÓˆÓÈÎ¿
ÚÔ‚Ï‹Ì·Ù·, Ù· ÔÔ›· ·ÚÔ˘ÛÈ¿˙ÔÓÙ·È ÛÙ·
È‰Ú‡Ì·Ù· ÚÔ‰ËÌÔÙÈÎ‹˜ ÂÎ·›‰Â˘ÛË˜.

BN-114 °ENIKH æYXO§O°IA
EÈÛ¿ÁÂÈ ÙÈ˜ ÊÔÈÙ‹ÙÚÈÂ˜ ÛÂ ı¤Ì·Ù· ÁÂÓÈÎ‹˜
„˘¯ÔÏÔÁ›·˜ ÛÂ Û˘Û¯ÂÙÈÛÌfi ÌÂ ÙËÓ ·ÏÏËÏÂ›‰Ú·ÛË
‚ÈÔÏÔÁÈÎÒÓ Î·È „˘¯ÔÏÔÁÈÎÒÓ ·Ú·ÁfiÓÙˆÓ.
¶·Ú¤¯ÂÈ ÁÓÒÛÂÈ˜ ÙˆÓ Î˘ÚÈÔÙ¤ÚˆÓ ıÂˆÚËÙÈÎÒÓ
ÌÔÓÙ¤ÏˆÓ, ‰È·ÎÚ›ÓÂÈ ÙÔ˘˜ ·Ú¿ÁÔÓÙÂ˜ Ô˘
Û˘Ì‚¿ÏÏÔ˘Ó ÛÙËÓ ·Ó¿Ù˘ÍË ÙÔ˘ ·ÙfiÌÔ˘ Î·È
Û˘Û¯ÂÙ›˙ÂÈ ÙË ÁÓÒÛË ÙË˜ „˘¯ÔÏÔÁ›·˜ ÌÂ
ÂÎ·È‰Â˘ÙÈÎ¿ ı¤Ì·Ù·.

BN-115 ™XE¢IA™MO™ KAI TEXNO§O°IA
BÔËı¿ ÛÙËÓ Î·Ù·ÓfiËÛË ÙË˜ ÊÈÏÔÛÔÊ›·˜ ·ÏÏ¿ Î·È
ÙˆÓ ‰˘Ó·ÙÔÙ‹ÙˆÓ ÙË˜ ÙÂ¯ÓÔÏÔÁ›·˜ Î·È ÙÔ˘
Û¯Â‰È·ÛÌÔ‡ ÛÙË Ì¿ıËÛË. ÒÛÙÂ ÔÈ ÊÔÈÙ‹ÙÚÈÂ˜
Ó·Î·Ù·ÛÙÔ‡Ó ÈÎ·Ó¤˜ Ó· Ù· ·ÍÈÔÔÈÔ‡Ó ÔÚı¿ ÛÙË
‰È‰·ÛÎ·Ï›· ÙÔ˘˜. N· ·Ó·Ù‡ÍÔ˘Ó ÙËÓ ÙÂ¯ÓÔÏÔÁ›·
ÛÙË ‰È‰·ÛÎ·Ï›· ÙÔ˘˜ ÂÈÏ¤ÁÔÓÙ·˜ ÛˆÛÙ¿ ÙÔ
Î·Ù¿ÏÏËÏÔ Ì¤ÛÔ.

XXXII



C O U R S E   D E S C R I P T I O N S

BN-116 A°°§IKH °§ø™™A I
To build upon students linguistic and
communicative skills, depending on their previous
experience of language, and to develop further
both their receptive and productive language
skills.

BN-117 TEXNH-XEIPOTEXNIA (¢I¢AKTIKH
TH™ I &  II)
AÈÛıËÙÈÎ‹ Î·ÏÏÈ¤ÚÁÂÈ· ÙˆÓ ÊÔÈÙËÙÚÈÒÓ Î·È Ë ·fi
Ì¤ÚÔ˘˜ ÙÔ˘˜ ·fiÎÙËÛË ÙË˜ ÈÎ·ÓfiÙËÙ·˜ Ó·
Û¯Â‰È¿˙Ô˘Ó, ÔÚÁ·ÓÒÓÔ˘Ó Î·È ÂÎÙÂÏÔ‡Ó ÙÔ Ì¿ıËÌ·
ÙË˜ T¤¯ÓË˜ ÛÙÔ ‰ËÌÔÙÈÎfi Î·È ÙÔ ÓËÈ·ÁˆÁÂ›Ô Î·Ù¿
ÙÚfiÔ Ô˘ Ó· ÂÈÙ˘Á¯¿ÓÔÓÙ·È ÔÈ ÛÙfi¯ÔÈ Ô˘
Î·ıÔÚ›˙ÂÈ ÙÔ AÓ·Ï˘ÙÈÎfi ¶ÚfiÁÚ·ÌÌ· ÙÔ˘ ı¤Ì·ÙÔ˜.

BN-118 MOY™IKH KAI KINH™H
H ÌÔ˘ÛÈÎ‹ Î·Ù¿ÚÙÈÛË Î·È Î·ÏÏÈ¤ÚÁÂÈ· ÙˆÓ
ÊÔÈÙËÙÚÈÒÓ, Ë ·Ó¿Ù˘ÍË ÙË˜ ÌÔ˘ÛÈÎ‹˜ ÙÔ˘˜
Â˘·ÈÛıËÛ›·˜, Ë ÁÓˆÚÈÌ›· ÌÂ ÙËÓ ·ÓÙÈÚÔÛˆÂ˘ÙÈÎ‹
ÌÔ˘ÛÈÎ‹ ·Ú·ÁˆÁ‹ Î·È Ë ÌÂÏ¤ÙË Î·Ù·ÏÏ‹ÏˆÓ
ÌÂıfi‰ˆÓ ÒÛÙÂ Ó· Á›ÓÔ˘Ó ÈÎ·Ó¤˜ Ó· ÂÎÊÚ¿˙ÔÓÙ·È
ÌÔ˘ÛÈÎ¿ Î·È Ó· ÚÔÛÊ¤ÚÔ˘Ó ÛÙ· ·È‰È¿ ÙÔ˘
ÓËÈ·ÁˆÁÂ›Ô˘ Î·È ÙˆÓ ÌÈÎÚfiÙÂÚˆÓ ËÏÈÎÈÒÓ ÌÔ˘ÛÈÎ‹
·ÁˆÁ‹.

BN-119 ™øMATIKH A°ø°H I, II & III
H ıÂˆÚËÙÈÎ‹ Î·Ù¿ÚÙÈÛË ÙˆÓ ÛÔ˘‰·ÛÙÚÈÒÓ Û’fiÙÈ
·ÊÔÚ¿ ÙË ™ˆÌ·ÙÈÎ‹ ·ÁˆÁ‹ Î·È Ë ÂÍ¿ÛÎËÛ‹ ÙÔ˘˜
ÛÙÈ˜ ‰È¿ÊÔÚÂ˜ ÎÈÓËÙÈÎ¤˜ ‰Ú·ÛÙËÚÈfiÙËÙÂ˜, ÙfiÛÔ ÁÈ·
ÙËÓ ÚÔÛˆÈÎ‹ ÙÔ˘˜ ¿ÛÎËÛË fiÛÔ Î·È ÁÈ· Ó·
·ÔÎÙ‹ÛÔ˘Ó ÙËÓ ÈÎ·ÓfiÙËÙ· Ó· ‰È‰¿ÛÎÔ˘Ó ÙÔ ı¤Ì·
ÛÙÈ˜ ÓËÈ·Î¤˜ ËÏÈÎ›Â˜ ·È‰ÈÒÓ.

BN-121 °§ø™™IKH KA§§IEP°EIA BPEºøN
KAI NH¶IøN
OÈ ÊÔÈÙ‹ÙÚÈÂ˜ Ó· ÁÓˆÚ›ÛÔ˘Ó Î·È Î·Ù·ÓÔ‹ÛÔ˘Ó Ù·
ÛÙ¿‰È· ÁÏˆÛÛÈÎ‹˜ ·Ó¿Ù˘ÍË˜ ‚ÚÂÊÒÓ Î·È ÓË›ˆÓ
Î·È Ó· ÔÚÁ·ÓÒÛÔ˘Ó ÁÏˆÛÛÈÎ¤˜ ‰Ú·ÛÙËÚÈfiÙËÙÂ˜,
ÁÈ· ÛÙ·ıÂÚ‹ Î·È ÔÚıÔÏÔÁÈÛÙÈÎ‹ Î·ÏÏÈ¤ÚÁÂÈ·
·È‰ÈÒÓ ÙˆÓ ËÏÈÎÈÒÓ ·˘ÙÒÓ.

BN-122 E¶IKOINøNIA KAI ¶APAMY£I
N· Î·Ù·ÛÙÔ‡Ó ÈÎ·Ó¤˜ ÔÈ ÊÔÈÙ‹ÙÚÈÂ˜ Ó· Î·Ù·ÓÔÔ‡Ó
ÙÈ Â›Ó·È ÂÈÎÔÈÓˆÓ›·, ÔÈ· Â›Ó·È Ù· ‰›ÎÙ˘·
ÂÈÎÔÈÓˆÓ›·˜, ÙÈ Â›Ó·È ÙÔ ·Ú·Ì‡ıÈ Î·È ÔÈ· Ë ·Í›·
ÙÔ˘ ÁÈ· ÙË ÁÏˆÛÛÈÎ‹ Î·ÏÏÈ¤ÚÁÂÈ· ÙÔ˘ ·È‰ÈÔ‡ Î·È 

Ó· Ù· ¯ÚËÛÈÌÔÔÈÔ‡Ó ˆ˜ ˘„ËÏÔ‡ ÂÈ¤‰Ô˘
ÂÚÁ·ÏÂ›· ÛÙËÓ ÂÚÁ·Û›·˜ ÙÔ˘˜.

BN-123 £EøPIA TH™ A°ø°H™
°ÓˆÚÈÌ›· ÙˆÓ ÊÔÈÙËÙÚÈÒÓ ÌÂ ÙÈ˜ ÁÂÓÈÎ¤˜ ·Ú¯¤˜ Î·È
ÙÔ˘˜ Î·ÓfiÓÂ˜ Ô˘ ‰È¤Ô˘Ó Û‹ÌÂÚ· ÙË ‰È‰·ÛÎ·Ï›·
Î·È Ó· ·ÔÎÙ‹ÛÔ˘Ó ÙÈ˜ ‚·ÛÈÎ¤˜ ‰ÂÍÈfiÙËÙÂ˜ Ô˘
¯ÚÂÈ¿˙ÔÓÙ·È Û’fiÏ· ÁÂÓÈÎÒ˜ Ù· Ì·ı‹Ì·Ù· ÙÔ˘
AÓ·Ï˘ÙÈÎÔ‡ ÚÔÁÚ¿ÌÌ·ÙÔ˜ ÙˆÓ ÓËÈ·ÁˆÁÂ›ˆÓ.

BN-124 ¢HMIOYP°IKO
¢PAMA/KOYK§O£EATPO 
H ‰È‰·ÛÎ·Ï›· ÙÔ˘ ‰Ú¿Ì·ÙÔ˜ ·Ô‚Ï¤ÂÈ ÛÙ· ÂÍ‹˜:
(1) Ó· ÂÈ‰Ú¿ÛÂÈ ÛÂ ‰È¿ÊÔÚÂ˜ ÏÂ˘Ú¤˜ ÙË˜
·Ó¿Ù˘ÍË˜ ÙˆÓ ·È‰ÈÒÓ fiˆ˜ ÙÔ Â›Â‰Ô
Î·Ù·ÓfiËÛË˜, ÎÔÈÓˆÓÈÎ‹˜ Û˘ÌÂÚÈÊÔÚ¿˜,
ÁÏˆÛÛÈÎÒÓ ÂÌÂÈÚÈÒÓ Î·È Â›ÁÓˆÛË˜ ÙˆÓ ı¤ÛÂˆÓ
Î·È ÙˆÓ ·Ó·ÁÎÒÓ ÙˆÓ ¿ÏÏˆÓ.
(2) Ó· Û˘Ì‚¿ÏÂÈ ÛÙËÓ ·Ó¿Ù˘ÍË ÎÚÈÙÈÎ‹˜ Î·È
‰ËÌÈÔ˘ÚÁÈÎ‹˜ ÛÎ¤„Ë˜, Ï‡ÛË˜ ÚÔ‚ÏËÌ¿ÙˆÓ
Û˘ÁÎÚÈÙÈÎÒÓ Î·È ÂÚÌËÓÂ˘ÙÈÎÒÓ ‰ÂÍÈÔÙ‹ÙˆÓ Î·È Ó·
ÚÔ¿ÁÂÈ ÙË Ì¿ıËÛË Î·È ÙËÓ ¤ÚÂ˘Ó·.

BN-125 MA£HMATIKA
N· ÂÌÏÔ˘Ù›ÛÂÈ Î·È ÔÏÔÎÏËÚÒÛÂÈ ÙÈ˜ Ì·ıËÌ·ÙÈÎ¤˜
ÁÓÒÛÂÈ˜ ÙˆÓ ÊÔÈÙËÙÚÈÒÓ ÒÛÙÂ Ó· Î·Ù·ÛÙÔ‡Ó
ÈÎ·Ó¤˜ Ó· ÚÔÛÊ¤ÚÔ˘Ó ÙÈ˜ Ì·ıËÌ·ÙÈÎ¤˜ ¤ÓÓÔÈÂ˜ ÔÈ
ÔÔ›Â˜ ·ÊÔÚÔ‡Ó ÛÙËÓ ËÏÈÎ›· ÙˆÓ ·È‰ÈÒÓ ÙË˜
ÚÔ‰ËÌÔÙÈÎ‹˜ Î·È ‰ËÌÔÙÈÎ‹˜ ÂÎ·›‰Â˘ÛË˜.

BN-126 OIKIAKH OIKONOMIA-TPOºE™ I
H ·fi Ì¤ÚÔ˘˜ ÙˆÓ ÛÔ˘‰·ÛÙÚÈÒÓ ·fiÎÙËÛË
ÁÓÒÛÂˆÓ Î·È ‰ÂÍÈÔÙ‹ÙˆÓ ÛÙ· ı¤Ì·Ù· ÙË˜
‰È·ÙÚÔÊ‹˜, ÙË˜ ÂÓ‰˘Ì·Û›·˜, ÙË˜ Î·ÙÔÈÎ›·˜, ÙË˜
˘ÁÂ›·˜ Î·È ÙË˜ ÔÈÎÔÁÂÓÂÈ·Î‹˜ ·ÁˆÁ‹˜, ÙfiÛÔ ÁÈ· ÙËÓ
ÚÔÛˆÈÎ‹ ÙÔ˘˜ Î·Ù¿ÚÙÈÛË fiÛÔ Î·È ÁÈ· Ó· ÙÈ˜
ÂÊ·ÚÌfiÛÔ˘Ó ÛÙÔ ÓËÈ·ÁˆÁÂ›Ô.

BN-127 ¶§HPOºOPIKH I
O Î‡ÚÈÔ˜ ÛÙfi¯Ô˜ ÙÔ˘ Ì·ı‹Ì·ÙÔ˜ Â›Ó·È Ó·
‚ÔËı‹ÛÂÈ ÙÔ˘˜ Ì·ıËÙ¤˜ Ó· Ì¿ıÔ˘Ó ÙÈ˜ ‚·ÛÈÎ¤˜
¤ÓÓÔÈÂ˜, ÙË ÏÂÈÙÔ˘ÚÁ›· ÙÔ˘ ˘ÔÏÔÁÈÛÙ‹ Î·È Ó· ÙÔ˘˜
Ê¤ÚÂÈ ÛÂ Â·Ê‹ ÌÂ Ù· ÈÔ ‰È·‰Â‰ÔÌ¤Ó·
ÚÔÁÚ¿ÌÌ·Ù· ÂÊ·ÚÌÔÁÒÓ ÛÂ ÂÚÈ‚¿ÏÏÔÓ DOS
Î·È WINDOWS (¶·Ú¿ı˘Ú·).

BN-128 MOY™IKH KAI KINH™H II
H ÌÔ˘ÛÈÎ‹ Î·Ù¿ÚÙÈÛË Î·È Î·ÏÏÈ¤ÚÁÂÈ· ÙˆÓ
ÛÔ˘‰·ÛÙÚÈÒÓ, Ë ·Ó¿Ù˘ÍË ÙË˜ ÌÔ˘ÛÈÎ‹˜ ÙÔ˘˜

Â˘·ÈÛıËÛ›·˜, Ë ÁÓˆÚÈÌ›· ÌÂ ÙËÓ ·ÓÙÈÚÔÛˆÂ˘ÙÈÎ‹
ÌÔ˘ÛÈÎ‹ ·Ú·ÁˆÁ‹ Î·È Ë ÌÂÏ¤ÙË Î·Ù·ÏÏ‹ÏˆÓ
ÌÂıfi‰ˆÓ ÒÛÙÂ Ó· ÁÈÓÔ˘Ó ÈÎ·Ó¤˜ Ó· ÂÎÊÚ¿˙ÔÓÙ·È
ÌÔ˘ÛÈÎ¿ Î·È Ó· ÚÔÛÊ¤ÚÔ˘Ó ÛÙ· ·È‰È¿ ÙÔ˘
ÓËÈ·ÁˆÁÂ›Ô˘ Î·È ÙˆÓ ÌÈÎÚÔÙ¤ÚˆÓ ËÏÈÎÈÒÓ, ÌÔ˘ÛÈÎ‹
·ÁˆÁ‹.

BN-210 E§§HNIKH °§ø™™A II
N· Û˘ÌÏËÚÒÛÔ˘Ó ÙÈ˜ ÁÓÒÛÂÈ˜ ÙÔ˘˜ ÙË˜ EÏÏËÓÈÎ‹˜
ÁÏÒÛÛ·˜ ÒÛÙÂ Ó· ÙËÓ Î·Ù·ÓÔÔ‡Ó Î·È Ó· ÙËÓ
¯ÂÈÚ›˙ÔÓÙ·È Î·Ï‡ÙÂÚ·, ÔÚıfiÙÂÚ·, ÌÂ ÂÚÈÛÛfiÙÂÚË
Â˘¯¤ÚÂÈ· Î·È ·ÎÚ›‚ÂÈ· ˆ˜ ÚÔÊÔÚÈÎfi Î·È ÁÚ·Ùfi
ÏfiÁÔ Î·È Ó· ·ÓÙÈÏËÊıÔ‡Ó Î·Ï‡ÙÂÚ· ÙË ÛËÌ·Û›·
ÙË˜ ÁÏÒÛÛ·˜ ÛÙËÓ ÂÎ·›‰Â˘ÛË Î·È ÙËÓ ÓÂ˘Ì·ÙÈÎ‹
·Ó¿Ù˘ÍË ÙˆÓ ·È‰ÈÒÓ ÁÈ· Ó· Â›Ó·È ÈÔ
·ÔÙÂÏÂÛÌ·ÙÈÎ‹ Ë ‰È‰·ÛÎ·Ï›· ÙÔ˘˜.

BN-211 ¶PøTH ANA°Nø™H KAI °PAºH
TÔ Ì¿ıËÌ· ·Ó·Ê¤ÚÂÙ·È ÛÙÈ˜ ‰È‰·ÎÙÈÎ¤˜
ÚÔÛÂÁÁ›ÛÂÈ˜ Î·È ÛÙËÓ ÂÈ‰ÈÎ‹ ÌÂıÔ‰ÔÏÔÁ›· ÙË˜
·Ó¿ÁÓˆÛË˜ Î·È ÙË˜ ÁÚ·Ê‹˜ ÛÙËÓ A Ù¿ÍË ÙÔ˘
‰ËÌÔÙÈÎÔ‡ Û¯ÔÏÂ›Ô˘.  ™ÎÔfi˜ ÙÔ˘ Ì·ı‹Ì·ÙÔ˜ Â›Ó·È
Ó· Î·Ù·ÓÔ‹ÛÂÈ Ô ÊÔÈÙËÙ‹˜ ÙË ÛËÌ·Û›· Î·È ÙË
ÏÂÈÙÔ˘ÚÁ›· ÙË˜ ·Ó¿ÁÓˆÛË˜ Î·È Ó· Î·Ù·ÛÙÂ› ÈÎ·Ófi˜
Ó· ‚ÔËı¿ Ù· ·È‰È¿ Ó· Î·Ù·ÎÙ‹ÛÔ˘Ó ÙÈ˜ ‰ÂÍÈfiÙËÙÂ˜
ÙË˜ ·Ó¿ÁÓˆÛË˜ Î·È ÙË˜ ÁÚ·Ê‹˜, Î·Ù·ÓÔÒÓÙ·˜ fiÛ·
‰È·‚¿˙Ô˘Ó Î·Ù·ÁÚ¿ÊÔÓÙ·˜ ÙÈ˜ ÛÎ¤„ÂÈ˜ Î·È Ù·
Û˘Ó·ÈÛı‹Ì·Ù· ÙÔ˘˜ Î·Ù¿ ÙÔÓ Î·Ï‡ÙÂÚÔ ‰˘Ó·Ùfi
ÙÚfiÔ.

BN-212 Y§H KAI ¢I¢AKTIKH TOY
NH¶IA°ø°EIOY I
H ıÂˆÚËÙÈÎ‹ Î·È Ú·ÎÙÈÎ‹ Î·Ù¿ÚÙÈÛË ÙˆÓ
ÛÔ˘‰·ÛÙÚÈÒÓ ÛÂ ı¤Ì·Ù· ÚÔÛ¯ÔÏÈÎ‹˜ ·ÁˆÁ‹˜
¤ÙÛÈ ÒÛÙÂ ÌÂÙ¿ ÙËÓ ·ÔÊÔ›ÙËÛË ÙÔ˘˜ Ó· Â›Ó·È ÛÂ
ı¤ÛË:
(·) Ó· ‰È‰¿ÛÎÔ˘Ó ·È‰È¿ ‚ÚÂÊÈÎ‹˜ Î·È
ÚÔ‰ËÌÔÙÈÎ‹˜ ÂÎ·›‰Â˘ÛË˜ ÌÂ ‚¿ÛË Ù· ÓÂfiÙÂÚ·
ÂÈÛÙËÌÔÓÈÎ¿ ‰Â‰ÔÌ¤Ó· Î·È
(‚) Ó· È‰Ú‡Ô˘Ó, ÂÚÁ¿˙ÔÓÙ·È Î·È ‰ÈÂ˘ı‡ÓÔ˘Ó
È‰Ú‡Ì·Ù· ÚÔ‰ËÌÔÙÈÎ‹˜ ÂÎ·›‰Â˘ÛË˜. 

BN-213 æYXO§O°IA TH™ MA£H™H™
°ÓˆÚÈÌ›· ÙˆÓ ÊÔÈÙËÙÚÈÒÓ ÌÂ ÙÈ˜ ‚·ÛÈÎ¤˜ ¤ÓÓÔÈÂ˜ Î·È
·Ú¯¤˜ ÙˆÓ ‰È·ÊfiÚˆÓ ıÂˆÚÈÒÓ Ì¿ıËÛË˜
ÂÈÏ¤ÁÔÓÙ·˜ ·fi ÙËÓ Î·ıÂÌ›· Ù· ‚·ÛÈÎ¿
ÏÂÔÓÂÎÙ‹Ì·Ù· ÁÈ· ÛÎÔÔ‡˜ ·ÍÈÔÔ›ËÛË˜ ÛÙÔ
ÂÚÈ‚¿ÏÏÔÓ Ì¿ıËÛË˜ ÙË˜ ·›ıÔ˘Û·˜ ÂÚÁ·Û›·˜.
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C O U R S E   D E S C R I P T I O N S

BN-124 ENGLISH LANGUAGE II
To consolidate linguistic and communicative skills
acquired in PRL-130, to help students to develop
a sound knowledge of the more complex
structures of the language and to enable them to
widen their knowledge and vacabulary.

BN-125 KOINøNIKA £EMATA
(°ÓˆÚ›˙ˆ ‰ÂÓ ÍÂ¯ÓÒ Î·È ·ÁˆÓ›˙ÔÌ·È, ™Ô˘‰‹
ÂÚÈ‚¿ÏÏÔÓÙÔ˜, IÛÙÔÚ›·, £ÚËÛÎÂ˘ÙÈÎ¿,°ÂˆÁÚ·Ê›·)
N· ‚ÔËı‹ÛÔ˘Ó ÔÈ ÊÔÈÙ‹ÙÚÈÂ˜, Ó· ·ÓÙÈÏËÊıÔ‡Ó, Ó·
Î·Ù·ÓÔ‹ÛÔ˘Ó Î·È Ó· ‰È‰¿ÍÔ˘Ó ÛÙÔ˘˜ Ì·ıËÙ¤˜
ÙÔ˘˜ ÙË ˙ˆ‹ ÙÔ˘ ·ÓıÚÒÔ˘ Ì¤Û· ·fi ÙË ÛËÌÂÚÈÓ‹
ÎÔÈÓˆÓ›· ÛÂ Û˘Ó¿ÚÙËÛË Î·È ·ÏÏËÏÂ›‰Ú·ÛË ÌÂ ÙÔ
ÂÚÈ‚¿ÏÏÔÓ, Ê˘ÛÈÎfi Î·È ÙÂ¯ÓËÙfi.  H ÌÂÏ¤ÙË ÙË˜
˙ˆ‹˜ ÙÔ˘ ·ÓıÚÒÔ˘ Á›ÓÂÙ·È ‰È·¯ÚÔÓÈÎ¿ Î·È
Û˘Á¯ÚÔÓÈÎ¿ ÌÂ ÙËÓ ÂÈÏÔÁ‹ Î·È ÂÓÛˆÌ¿ÙˆÛË
ÌÔÚÊˆÙÈÎÒÓ ÛÙÔÈ¯Â›ˆÓ ·fi ÙÔ ÂÚÈ‚¿ÏÏÔÓ, ÙË
ıÚËÛÎÂ˘ÙÈÎ‹, ÈÛÙÔÚÈÎ‹, ÎÔÈÓˆÓÈÎ‹, ÔÏÈÙÈÛÙÈÎ‹,
ÔÏÈÙÈÎ‹ Î·È ÔÈÎÔÓÔÌÈÎ‹ ˙ˆ‹ ÙÔ˘ ÎÔÈÓˆÓÈÎÔ‡
Û˘ÓfiÏÔ˘.

BN-216 ºY™IKE™ E¶I™THME™
M¤Û· ·fi ÙÔ Ì¿ıËÌ· ·Ó·Ì¤ÓÂÙ·È fiÙÈ ÔÈ ÊÔÈÙ‹ÙÚÈÂ˜
ı· Î·Ù·ÓÔ‹ÛÔ˘Ó ÙËÓ ÔÚÔÏÔÁ›· Î·È ÙÈ˜ ‚·ÛÈÎ¤˜
·È‰·ÁˆÁÈÎ¤˜ ·Ú¯¤˜ ÙË˜ ‰È‰·ÎÙÈÎ‹˜ Ùˆ Ê˘ÛÈÎÒÓ
ÂÈÛÙËÌÒÓ Î·È ı· ·Ó·Ù‡ÍÔ˘Ó ‰ÂÍÈfiÙËÙÂ˜ Î·È
ÂÈı˘ÌËÙ¤˜ ÛÙ¿ÛÂÈ˜ Ô˘ ı· ÙÈ˜ Î·Ù·ÛÙ‹ÛÔ˘Ó
ÈÎ·Ó¤˜ Ó· ‰È‰¿ÍÔ˘Ó ·ÔÙÂÏÂÛÌ·ÙÈÎ¿ ÙÔ Ì¿ıËÌ·
ÙˆÓ Ê˘ÛÈÎÒÓ ÂÈÛÙËÌÒÓ ÛÙÔ ÚÔÛ¯ÔÏÈÎfi Â›Â‰Ô
ÙË˜ ÂÎ·›‰Â˘ÛË˜.

BN-217 TEXNH-XEIPOTEXNIA I (E¶I¶E¢O II)
(EÈÎ·ÛÙÈÎ¤˜ Î·È EÊ·ÚÌÔÛÌ¤ÓÂ˜ T¤¯ÓÂ˜, ¢È‰·ÎÙÈÎ‹
ÙË˜ T¤¯ÓË˜)
H ·ÈÛıËÙÈÎ‹ Î·ÏÏÈ¤ÚÁÂÈ· ÙˆÓ ÛÔ˘‰·ÛÙÒÓ Î·È Ë
·fi Ì¤ÚÔ˘˜ ÙÔ˘˜ ·fiÎÙËÛË ÙË˜ ÈÎ·ÓfiÙËÙ·˜ Ó·
Û¯Â‰È¿˙Ô˘Ó, ÔÚÁ·ÓÒÓÔ˘Ó Î·È ÂÎÙÂÏÔ‡Ó ÙÔ Ì¿ıËÌ·
ÙË˜ Ù¤¯ÓË˜ ÛÙÔ ‰ËÌÔÙÈÎfi Î·È ÙÔ ÓËÈ·ÁˆÁÂ›Ô Î·Ù¿
ÙÚfiÔ Ô˘ Ó· ÂÈÙ˘Á¯¿ÓÔÓÙ·È ÔÈ ÛÙfi¯ÔÈ Ô˘
Î·ıÔÚ›˙ÂÈ ÙÔ ·Ó·Ï˘ÙÈÎfi ÚfiÁÚ·ÌÌ· ÙÔ˘
Ì·ı‹Ì·ÙÔ˜.

BN-220 ¶AI¢IKH §O°OTEXNIA
N· ÁÓˆÚ›ÛÔ˘Ó ÔÈ ÛÔ˘‰¿ÛÙÚÈÂ˜ Ù· Î‡ÚÈ· Â›‰Ë ÙË˜
·È‰ÈÎ‹˜ ÏÔÁÔÙÂ¯Ó›·˜ Ù· ¯·Ú·ÎÙËÚÈÛÙÈÎ¿ Î·È ÙÔ˘˜
ÂÎÚÔÛÒÔ˘˜ ÙË˜, Ó· ÌÔÚÔ‡Ó Ó· Î·Ù·ÓÔÔ‡Ó Î·È
Ó· ·ÍÈÔÏÔÁÔ‡Ó Ù· ÎÂ›ÌÂÓ·, Ó· ·ÓÙÈÏ·Ì‚¿ÓÔÓÙ·È ÙËÓ
·Í›· ÙË˜ ·È‰ÈÎ‹˜ ÏÔÁÔÙÂ¯Ó›·˜ Î·È ÙË ÛËÌ·Û›· ÙË˜

ÁÈ· ÙËÓ ÂÎ·›‰Â˘ÛË Î·È ÙËÓ ÓÂ˘Ì·ÙÈÎ‹ ·Ó¿Ù˘ÍË
ÙˆÓ ·È‰ÈÒÓ.

BN-221 OIKIAKH OIKONOMIA/TPOºE™
H ·fi Ì¤ÚÔ˘˜ ÙˆÓ ÛÔ˘‰·ÛÙÚÈÒÓ ·fiÎÙËÛË
ÁÓÒÛÂˆÓ Î·È ‰ÂÍÈÔÙ‹ÙˆÓ ÛÙ· ı¤Ì·Ù· ÙË˜
‰È·ÙÚÔÊ‹˜, ÙË˜ ÂÓ‰˘Ì·Û›·˜, ÙË˜ Î·ÙÔÈÎ›·˜, ÙË˜
˘ÁÂ›·˜ Î·È ÙË˜ ÔÈÎÔÁÂÓÂÈ·Î‹˜ ·ÁˆÁ‹˜ ÙfiÛÔ ÁÈ· ÙËÓ
ÚÔÛˆÈÎ‹ ÙÔ˘˜ Î·Ù¿ÚÙÈÛË fiÛÔ Î·È ÁÈ· Ó· ÙÈ˜
ÂÊ·ÚÌfiÛÔ˘Ó ÛÙÔ ÓËÈ·ÁˆÁÂ›Ô.

BN-222 OP°ANø™H KAI ¢IOIKH™H
NH¶IA°ø°EIOY/I¢PYMATO™
AÓ·Ì¤ÓÂÙ·È ·fi ÙÔ˘˜ ÊÔÈÙËÙ¤˜/ÊÔÈÙ‹ÙÚÈÂ˜ Ó·
Î·Ù·ÓÔ‹ÛÔ˘Ó ÙÈ˜ ÁÂÓÈÎ¤˜ ·Ú¯¤˜ Î·È ÙÈ˜ ‚·ÛÈÎ¤˜
ÊÈÏÔÛÔÊÈÎ¤˜, „˘¯ÔÏÔÁÈÎ¤˜ ıÂˆÚ›Â˜ ÛÙÈ˜ ÔÔ›Â˜
ÛÙËÚ›˙ÂÙ·È Ë ÔÚÁ¿ÓˆÛË-‰ÈÔ›ÎËÛË ÙË˜
¶ÚÔ‰ËÌÔÙÈÎ‹˜.

BN-223 Y§H KAI ¢I¢AKTIKH TOY
NH¶IA°ø°EIOY II
H ıÂˆÚÈÙÈÎ‹ Î·È Ú·ÎÙÈÎ‹ Î·Ù¿ÚÙÈÛË ÙˆÓ
ÛÔ˘‰·ÛÙÚÈÒÓ ÛÂ ı¤Ì·Ù· ÔÛ¯ÔÏÈÎ‹˜ ·ÁˆÁ‹˜
¤ÙÛÈ ÒÛÙÂ ÌÂÙ¿ ÙËÓ ·ÔÊÔ›ÙËÛË ÙÔ˘˜ Ó· Â›Ó·È ÛÂ
ı¤ÛË:
(·) Ó· ‰È‰¿ÛÎÔ˘Ó ·È‰È¿ ‚ÚÂÊÈÎ‹˜ Î·È
ÚÔ‰ËÌÔÙÈÎ‹˜ ÂÎ·›‰Â˘ÛË˜ ÌÂ ‚¿ÛË Ù· ÓÂfiÙÂÚ·
ÂÈÛÙËÌÔÓÈÎ¿ ‰Â‰ÔÌ¤Ó· Î·È
(‚) Ó· È‰Ú‡Ô˘Ó, ÂÚÁ¿˙ÔÓÙ·È Î·È ‰ÈÂ˘ı‡ÓÔ˘Ó
È‰Ú‡Ì·Ù· ÚÔ‰ËÌÔÙÈÎ‹˜ ÂÎ·›‰Â˘ÛË˜.

BN-224 ºPONTI¢A KAI ¶EPI¶OIH™H BPEºøN
MÂ ÙËÓ ÔÏÔÎÏ‹ÚˆÛË ·˘Ù‹˜ ÙË˜ ÛÂÈÚ¿˜ ÙˆÓ
Ì·ıËÌ¿ÙˆÓ ·Ó·Ì¤ÓÂÙ·È fiÙÈ ÔÈ ÊÔÈÙ‹ÙÚÈÂ˜ ı·
·ÓÙÈÏËÊıÔ‡Ó ÙÔÓ ÔÏ˘‰È¿ÛÙ·ÙÔ ÚfiÏÔ ÙË˜ ÌËÙ¤Ú·˜
Î·È È‰È·›ÙÂÚ· ÙËÓ ·Í›· ÙÔ˘ ÛÙËÓ fiÏË ·Ó¿Ù˘ÍË ÙË˜
ÚÔÛˆÈÎfiÙËÙ·˜ ÙÔ˘ ·È‰ÈÔ‡, ı· ÁÓˆÚ›ÛÔ˘Ó Ù·
‰È¿ÊÔÚ· ÛÙ¿‰È· Î·È ÙËÓ Ú·ÎÙÈÎ‹ ÙË˜ ÂÚÈÔ›ËÛË˜
ÙˆÓ ‚ÚÂÊÒÓ Î·È ı· Î·Ù·ÛÙÔ‡Ó ÈÎ·Ó¤˜ Ó·
ÂÈÏ¤ÁÔ˘Ó ÙÈ˜ Î·Ù¿ÏÏËÏÂ˜ ÙÚÔÊ¤˜, Ó·
ÂÈÛËÌ·›ÓÔ˘Ó ÙÈ˜ ·Ûı¤ÓÂÈÂ˜ Î·È Ó· ÔÚÁ·ÓÒÓÔ˘Ó
˘ÁÈÂ›˜ ‰Ú·ÛÙËÚÈfiÙËÙÂ˜ ·ÈÁÓÈ‰ÈÔ‡ Î·È ÎÔÈÓˆÓÈÎ‹˜
˙ˆ‹˜ ÙˆÓ ‚ÚÂÊÒÓ/ÓË›ˆÓ.

BN-225 ¶§HPOºOPIKH II
O Î‡ÚÈÔ˜ ÛÙfi¯Ô˜ ÙÔ˘ Ì·ı‹Ì·ÙÔ˜ Â›Ó·È Ó· ÂÈÛ¿ÍÂÈ
ÙÔ˘˜ ÊÔÈÙËÙ¤˜ ÛÙËÓ TÂ¯ÓÔÏÔÁ›· Î·È ÙÈ˜ ÂÊ·ÚÌÔÁ¤˜
ÙˆÓ ÔÏ˘Ì¤ÛˆÓ Î·È ÙÔ˘ Internet.  ¢È·ÏÔÁÈÎ‹ 
Ì¿ıËÛË ·ÏÏËÏÂ›‰Ú·ÛË ÙË˜ ÙÂ¯ÓÔÏÔÁ›·˜ ÙˆÓ 

ÔÏ˘Ì¤ÛˆÓ Î·È ÙÔ˘ Internet ( ‰È·‰ÈÎÙ‡Ô˘) ÛÂ
ÂÚÈ‚¿ÏÏÔÓ WINDOWS (¶·Ú¿ı˘Ú·). 

BN-226 A°ø°H Y°EIA™ KAI ¶AI¢IKE™
A™£ENEIE™
H ÛÂÈÚ¿ ·˘Ù‹ ÙˆÓ Ì·ıËÌ¿ÙˆÓ ·ÔÛÎÔÂ›:
(·) ÛÙËÓ fiÛÔ ÙÔ ‰˘Ó·Ùfi ÏËÚ¤ÛÙÂÚË ÂÓËÌ¤ÚˆÛË
ÙˆÓ ÊÔÈÙËÙÚÈÒÓ ÛÂ ı¤Ì·Ù· ·ÁˆÁ‹˜ ˘ÁÂ›·˜ ÙˆÓ
·È‰ÈÒÓ Î·È ÙÔ˘˜ ÙÚfiÔ˘˜ ·Ó¿Ù˘ÍË˜ ˘ÁÈÂÈÓÒÓ
Û˘ÓıËÎÒÓ ˙ˆ‹˜.
(‚) ÛÙË ÁÓˆÚÈÌ›· ÌÂ ÙÈ˜ ‚·ÛÈÎ¤˜ ·È‰ÈÎ¤˜
·Ûı¤ÓÂÈÂ˜ ÒÛÙÂ Ó· Î·Ù·ÛÙÔ‡Ó ÈÎ·Ó¤˜ Ó· ÙÈ˜
ÂÓÙÔ›˙Ô˘Ó Î·È Ó· ÚÔ‚ÏËÌ·Ù›˙Ô˘Ó ÙÔ˘˜ ÁÔÓÂ›˜
fiÙ·Ó ·ÚÔ˘ÛÈ·ÛÙÔ‡Ó ÛÙ· ·È‰È¿ Ô˘ ‚Ú›ÛÎÔÓÙ·È
Î¿Ùˆ ·fi ÙËÓ Â˘ı‡ÓË ÙÔ˘˜.

BN-227 EI¢IKH EK¶AI¢EY™H
H Â·ÚÎ‹˜ ÁÓÒÛË ÙˆÓ ·ÈÙ›ˆÓ Î·È ÙˆÓ Û˘ÙˆÌ¿ÙˆÓ
ÙˆÓ ‰È·ÊfiÚˆÓ ÌÔÚÊÒÓ Î·È ‚·ıÌÒÓ ÙË˜ ÓÔËÙÈÎ‹˜
Î·ı˘ÛÙ¤ÚËÛË˜ Î·È ÙˆÓ ‰È·ÊfiÚˆÓ „˘¯ÈÎÒÓ Î·È
„˘¯ÔÛˆÌ·ÙÈÎÒÓ ‰˘ÛÎÔÏÈÒÓ ÙˆÓ ·È‰ÈÒÓ, Ë
·fiÎÙËÛË Â˘ÓÔ´ÎfiÙÂÚˆÓ ÛÙ¿ÛÂˆÓ ·¤Ó·ÙÓÈ ÙˆÓ
·ÔÎÏÈÓfiÓÙˆÓ ·È‰ÈÒÓ Î·È Ë ·Ó¿Ù˘ÍË ÙË˜
ÈÎ·ÓfiÙËÙ·˜ ÁÈ· ÂÊ·ÚÌÔÁ‹ ·fi ÙÈ˜ ÛÔ˘‰¿ÛÙÚÈÂ˜
ÙˆÓ ‰È‰·ÁÌ¿ÙˆÓ ÙË˜ „˘¯ÔÏÔÁ›·˜ ÙˆÓ ·ÔÎÏÈÓfiÓÙˆÓ
·È‰ÈÒÓ ÌÂ ÛÎÔfi ÙË ÈÔ ·ÔÙÂÏÂÛÌ·ÈÙÎ‹
·ÓÙÈÌÂÙÒÈÛË ·ÙÔÌÈÎÒÓ Î·È ÔÌ·‰ÈÎÒÓ ÂÚÈÙÒÛÂˆÓ
„˘¯ÈÎ‹˜ ·fiÎÏÈÛË˜ ÙˆÓ ·È‰ÈÒÓ.

BN-228 MOY™IKH KAI KINH™H III
H ÌÔ˘ÛÈÎ‹ Î·Ù¿ÚÙÈÛË Î·È Î·ÏÏÈ¤ÚÁÂÈ· ÙˆÓ
ÛÔ˘‰·ÛÙÚÈÒÓ, Ë ·Ó¿Ù˘ÍË ÙË˜ ÌÔ˘ÛÈÎ‹˜ ÙÔ˘˜
Â˘·ÈÛıËÛ›·˜, Ë ÁÓˆÚÈÌ›· ÌÂ ÙËÓ ·ÓÙÈÚÔÛˆÂ˘ÙÈÎ‹
ÌÔ˘ÛÈÎ‹ ·Ú·ÁˆÁ‹ Î·È Ë ÌÂÏ¤ÙË Î·Ù·ÏÏ‹ÏˆÓ
ÌÂıfi‰ˆÓ ÒÛÙÂ Ó· Á›ÓÔ˘Ó ÈÎ·Ó¤˜ Ó· ÂÎÊÚ¿˙ÔÓÙ·È
ÌÔ˘ÛÈÎ¿ Î·È Ó· ÚÔÛÊ¤ÚÔ˘Ó ÛÙ· ·È‰È¿ ÙÔ˘
ÓËÈ·ÁˆÁÂ›Ô˘ Î·È ÙˆÓ ÌÈÎÚÔÙ¤ÚˆÓ ËÏÈÎÈÒÓ ÌÔ˘ÛÈÎ‹
·ÁˆÁ‹.

BN-150/151/250/251 ¶PAKTIKH A™KH™H
™E I¢PYMATA KAI NH¶IA°ø°EIA
™ÎÔfi˜ ÙË˜ Û¯ÔÏÈÎ‹˜ ÂÌÂÈÚ›·˜ Î·È ÂÍ¿ÛÎËÛË˜
Â›Ó·È Ó· ‚ÔËı‹ÛÂÈ ÙÔ ÊÔÈÙËÙ‹/ÊÔÈÙ‹ÙÚÈ· Ó·
·Ó·Ù‡ÍÂÈ ÛÂ ÈÎ·ÓÔÔÈËÙÈÎfi ‚·ıÌfi ÙÈ˜ ·Ó·ÁÎ·›Â˜
ÈÎ·ÓfiÙËÙÂ˜, ‰ÂÍÈfiÙËÙÂ˜ Î·È ÁÓˆÚ›ÛÌ·Ù· ÙË˜
ÚÔÛˆÈÎfiÙËÙ·˜ Ô˘ ··ÈÙÂ› ÙÔ Â¿ÁÁÂÏÌ· ÙË˜
ÓËÈ·ÁˆÁÔ‡ Î·È ‚ÚÂÊÔÎfiÌÔ˘. 
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