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2 welcome

Welcome to the Philips College
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Welcome to Philips

Choosing a College of tertiary education is one of the most
important decisions of your life. By choosing the Philips
College, you stand to gain much from the rewarding
academic and extra-curricular experience that the College
provides.

The Philips programmes have proved over time to be
well-balanced, meaningful and helpful to students. These
are delivered by the College academics and by specialists
from industry who serve as visiting lecturers. In addition, the
College regularly invites professors, mostly from British
universities, to spend short periods of time at the College.

The Philips College prides itself for the quality of the
research and scholarship of its academics. Much research
has been produced and published by the College in the
recent past. In this regard the College collaborates closely
with many international universities and research institutions.

Students also benefit from the College’s rich extra-curricular
activities. The College offers a wide range of sporting, social
and other activities which have proved popular with students.

As a truly European educational institution the Philips
College operates out of modern, state-of-the-art custom-built
premises which provide a warm and educationally stimulating
environment.

We, at the Philips College, look forward to welcoming all
new students and promise to provide them with all the
needed support.

Professor Philippos Constantinou
President
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Academic Staff

The Philips academics are well-qualified and bring with them academic and
business experience.

The College staff body is currently composed of the following:

* Natsopoulos Demetrios, Ptychion (Phil.), MA (Psy) Aristotle, PhD (Psy) Reading, UK
Rector
Professor of Psychology

* Constantinides Adonis, Ptychion (History), Athens, Greece; MA (Ed.) AUB; PhD (Ed.), Durham, UK
Dean, Faculty of Law & Social Studies
Professor of Education

* Chrysostomides Eleni, BA (Hons), (Acc. & Fin.), MSc, PhD (Acc. & Fin.), Brunel, Dip CIM, UK; PgD (Ed.), Harvard, USA
Head, Accounting & Finance
Professor of Accounting & Business Finance

* Paparoditis Christiana, Diplom-Kaufmann, Dr. rer pol (Bus. Adm.), Freie Universitit, Berlin, Germany
Head, Computing & Information Systems
Associate Professor of Information Technology

* Shiakallis Constantina, BA (Hons), (Acc. & Fin.), MSc (Fin.), Brunel, PhD (Acc. & Fin.), Manchester, UK
Head, Business & Management Studies
Professor of Accounting & Financial Management

* Tahmazian Vera, BA (Acc. & Fin.), Philips, Cyprus; MSc (Acc. & Fin.), Stirling, UK
Course Leader, Accounting & Finance
Senior Lecturer in Accountancy (Visiting)

* Petrakis Emmanuel, Ptychion (Mech. Eng.) MA (Econ.) Athens, PhD (Econ.), California, USA
Professor of Economics (Visiting)

* Kouretas Georgios, Ptychion (Econ.) Piraeus, Greece; MA (Econ.) Notre Dame, MA (Econ.), Wayne State,
USA; PhD (Econ.), Birmingham,
Professor of International Finance (Visiting)

* Peleties Philippos, BE, MSEE, (E. Eng.), PhD (Electronics), Purdue, Indiana, USA
Associate Professor of Computer Science (Visiting)

* Prodromou Georgios, Ptychion (Clas. Stud.), Athens, Greece; MSc., (Cur. Dev.), Albany, USA
Associate Professor of Education



* Lambides Demetris, Barrister-at-Law, UK
Senior Lecturer in Law

* Demetriou Z. Demetrios, BSc (Chem.) Univ. North London, Master Herbalist Diploma, Australia
M. Phil (Inorg & Ind. Chem), City Univ. Ph.D (Chem. Physics), Univ. London, UK
Lecturer in Chemistry and Chemical Physics.

* Kazandjian Avo, BA (Bus. Stud.), Philips, Cyprus; MBA, Stirling, UK
Lecturer in Business Studies

* Kyriacou Michael, Dip Teacher’s Training College, Cyprus, Ptychion (Ed.), Univ. of Thessalias, Greece
Lecturer in Greek

* Pavlou Pavlos, BA (Bus. Stud.) Philips, Cyprus, FAIA, UK; MCPA, Cyprus
Lecturer in Accounting & Finance

* Televantos Anastasios, BSc (Biochem.) London, MA (Theology) Durham, PhD cand. (Theology) Aristotelion, Greece
Lecturer in Biochemistry (Visiting)

* Constantinou Soteris, BSc (Comp.Sc.) Univ. Leceister, MSc (MIT) Univ. Nottingham, U.K.
Lecturer in Computer Science

« Constantinou Despina, BA (English), Univ. Nicosia, MA (Appl. Linguistics) Univ. Bedfordshire, U.K.
Lecturer in English

* Moushi Areti, BSc (Med.Micr.), Leeds, MSc (Clin.Bioch.), West England, PhD, Med. Gen., CING, Cyprus
Lecturer in Biochemistry & Biological Studies
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The Founding of the College

The Philips College is a private, non-sectarian, independent,
international institution which offers both undergraduate and
graduate programmes of study,The College aims to meet the
needs of young men and women preparing for careers in industry,
commerce, the professions and the public service. The language
of instruction at the Philips College is English, except in Pre-
primary Education and Infant Child Care Studies which are

taught in Greek.

Early in 1978 the founders of the Philips
College, cognizant of the needs of tertiary
education in Cyprus, decided to embark on
an ambitious plan to further its cause.

The founders envisioned an institution which
would achieve the highest possible standards
of education. The founders operated in line
with the following statement:

"The College will be founded on
the principle of providing the
highest possible quality education
in Cyprus aiming to help those
seeking further educational
opportunities to meet their
potential"

The College’s current mission statement
reads as follows:

"To provide the highest possible
quality education in Cyprus based
on the principles set out by the
broader European educational
and academic fraternity "

The College has established itself as an
integral and respected part of the
broader Cyprus community. Since its
founding the College has enjoyed respect
from the community and reciprocated
by responding positively and
constructively.

The College and its
Objectives

The Philips College aims to provide
educational services to the people of
Cyprus and the international community,
and is committed to helping students
achieve their potential.

The educational tasks
of the Philips College
are threefold:

e to provide students with the
requisite analytical skills within the
fields of existing knowledge;

e to help students apply knowledge to
practical situations in a meaningful
and tangible way.

to engender in students positive
attitudes.

The College strives to meet its goals by
providing students with a balanced
education combined with specialised
training in the fields of Business and
Management Studies, Information
Technology, Accounting and Finance,
Public Relations, Law, Social Studies,
Education, Nursing and European
Languages.

The College has always
strived to excel:

® in teaching and research

e in the application of knowledge to
solving practical community
problems.

The curricula of the College recognise
the need to provide students with a
meaningful education that can help
students act constructive roles in
society. The College places emphasis on
the moral and spiritual context of
education and structures its programmes
in a way that can help students
understand better these issues. The
overall educational culture of the
College is one which supports learning
and encourages students to commit
themselves to life-long learning.



The College believes in creating a
climate which fosters learning. The
College's commitment is not limited to
providing educational opportunities for
the young; this extends to helping the

Organisation & Operation of the College

The structure and hierarchy of the College follows the provisions of the relevant law.

working professionals as well.

The College is committed

students, faculty and administrative staff, most effective methods and
alumni and other members of society programmes of study.
in their development and growth.

In striving to meet its commitments,
to assisting the College is dedicated to applying the

The formal structure of positions and committees of the College appears in the organisation
chart which follows:

Council of Management

| Academic Committee

Rector I ------------------------------ .E
Administrative § D Regy | I _E
Committee I """ N I eputy Rector '
E | Faculty Deans N __ .. 1:
Disciplinary E E
Committee Tt '
Director of | Departmental Heads S

Administration &

Finance

| Academic Staff

Student
Affairs

Admissions I Bursar I Library I MIS I

Services Management

Public Relations I

Technical Human Resources I
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Control & Operation of the College

THE COUNCIL OF
MANAGEMENT

The Council of Management
is the supreme body of the
College. This body consists of
at least five members
appointed by the owning
organisation every three
years, during the first week of
September. The Council of
Management is vested with
the responsibility of managing
the College efficiently in
accordance with the Law of
Tertiary Education 67(1)96-
2004. It oversees the viability
of the College and meets at
least four times a semester.
The Council elects a
Chairperson and a Secretary
amongst its members.

OPERATION OF THE
COLLEGE

The College is managed by five
main bodies, the membership of
which is reviewed annually. These
bodies which are vested with the
responsibility of the operation of
the College are:

¢ The College Advisory Council
¢ The College Council

e The Academic Committee
¢ The Administrative Committee
e The Disciplinary Committee

* The College Advisory
Council

The College Advisory Council
consists of at least seven members
from industry, academia and the
professions. Members are invited
by the Council of Management to
offer advice relating to the general
direction of the College, policy
formulation and achievement of
the College's objectives. The
College Advisory Council is
chaired by the President of the
Council of Management, and
meets at least once a year.

* The College Council

The College Council is an advisory
body and consists of:

e two members of the Academic
Staff appointed by the faculty;

e two students appointed by the
Students' Association;

® one member appointed by the
"Friends of the Philips College
Association";

e at least one member of the
Council of Management
appointed by the owning
organisation.

The College Council advises the
Rector and makes
recommendations on issues
relating to courses of study,
matriculation, assessment and
graduation, operating regulations
and any other matters which are
referred to the Council by the
Rector. The Council meets under

the Chairmanship of the Rector of
the College at least three times a
year.




The Academic Committee

The Academic Committee deals with
all academic matters relating to
academic standards, student
matriculation and graduation and any
other matters which are referred to the
Committee by the Rector.

The Academic Committee deals mainly

with the following:

e courses of study

e admission requirements and student
standing

e teaching methods

® examination procedures and
regulations

e methods of assessment
e graduation requirements

® requirements for the awarding of
diplomas and certificates

e conditions for granting scholarships
and prizes

® questions relating to student
extracurricular activities

e student counselling
e curriculum issues
e staff development

e academic development

The Committee consists of the Rector,
or in his absence the Deputy Rector,
the Heads of Department, two
members of the Academic Staff

appointed by the faculty and two
student members appointed by the
Students' Association. The Committee

convenes at least twice a semester
under the chairmanship of the Rector.

The Administrative
Committee

The Administrative Committee deals
with all issues relating to the smooth
operation of the College.

The Administrative Committee deals

mainly with the following:

e student welfare

® sports

® excursions

® societies

e cultural activities

e academic calendar

® prospectuses

e student guide

e student journal

e use of premises

e use of parking

e use of library

e use of computers

e use of office equipment
e student accommodation
e academic dress

e safety and security

e student information

The Administrative Committee consists
of the Rector, or in his absence the
Deputy Rector, and another member
of staff appointed by the Council of
Management, two representatives of
the Academic Staff and the President of
the Students' Association. The
Committee is chaired by the Rector
and meets at least three times a
semester.

The Disciplinary Committee

The Disciplinary Committee deals with
all issues of student discipline.

The Disciplinary Committee consists of
the chairperson and another member
of staff appointed by the Council of
Management; two members appointed
by the Academic Staff and one student
member appointed by the Students'
Association.

The Committee elects a Chairperson
and a Secretary from amongst its
members.
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Faculty

ECONOMICS
AND

MANAGEMENT

INFORMATICS

AND

TELECOMMUNICATIONS

LANGUAGES
AND

COMMUNICATION

LAW AND

SOCIAL STUDIES

Department
ACCOUNTING & FINANCE
BUSINESS STUDIES
HEALTH SERVICES MANAGEMENT

REAL ESTATE MANAGEMENT

COMPUTER STUDIES

INFORMATION TECHNOLOGY

OFFICE COMMUNICATION
AND LANGUAGES

TOURISM AND LANGUAGES

PUBLIC RELATIONS

EDUCATION
LAW

PSYCHOLOGY

Diploma

* Diploma in Accounting & Finance
* Diploma in Financial Markets
& Security Analysis

* Diploma in Business Studies

* Postgraduate Diploma
in Health Services Management

¢ Higher Diploma
in Estate Management

* Higher Diploma in Computer Studies

* Diploma in Information Technology

* Higher Diploma in Office
Communication & Languages

* Higher Diploma in Tourism
& Languages

* Diploma in Public Relations

* Higher Diploma in Primary Education
* Diploma in Infant & Child Care
* Postgraduate Diploma in Education

¢ Certificate in Law

* Higher Diploma in Psychology

* Diploma in Psychology

* Higher Diploma in Psychology
& Sociology



Facuity

ECONOMICS
AND
MANAGEMENT

LANGUAGES
AND
COMMUNICATION

LAW AND

SOCIAL STUDIES

Department

ACCOUNTING & FINANCE

BUSINESS STUDIES

CORPORATE ADMINISTRATION

REAL ESTATE MANAGEMENT

INFORMATION SYSTEMS
ENGINEERING

INFORMATION TECHNOLOGY

MULTIMEDIA & INTERNET
COMPUTING

EUROPEAN LANGUAGES

JOURNALISM

PUBLIC RELATIONS

EDUCATION

LAW
NURSING

PSYCHOLOGY

Degree

* BA in Accounting & Finance
¢ MSc in Corporate Finance &
Corporate Governance

* BA in Business Studies
* Master in Business Administration (MBA)

* BSc in Corporate Administration

¢ BSc in Real Estate Management

* BSc in Information
Systems Engineering

* BSc in Information Technology

* BSc in Multimedia
& Internet Computing

* BA in European Languages
* BA in Journalism

* BA in Public Relations

* BA in Primary Education
* BA in Pre-primary Education
¢ MA in Education

°LLB
¢ BSc in Nursing

* BSc in Psychology



FACULTIES & DEPARTMENTS

The College consists of four faculties:

The Faculty of Economics & Management
with four departments:

- Accounting and Finance

- Business Studies

- Corporate Administration

- Real Estate Management
The Faculty of Informatics &
Telecommunications with three
departments:

- Information Technology

- Information Systems Engineering

- Multimedia and Internet Computing
The Faculty of Languages &
Communication with three departments:

- European Languages

- Journalism

- Public Relations
The Faculty of Law & Social Studies with
five departments:

- Education

- Law

- Nursing

- Psychology

The tables on pages 14 and 15 lists the
departments and the degrees they offer.




List of Courses

The Philips College is a dynamic institution offering exciting programmes at
post-graduate, degree, diploma and certificate level.

The following programmes of study have been accredited by the Accreditation Council of Cyprus for a period of four years.

() Accounting and Finance (4 years, Bachelor of Arts)
(2) Business Studies (4 years, Bachelor of Arts)
(3) Public Relations (4 years, Bachelor of Arts)

1) Accounting and Finance (2 years, Diploma)

) Business Administration (2 years, Master in Business Administration)

) Business Studies (2 years, plus Optional Foundation Year, Diploma)

) Corporate Finance & Corporate Governance (12 months, Master of Science)

) Corporate Administration (4 years, Bachelor of Science)

2
3
4
b
6) Exmaideuon (18 priveg, Mdotep), Education (18 months, Master)
7) European Languages (4 years, Bachelor of Arts)

8) Financial Markets and Security Analysis (2 years, Diploma)

9) Health Service Management (3 years, Higher Diploma)

10) Computer Studies (3 years, Higher Diploma)

I'1) Estate Management (3 years, Higher Diploma)

12) Information Technology (4 years, Bachelor of Science)

13) Information Technology (2 years, Diploma)

14) Law (4 years, Bachelor of Laws)

16) NnmoBpegokopia (Aimwpa, 2 xpdvia), Infant & Child Care (2 years, Diploma)
17) Nursing (4 years, Bachelor of Science)

18) Nnmaywyikég Xmoudég (4 £tn, Mrtuxio), Pre-primary Education (4 years, Bachelor of Arts)

(

(

(

(

(

(

(

(

(

(

(

(

(

(

(15) Law (I year, Certificate)
(

(

(

(19) Pre-primary and Primary Education (3 years, Higher Diploma)
(20) Information Systems Engineering (4 years, Bachelor of Science)
(21) Journalism (4 years, Bachelor of Arts)

(22) Multimedia and Internet Computing (4 years, Bachelor of Science)
(23) Primary Education (4 years, Bachelor of Arts)

(24) Psychology (4 years, Bachelor of Arts)

(25) Psychology & Sociology (3 years, Higher Diploma)

(26) Psychological Studies ( 2 years, Diploma)

(27) Public Relations (2 years, Diploma)

(28) Real Estate Management (4 years, Bachelor of Science)

(29) Tourism & Language (3 years, Higher Diploma)

(

30) Office Communication & Languages (3 years, Higher Diploma)

The following programmes of study are registered with the Ministry of Education and Culture, but not yet submitted for accreditation
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Awards & Learning

LIST OF AWARDS

Lectures
The College grants the following
awards:

® Honours Degree
e Ordinary Degree
e Higher Diploma

* Diploma Seminars

e Certificate

Tutorials

TEACHING-LEARNING
METHODS

The primary teaching modes are
the following:

® lectures

Case Studies

® seminars
e tutorials

Projects
e case studies

® projects

Methods

provide a common background for all those taking a
course. Lecturers offer their interpretation of various
aspects of the subject area and attempt to stimulate
student interest and guide further readings. Lectures are
supplemented by seminars or tutorials in which students
prepare and read papers for consideration and discussion
in small groups.

offer the opportunity for discussion, debate and
presentation of papers relating to issues raised in the
lectures. Seminars offer students the opportunity to
interact and discuss their study interests.

aim to supplement lectures. These provide students with
the opportunity to discuss individually and in greater depth
issues arising from lectures. Particular importance is
attached to attendance and participation in tutorials.

offer students the opportunity to strengthen their
analytical and problem-solving skills and provide practice
in decision-making, implementing solutions and influencing
people to accept proposed courses of action.

constitute an important element of the programme
providing an opportunity for students to bring together
acquired skills and knowledge. Through projects students
gain experience in researching issues and compiling studies
of a practical nature.

During vacations students are expected to continue their academic
study and extensive reading or, where appropriate, to gain
appropriate professional experience.



GRADUATION
REQUIREMENTS

Master Degree

On graduation, each candidate for a
Masters Degree must have:

e completed successfully all the
prescribed course work of the
examination syllabus;

e achieved the minimum required
credits of prescribed course work
by completing successfully all the
core, specialisation and elective
subjects, as required by each
programme of study. As a general
rule, all students must successfully
complete a minimum of 90 European
credit units (ECTS*¥).

FOUR - YEAR PROGRAMME

Bachelor Degree

On graduation, candidates for an
Honours Degree must have:

e completed successfully all the
prescribed course work of the
examination syllabus;

® achieved the minimum required
credits of prescribed course work
by completing successfully all the
core, specialisation and elective
subjects, as required by each
programme of studies.

As a general rule, all students must
successfully complete a minimum of
240 ECTS.

e secureda G. P. A. of at least 2.00 on
courses taken successfully during
semesters 5 to 8.

A candidate who has fulfilled the
requirements of the prescribed scheme
of study and has satisfied the examiners
will be eligible for the conferment of the
Bachelors Degree with Honours in one
of the following classes on the basis of
his Grade Point Average (G.P.A.)*.

3,60 to 4,00 :
3,00 to 3,59 :

First Class

Second Class,

I st Division
2,60 to 2, 99: Second Class,

2nd Division
2,00 to 2,59 : Third Class

Candidates for First Class Honours
Degree must secure a G.P.A. of at least
3.60 with no resit or retake on any
subject in each semester.

Ordinary Degree

Candidates not deemed by the
examiners to have attained the standard
required for the conferment of an
Honours Degree, may be eligible for the
conferment of an Ordinary Degree
provided they:

e complete successfully all the
prescribed course work of the
examination syllabus;

® achieve a minimum of 240 ECTS of
prescribed courses;

* A student's Grade Point Average (G.P.A) is determined by dividing the total number
of quality points earned by the total number of credits taken.
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European Credit Transfer
System (ECTS)

The programme of studies is based on
credit units (ECTS).

ECTS is based on the principles that 60
credits are approximately equal to the
workload of a full-time student during
one academic year. Although there is no
direct correspondence between ECTS
and one contact hour, an approximate
ratio of 2:1 initially applied to instigate
the validation process.

THREE - YEAR PROGRAMME

Higher Diploma

On graduation, candidates for a Higher
Diploma must have:

e completed successfully all the
prescribed course work of the
examination syllabus;

e achieved the minimum required
credits of prescribed course work
as required by each programme
of studies. As a general rule, all
students must successfully complete
a minimum of 180 ECTS.

TWO - YEAR PROGRAMME

Diploma

On graduation, candidates for

the Diploma must have:

e completed successfully all the
prescribed course work of the
examination syllabus;

e achieved a minimum of 120 ECTS.

ONE - YEAR PROGRAMME

Certificate

On graduation, candidates for the
Certificate must have:

completed successfully all the
prescribed course work of the
examination syllabus;

¢ achieved a minimum of 60 ECTS
of prescribed courses.

SOCRATES / ERASMUS
PROGRAMME

The Philips College participates in the
Socrates/Erasmus Programme, which
among aother achtivities, promotes
European Union student exchanges.
It also impliments the rues set by the
European Credit Transfer and

Accumulation Systems (ECTS), which
allows the mutual recognition of the

programmes of study involved.




Premises

The College is privileged with regard to its location in Nicosia,
the capital of Cyprus. Situated on the periphery of the centre
of Nicosia, in the suburb of Acropolis, the College stands on

premises facing the Acropolis Park.

The College operates
from well-designed,
state-of-the-

art, custom-built
premises which meet
all the educational
requirements of a
modern College. The
internal environment of
the College is conducive
to learning. The
buildings,
complemented by
well-designed gardens
and sports grounds,
provide students with
the opportunity to relax
and play. Sufficient
parking space is also
available for students,
staff and visitors.
Buildings are climatically
controlled thus creating
a pleasant environment
for students and staff
to work in. Modern
safety and security
systems protect people
and property.

aRagtesa
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Library Facilities
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Library Facilities

The Philips College Library plays an
active and progressive role in the
educational endeavour of the College and
strengthens the foundations of its
academic programmes.

To achieve this goal, constant attention
is given to the continuing development
and growth of the three core elements
of the Philips Library: the library
collection, physical facilities and staff. The
collection supports the curriculum

(M
=TT

offerings of the College and provides
enough depth for the research and study
needs of students and faculty and with
enough scope to stimulate the free
pursuit of their individual interests.

e Library policies are set by a
sub-committee of the academic
committee.

e The Library as a living entity is
responsive to the needs of students and

staff and is attuned to new developments

in the publishing industry.

¢ The building provides enough space
and varied facilities to create the proper
learning environment.

e The Philips College Library contains
a satisfactory number of volumes of
books and periodicals and many other
documents. The library receives many
periodicals and serial titles per year. In
addition, numerous titles in software,
including many software programmes,
are kept in the library.

e A traditional reference service is
available during library hours. This
service is enriched by a
computer-assisted reference facility
which provides access to the library
databases in other international and local
institutions of higher learning and
research.

® The library is about to inaugurate
interlibrary loan services and other
cooperative borrowing facilities and
privileges.

e Library support facilities include
personal computers, photocopiers and
telephones.
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Information Technology Facilities

The philosophy of the
College as regards to
Information Technology
reads as follows:

"In the area of Information
Technology the College is
committed to providing the
best available resources to
enable students to develop
their theoretical and
practical skills. The College
will provide a
comprehensive information
technology service to all
students and staff to
support the College's
teaching, research and
administration."

Information Technology plays an
important part in all aspects of the
College's day today activities: in
teaching, research and administration.
All the departments of the College use
a wide range of up-to-date computing
facilities including video conferencing
for teleteaching purposes in
multimedia lecture room.

The Philips College
Information Technology
Centre

The Philips College Information
Technology Centre provides services
to all College students and develops

and maintains programmes for a wide
range of applications. The Informaton
Technology personnel provide training,
information, advice and assistance to
users on campus.

The Information Technology Centre
(ITC) provides interactive computing
through visual display terminals and
colour video cameras with audio video
conference software. Other facilities
are also available in the centre which
is well-equipped with modern
computers, LCD's and overhead
projectors. All facilities are upgraded
and enhanced to coincide with
technological advances and teaching
demands.
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INFORMATION
TECHNOLOGY CENTRE

The main Information Technology

Centre includes: a Web Server, a
DNS Server; a Proxy Server; a Mail
Server; and a Firewall Server running
Linux operating System which are
connected to a CISCO router.

All College PCs are connected via a
Wireless Network to the above
system based on a VLAN structure
for purposes of better security (labs
and library, faculty and administration
offices). Fast access to the Internet is
provided using an ADSL modem. An
additional Web Server running
Microsoft IIS hosts the Philips
College’s Web site.

Students working in the labs have
access to laser printers and scanners.
All PCs include Microsoft XP
operating system and Microsoft
Office Suite. Students also have
access to the latest software
applications, tools and programming
languages such as, Word, Excel,
Access, Powerpoint, Pascal, C/C++,
Java, etc.




Admission
Requirements

Admission to undergraduate
courses requires:

- successful completion of |12 years of
schooling, and in addition, evidence that
the applicant is competent in written
and spoken English

or
- a General Certificate of Education
with a pass mark in five subjects,
including two subjects at Advanced Level
and Ordinary Level passes in
Mathematics and English Language or
an equivalent qualification;

or
- a General Certificate of Education
with a pass mark in four subjects,
including three subjects at Advanced
Level and an Ordinary Level pass English
Language or an equivalent qualification;

or
- successful completion of the Philips
College foundation programme;

or
- graduation from an approved course
in an accredited secondary school with
an overall average of at least 80% and,
in addition, evidence that the applicant
is competent in written and spoken
English;

or
- graduation from an approved course
in an accredited secondary school, and,
where necessary (at the discretion of
the Head of the Department), and pass
mark in the entrance examinations of
the College in Mathematics and the
English Language

Admission to post graduate courses
requires :

- a good honours degree or equivalent
from a recognised University or College
or

- a completed professional qualification
obtained by examination and considered
to be equivalent to a degree.

PROFICIENCY IN THE ENGLISH
LANGUAGE

Applicants whose first language is not
English and who do not have a degree or
equivalent qualification taught and
examined in English must provide evidence
of their competence in written and spoken
language. Students below this standard can
be provided with individually designed
English Language courses at the College
and must achieve the required test scores
prior to registration for podtgraduate
courses.

TRANSFER STUDENTS

Students who have followed part of a
university course elsewhere and wish to
transfer to a degree course at the Philips
College must submit an application and
supporting documents, un offiicial transcript
of their previous record and if deemed
necessary the examination syllabus of the
institution from which transfer is being
requested to the Admissions Office/Head
of Department.

Grades in courses accepted for transfer
credit are not counted in the computation
of the quality point average.

In order to be considered for tranafer a
student must :

® show satisfactory progress in his present
course;

® satisfy the admission requirements of
his proposed new course; and

® meet any conditions required by the
Head of the Department or his nominee.

ADVANCED STANDING

A student may be considered by the
relevant Heads of Department for entry
with advanced standing provided he meets
any one of the following requirments:

(i) Transfer from one course of Philips
to another

® has completed successfully any course
at the Philips College.

® holds the Associate Degree or Diploma
of the Philips College.

It is understood that students holding these
qualifications are entitled to join the Philips
BA/BSc degree programmes and are
exempted from at least 120 ECTS provided
the programme to which they wish to
transfer falls within the same discipline as
the Associate Degree/Diploma which the
students hold.

In cases where students wish to register
on a different discipline from the one in
which they hold an Associate
Degree/Diploma the exceptions are
granted on a subject for subject basis;

® at the discretion of the relevant Heads
of Department, but not later than the
end of the second semester, students
may be allowed to transferfrom one
undergaraduate course to another

(ii) Transfer from other institutions

® has completed at other acredited
institutions of higher learning courses,
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of similar standard to those offere at
Philips;

® holds an approved degree (BA,BSc etc.)
or equivalent professional qualificaion;

® holds a Higher National Diploma (HND)
or equivalent professional qualificaion.

RE-ADMISSION OF FORMER
STUDENTS

A student who previously attended the
Philips College and interrupted his
studies for a semester or longer for
reasons other than academic or
disciplinary may reactivate his file by
contacting the Admissions Office in
writing.

A student who was suspended on
scholastic or disciplinary grounds during
an earlier enrolment at the College may
seek reinstatement after the period of
interruption lapses. The period of
interruption is determined by the
appropriate committees. Reinstatement
requires the approval of the Academic
or Disciplinary Committee of the
College as the case may be.

A student who, upon the
recommendation of the Disciplinary
Committee, is dismissed from the
College is not entitled to apply for
readmission. It is advisable for former
students to initiate the readmission
process with the Office of Admissions
well in advance of the semester in which
they wish to return. This permits

students to complete any special

requirements which may be imposed
upon them.

APPLICATION PROCEDURES

Applications for admission must be
made using the appropriate application
form obtainable from the Admissions
Office, The Philips College, Nicosia,
Cyprus.

Home Students

Home students must file the following
documents with the Admissions Office.

e a completed application form;

e official secondary school transcript,
external examination certificates and
where applicable, an approved
English language qualification, and if
deemed necessary, Philips College
entrance examination scores.

International Students

The Philips College welcomes
applications from overseas students.

The following are required:

e completed application form;

e official transcript of secondary school
grades and where applicable an
approved English language
qualification;

e character reference from police
(original)

e photcopies of front page of passport
who know the applicant well as a
person and/or as student;

® a bank declaration stating that the
applicant can meet his financial
obligation.



Closing Date for registration Students
choosing to follow the Foundation
Programme or audit a course are also
required to submit a completed application
form.

The closing date for receipt of completed
application forms from overseas students
is the 10th of September for the Autumn
semester and the 10th of January for the
Spring semester.

Prospective students should apply well in
advance of the closing date.

Applications from home students will be
accepted until the 10th October for the
Autumn semester and the 10th February
for the Spring semester.

Last date to drop a course is the |5th
of October for the Autumn semester and
the 25th of February for the Spring
semester.

Auditors (Listeners)

Auditors are admitted to certain courses
on payment of the stipulated auditor's fee
and after obtaining the permission of the
Head in charge of the course and the
Registrar. The College does not recognise
auditors as students.

Selection

Candidates are assessed and selected
for places on the basis of one, or a

combination, of the following criteria:

e educational qualifications only;

¢ educational qualifications and
success in the entrance
examinations of the College;

e educational qualifications and
sussessful interview.

Special tests may be administered at the
interview stage in order to assess a
student's academic suitability. Because
of the high demand for places, not all
applicants possessing the minimum entry
requirements are guaranteed a place at
the College.

Following the assessment and selection
procedure, places are offered and
"reserved" lists formed.

All candidates are notified of their
success, or otherwise, and of any special
enrolment arrangements.
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Matriculation & Registration

Matriculation is the formal Students shall not be permitted to All test scores are then screened by a

act of acceptance to register for a new semester or session  panel. Appropria?e programmes are then
membership of the College if they are in debt to the College and drawn up to .aSSISt students in light of

of a person admitted to the have not made alternative arrangements  the observations made by the panel.

. acceptable to the College. .
College. Persons admitted 10 The registration of a student shall be Withdrawal

the College must sign a cancelled if, by the end of the A student who finds it necessary to
declaration stating their calendar month following the month withdraw from the Philips College is
obligation to observe the
regulations of the College and
to comply with such other
rules as the College may
issue from time to time. This
declaration should be signed
before matriculation.

Students cease to be matriculated at the
College when they:

— notify the College in writing of their
intention to withdraw from the College,
or in the absence of such notification,
are deemed by the College to have

withdrawn;
or i i i i required to consult with the Head of
_ are required by the College to in which the sthient is due to regls.ter, q i
. . . s he has not provided the College with Department. The date of withdrawal
discontinue their studies; . . . f he Coll dth | "NC"
or satisfactory evidence that any remaining rom the College and the symbo
42D Diol fees applicable to the semester will (no credit) for each course are recorded
~ are granted a Degree, Liploma or subsequently be paid in full. on the student's transcript of record.
other academic distinction by the Students who withdraw from the
College. Placement Tests College without first consulting the
The registration of students, admitted  Aj| new students are required to take Head of Department will not be granted
to programmes of study leading to a standardised placement tests. These are  honourable dismissal.

Degree, Diploma, Certificate, or other  aqministered by the College during the
academic qualification shall take place on  grientation week and aim to assess each
such dates and in such manner as may  student's potential. These tests measure
be specified by the College. quantitative and verbal aptitudes.



Tuition Fees

The College receives no
direct support from any
governmental body. It
therefore relies entirely on
tuition fees for its income.
and financial viability. Fees
are calculated on the basis
of the real economic costs of
study. Consequently the
College authorities must be
satisfied that a student's fees
will be met throughout the
duration of his programme of
studies at the Philips College.

Prospective students are informed of tuition
fee requirements before registration.
Although tuition fees are well publicised
every effort is made to make students
aware of the College's policy regarding
tuition.

All tuition fees should be paid by the
deadlines set in the College prospectus.

A student is not officially registered until
payment is made in full. Unless all financial
obligations to the College have been
satisfied, a student cannot register, graduate
or have a transcript issued. Students facing
unexpected financial problems may apply
in writing to the College for an extension
of payment which will consider each case
on its merits. Filling in an application does
not imply automatic deferment.

FULL-TIME STUDENTS

The tuition fees for the academic year 2019-2020 for home students
and overseas students have been fixed as follows:

Accounting & Finance (4 years, Bachelor of Arts)

Accounting & Finance (2 years, Diploma)

Business Studies (4 years, Bachelor of Arts)

Business Studies (2 years plus Optional Foundation Year, Diploma)
Corporate Administration (4 years, Bachelor of Science)
European Languages (4 years, Bachelor of Arts)

Information System Engineering (4 years, Bachelor of Science)
Journalism (4 years, Bachelor of Arts)

Information Technology (4 years, Bachelor of Science)
Information Technology (2 years, Diploma)

Law (4 years, Bachelor of Laws)

Law (| years, Certificate)

Multimedia & Internet Computing (4 years, Bachelor of Science)
Preprimary & Primary Education (3 years, Higher Diploma)
Primary Education (4 years, Bachelor of Arts)

Public Relations (4 years, Bachelor of Arts)

Public Relations (2 years, Diploma)

Psychology (4 years, Bachelor of Arts)

Psychology & Sociology (3 years, Higher Diploma)
Psychological studies (2 years, Diploma)

Business Administration (2 years MBA)

Corporate Finance & Corporate Governance (|2 months, Master of Science)
Education (18 months, Master}), annually

Education (18 months, Postgraduate Diploma), annually
Health Services Management (18 months, Postgraduate Diploma)
Computer Studies (3 years, Higher Diploma}

Real Estate Management (4 years, Bachelor of Science)

Estate Management (3 years, Higher Diploma)

Nursing (4 years, Bachelor of Science)

Office communication & Languages (3 years, Higher Diploma)
Tourism Languages (3 years, Higher Diploma)

Financial Markets & Security Analysis (2 years, Diploma)
Pre-Primary Education (4 years, Bachelor of Arts)

Infant & Child Care (2 years, Diploma)

Foundation-Intensive English

Registration Fees

Late enrolment fees

Student’s subscription fees

Transcript fees per copy

Re-entry fees for examination per semester per year

Appeal fees

For students taking the course of Information Technology an additional annual fee of €171

will be payable to cover incidental expenses
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Tuition fees are normally payable at the
beginning of each semester. It is the
general policy of the College not to
refund tuition fees. In exceptional
cases of compassion, for example
debilitating illness, the College agrees to
refund part or all of the tuition fees after
careful consideration of evidence.

Any student may be suspended from the
College fifteen days after receiving official
notice of failure to discharge his usual
financial obligations.

No student shall be permitted to sit for
final examinations, or to register for a
new semester, until all outstanding
financial obligations have been met.

PART - TIME STUDENTS
Tuition fees for part-time students have
been fixed at €598 per subject for
undergraduate studies and €768 per
subject for postgraduate studies.

AUDITORS

Auditors are admitted to certain courses
on payment of €513 per subject.

SCHOLARSHIPS

The College maintains a scholarship
programme. Details of the programme
appear below.

Students already at Philips College

— Number of scholarships offered.
2 per academic programme

— Amount: Each scholarship is €855
per year

— Duration: One year

— Criteria: Academic Excellence

— Selection:
Students are eligible to compete for a
scholarship refund. A panel evaluates
all eligible candidates and selects on the
basis of scores for the year and

supporting documents.
Applicants from Secondary Schools
— Number of scholarships offered:
2 per academic programme

— Amount: 30% refund of the
Ist year’s tuition fees

— Duration: One year

- Criteria:
All students with minimum Apolytirion
score 18/20 or at least two GCE “A”
levels excluding Modern Greek.

PRIZES

The College may award prizes at the
end of each academic year, to those
students who obtain outstanding
academic results or who are adjudged
to have made profound progress during
the year.

Full time students who make some
outstanding contribution to Clubs and
Societies of the College are eligible for
Special College Awards.

COUNSELLING SERVICE

The College Counselling Service wals
established some years ago aiming
to provide counselling to students
of the Philips College.

The Counselling Service is a confidential
service and addresses a variety of
problems which students bring to
Counsellors. These may include
academic, social and emotional concerns.
Counselling need not be all
problem-centred though; it can also
involve exploring ways of building on
strengths and reaching one's potential.

Counsellors are also available for group
sessions and workshops which focus on
developing particular skills. Counsellors
are happy to arrange workshops at the
request of particular groups: for
example, mature students, women
students etc.

SERVICES FOR IN.DUSTRY

The College offer specialized short
courses for industry, "in house" courses
for individual organisations and
consulting services.

The College offered post-graduate
sandwich courses in Business
Administration (Marketing, Finance and
Production) on behalf of the Cyprus
Human Resource Development
Authority. On completion of the course
students are awarded the Philips College
Certificate of Achievement in addition
to the Certificate issued by the Human
Resource Development Authority of
Cyprus.

Enquiries on these issues may be made
to the College Industrial Projects
Service.



Students’ rights,
privileges & expectations

RESIDENCE REQUIREMENTS

The College requires that each candidate
for the BA or BSc Honours Degree
complete a minimum of 60 ECTS in
residence.

INTELLECTUAL VALUES

The College is committed to the value
of intellectual debate and diversity of
opinion. In line with the above the
College encourages students to practise
good citizenship and to exercise their
rights as citizens of a democratic
country.

The College believes that students
should be encouraged to learn, inquire
about the truth and carry out their
scholastic work within an atmosphere
of freedom.

DISCIPLINE AND
RESPONSIBILITY

It is accepted that such rights are subject
to the limitations and obligations
necessary for the orderly operation of
the College. In this regard, the College
encourages students to respect the
rights of others, to behave with
academic and personal integrity and to
adhere to the laws and regulations of
the College.

Students should know that the rules of
conduct are humanely enforced to help
students, who have voluntarily joined
the College, to work in an orderly
fashion. All students are required at all
times during their period of study to
exercise good behaviour and to observe
all regulations which may be issued by
the College from time to time. Students
are held responsible for apprising
themselves of all rules, regulations and
policies which affect them.

The College is genuinely concerned
about the intellectual, spiritual and
ethical well-being of its students.

To guide them, the College publishes in
its handbook the rules of student
conduct thus allowing the College to
function in an orderly manner.

The College provides the necessary
venues for students to participate in the
process of managing the College.
Central to this process is student
participation in the Administrative,
Disciplinary and Academic Committees.
Students are encouraged to submit
suggestions and recommendations for
changes in policy through the relevant
committees and their own Students'

Association.




It is the responsibility of the student to
make sure that he meets the required
academic standards and that he removes
any academic deficiency as quickly as
possible. Students who encounter
difficulty should confer with their
Department Head and Adviser without
delay.

TUTORIAL SUPPORT

The College places importance on
student-staff contact outside the normal
teaching relationship. In this regard, the
College assigns to each student an
Adviser. A student can contact his
Adviser for assistance on academic and
other general matters.

The College assigns the same Adviser
to students of the same class. The
Adviser is accessible to students to
discuss overall performance. After
informing the College management,

the Adviser may communicate with the
parents of students if he deems this to

The Adviser submits to the Head of the
Department, at regular intervals,
progress reports on students he

f—

advises, including notes on particular
areas such as learning problems and
absences.

CAREER GUIDANCE

The College provides students with a
special career guidance service to help
them take career decisions. The College
relies on the student Advisers to remain
informed on career options and to be
able to discuss with students their
concerns and provide advice as
appropriate. When needed the College
commissions the services of external
organisations to advise students on job
search and strategies, resumé
preparation, interviewing and other job
placement activities.



ATTENDANCE

Students are required to attend classes
regularly and punctually, to carry out
satisfactory work set by their lecturers
and to take the prescribed examinations.
Absence from examinations and failure
to submit assignments when requested
to do so, except for the most
compelling of reasons for which
evidence must be submitted to the
lecturer and the Head of Department,
may result in a failing grade.

Any student who, during an academic
semester, accumulates a total of ten days
of absence from classes either without
approved leave of absence or adequate
justification is referred to the Academic
Committee by the Head of Department
for consideration of his case. Upon the
submission of adequate cause,
permission for absence may be granted
by the Head of Department.

PROFESSIONAL EXPERIENCE

Some courses may require that students
undertake one or more periods of
practical training in industry, commerce
or the professions. Progress in the
course can partly depend on the
standard of work achieved by the
student whilst in a practical placement.
It is expected of students to observe

with diligence the guidelines relating to
practical projects.

ACADEMIC INTEGRITY

Students enrolled at the Philips College
are expected to maintain the highest
standards of academic honesty. The
Philips College will not condone
academic offences in any form. To do
so would be unfair to those students
who perform honestly. Academic
offences undermine the confidence of
the student in his ability to learn and
perform and casts a shadow on the
value of all Philips degrees: present, past
and future. Students have a
responsibility towards each other to
report academic offences to the relevant
academic authority.

It is an academic offence for a student
following any scheme of study to use
unfair means in relation to any method
of assessment.

It is an academic offence for a candidate
to communicate with any other
candidate or to copy from any other
candidate's paper in a written
examination or, unless explicity
permitted in writing in the instructions
for a specific written examination, to
introduce any written or printed
material into the examination room.

It is an academic offence for a candidate
to present any work written by others
as his own. In work for which a
candidate is allowed access to written
or printed material, direct quotations
should be so indicated and page
references should be made to the
source. Where the work of another
person is paraphrased or substantially
followed this should be indicated with
page references to the source,
quotations or paraphrases from
unpublished work (including that of
other students) should be
acknowledged in exactly the same way
as quotations or paraphrases from
published work. Collaboration with
others should be acknowledged and its
precise extent described.

Active collaboration with a person
committing an academic offence shall
itself constitute an academic offence.

In submitting any dissertation or thesis
as part of the work to be assessed for
a degree, candidates shall sign a
statement that they have fully
acknowledged any assistance from, or
use of the work of others.

Project or other work which forms part
of an examination must be submitted
by the required date; otherwise, the
student's examination results shall be
adversely affected.
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Sanctions

Any student found guilty of an academic
offence (cheating, plagiarism, fraud etc.)
shall, for the first offence receive an «F»
in the course. For a second offence a
student shall be suspended from the
College for the remainder of the
semester or alternatively for one or two
semesters. Readmission shall be
contingent upon the approval of the
Academic Committee.

Procedure

When a student is charged with an
academic offence, his Head of
Department will send a letter to the
student stating the formal charge and
the sanctions to be imposed. The letter
will also contain a five day deadline for
the student to file an appeal with the
Disciplinary Appeals Committee if he so
wishes.

Probation and Warning

Students failing to meet the academic
standards established by the College,
that is, students who fail to maintain a
cumulative grade point average of 1,70
or better at the end of a semester, shall
be placed on probation. A student will
be removed from probation if both the
cumulative and semester averages are
1,70 or higher.

The probationary period provides
students with the opportunity to correct
deficiencies. Such a period may last for

no more than two consecutive
semesters. Failure to achieve the
required standard by the end of the
probationary period will disqualify the
student from earning a degree but does
not disqualify him from earning
non-degree awards e.g. certificate or
diploma.

If at the end of the first probationary
semester, the student fails to lift his
probationary status, a notice will be sent
by the Academic Committee to the
student, his Adviser and his
Departmental Head stating that the
student has been placed on probation
for a second consecutive semester and
that:

he will be disqualified from earning a
degree unless he lifts this probation, or
be suspended from the College or be
dismissed from the College.

Students who are dismissed may not
apply for readmission.

Students who are suspended from the
College may apply for readmission under
the special conditions described earlier
under the heading of "Readmission of
Former Students".

Students placed on probation are
neither allowed to represent the College
in extracurricular activities, nor to
participate actively in teams, clubs, plays,
committees or competitions. They may
not be nominated for office in the
Students' Association.

Semester credits and other
Requirements

The normal credit load for a full-time
undergaraduate student is 60 ECTS
per year. ECTS is based on the
principle that 60 credits approximately
measure the workload of a full-time
student during one academic year. No
student may extend his studies at the
Philips College for more than four years
or eight semesters.

Student status shall be determined by
the number of ECTS per semester. A
full-time student is one who registers
for 25 or more credits and a part-time
student is one who registers for less
than 25 ECTS.The only exception to this
regulation will be those students who in
the final semester before graduation need
less than 25 ECTS to graduate. These will
be considered as full-time students. A full-
time student may not extend his period
of study for the degree by more than
four years or eight semesters.

An undergraduate student is classified

as follows:

FRESHMAN 0 to 60 ECTS

SOPHOMORE 61 to 120 ECTS

JUNIOR 121 to 180 ECTS

SENIOR 181 ECTS OR MORE
TO GRADUATION



SOCIAL AND
SPORTING ACTIVITIES

The College places great importance on
the emotional and social maturity of
students believing that students should
be provided with ample opportunities
to develop such attributes.

All students are encouraged to

participate actively in sports and related
physical education activities. This
approach rests on the strong belief that
such activities help students develop a
better sense of team-play and
competition. Social relationships are thus
developed through play and interaction.

To help students fulfill the above
objectives, the College encourages them
to use the available sports facilities either
to play on their own or to train in a
more formal way as members of the
College teams which participate in
various national tournaments. Physical
education activities are guided by

qualified staff. On several occasions
Philips sports teams competed in Europe
against other National champions.

In pursuit of its philosophy the College
encourages students to participate in a
variety of social and other creative
extra-curricular activities which aim to

help them develop their overall

personality. Such activities cover,
amongst others, music, dancing, theatre
and shows. All these activities culminate
in a public show at the end of the spring
semester which is open to the
community.
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OTHER ACTIVITIES

Students are encouraged to use their
initiative and to develop relationships

with organisations outside the College.

In this way, they contribute in a wider
sense and do not limit their

contribution to the College community

only. Such relationships span social
welfare organisations and other related
bodies. During national celebrations
students participate actively with
non-College bodies to make such
activities a success.

Social activities with a more direct
educational component are also
encouraged. These include the
organisation of lectures and
presentations by outside speakers at the
invitation of students. Panel discussions
and debates feature strongly in these
kind of activities. Students participate
actively in debates either as individuals
or as members of teams.

All such activities are spearheaded by
the representatives of the students
under the guidance of staff members

with experience and interest in such
activities. Orientation programmes are
set up for new students to help them
adjust to the academic and social life of
the College. Such programmes, though
developed by the College, rely heavily
on the participation




of third - and fourth - year students who
act as guides to younger students helping
them adjust as quickly as possible. This
approach rests on the belief that peer

support is critical to speedy adjustment.

Students are also encouraged to involve
themselves in writing and publication.
In this regard they publish their own
paper and contribute articles to the
College journal. They also contribute
articles to outside publications.

TRANSCRIPTS

Transcripts are provided by the
Registar’s office, and are issued only
upon the written request of the student
at least three weeks prior to the date
required. Students collecting transcripts
must present a valid identification. No
transcript will be issued if the student
has an outstanding debt to the College.
All grades, disciplinary actions, academic
suspension and degrees awarded are
included on the transcript.

An official transcript carries the College
Seal and an authorised signature. Official
transcripts are usually mailed directly to
educational institutions and employers.
A student may obtain a transcript for
his or her personal use that does not
carry the Seal and signature. Partial
transcripts are not issued; each
transcript must include the student’s
complete record at the Philips College.

A student wishing to receive a transcript
while the semester is still in progress
may do so by completing a written
application.Such transcript will include
the subjects completed in the previous
semester.

Upon completion of the current
semester’s work the student may desire
to send a follow-up transcript to include
those subjects not covered in the
original transcript.This follow-up
transcript is called a “supplementary
transcript” and is mailed free of charge.
A request for supplementary transcript

must be made at the same time as the
initial request by submitting two
seperate application forms.There is a
charge for each original transcript issued.
No transcripts can be issued until the
student settles all his financial obligations
to the College.

A transcript of work completed at any
secondary school or at any College
other than the Philips College must be
obtained directly from that institution.
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Examination Policy

Examinations are normally
held in the College
Examination Hall and are
invigilated by members of the
academic staff. Guidelines
for invigilators are issued
periodicaly. Assistance is
given to the academic staff
by the secretarial staff and
by the Faculty Office which
provides the stationery and
other examination requisites.
The Faculty operates a policy
of anonymous marking of
examination scripts. Students
are thus required to enter on
their examination scripts their
College identity number rather
than their names. They are
also required to complete an
attendance slip as a check
against absent students, loss
of scripts or fraud.

ASSESSMENT

Each subject has a minimum of 70%
attributable to the end of semester
examinations for all the programmes. A
maximum of 30% is attributable to
continuous assesment of coursework
during the semester based primarly on
class participation, tests and quizzes,
assignments, attendance, oral presentation
and workshops. Depending on the nature
of the course the lecturer may select, at
his discretion and on the approval of his
Departmental Head, assesment methods
which he judges to be the most
appropriate for the course.

Each Department is responsible for
notifying students of the assessment
requirements for each course offered. This,
however, does not absolve the student
from the responsibility of apprising himself
of the assessment requirements by
referring to the relevant publications.

Students who fail to submit coursework
by the due date, and who do not have an
extension or certified mitigating
circumstances, fail in that piece of work.
Departments normally permit a student to
resubmit one piece of coursework per
subject. Coursework may also take the
form of short tests which are held under
examination conditions. Coursework is
normally marked and returned to students
within one week.

STANDARD PRACTICES
WITH RESPECT TO ILLNESS

lliness may constitute an acceptable reason
for not sitting an examination. A student
who misses an examination because of
illness should so inform his lecturer and
provide a medical certificate documenting
the precise period of absence and the
nature of the illness. Where circumstances
warrant special consideration, the lecturer
may submit an INC grade or passing mark
based solely on term work, or arrange for
a deferred examination.

A student who becomes ill during an
examination and is unable to continue
should ensure, before leaving the site of
the examination, that the officer in charge
is notified of the situation. In addition, the
student should notify the course lecturer
and the Head of Department and furnish
proper medical documentation as soon as
possible thereafter.

If a student completes an examination,
despite being ill, the grade obtained in the
course must normally stand. Subsequent
appeals on the grounds of illness may be
considered if accompanied by proper
medical documentation and submitted
within five working days after the
examination to the course lecturer and to
the Registrar's Office as required by faculty
regulations. The student's Department or
Faculty may take such illness into
consideration and may alter academic
decisions regarding the student's eligibility
to continue in the programme of study.
However, the grade on the student's
official record may not normally be altered.



point average (G.P.A.) . The symbol
“INC” (Incomplete) indicatﬁ that an
examination was not taken, or that
art of class work was not

\ R L when the student is
equesting an al%tive to the lecturer sati:
final examination is for not completin,
ch request in exceptional the usual time. §
with the this work will bg
of the Head of Department  the following
lecturer of the course. Such lecturer sho
possible to @ given at the end of the course are

€e) or other ] p final and may not be changed by
umstances outside the grad submission of additional work.

to present
ory reasons
work within

\\ control of the student. Elective . "dar year elap A student who finds it necessary to
\ \ rra@ment's, suches aveT-p,Kns _ ;r'hack “A'V” denotes the | withdraw from the Philips College is
- T N0t consigRREREERE le - s ient CONGTOE TR GG B required to consult with the Departmental
" alt tive \ course. %u(dents may a / Head. The date of withdrawal from the
N \ "édi anylcourse subject College and the symbol “NC” for each
applied at o sp}e ailafility and course are recorded on the
ﬁo’ " d£par‘necmal approval. permanent transcript.
trlictor, to . g

The grading system is:
al examinations.
" | Grade Description Quality Points

AR - 4,00
SESSMENT POL ; . 3,60
69 3,30

Grades

3,00
The work of each student in a course 55 - 2,60
is graded with one of the following 0- 54% B 2,30
grades: A,B+,B,B-.C+,C,C-,D or F. 49 % " P 2,00
The lowest satisfactory grade for 44 % 1,00
which the student receives credit is 40 % / None
D. Students who have not completed None

None
None

the necessary requirements for a
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The assessment procedure is as follows:

— The pass mark in all subjects shall be
40%.

— Each subject shall have a weight of 70%
attributable to the end of semester
examinations and 30% to continuous
assessment.

(i) A student who fails up to half of the
subjects taken may attend a subject
for which the subject failed
constitutes a prerequisite, but no
credits may be granted to the
student for the subject failed prior
to achieving a passing mark on a
resit examination of the failed
subject even if the student passes
the advanced subject.

(i) A student who fails more than half
of the subjects taken is referred by
the Head of Department to the
Academic Committee for
consideration of his case. The
Academic Committee, at its
discretion, may adopt any one of
the following options:

(a) place the student on probation but
allow him to continue to the next
semester

(b) ask the student to repeat the
semester

(c) ask the student to withdraw from
the College.

Compensation

I. A student who scores below 40%
but not below 30% in one subject
in any semester may nevertheless

pass the subject by compensation
provided that his overall
performance merits the pass.

The project in Years lll and IV must
be passed independently of other
subjects and may not be used as
compensation for a subject failed.

The compensation mechanism does
not operate where a student is
required to resit one or more
papers. Compensation may not be
carried forward to resit
examinations.

A candidate who scores less than
40% but not less than 30% in the
project may, at the sole discretion
of the examiners, present a revised
project for consideration at the
Autumn Examination in the College
on or before a date to be stipulated
by the Academic Committee.

A candidate who scores less than
40% in the Project and does not
benefit from a discretionary
recommendation issued by the
examiners may submit a new
project not later than two years
after the submission date of the
original project.

In the case of a revised project
being presented for consideration
in the Autumn Examination in the
same year, the examiners may, at
their discretion, decide not to call
the candidate for a viva-voce
examination.

Resits

. Where a student does not pass by
compensation, he will be allowed to
resit the subjects failed on one or
more examination occasions.

2. An average mark of 40% must be
attained in all resit subjects.

3. A student who successfullly passes
a failed subject is credited with the
mark earned in the resit
examination.

4. A student who fails to achieve a
minimum of 40% in a subject
assessed solely by coursework will
be referred in the subject. The
Academic Committee will offer the
student the opportunity of
completing the subject by
examination, or through additional
coursework.

5. Where a student wishes to improve
his grade he will be allowed to
receive the subject on one further
sitting.

Project

I.(i) In Year IV, when a candidate has
satisfied the examiners in all
subjects, but has not yet met the
stipulated criteria in relation to a
compulsory project, the Academic
Committee shall deem the student’s
results deferred pending satisfactory
completion of the project.

2. The project must be passed on the
second attempt.



APPEALS PROCEDURE

Students have the right of appeal against
their results, within 5 days of the
publication of the results. Appeals must
be made in writing to the Deputy
Rector.

The grade appeal procedure is itemized
below and should be followed in all
instances making sure each step is fully
exhausted before going on to the next
one.

The lecturer should be contacted
to discuss the grade disparity and
every effort should be made to

resolve the problem at this level.

Step |

Step 2 The student must appeal in writing
to the Deputy Rector, noting
specific objections to the grade
received. After consultation with
the lecturer concerned, the
Deputy Rector will decide
accordingly and may refer the case

to the Appeals Committee.

Step 3 An Appeals Committee will be
appointed to mediate in the
dispute. The Committee will
review both the written and oral
arguments of the case. The

committee will consist of:

(i) one Administrative Officer of
the programme;

(ii) one Faculty member who
teaches on the programme; and

(iii)one student who is currently
enrolled in the programme.

Step 4 The student and lecturer will be
informed of the Committee's
decision and, barring written

objections by either party, the
recommendation of the Committee
will be accepted.
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The Students’ association

The Students' Association to which all
students automatically belong, is run by
and for the students. It exists to

promote the social, cultural, academic

THE FRIENDS OF THE
PHILIPS COLLEGE
ASSOCIATION

The Friends of the Philips College

and athletic life of the student body. The Association has been established through
the initiative of friends and former
students of the College under a
constitution which provides for annual

election of officers.

Association aims to represent the views
of the students both inside and outside
the College. Its officers sit on the

College Council, the Academic The Association has four main

Committee, the objectives:

e to promote the general interest of
persons related to the College;

e to secure financial support for
specific College programmes;

e to enhance the cultural life of the
College;

e to actas a link between the College
and the environment.

The Association is represented on all
major Committees of the College.

v

College Disciplinary Committee and on ~ STUDENT ACTIVITIES

most College Committees. A variety of opportunities is provided

The President of the Students' for students in physical, social, cultural

and other spare time interests. Clubs

and Societies are formed according to

the students' interests and their

discussion of student affairs. functions are coordinated by the Student
Activities Office.

Association has the right of access to

the Principal at any convenient time for



economics &
¥ management
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Department of
Accounting & Fin

The following courses fall within the
Department of Accounting & Finance. The
department has a long history of providing
accounting courses leading to academic
qualifications.

Accountancy qualifications are primarily designed to help the
business community meet its obligations to keep accurate
accounting records and make sound financial decisions. The
authors recognised that academic courses offered at the
College should prepare students to meet the practical needs
of industry and the professions.

BA (HONS) DEGREE IN ACCOUNTING &

FINANCE ‘The course aims to provide education and tri@fiing in the
functional disciplines of accounting and finance f@¥first honours
degree level. The following consideration gui the
development of the programme.

A four-year (or an eight-semester) full-time course of study
leading to the award of BA with Honours in Accounting and
Finance.

The course aims to provide:

e quality education at first degree level in accounting, finance  Of late, the accountancy profession has become more and

and related disciplines; more graduate orientated. No discrimination exists currently
between graduates of different disciplines entering the
profession except with regards to the number of exemptions
granted from their examinations by the Chartered
Accountancy Bodies. The number of exemptions a particular
The programme also aims to develop in students: degree attracts depends on:

® an opportunity to obtain knowledge and expertise in
accounting and finance which will underwrite a student's
professional progress;

* an understanding of the concepts and analytical skills needed e the subject content;

to study, report and analyse business activities effectively;

) o ) e the quality of the degree; and
e a capacity for clear thought, critical appraisal and sound

judgement in evaluating accounting situations and problems. e the exemption policies of the particular exempting body.




to the planning,
companies. As communi
financial information which is
managers, they are called upon to use
and expertise of a high level. These attribute:
effectively in an educational environment, and applie
the route of work experience.

The intellectual and personal development of students is of at
least equal importance to the acquisition of the relevant
knowledge and skills. This enables students to advance their
careers in a rapidly changing economic, technological and social
environment.

The programme provides the means through which acquisition
of knowledge and skills can be combined with ability to relate
theory to practice, to adopt an enquiring and creative approach,
and to exercise self-judgement and critical awareness. These are
the characteristics of an Honours degree course, which make
substantial demands on everyone concerned. The means to
achieve these objectives permeate throughout the programme
and are facilitated by its structure and mode of operation.

Coursework takes a variety of forms, including the presentation
of seminar papers and case studies. Communication and
presentation skills are developed through assignments, in
particular the project report in Year 3 which requires the
preparation of a significant piece of individual work. Inter-personal
skills are developed through group work and assignments.

Analytical and problem-solving skills are central to subjects such
as Management Accounting and Business Finance, where rigorous
alysis is required to construct and appraise theoretical models.
ntal issues in financial reporting are reviewed in

ory which provides a link between theoretical
ical applications. The enhancement of th
roblems and to evaluate alternative
res of the programme.

pment, understanding and
cquisition of relevant tec

Duration of Studies

The period of study for full-time students is four academic years
(or eight semesters) covering both core and elective subjects.

Graduation Requirements

Students studying towards the BA (Honours) degree in Accounting
and Finance are required to take a minimum of 240 ECTS. One
hundred and sixty (160) ECTS must come from core subjects and
eighty (80) from electives.

Honours Degree

On graduation, each candidate for an Honours Degree
must have:

® completed all the prescribed work of the examination
syllabus;

¢ achieved the required minimum number of ECTS of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

¢ successfully completed a minimum of 240 ECTS; and

® secured a GPA of at least 2.00 on courses taken successfully
during semesters 5 to 8.
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BA IN ACCOUNTING & FINANCE

first year

Semester |

Core

ACF-110
BSM-110
BSM-112
CST-115

ACCOUNTING AND FINANCE |
ECONOMICS |

BUSINESS LAW |

MATHEMATICS AND STATISTICS |

Electives:
One or Two from*:

BSM-111
CST-110
PRL-130
PSY-111

PSY-113
PSY-115
PSY-110

Theory and Practice of Management |
Computers and Applications |
Communication and Language Development |
General Psychology |

Introduction to Social Psychology
Introduction to Sociology |

Themes and Perspectives in Psychology |

* Subject to approval by Head of Department.

ECTS

—_
Llﬂ

(SO L RO RO, RO, IO, IO, |

Semester 2

ACF-120
BSM-120
BSM-122
CST-125

ACF-212
BSM-121
BSM-221
CST-331
PRL-140
PSY-121
PSY-125
PSY-120
PSY-123

Core

ACCOUNTING AND FINANCE II 5
ECONOMICS Il 5
BUSINESS LAW I 5
MATHEMATICS AND STATISTICS Il 5

Electives:
One or Two from*:

—
(9,
T
o
=

Costing |

Theory and Practice of Manag. |l

Principles of Marketing

Computerised Accounting |

Communication and Language Development I
General Psychology |l

Introduction to Sociology |l

Themes and Perspectives in Psychology I

(S, T, I, RV, RN, IO, T, B, BT, |

Introduction to Lifespan Psychology



year

secon
Semester 3
Core
ACF-211 FINANCIAL ACCOUNTING |
ACF-314 MANAGEMENT ACCOUNTING |
ACF-215 COMPANY LAW |
ACF-315 FUNDAMENTALS OF FINANCE |
Electives:
Two from*:
ACF-336 Auditing |
ACF-337 Taxation |
BSM-230 Human Recources Management

BSM-210
BSM-331
CST-120
CST-127
CST-232
PRL-134
PRL-137
PRL-230

Organisation Behaviour
Managerial Economics |

Marketing Management |
Computers and Applications Il
Multimedia & Internet Applications
Operation Research

French Language |

German Language |
Communication in Practice |

ECTS

(10)

(. RO, O, RO, IO, RO, RO, R, I, |

Semester 4

ACF-221
ACF-324
ACF-225
ACF-325

ACF-346
ACF-347
BSM-220
BSM-341
CST-127
PRL-111

PRL-144
PRL-147
PRL-240
PSY-227
ACF-222

Core

FINANCIAL ACCOUNTING I
MANAGEMENT ACCOUNT. Il
COMPANY LAW I
FUNDAMENTALS OF FINANCE I

Electives:
TWO from*:

Auditing Il

Taxation |l

Managerial Economics ||
Marketing Management ||
Multimedia & Internet Applications
Public Relations |

French Language Il

German Language |l
Communication in Practice |l
Organisational Psychology
Costing Il

ECTS
(20)

—_

(SIS IV, O RO, BV, RV R O IV, V. BV, =

U U

—
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CST-331 Computerised Accounting | 5
PRL-230  Communication in Practice | 5
PSY-110  Themes and Perspectives in Psychology | 5
PSY-326  Occupational Psychology 5
Semester 6
Core ECTS
<\ (15)
\ ACF-323 ADVANCED FINANCIAL ACCOUNTING I 5
& ACF-340 FINANCIAL INSTRUMENTS 5
. BSM-344 ECONOMETRIC MODELS I 5
th | rd yeal’ Electives:
Two or Three from*:
Semester 5 (10-15)
Core ECTS ACF-346  Auditing Il 5
(15) ACF-347 Taxation I 5
ACF-313  ADVANCED FINANCIAL ACCOUNTING | 5 SR I ST M L :
ACF-330 FINANCIAL MARKETS & INSTITUTIONS 5 BSM-412  Business and Society 5
BSM-334 ECONOMETRIC MODELS | 5 BSM-321 International Management I 5
BSM-322 Corporate Strategy and Planning 5
Electives: BSM-335 International Finance and Banking 5
Two or Three from*: BSM-343 Macroeconomics and Monetary Policy 5
(5-10) BSM-344 Ecomometric Models Il 5
BSM-310 Human Recources Management | 5 CST-341  Computerised Accounting Il 5
GEN-350 Muh‘_idiscip"nary Proiect 5 PRL-240 Communication in Practice Il 5
BSM-31| International Management | 5 PSY-120 Themes and Perspectives in PS)’ChOlOg)’ Il 5
BSM-351 International Business Enterprises 5 PSY-326  Occupational Psychology 5



fourth year

Semester 7

ACF-415
ACF-434
ACF-439
BSM-438

ACF-450

ACF-437
BSM-410
BSM-432
CST-333
GEN-430
PSY-340
PSY-217
PSY-410
BSM-322

Core

INTERNATIONAL FINANCE

ADVANCED MANAGEMENT ACCOUNTING

COMPANY FINANCIAL REPORT.
STRATEGIC PLANNING AND MARKETING

Electives:
Either

Project |

or
One from*:

Advanced Corporate Finance

The Dynamics of the Cyprus Economy |
Business Forecasting |

Management Science

Project Evaluation and Management |

Moral and Political Philosophy
Environmental Psychology

The Impact of Greek Civilisation on Europe |
Corporate Strategy and Planning

—_
[
(=]

Nl

ECTS

(OO, R0, 0, ]

(SO RO, RO, RO, RO, RO, R, R,

Semester 8

ACF-348
ACF-422
CST-422
ACF-435

ACF-451

BSM-322
BSM-332
BSM-420
BSM-442
CST-333
GEN-440
PSY-420

Core ECTS
(20)

INTERNATIONAL ACCOUNTING 5

FINANCIAL DERIVATIVES

ADVANCED INFORMATION SYSTEMS |

SECURITY INVESTMENT ANALYSIS

(S, BN N0, |

Electives:
Either

Project Il 5

or
One from*:

Corporate Strategy & Planning

Production and Operations Management
The Dynamics of the Cyprus Economy |l
Business Forecasting Il

Management Science

Project Evaluation and Management ||

The Impact of Greek Civilization on Europe Il

Ul U U U U U
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Accounting & Finance

A two-year (or a four-semester) full-time course of study leading to the award of the Diploma
in Accounting and Finance. Students taking less than the normal load must complete the
course within a period of four years.

The programme aims to: explore the theoretical foundations of accounting and to

[ Provide a body of know|edge and deve|oping the Capaciq examine current practice, problems and developments.
for analysis, reasoning and judgement at the accounting e develope in students the necessary skills to recognise the
"technician" level. structure of financial problems and an aid to decision

e provide an understanding of the social, legal, economic and making.

organizational environment of the accounting process, to . .
& &P Graduation Requirements

Students studying towards the Diploma in Accounding and
Finance are required to take a minimum of 120 ECTS. Ninety
AND FINANCE (90) ECTS must come from core subject and thirty (30) ECTS
from electives.

DIPLOMA IN ACCOUNTING

first year

Semester | Semester 2
Core ECTS Core ECTS

ACF-110 ACCOUNTING AND FINANCE | 5 ACF-120 ACCOUNTING AND FINANCE Il 5
CST-115 MATHEMATICS AND STATISTICS | 5 ACF-212 COSTING | 5
BSM-110 ECONOMICS | 5 CST-125 MATHEMATICS AND STATISTICS Il 5
BSM-112  BUSINESS LAW | 5 BSM-120 ECONOMICS Il 5
CST-110  COMPUTERS AND APPLICATIONS | 5 CST-331 COMPUTERIZED ACCOUNTING | 5

Electives Electives

ONE from*: ONE from:
) ®)
FMA-111  Financial Services Environment 5 i leorid e ] ‘M.a.naglement ! :
PRL-130 Communication and Language Development | 5 PSY- 410 The ImpaFt o.f Greek Civilization on Europe | 5
PSS-110/  Modern Society and/Sociology 5 PRL-140  Communication and Language Development | 5
BSM-111  Theory and Practice of Management | 5 ey Ge'ngral Phychology‘ll .
PSY-I11  General Phychology | 5 BSM-221 Pr|nC|pIes' of Marlfetlng 5
PSY-113  Introduction to Social Phychology 5 PSY-123  Introduction to Lifespan Psychology 5
FMA-113 Investment Regulation and Practice 5



second year

Semester 3

ACF-211
ACF-314
ACF-215
ACF-315

CST-232
CST-429
BSM-210
PRL- 230
BSM-230

PRL-134
PRL-137
PSS-110
ACF-336
ACF-337
GEN-350
CST-120
PSY-227
CST-127
BSM-331
FMA-211

Core

FINANCIAL ACCOUNTING |
MANAGEMENT ACCOUNTING |
COMPANY LAW |
FUNDAMENTALS OF FINANCE |

Electives:
TWO from*:

Operations Research

Financial Information Systems
Managerial Economics |
Communication in Practice |
Personnel Management

& Organizational Behaviour |
French Language |

German Language |

Modern Society and Sociology
Auditing |

Taxation |

Multidisciplinary Project
Computers and Applications I
Organizational Psychology
Multimedia and Internet Applications
Marketing Management |
Security Investment

ECTS
(20)

(O RO, RO, I, ]

(S L BN, B, B, RO, B, RO, R0, |

Semester 4

ACF-221
ACF-324
ACF-325
ACF-225

CST-341
BSM-220
PRL-240
PRL-144
PRL-147
PSY-120
PRL-111

ACF-348
ACF-346
ACF-347
ACF-439
ACF-435
BSM-334
CST-127
BSM-341
BSM-322
BSM-240

Core

FINANCIAL ACCOUNTING I
MANAGEMENT ACCOUNTING I
FUNDAMENTALS OF FINANCE II
COMPANY LAW I

Electives:
TWO from*:

Computerized Accounting Il

Managerial Economics |l

Communication in Practice I

French Language Il

German Language Il

Sociological Theory

Public Relations |

International Accounting

Auditing Il

Taxation |l

Company Financial Reporting

Security and Investment Analysis

Modelling Financial Decisions and Markets |
Multimedia and Internet Applications
Marketing Management |

Corporate Strategy and Planning

Personnel Management & Org. Behaviour Il

ECTS
(20)

o

(S IO, T, |

o
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Financial Markets & Security Analysis

A two-year (or a four-semester) full-time course
of study leading to the Diploma in Financial
Markets and Security Analysis. Students
taking less than the normal load must
complete the course within a period of four
years.

OBJECTIVES OF THE COURSE

The course aims at providing a thorough understanding of all
the factors which affect the operation of financial markets and
institutions.

More particularly the course aims to broaden student
understanding of the regulatory environment within which the
local and international markets operate, including:

® investment considerations
e the nature of investment markets
® marketability and performance of securities and derivatives.

The course covers areas that are relevant to security analysis
as follows:

¢ Finance

* Quantitative decision methods

¢ Economics

® The regulatory environment

Graduation Requirements

Students studying towards the Diploma in Accounding &
Finance are required to take a minimum of 120 ECTS. Ninety

(90) ECTS must come from core subject and thirty (30) ECTS
from electives.

* Subject to approval by Head of Department.

[

DIPLOMA IN FINANCIAL

MARKETS AND

SECURITY ANALYSIS
first year

Semester |

ACF-110
FMA-110
BSM-110
FMA-111
FMA-112

BSM-111
PRL-130
PSS-110

CST-110
PRL-134
PRL-137

Core

ACCOUNTING & FINANCE |

BUSINESS AND COMPANY LAWY
ECONOMICS |

FINANCIAL SERVICES ENVIRONMENT
QUANTITATIVE DECISION METHODS |

Electives
ONE from*:

Theory and Practice of Management |
Communication & Language Development |
Modern Society & Sociology

Computers & Applications |

French Language |

German Language |

ECTS
(25)

(O TNV, RO, IO, N, |

(OO B I O, I O, T, |



first year

Semester 2
Core
ACF-120 ACCOUNTING & FINANCE II
BSM-120 ECONOMICS I
FMA-113 INVESTMENT REGULATION & PRACTICE
ACF-315 FINANCIAL MANAGEMENT |
FMA-122  QUANTITATIVE DECISION METHODS I
Electives
ONE from*:
BSM-121  Theory & Practice of Management ||
PRL-144  French Language Il
PRL-147  German Language Il
FMA-219 Regulatory Financial Services
PRL-420  Business Ethics
PRL-140  Communicaiton and Language Development I
PSS-120  Sociological Theory
CST-120  Computers & Applications I

ECTS
(25)

—
vl (O IO, RO, RO, N, |

)

(S LI, B C . B, RO, RO, RO, R0, |

second year

Semester 3

Core

ACF-325
ACF-221
FMA-211
BSM-334

FINANCIAL MANAGEMENT Il
FINANCIAL ACCOUNTING Il
SECURITIES AND INVESTMENTS

Electives
ONE or TWO from*:

FMA-213
FMA-214
BSM-410
FMA-216
BSM-432

Corporate and International Banking
Interpret. of Accounts & Corporate Finance |
The Dynamics of the Cyprus Economy |
Taxation

Business Forecasting |

Semester 4

Core

ACF-439
ACF-435
FMA-212
FMA-215

COMPANY FINANCIAL REPORTING
SECURITY INVESTMENT ANALYSIS
INTERNATIONAL FINANCIAL SERVICES
CASE STUDY

Electives
ONE or TWO from*:

BSM-442
BSM-420
BSM-344
FMA-217
FMA-219
ACF-348
ACF-415
FMA-220
FMA-218

Business Forecasting Il

The Dynamics of the Cyprus Economy |l
Modelling Financial Decisions & Markets ||
Options, Futures, Warrants and Convertibles
Regulating Financial Services

International Accounting

Financial Management |l

The Management of Risk

Project

ECTS
(20)
5

5
5

MODELLING FINANCIAL DECISIONS & MARKETS | 5

(SO RO, B, B0, |

ECTS
(20)
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Department of Business &
Management Studies

ORIGINS

The department curriculum is designed to develop in students
the analytical skills that are necessary for understanding
business issues and problems and thus enable them to execute
their responsibilities effectively.

The curriculum aims to strengthen students' ability to tackle
business problems in an intelligent manner.

BUSINESS STUDIES

A four-year (or an eight-semester) full-time course of study
leading to the award of BA with Honours in Business Studies
with specialisation in one of the following areas:

e Marketing
® Insurance

¢ International Banking and Financial Services

Underlying Philosophy

The Business Studies field has experienced phenomenal growth
during the last decade. The area has expanded in breadth and
depth and has attracted an increasing number of students and
scholars. Having acknowledged this development, the College
offers a number of alternative streams which accommodate
these changes and satisfy the specific needs of the Cypriot
society in its European orientation.

providing students with the latest analytical tools with a

The Department has identified four strategic areas of interest
aiming to balance solid analytical training with practical
applications, taking cognizance of the specific needs of a

view to applying them to the daily experience of the
modern manager-.

modern economy like Cyprus, and putting to best use the ¢ The stream of International Banking and Financial

human material resources of the College. Services bridges the gap between the need for a firm

o The Marketing stream offers an integrated cycle of study theoretical training and the need for a solid grasp of the
which reflects the pivotal role played by the marketing applied nature of the discipline, in the context of

function in a growing and dynamic enterprise. It aims at International Financial Services.






® The Insurance stream was established in direct response
to specific and growing requirements of a vibrant and
dynamic sector of the Cyprus economy. The College
aspires to satisfy this demand with solid analytical
foundations for graduates

¢ The General Business stream offers a wide and
representative sample of subjects and gives students the
opportunity to develop a tailor-made programme of study
reflecting their specific interests.

Objectives

The department aims to provide students with an
understanding of those business issues which are vital to the
functioning of the business community and to help them
develop a philosophy which encourages responsible
management of the business system and its major functional
areas.

Purposes

The Department of Business Studies aims to provide students
with the opportunity to:

e Obtain a first-class business education commensurate with
the needs of the time.

e Develop an in-depth understanding of the free enterprise
system which governs business activity.

® Benefit from the educational resources of the department.

© Benefit from a quality graduate programme.

STRUCTURE OF THE BA (HONS) DEGREE IN
BUSINESS STUDIES

Building Blocks

The period of study for full-time students is four academic
years (eight semesters) covering both core and elective subjects

and each subject carries a fixed number of study credits.
The normal load in each semester is 30 ECTS taught over
13 weeks.

The programme is structured so as to offer students the
opportunity to acquire a solid general education in Business
Studies followed by a more in-depth training in an area of
their choice. Subjects are tiered across semesters in a building-
block fashion so as to take full advantage of the flexibility
offered by the semester system.

Students studying towards the BA (Hons) degree in Business
Studies are required to take a minimum of 240 ECTS.
Students may attempt more with the permission of the Head
of Department and in accordance with internal Departmental
rules. Sixty (60) of the required 240 minimum ECTS come
from General Electives and the remaining 180 ECTS come
from the student's chosen field of study. Of these 180 ECTS,
40 are specialisation options while the remaining 140 are
core subjects.

In particular:

Semesters | and 2

Core Subjects:
General Electives:

20 ECTS per semester
5-10 ECTS per semester
Semesters 3 and 4:

20 ECTS per semester
5-10 ECTS per semester

Core Subjects:
General Electives:

Semesters 5, 6, 7 and 8:

Core Specialisation

Subjects: 10 ECTS per semester

Optional Specialisation

Subjects: 10 ECTS per semester

General Electives: 5-10 ECTS per semester



60 courses of study

BA IN BUSINESS STUDIES

(GENERAL BUSINESS STREAM)

first year
Semester |
Core ECTS
(20)
ACF-110 ACCOUNTING AND FINANCE | 5
BSM-110 ECONOMICS | 5
BSM-111  THEORY AND PRACTICE OF MANAGEMENT | 5
CST-115 MATHEMATICS AND STATISTICS | 5
Electives
One or Two from*:
(5-10)
BSM-112  Business Law | 5
PRL-130  Communication and Language
Development | 5
PSS-110 Modern Society and Sociology 5
PSY-111  General Psychology | 5
CST-110  Computers and Applications | 5

-
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Semester 2

ACF-120
BSM-120
BSM-121
CST-125

BSM-122
PRL-140

PSS-120
PSY-121
BSM-221
CST-331

ECTS

(20)
ACCOUNTING AND FINANCE I 5
ECONOMICS |l 5
THEORY AND PRACTICE OF MANAGEMENT Il 5
MATHEMATICS AND STATISTICS |l 5

Core

Electives
One or Two from*:

(5-10)
Business Law |l 5
Communication and Language
Development Il
Sociological Theory
General Psychology |l
Principles of Marketing
Computerised Accounting |

(S I, BV, I, BT, |



second year

Semester 3

BSM-230

CST-232
ACF-315
PRL-230

ACF-314
BSM-231
BSM-210
PSS-110

PSY-110

CST-120
ACF-210
BSM-331

Core

PERSONNEL MANAGEMENT AND
ORGANISATIONAL BEHAVIOUR |
OPERATIONS RESEARCH
FINANCIAL MANAGEMENT |
COMMUNICATION IN PRACTICE |

Electives:
One or Two from*:

Management Accounting |

Topics in Applied Finance and Economics
Managerial Economics |

Modern Society and Sociology

Themes and Perspectives in Psychology |
Computers and Applications Il

Business Accounting |

Marketing Management |

Semester 4

BSM-220
BSM-332
BSM-240

ACF-325

Core

MANAGERIAL ECONOMICS I

PRODUCTION & OPERATIONS MANAGEMENT

PERSONNEL MANAGEMENT AND
ORGANISATIONAL BEHAVIOUR I
FINANCIAL MANAGEMENT II

ECTS
(20)

(SO N, RO, ]

—
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ECTS
(20)
5
5

5
5

BSM-221
ACF-324
BSM-24|
CST-127
PSS-120
PSY-227
PRL-240
ACF-325
ACF-220

Electives:
One or Two from*:

Principles of Marketing
Management Accounting Il

Decision Studies

Multimedia and Internet Application
Sociological Theory

Organisational Psychology
Communication in Practice Il
Financial Management ||

Business Accounting I

—
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62 courses of study

third year

Semester 5

BSM-310
BSM-311

BSM-231
GEN-330
BSM-330

ACF-415
BSM-334
BSM-335

BSM-336
BSM-337
BSM-338

ACF-215
BSM-351

General Core

HUMAN RESOURCE MANAGEMENT |
INTERNATIONAL MANAGEMENT |

Electives any two subjects

from different core spesialisations

(a) Marketing

Core

Marketing Management |
Consumer Behaviour
Marketing Communications

(b) International Banking
and Financial Services

Core

Financial Management Il

Econometric Models

International Finance and Banking

(c) Insurance

Core

Introduction to Insurance
Principles and Practice of Insurance
Financial Aspects of Life Business

General Electives
One or Two from*:

Company Law |
International Business Enterprises

ECTS

(10)
5

(10)

(5-10)

BSM-448
ACF-211
BSM-339
BSM-346
PRL-111

PRL-134
PRL-137
PSY-120
PSY-330
CST-333
ACF-315
BSM-334
BSM-336
BSM-337

Marketing Environment

Financial Accounting |

Pensions and Related Benefits
Economics Europ. Integration
Public Relations |

French Language |

German Language |

Themes and Perspectives in Psychology |
Introduction to Philosophy
Management Science

Financial Management ||
Econometric Modelling |
Introduction to Insurance
Principles and Practice of Insurance

Ul Ul U1 LT LT LT LT LT LT LT LT LT LT L



third year

Semester 6

BSM-321
BSM-322

BSM-341
BSM-342
BSM-340

BSM-346
ACF-425
ACF-215

BSM-347
BSM-348
BSM-349

General Core

INTERNATIONAL MANAGEMENT I
CORPORATE STRATEGY AND PLANNING

Electives any two subjects

from different core spesialisations
(a) Marketing

Core

Marketing Management I

Advertising and Promotion

Behavioural Aspects of Marketing

(b) International Banking
and Financial Services

Core

Economics of European Intergration

Financial Management [V

Company Law |

(c) Insurance

Core

Insurance of the Person

Insurance of Liability

Financial Aspects of Pension Business

ECTS

(10)
5
5

(10)

BSM-344
BSM-335
BSM-435
BSM-311
ACF-221
BSM-343
GEN-350
PRL-144
PRL-147
PSY-227
PSY-340
BSM-345
BSM-341
BSM-347
BSM-348
BSM-342

General Electives
One or Two from*:

Econometric Modelling Il
International Finance and Banking
International Marketing |
Intetrnational Management |
Financial Accounting I
Macroeconomic and Monetary Policy
Multidisciplinary Seminars

French Language I

German Language I
Organisational Psychology

Moral and Political Philosophy
Inustrial Economics

Marketing Management i
Insurance of the Person
Insurance of Liability

Advertising and Promotion

(5-10)

(9, ]

Ul Ul U U U U U U U U U U U U




64 courses of study

fourth year

Semester 7

BSM-410
BSM-412

BSM-438
BSM-448
BSM-430

BSM-446
BSM-432
BSM-434

BSM-439
BSM-436
BSM-437

General Core

THE DYNAMICS OF THE CYPRUS ECONOMY |

BUSINESS AND SOCIETY

Electives any two subjects

from different core spesialisations
(a) Marketing

Core

Strategic Planning and Marketing
Marketing Environment

Marketing Research

(b) International Banking
and Financial Services
Core

Strategic Management Marketing in Banking

Business Forecasting |
Institutional Investment

(c) Insurance

Core

The EC and Insurance

Life Insurance Law and Practice
Property Insurance Risk

ECTS
(10)

(10)

BSM-431
BSM-41 |
BSM-421
GEN-450
PRL-121
PRL-135
PRL-138
PSY-330
PSY-410
ACF-225
BSM-412
BSM-438
BSM-431
BSM-432
BSM-439
BSM-434

General Electives
One or Two from*:

Business Games and Strategies
Industrial Relations |
International Management |
Project |

Public Relations I

French Language IlI

German Language Il
Introduction to Philosophy

The Impact of Greek Civilisation Europe |
Company Law Il

Business and Society

Strategic Planning and Marketing
Business Games and Strategies
Business Forecasting |

The EC and Insurance
Institutional Investment

e
(9]
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fourth year

Semester 8
General Core ECTS General Electives
(10) One or Two from*:
BSM-420 THE DYNAMICS OF THE CYPRUS ECONOMY Il 5 (5-10)
PRL-420  BUSINESS ETHICS 5 BSM-443  Debt Securities Management 5
Electives any two subjects (10) BSM-446 Strategic Management and Marketing in Banking 5
from different core spesialisations BSM-443  Debt Securities Management 5
(a) Marketing BSM-441 South-East Asian Economies 5
Core GEN-440 Project Evaluation Management I 5
GEN-451 Project Il 5
BSM-445 International Marketing I 5 PRL-145  French Language IV 5
BSM-440 Marketing of Services 5 PRL-148  German Language IV 5
GEN-350 Multidisciplinary Seminar 3 PSY-340  Moral and Political Philosophy 5
. . PSY-420  The Impact of Greek Civilisation on Europe |l 5
®) ::‘t:':::;':"::: ::::'c';i BSM-421  Industrial Relations Il 5
Core PRL-234 Working with the media 5
BSM-431 Business Games and Strategies 5 ::ziz‘; :nzerna:ona: manig:me:t ! :
. ) - nternational Marketin
ACF-435 Security Investment Analysis 5 GEN-350 Multidisciolina Semingars 5
BSM-442  Business Forecasting Il 5 piinary

(c) Insurance

Core
BSM-449  Insurance of Transportation Marine
BSM-447  Life Assurance Salesmanship and Marketing 5
BSM-444  Insurance of Transport: Motor



66 courses of study

BA IN BUSINESS STUDIES

(MARKETING)

first year

Semester |

ACF-110
BSM-110
BSM-I11
CST-115

BSM-112
PRL-130

PSS-110
PSY-I11
CST-110

Core

ACCOUNTING AND FINANCE |
ECONOMICS |

THEORY AND PRACTICE OF MANAGEMENT |
MATHEMATICS AND STATISTICS |

Electives
One or Two from*:

Business Law |
Communication and Language
Development |

Modern Society and Sociology
General Psychology |
Computers and Applications |

ECTS
(20)

(SO, I, |

(5-10)

(OO, RO, I, |

Semester 2
Core ECTS
(20)

ACF-120 ACCOUNTING AND FINANCE I 5
BSM-120 ECONOMICS Il 5
BSM-121  THEORY AND PRACTICE OF MANAGEMENT Il 5
CST-125 MATHEMATICS AND STATISTICS Il 5

Electives

One or Two from*:

(5-10)

BSM-122  Business Law Il 5
PRL-140  Communication and Language

Development Il 5
PSY-120  Sociological Theory 5
PSY-121  General Psychology Il 5
BSM-221  Principles of Marketing 5
CST-331  Computerised Accounting | 5



-

second year

Semester 3

BSM-230

CST-232
ACF-315
PRL-230

ACF-314
BSM-231
BSM-210
PSS-110

PSY-110

CST-120
ACF-210
BSM-331

Core

PERSONNEL MANAGEMENT AND
ORGANISATIONAL BEHAVIOUR |
OPERATIONS RESEARCH
FINANCIAL MANAGEMENT |
COMMUNICATION IN PRACTICE |

Electives:
One or Two from*:

Management Accounting |

Topics in Applied Finance and Economics
Managerial Economics |

Modern Society and Sociology

Themes and Perspectives in Psychology |
Computers and Applications Il

Business Accounting |

Marketing Management |

ECTS
(20)

5
5
5
5
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Semester 4

BSM-220
BSM-332
BSM-240

ACF-325

BSM-221
ACF-324
BSM-241
CST-127
PSS-120

PSY-227
PRL-240
ACF-325
ACF-220

Core

MANAGERIAL ECONOMICS |l

ECTS

(20)
5

PRODUCTION & OPERATIONS MANAGEMENT 5

PERSONNEL MANAGEMENT AND
ORGANISATIONAL BEHAVIOUR I
FINANCIAL MANAGEMENT II

Electives:
One or Two from*:

Principles of Marketing

Management Accounting Il

Decision Studies

Multimedia and Internet Applications
Sociological Theory

Organisational Psychology
Communication in Practice Il
Financial Management |l

Business Accounting I

5
5
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68 courses of study

third year

Semester 5

BSM-310
BSM-311

BSM-331
GEN-330
BSM-330

ACF-215
BSM-351
BSM-448
ACF-211
BSM-339
BSM-346
PRL-111

PRL-134
PRL-137

PSY-120

PSY-330

CST-333
ACF-315
BSM-334
BSM-336
BSM-337

General Core
HUMAN RESOURCE MANAGEMENT |
INTERNATIONAL MANAGEMENT |

Marketing

Core

Marketing Management |
Consumer Behaviour
Marketing Communications

General Electives
One or Two from*:

Company Law |

International Business Enterprises
Marketing Environment

Financial Accounting |

Pensions and Related Benefits
Economics Europ. Integration
Public Relations |

French Language |

German Language |

Themes and Perspectives in Psychology I
Introduction to Philosophy
Management Science

Financial Management |
Econometric Modelling |
Introduction to Insurance
Principles and Practice of Insurance

ECTS
(10)

—
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Semester 6

BSM-321
BSM-322

BSM-34|
BSM-342
BSM-340

BSM-335
BSM-344
BSM-320
ACF-221
BSM-343
GEN-350
PRL-144
PRL-147
PSY-227
PSY-340
BSM-345
BSM-347
BSM-348
BSM-215
BSM-425

General Core
INTERNATIONAL MANAGEMENT Il

CORPORATE STRATEGY AND PLANNING

Marketing

Core

Marketing Management ||
Advertising and Promotion
Behavioural Aspects of Marketing

General Electives
One or Two from*:

International Finance and Banking
Econometric Modelling Il

Human Resource Management ||
Financial Accounting Il
Macroeconomic and Monetary Policy
Multidisciplinary Seminars

French Language I

German Language Il
Organisational Psychology

Moral and Political Philosophy
Inustrial Economics

Insurance of the Person
Insurance of Liability

Company Law |

Financial Management [V

ECTS

(10)

5
5

(S IO, T, |
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fourth year

Semester 7

BSM-410
BSM-412

BSM-435
BSM-448
BSM-430

BSM-431
BSM-41 |
PRL-121
PRL-135
PRL-138
PSY-330
PSY-410
ACF-225
BSM-432
BSM-439
BSM-434
BSM-438
BSM-432
GEN-450

General Core

THE DYNAMICS OF THE CYPRUS ECONOMY |

BUSINESS AND SOCIETY

Marketing

Core

International Marketing |
Marketing Environment
Marketing Research

General Electives
One or Two from*:

Business Games and Strategies
Industrial Relations |

Public Relations I

French Language Il

German Language Il
Introduction to Philosophy

The Impact of Greek Civilisation Europe |
Company Law I

Business Forecasting |

The EC and Insurance
Institutional Investment
Strategic Planning and Marketing
Business Forecasting |

Project |

ECTS

(10)
5
5

(15)
5
5
5

—
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Semester 8

BSM-420
PRL-420

BSM-445
BSM-440
GEN-350

BSM-443
BSM-446

BSM-44|
GEN-440
GEN-451
PRL-145
PRL-148
PSY-340
PSY-420
BSM-421
BSM-442
PRL-234

General Core

THE DYNAMICS OF THE CYPRUS ECONOMY |l

BUSINESS ETHICS

Marketing
Core

International Marketing Il
Marketing of Services
Multidisciplinary Project

General Electives
One or Two from*:

Debt Securities Management
Strategic Management and
Marketing in Banking

South-East Asian Economies
Project Evaluation Management Il
Project Il

French Language IV

German Language IV

Moral and Political Philosophy
The Impact of Greek Civilisation on Europe |l
Industrial Relations |l

Business Forecasting Il

Working with the media

ECTS

(10)
5
5

v o »n

(5-10)
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70 courses of study

BA IN BUSINESS STUDIES

(INTERNATIONAL BANKING

& FINANCIAL SERVICES)
first year
Semester |
Core ECTS
(20)
ACF-110  ACCOUNTING AND FINANCE | 5
BSM-110 ECONOMICS | 5
BSM-111 THEORY AND PRACTICE OF MANAGEMENT | 5
CST-115 MATHEMATICS AND STATISTICS | 5 Semester 2
Electives Core ECTS
One or Two from*:
(20)
(5-10) ACF-120 ACCOUNTING AND FINANCE II 5
BSM-112 Business Law | 5 BSM-120 ECONOMICS Il 5
PRL-130  Communication and Language Development | 5 BSM-121 THEORY AND PRACTICE OF MANAGEMENT Il 5
PSY-110  Modern Society and Sociology 5 CST-125 MATHEMATICS AND STATISTICS II 5
PSY-I11  General Psychology | 5
CST-110  Computers and Applications | 5 Electives
One or Two from*:
(5-10)
BSM-122  Business Law |l 5
PRL-140 Communication and Language Development I 5
PSS-120  Sociological Theory 5
PSY-121  General Psychology Il 5
BSM-221  Principles of Marketing 5
CST-331 Computerised Accounting 5



second year

Semester 3

Core

BSM-230 PERSONNEL MANAGEMENT AND
ORGANISATIONAL BEHAVIOUR |
OPERATIONS RESEARCH
FINANCIAL MANAGEMENT |

COMMUNICATION IN PRACTICE |

CST-232
ACF-31'5
PRL-230

Electives:
One or Two from*:

ACF-314 Management Accounting |

BSM-231  Topics in Applied Finance and Economics
BSM-21 0 Managerial Economics |

PSS-1 10 Modern Society and Sociology

PSY-1 10 Themes and Perspectives in Psychology |
CST-120 Computers and Applications Il

ACF-21 0 Business Accounting |

BSM-331 Marketing Management |

ECTS

(20)
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Semester 4

BSM-220
BSM-332
BSM-240

ACF-325

BSM-221
ACF-324
BSM-241
CST-127
PSS-120

PSY-227
PRL-240
ACF-325
ACF-220

ECTS

(20)
MANAGERIAL ECONOMICS I 5
PRODUCTION & OPERATION MANAGEMENT 5
PERSONNEL MANAGEMENT AND
ORGANISATIONAL BEHAVIOUR I
FINANCIAL MANAGEMENT I

Core

Electives:
One or Two from*:

Principles of Marketing

Management Accounting Il

Decision Studies

Multimedia and Internet Applications
Sociological Theory

Organisational Psychology
Communication in Practice |l
Financial Management ||

Business Accounting Il



72 courses of study

third year

Semester 5

BSM-310
BSM-311

ACF-415
BSM-335
ACF-215

BSM-334
BSM-351
BSM-448
ACF-211
BSM-339
PRL-111
PRL-134
PRL-137
PSY-120
PSY-330
CST-333
ACF-315
BSM-336
BSM-337
BSM-331
GEN-330

General Core
HUMAN RESOURCE MANAGEMENT |
INTERNATIONAL MANAGEMENT |

International Banking

and Financial Services
Core

Financial Management Il
International Finance and Banking
Company Law |

General Electives
One or Two from*:

Econometric Modelling
International Business Enterprises
Marketing Environment

Financial Accounting |

Pensions and Related Benefits
Public Relations |

French Language |

German Language |

Themes and Perspectives in Psychology |l
Introduction to Philosophy
Management Science

Financial Management |
Introduction to Insurance
Principles & Practice of Insurance
Marketing Management |
Consumer Behaviour

ECTS
(10)

—
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Semester 6

BSM-321
BSM-322

BSM-346
ACF-425
ACF-225

BSM-335
BSM-344
BSM-320
BSM-435
ACF-221
BSM-343
GEN-350
PRL-144
PRL-147
PSY-227
PSY-340
BSM-341
BSM-342
BSM-345
BSM-347
BSM-348

General Core
INTERNATIONAL MANAGEMENT Il

CORPORATE STRATEGY AND PLANNING

International Banking

and Financial Services

Core

Economics of European Intergration
Financial Management [V

Company Law |l

General Electives
One or Two from*:

International Finance and Banking
Econometric Modelling Il

Human Recource Management ||
International Marketing |
Financial Accounting Il
Macroeconomic and Monetary Policy
Multidisciplinary Project

French Language Il

German Language Il
Organisational Psychology

Moral and Political Philosophy
Marketing Management Il
Advertising and Promotion
Industrial Economics

Insurance of the Person
Insurance of Liability

ECTS

(10)

5
5
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fourth year

Semester 7

BSM-410
BSM-412

BSM-446
BSM-432
BSM-434

BSM-431
BSM-411
GEN-450
PRL-121
PRL-135
PRL-138
PSY-330
PSY-410
ACF-225
BSM-438
BSM-439
BSM-435

ECTS
General Core (10)
THE DYNAMICS OF THE CYPRUS ECONOMY | 5
BUSINESS AND SOCIETY 5

International Banking

and Financial Services

Core (
Strategic Management Marketing in Banking
Business Forecasting |

Institutional Investment

vl
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General Electives
One or Two from*:
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Business Games and Strategies
Industrial Relations |

Project |

Public Relations I

French Language IIl

German Language lIl
Introduction to Philosophy

The Impact of Greek Civilisation Europe |
Company Law |l

Strategic Planning and Marketing
The EC and Insurance

Ul U1 U1 U1 U1 U1 U UTUT U1 ULt

International Marketing |

Semester 8

BSM-420
PRL-420

FMA-212
ACF-435
BSM-442

BSM-431
BSM-443
BSM-446

BSM-44|
GEN-440
GEN-451
PRL-145
PRL-148
PSY-340
PSY-420
BSM-421
PRL-234
BSM-445
ACF-438
GEN-350

ECTS
General Core (10)
THE DYNAMICS OF THE CYPRUS ECONOMY Il 5
BUSINESS ETHICS 5

International Banking

and Financial Services

Core (
International Financhial Services

Security Investment Analysis

Business Forecasting Il

(5;]
—

(ST, BT, |

General Electives

One or Two from*:
(5-10)

Business Games and Strategies 5

Debt Securities Management 5

Strategic Management and

Marketing in Banking

South-East Asian Economies

Project Evaluation Management I

Project Il

French Language IV

German Language IV

Moral and Political Philosophy

The Impact of Greek Civilisation on Europe |l

Industrial Relations I

Working with the media

International Marketing Il

International Accounting

Ul Ul U1 LT LT LT LT LT LT LT LT LT L

Multidisciplinary Seminars



74 courses of study

BA IN BUSINESS STUDIES

(INSURANCE)

first year

Semester |

ACF-110
BSM-110
BSM-111
CST-115

BSM-112
PRL-130

PSS-110
PSY-I11
CST-110

Core

ACCOUNTING AND FINANCE |
ECONOMICS |

THEORY AND PRACTICE OF MANAGEMENT |
MATHEMATICS AND STATISTICS |

Electives
One or Two from*:

Business Law |
Communication and Language
Development |

Modern Society and Sociology
General Psychology |
Computers and Applications |

(SO IO, |

(5-10)

5

(OO, RO, I, |

Semester 2
Core ECTS
(20)

ACF-120 ACCOUNTING AND FINANCE I 5
BSM-120 ECONOMICS Il 5
BSM-121  THEORY AND PRACTICE OF MANAGEMENT Il 5
CST-125 MATHEMATICS AND STATISTICS Il 5

Electives

One or Two from*:

(5-10)

BSM-122  Business Law |l 5
PRL-140  Communication and Language

Development Il 5
PSS-120  Sociological Theory 5
PSY-121  General Psychology I 5
BSM-221  Principles of Marketing 5
CST-331  Computerised Accounting | 5
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second year 4

Semester 3

BSM-230

CST-232
ACF-315
PRL-230

ACF-314
BSM-231
BSM-210
PSS-110
PSY-110
CST-120
ACF-210
BSM-331

Core

PERSONNEL MANAGEMENT AND
ORGANISATIONAL BEHAVIOUR |
OPERATIONS RESEARCH
FINANCIAL MANAGEMENT |
COMMUNICATION IN PRACTICE |

Electives:
One or Two from*:

Management Accounting |

Topics in Applied Finance and Economics
Managerial Economics |

Modern Society and Sociology

Themes and Perspectives in Psychology
Computers and Applications I

Business Accounting |

Marketing Management |

ECTS

(20)

—_
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Semester 4
Core ECTS
(20)
BSM-220 MANAGERIAL ECONOMICS || 5
BSM-332 PRODUCTION & OPERATIONS MANAGEMENT 5

BSM-240

ACF-325

BSM-221
ACF-324
BSM-241
CST-127
PSS-120
PSY-227
PRL-240
ACF-325
ACF-220

PERSONNEL MANAGEMENT AND
ORGANISATIONAL BEHAVIOUR I
FINANCIAL MANAGEMENT Il

Electives:
One or Two from*:

Principles of Marketing

Management Accounting Il

Decision Studies

Multimedia and Internet Applications
Sociological Theory

Organisational Psychology
Communication in Practice |l
Financial Management ||

Business Accounting Il

5
5
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76 courses of study

third year

Semester 5

BSM-310
BSM-311

BSM-336
BSM-337
BSM-338

ACF-215
BSM-351
BSM-448
ACF-211
BSM-339
BSM-346
PRL-111
PRL-134
PRL-137
PSY-120
PSY-330
CST-333
ACF-315
BSM-334
GEN-330

General Core
HUMAN RESOURCE MANAGEMENT |
INTERNATIONAL MANAGEMENT |

Insurance

Core

Introduction to Insurance
Principles and Practice of Insurance
Financial Aspects of Life Business

General Electives
One or Two from*:

Company Law |

International Business Enterprises
Marketing Environment

Financial Accounting |

Pensions and Related Benefits
Economics Europ. Integration
Public Relations |

French Language |

German Language |

Themes and Perspectives in Psychology Il
Introduction to Philosophy
Management Science

Financial Management |
Econometric Modelling |
Consumer Behaviour

ECTS
(10)
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Semester 6

BSM-321
BSM-322

BSM-347
BSM-348
BSM-349

BSM-335
BSM-344
BSM-435
ACF-221
BSM-343
GEN-350
PRL-144
PRL-147
PSY-227
PSY-340
BSM-345
ACF-215
ACF-425
BSM-341
BSM-342

General Core
INTERNATIONAL MANAGEMENT Il

CORPORATE STRATEGY AND PLANNING

Insurance

Core

Insurance of the Person

Insurance of Liability

Financial Aspects of Pension Business

General Electives
One or Two from*:

International Finance and Banking
Econometric Modelling Il
International Marketing |
Financial Accounting Il
Macroeconomic and Monetary Policy
Multidisciplinary Seminar

French Language Il

German Language |l
Organisational Psychology

Moral and Political Philosophy
Industrial Economics

Company Law |

Financial Management [V
Marketing Management I
Advertising and Promotion

ECTS

(10)
5
5
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fourth year

Semester 7

BSM-410
BSM-412

BSM-439
BSM-436
BSM-437

BSM-431
BSM-411
GEN-450
PRL-121
PRL-135
PRL-138
PSY-330
PSY-410
ACF-225
BSM-438
BSM-432
BSM-434

General Core
THE DYNAMICS OF THE CYPRUS ECONOMY |
BUSINESS AND SOCIETY

Insurance

Core

The EC and Insurance

Life Insurance Law and Practice
Property Insurance Risk

General Electives
One or Two from*:

Business Games and Strategies
Industrial Relations |

Project |

Public Relations Il

French Language IIl

German Language lIl
Introduction to Philosophy

The Impact of Greek Civilisation Europe |
Company Law I

Strategic Planning and Marketing
Business Forecasting |
Institutional Investment

ECTS

(10)
5
5

(%]
-

(SO, I, |

—
(]
v
o
=

Ul U1 U1 U1 U1 U1 U1 UL U1 UL

Semester 8

BSM-420
PRL-420

BSM-449
BSM-447
BSM-444

BSM-443
BSM-446
BSM-44|
GEN-440
GEN-451
PRL-145
PRL-148
PSY-340
PSY-420
BSM-421
PRL-234
BSM-445
GEN-350

ECTS

General Core
THE DYNAMICS OF THE CYPRUS ECONOMY I
BUSINESS ETHICS

Insurance

Core

Insurance of Transportation: Marine

Life Assurance Salesmanship and Marketing
Insurance of Transport: Motor

General Electives
One or Two from*:

Debt Securities Management

Strategic Management and Marketing in Banking
South-East Asian Economies

Project Evaluation Management Il

Project Il

French Language IV

German Language IV

Moral and Political Philosophy

The Impact of Greek Civilisation on Europe |l
Industrial Relations I

Working with the media

International Marketing Il

Multidisciplinary Seminars

(12)
6
6
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78 courses of study

Business Studies

A two-year (or a four-semester) full-time

course of study leading to the award of the

Diploma in Business Studies.

The programme aims to :

e provide students with a broad business education by

integrating effectively vocational and academic disciplines.
The course enables students to appreciate the importance

of systematic thought in the decision making process.

® help students to acquire a broad view of key business
issues and to understand how these impact on the success

of a business enterprise.

In particular:
Semester |:
Core Subjects: 20 ECTS per semester
General Electives: 10 ECTS per semester

Semester 2:

Core Subjects: 25 ECTS per semester
General Electives: 5 ECTS per semester

For semesters 3 and 4 subjects are grouped into two clusters:

Core/compulsory and Electives in the field of interest.

In particular:

Semester 3:

Core Subjects: 25 ECTS per semester
Electives: 5 ECTS per semester

Semester 4:

Core Subjects: 20 ECTS per semester
Electives: 10 ECTS per semester

* Subject to approval by Head of Department.

provide an excellent progresson pathway to degree courses

SR=
Graduation Requirements
Students studying towards the Diploma is Business Studies are
required to take a minimum of 120 ECTS. Ninety (90) ECTS
must come from core subject and thirty (30) ECTS
from electives.

DIPLOMA

IN BUSINESS STUDIES
first year

Semester |
Core ECTS
(20)
ACF-110 ACCOUNTING AND FINANCE | 5
BSM-110 ECONOMICS | 5
BST-111  INTRODUCTION TO MANAGEMENT | 5
BST-131 QUANTITATIVE & ACADEMIC SKILLS 5
Electives
TWO from*:
(19)
PSY-115  Introductio to sociology 5
BSM-112  Business Law | 5
PRL-130  Communication and Language Dev. | 5
PSY-111  General Psychology | 5
PRL-111  Public Relations | 5
CST-110  Computers and Applications | 5



first year

Semester 2

ACF-120
BSM-120
CST-122
BSM-221
BST-121

BST-120
BSM-122
PRL-140
PRL-121

CST-126

BST-120

Core

ACCOUNTING AND FINANCE I
ECONOMICS I

MATHEMATICS FOR BUSINESS
PRINCIPLES OF MARKETING
INTRODUCTION TO MANAGEMENT |l

Electives
TWO from*

Businessin its enviroment

Business Law |l

Communication and Language Dev. Il
Public Relations Il

Multimedia and Internet Technologies

Busimessin its enviroments

ECTS
(20)

(O RO RE, RO, R0, |
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second year

Semester 3

BST-210
ACF-314
ACF-315
BSM-330
BST-310

BSM-210
ESM-326
BSM-412
JRN-460
GEN-110
BST-120

Core

INTRODUCTION TO GLOBALISATION
MANAGEMENT ACCOUNTING |
FUNDAMENTALS OF FINANCE |
MARKETING COMMUNICATION
ORGANISATIONAL BEHAVIOUR

Electives
TWO from*

Managerial Ecomnomics |
Information Technology

Business and Society

International Relations

Introduction to the Cyprus Economy

Itroduction & Globalisation

Semester 4

BSM-226
BSM-332
BSM-331
BST-225

PRL-420
CST-232
BSM-435
CSM-124
BSM-220
BST-231

PRL-420

Core

MANAGING THE HR FUNCTION

PRODUCTION & OPERATIONS MANAGEMENT

MARKETING MANAGEMENT |
BUSINESS IN EUROPE

Electives
TWO from*

Business Ethics

Operations Research
International Marketing
Introduction to E-Commerce
Managerial Economics
Finance and Financial Markets

Business Ethics

ECTS
(20)

AN T N N,

ECTS
(20)
5

5
5
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80 courses of study

Business Studies

FOUNDATION PROGRAMME

This is a one or two-semester full-time course
of study leading to direct entry to the Business
Studies (2 years plus Optional Foundation
Year, Diploma) programme.

OBJECTIVES

The Foundation Programme has been developed to assist
prospective students whose existing educational qualifications
do not meet the direct entry qualifications to the two-year
Diploma in Business Studies.

FOUNDATION PROGRAMME

foundation year

Foundation Semester |

Core Periods
(17)

FND-110 COMPUTING | 3
FND-I11 ENGLISH LANGUAGE | 8
FND-112 MATHEMATICS | 3
FND-113 STATISTICS | 3

Electives

TWO from*:

——

S DA DA DA DD DNO©O
-~

FND-130 The European Union
FND-I31 Accounting
FND-132 Design Principles
FND-133 Economics |
FND-134 IT Workshops |
FND-135 Languages
FND-136 Management |
FND-137 Physics |

* Subject to approval by Head of Department.

AIMS

The programme is primarily designed to improve the students'
proficiency in the English language and to strengthen their
basic knowledge in quantitative subjects.

STRUCTURE OF THE FOUNDATION COURSE

The period of study for the foundation programme is one or
two semesters covering core and elective subjects.
The normal load is 25 periods of 45 minutes each per week.

foundation year

Foundation Semester 2
Core (25)

(17)
FND-120 COMPUTING Il
FND-121 ENGLISH LANGUAGE I
FND-122 MATHEMATICS Il
FND-123 STATISTICS II

w

w w oo

Electives
TWO from*:

—

A DA DA DDA DNDNO©O
—

FND-140 Psychology
FND-141 Marketing
FND-142 Programming
FND-143 Economics I
FND-144 IT Workshops I
FND-145 Languages Il
FND-146 Management ||
FND-147 Physics Il
FND-148 Law
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82 courses of study

BSc (Hons)

in Corporate Administration

Introduction

The need for this degree programme (BSc in

Corporate Administration) arose from the
demands of the economy for specialised
knowledge and skills to deal with the
complexities of corporate administration in
modern organisations.

Aims
To help students understand the strategic goverance issues

Graduation Requirements

Students studying towards the BSc Honours in Corporate
Administration are required to take a minimum of 240 ECTS.
One-hundred and fifty (150) come from core subjects sixty
(60) from the Language specialisation and thirty (30) from
general electives.

BSc IN CORPORATE ADMINISTRATION

first year

that face today’s organisations and to enable the Corporate
Secretary to advice the Board and other senior managers on
how best to formulate long-term policies that would address
these issues.

Objectives

The objectives of this programme are:

to enable students to understand the role of Corporate
Secretary in enhancing the work of the Board in upholding
high standards of corporate goverance and administration

to equip students with the necessary skills to enact the
role of Corporate Secretary in promoting coroprate
responsibility and fairness, transparency and accountability

to help students learn and apply the new codes of
goverance including international corporate goverance,
change management and the legal framework under which
organisations work

to help students understand how best to support decision
making at Board helping its members deal with today’s
complexities in navigating through the extensive network
of regulatory controls

Course Duration

The duration of the programme is eight semesters of full-time
study and leads to the BSc(Hons) Degree in Corporate
Administration.

Semester |
(a) Core ECTS
(20)

ACF-110 ACCOUNTING AND FINANCE | 5
CST-110 COMPUTERS & APPLICATIONS | 5
CAD-110 BUSINESS ENVIRONMENT | 5
BSM-112 BUSINESS LAW | 5

Language specialisation

(b) Electives

ONE or TWO from:

(5-10)

PRL-132 English Language | 5
PRL-134 French Language | 5
PRL-137  German Language | 5
N2-125  NeoeMnviki MNwooa | 5
PRL-131  Spanish Language | 5

(c) General Electives

ONE from:

®)

PRL-111  Public Relations | 5
BSM-221 Principles of Marketing 5
PSY-115 Introduction to Sociology | 5



Semester 2
(a) Core

ACF-120 ACCOUNTING AND FINANCE I

CST-120 COMPUTERS AND APPLICATIONS I

CAD-120 BUSINESS ENVIRONMENT II
BSM-122 BUSINESS LAW I

Language specialisation
(b) Electives
ONE or TWO from:

PRL-142 English Language Il
PRL-144 French Language Il
PRL-147 German Language |l
PRL-141 Spanish Language Il

N2-213

NeoeMnvikr Moooa ll

(c) General Electives
ONE from:

PRL-121  Public Relations Il
BSM-330 Marketing Communications
PSY-125  Introduction to Sociology I

Semester 3

second year

(a) Core

BSM-111 THEORY AND PRACTICE OF MANAGEMENT |

PRL-219  SUCCESSFUL WRITING |
ACF-215 COMPANY LAW |
CAD-230 LEARNING ORGANISATION |

Language specialisation
(b) Electives
ONE or TWO from:

PRL-133  English Language Ill

PRL-135 French Language Il

PRL-138 German Language Ill
PRL-151  Spanish Language Ill
EDC-114 Greek Language |

ECTS
(20)

(OO, IO, O, |

(5-10)

(S WO T, WO, B
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ECTS
(20)
5

5
5
5

(Co IO, IO, RO, N, |

Semester 3

PRL-211
PRL-230
PSY-310
PSY-I11

(c) General Electives
ONE from:

Public Relations IlI
Communication in Practice |
Social Psychology

General Psychology |

Semester 4

BSM-121  THEORY AND PRACTICE OF MANAGEMENT ||

PRL-229
ACF-225

(a) Core

SUCCESSFUL WRITING I
COMPANY LAW I

CAD-240 LEARNING ORGANISATION I

PRL-143
PRL-145
PRL-148
PRL-161
EDC-124

PRL-221
PRL-240
PSY-121
PSY-125
PSY-227
CST-249

Language specialisation
(b) Electives
ONE or TWO from:

English Langiage IV
French Language IV
German Language IV
Spanish Language IV
Greek Language I

(c) General Electives
ONE from:

Public Relations IV
Communication in Practice I
General Psychology Il
Introduction to Sociology I
Organisational Psychology
Computer Literacy for the office

—
(OO, IO, N, ]

S

ECTS
(20)
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84 courses of study

third year

Semester 5

(a) Core ECTS
(20)
ACF-315 FINANCIAL MANAGEMENT | 5
CAD-310 CORPORATE SECRETARYSHIP AND PRACTICEI 5
PRL-214 MEDIA | 5
CAD-311 CORPORATE GOVERNANCE | 5

Language specialisation
(b) Electives
ONE or TWO from:

PRL-233 English Language V
PRL-136 French Language V
PRL-139  German Language V
PRL-171  Spanish Language V
EDC-223 Greek Language in Action

(S INC L I, O, N,

(c) General Electives
ONE from:

—
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ACF-313 Advanced Financial Accounting
PRL-311 Public Relations V

CST-127 Multimedia and Internet Applications
PSY-123 Introduction to Lifespan Psychology

Semester 6
(a) Core ECTS

ACF-325 FINANCIAL MANAGEMENT I
PRL-224 MEDIA I 5
CAD-320 CORPORATE SECRETARYSHIP AND PRACTICE Il 5
CAD-321 CORPORATE GOVERNANCE I 5

Language specialisation
(b) Electives
ONE or TWO from:

PRL-243  English Language VI
PRL-146 French Language VI
PRL-149 German Language VI
PRL-181  Spanish Language VI
EDC-414 EMnviki MNoooa

(O IO, IO, RO, N, ]

(c) General Electives
ONE from:

—_
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~

ACF-323 Advanced Financial Accounting Il
BSM-322 Corporate Strategy and Planning
BSM-342 Advertising and Promotion
PRL-321  Public Relations VI




fourth year

Semester 7
(a) Core

CAD-412 CORPORATE ADMINISTRATION

CAD-413 CORPORATE SOCIAL RESPONSIBILITY
BSM-311 INTERNATIONAL MANAGEMENT |

Language specialisation
(b) Electives
ONE or TWO from:

PRL-333  English Language VII
PRL-236 French Language VI
PRL-239  German Language VII
PRL-231  Spanish Language VI

(c) General Electives
ONE from:

ACF-314 Management Accounting |
PRL-411 Public Relations VI
BSM-412 Business and Society
BSM-411 Industrial Relations |

BSM-410 The Dynamics of the Cyprus Economy |
PSY-410 The Impact of Greek Civilization on Europe |

GEN-450 Project |
PRL-325 Communications |

Semester 8
(a) Core

CAD-414 COMPARATIVE CORPORATE GOVERNANCE

BSM-321 INTERNATIONAL MANAG. Il
CAD-415 SEMINAR SERIES

—_

(SO, RN, RO, RO, RC, RN, R0, 0,
~

ECTS
(15)
5
5
5

Semester 8

PRL-343
PRL-246
PRL-249
PRL-24|

PRL-425
ACF-324
PRL-420
PRL-421
BSM-421
PSY-420
BSM-420
GEN-451

Language specialisation
(b) Electives
ONE or TWO from:

English Language VIII
French Language VIII
German Language VIII
Spanish Language VIII

(c) General Electives
ONE from:

Communications Il

Management Accounting Il

Business Ethics

Public Relations VIII

Industrial Relations I

The Impact of Greek Civilization on Europe Il
The Dynamics of Cyprus Economy

Project Il

—_
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86 courses of study

Bachelor of Science

in Real Estate Management

Objectives

The BSc degree in Real Estate Management provides an
opportunity for students to fullfit the requirments to become
general practice surveyors, specialised in valuation of property
or commercial investment management.

On completion of the programme graduates:

® should have acquired knowledge and understanding
appropriate to practising real estate management;

¢ will be aware of their limitations, willing to reflect and to
learn from their experience in practice;

* will be able to investigate, analyse and propose appropriate
solutions to practical problems;

e will be able to communicate effectively using a variety of
media in context;

e will be fit to undertake preparation for admission to an
appropriate professional body and

¢ will be aware of their obligations to individuals and society
and able to accept and generate change in society.

Duration of Studies
The period of study for full-time students is four academic

years (or eight semesters) covering both core and elective
subjects.

Graduation Requirements

Students studying towards the BSc Degree in Real Estate
Management are required to take a minimum of 240 ECTS.
Two hundred and two (202) must come from core subjects
and thirty eight (38) from electives.

Honours Degree

On graduation, each candidate for an Honours Degree
must have:

e completed all the prescribed work of the examination
syllabus;

¢ achieved the required minimum number of credit units of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

¢ successfully completed a minimum of 240 ECTS; and

e secured a GPA of at least 2.00 on courses taken
successfully during semesters 5 to 8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
shall be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his
Grade Point Average (G.P.A)

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, |st Division
2,60 to 2,99: Second Class, 2nd Division
2,00 to 2,59: Third Class

Candidates not deemed to have attained the standard required
for the conferment of an Honours Degree may be granted
the Pass Degree.



BSc IN REAL ESTATE MANAGEMENT

first year

Semester |

BSM-110
ESM-111
ESM-114
ESM-116
ESM-117
ESM-214

ESM-115
PRL-130
PRL-111

CST-110

Core

ECONOMICS |

CONSTRUCTION

LAW |

VALUATIONS |

PROJECT |

TOWN AND COUNTRY PLANNING |

Electives
ONE from:

Structures |

Communication and Language Development |
Public Relations |

Computers and Applications |

Semester 2

BSM-120
ESM-121
ESM-124
ESM-126
ESM-127
ESM-224

ESM-125
PRL-140
PRL-121

Core

ECONOMICS Il

CONSTRUCTION I

LAW I

VALUATIONS I

PROJECT Il

TOWN AND COUNTRY PLANNING Il

Electives
ONE from:

Structures Il
Communication and Language Development I
Public Relations I

ECTS
(25)

w N o
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ECTS
(25)
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Semester 3
Core ECTS
27)
ESM-211 CONSTRUCTION III 5
ESM-212  ESTATE MANAGEMENT | 5
ESM-213  URBAN ECONOMICS | 5
ESM-216 VALUATIONS Il 4
ESM-334 ADVANCED PLANNING STUDIES 4
ESM-439 COMMERCIAL LANDLORD AND TENANT LAW 4
Electives
ONE from:
®)
ESM-217  Project Ill 3
ESM-218 Measurement and Estimating 3
Semester 4
Core ECTS
(25)
ESM-221 CONSTRUCTION IV 5
ESM-222  ESTATE MANAGEMENT II 5
ESM-223 URBAN ECONOMICS I 5
ESM-226 VALUATIONS IV 5
ESM-227 PROJECT IV 2
ESM-431  CURRENT ISSUES IN TOWN PLANNING PRACTICE 3
Electives
ONE from:
5)
BSM-313 Data Collection Analysis | 5
PSY-227  Organisational Psychology 5

second year




88 courses of study

third year

Semester 5

ESM-313
ESM-314
ESM-315
ESM-317
ACF-115

BSM-221
ESM-316

Core

PROPERTY DEVELOP. AND PLANNING |
PROPERTY INVESTMENT ANALYSIS |
VALUATIONS AND LAW |

PROJECT V

ACCOUNTING FOR MANAGERS

Electives
ONE from:

Principles of Marketing
Information Technology for Management |

Semester 6

ESM-323
ESM-324
ESM-325
ESM-327
ESM-335
ESM-433
ESM-434

ESM-410
ESM-326

Core

PROPERTY DEVELOP AND PLANNING ||
PROPERTY INVEST. ANALYSIS Il
VALUATIONS AND LAW II

PROJECT VI

PROPERTY AGENCY

COMMERCIAL REAL ESTATE MANAGEMENT

LAND SURVEYING

Electives
ONE from:

Property Market Analysis
Information Technology for Management I

ECTS
(25)

(SO, BT, 0, ]
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ECTS
(25)
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fourth year

Semester 7

Core

ESM-411 PROPERTY IN EUROPEAN UNION
BSM-311  INTERNATIONAL MANAGEMENT |

PRL-420  BUSINESS ETHICS

ESM-312  MANAGEMENT AND ORG. OF PEOPLE IN

THE BUILDING ENVIRONMENT
GEN-430 PROJECT MANAGEMENT

Electives
ONE from:

ESM-432  Planning and Development Practice
BSM-410 The Dynamics of Cyprus Economy |

Semester 8

Core

ESM-427 STRATEGIC CORPORATE MANAG.

AND REAL ESTATE
ESM-428 FINAL PROJECT
ESM-429 REAL ESTATE TAXATION
BSM-321 INTERNATIONAL MANAG. Il

ESM-123  IT AND GEOGRAPHICAL INFORM. SYSTEMS

Electives
ONE from:

BSM-412  Business and Society

BSM-420 The Dynamics of Cyprus Economy ||

ECTS
(25)
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Estate Management

A three-year full-time course leading to the
Higher Diploma in Estate Management.

The Higher Diploma course is designed to provide a means
of enhancing the estates profession. Land and buildings are

fundamental to everyday life whether you are concerned with
business or domestic recreation activities.

Effective management of these limited resources is essential.
Owners, occupiers and users of land and buildings frequently
require advice from people who have extensive knowledge
of economic, legal and technological issues relevant to

property. This advice is required if maximum benefit is to be

achieved.

HIGHER DIPLOMA

IN ESTATE MANAGEMENT
first year

Semester |

ESM-111
BSM-110
ESM-113
ESM-114
ESM-115
ESM-116
ESM-117

Core

uCONSTRUCTION |
ECONOMICS |

INFORMATION MANAGEMENT |
LAW |

STRUCTURES |

VALUATIONS |

PROJECT |

Semester 2

ESM-121
BSM-120
ESM-123
ESM-124
ESM-125
ESM-126
ESM-127

Core

CONSTRUCTION I
ECONOMICS Il

INFORMATION MANAGEMENT Il
LAW I

STRUCTURES I

VALUATIONS I

PROJECT Il

ECTS
(30)

N Ul oltw v U

ECTS
(30)
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90 courses of study

second year

Semester 3

Core

ESM-211 CONSTRUCTION Il

ESM-212  ESTATE MANAGEMENT |

ESM-213 URBAN ECONOMICS |

ESM-214 TOWN & COUNTRY PLANNING |
ESM-216 VALUATIONS Il

ESM-217 PROJECT Il

ESM-218 MEASUREMENT & ESTIMATING |

Semester 4

Core

ESM-221 CONSTRUCTION IV

ESM-222 ESTATE MANAGEMENT Il

ESM-223 URBAN ECONOMICS I

ESM-224 TOWN & COUNTRY PLANNING Il
ESM-226 VALUATIONS IV

ESM-227 PROJECT IV

ESM-228 MEASUREMENT & ESTIMATING I

ECTS
(30)

W whwou oo,

third year

Semester 5
Core ECTS
(25)
ESM-313 PROPERTY DEVELOPMENT & PLANNING | 5

ESM-314
ESM-315
ESM-316
ESM-317

BSM-311
BSM-231
ESM-339

PROPERTY INVESTMENT ANALYSIS | 5
VALUATIONS AND LAW | 5
INFORMATION TECHNOLOGY FOR MANAG.| 5
PROJECT V 5
Electives

One from*:

—
(SO, O, 0,

International Management |
Marketing Management |
Site Surveying and Engineering

Semester 6

ESM-323
ESM-324
ESM-325
ESM-326
ESM-327

BSM-321
BSM-341
ESM-342
ESM-343
ESM-344
ESM-345

Core ECTS
(25)

PROPERTY DEVELOPMENT & PLANNING I

PROPERTY INVESTMENT ANALYSIS Il

VALUATIONS AND LAW I

INFORMATION TECHNOLOGY FOR MANAG. Il

PROJECT VI

(O L IO, O, RO, R, |

Electives
One from*:

—_

(S L IO, B, RO, RO, RO, R,

International Management I
Marketing Management Il

Quantity Surveying Estimating
Costing and Estimating

Surveying Practice and Administration
Measurements

Graduation Requirements

Students studying towards the Higher Diploma in Estate
management are required to take a minimum of 180 ECTS.
One-hundred and seventy (170) come from core subjects and
ten (10) from electives.
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92 courses of study

Department of Information
Systems Engineering

BSc IN INFORMATION SYSTEMS
ENGINEERING

Introduction

The department of Information Systems
Engineering of the Faculty of Informatics and
Telecommunications offers this programme
that leads to the award of BSc Degree.

Aim
This programme aims to produce competent, creative and

flexible engineers with skills that will allow them to contribute
to the design of the next generation of information systems.

Objectives
The objectives of this programme are:

© to enable students to learn the theory and practice of
hardware and software engineering design and to provide
them with the skills to implement software solutions.

® to provide students with the required backgound that
would enable them to benefit from choosing, in the latter
part of the programme, specialised modules in their area
of interest (a choice between Software engineering and
Communications & signal engineering).

* to enable students to learn individual and group project
work concentrating on real-life problems.

© to prepare degree graduates to join the work force as
professionals in a wide range of related fields including
telecommunications, signal processing engineering and
information tecnology.

© to prepare degree graduates to pursue further postgraduate
studies in their chosen field.

Course Duration

The duration of the programme is eight semesters of full-time
study and leads to the BSc(Hons) Degree in Information
Systems Engineering.

The programme of studies is based on european credit units
(ECTS). ECTS is based on the principle that 60 credits
approximately measure the workload of a full-time student
during one academic year.

Graduation Requirements

Students studying towards the BSc Honours in Information
Systems Engineering are required to take a minimum of
240 ECTS. One-hundred and forty (140) come from core
subjects, fifty (50) come from Core specialization subjects,
either Software Engineering or Communications and Signal
Processing, and fifty (50) from Electives.

The table below shows the analytical distribution of ECTS per
semester:

Semesters | and 2

Core:
Electives:

25 ECTS per semester
5 ECTS per semester

Semester 3 and 4

Core: 25 ECTS per semester
Electives: 5 ECTS per semester
Semester 5

Core: 10 ECTS per semester
Core Specialisation: 10 ECTS per semester
Electives: 5-10 ECTS per semester
Semester 6

Core: I5 ECTS per semester
Core Specialisation: 5 ECTS per semester
Electives: 5-10 ECTS per semester



Semester 7

Core: 5 ECTS

Core Specialisation: 15 ECTS

Electives: 10 ECTS

Semester 8

Core: 10 ECTS

Core Specialisation: 10 ECTS o

Aeaives 5.10 ECTS Core for all specialisations E(CZI;I;S

Total allocation of credits CSE-101  ELECTRONICS | 5
CSE-111  ANALYSIS OF CIRCUITS 5

Core: _ 140 ECTS CSE-121  MATHEMATICS | 5

Core Specialization: 50 ECTS CSE-131  LABI 5

Electives: S50 ECTS CST-111 PROGRAMMING PRINCIPLES | 5

Electives for all specialisations*
. . ONE from:

On graduation, each candidate should have: (5)
completed successfully all the prescribed course work of PRL-132/233 English Language IV 5
the examination syllabus. PRL-134/236 French Language I/VII 5
achieved the required minimum number of ECTS of PRL-137/239  German Language I/VII 5
prescribed coursework and laboratory work by completing PRL-131/231  Spanish Language I/VII >
successfully all core and elective subjects, as required by ACF-110 Accounting and Finance | 5
the programme of studies. EFS(PL/I-IIIII() ECE?OE'CISJ | g

- ublic Relations
achieved a minimum of 240 ECTS and secured a Grade PSY-115 Introduction to Sociology | 5
Point Average (GPA) of at least 2.00. BSM-112 Tefiness (v | 5

A candidate that has fulfilled the requirements of the

prescribed scheme of study and has satisfied the examiners
will be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his/her
Grade Point Average (GPA)*

3,60 to 4,00:
3,00 to 3,59:
2,60 to 2,99:
2,00 to 2,59:

Candidates not deemed to have attained the standard required
for the conferment of an Honours Degree may be granted

a Pass Degree.

First Class
Second Class, |st Division
Second Class, 2nd Division

Third Class

* a subject for one stream can also be available as an option for the
other stream. A subject is available as an elective if the condition
of prerequisites is satisfied.



94 courses of study

Semester 2

CSE-102
CST 215
CSE-122
CSE-132
CST-121

PRL 142/243
PRL-144/246
PRL-147/249
PRL-141/241

ACF-120
BSM-120
PRL-121
PSY-125
BSM-122

Core for all specialisations

ELECTRONICS I

LOGIC DESIGN
MATHEMATICS Il

LAB Il

PROGRAMMING PRINCIPLES |1

Electives for all specialisations*
ONE from:

English Language 11/VI
French Language II/VIII
German Language II/VIII
Spanish Language II/VIII
Accounting and Finance I
Economics I

Public Relations Il
Introduction to Sociology Il
Business Law I

ECTS

N
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~
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second year

Semester 3

CSE-113
CSE-211
CSE-221
CSE-231
CST-213

CST-211
CST-231
CST-232
PRL-230

PRL-133/333
PRL-135/336
PRL-138/339
PRL-151/351

CST-331
BSM-111
PRL-211
PSY-113
LAW-216

Core for all specialisations

ECTS
25)

COMPUTER ARCHITECTURE AND ASSEMBLY 5

SIGNALS AND LINEAR SYSTEMS

5

STATISTICS AND ENGINEERING MATHEMATICS5

LAB Il
DATA STRUCTURES AND ALGORITHMS

Electives for all specialisations*
ONE from:

Operating Systems

Computer Management and Control
Operations Research
Communication in Practice |

English Language III/VII

French Language III/IX

German Language II/IX

Spanish Language IIl/IX
Computerized Accounting |

Theory and Practice of Management |
Public Relations IlI

Introduction to Social Psychology
European Community Law |

Semester 4

CSE-212
CSE-232
CST-221
CST-223
CST-224

Core for all specialisations

COMMUNICATIONS PRINCIPLES

LAB IV

NETWORKS AND COMMUNICATIONS
INTRODUCTION TO DATABASES
COMPUTER ARCHITECTURE

5
5

—_
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second year

Semester 4

CST-126
CST-241
PRL-240

PRL-143/343
PRL-145/346
PRL-148/349
PRL-161/361

CST-341
BSM-121
PRL-221
PSY-123
LAW-226

Electives for all specialisations*
ONE from:

Multimedia and Internet Technologies
Computer Graphics

Communication in Practice Il

English Language IV/VIII

French Language IV/X

German Language IV/X

Spanish Language [V/X

Computerized Accounting I

Theory and Practice of Management Il
Public Relations IV

Introduction to Lifespan Psychology
European Community Law |l

third year

Semester 5

CSE-301
CSE-331

CST-210
CST-313

CSE-303
CSE-311

Core for all specialisations

DIGITAL SIGNAL PROCESSING |

MATHEMATICS FOR SIGNALS AND SYSTEMS

Plus one specialisation

(i) Information Systems Engineering
(Computing)

ADVANCED PROGRAMMING
HUMAN COMPUTER INTERACTION

(i) Information Systems Engineering
(Communication)

ADAPTIVE SIGNAL PROCESSING |
COMMUNICATION SYSTEMS

—_
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ECTS
(10)
5
5

Semester 5

CST-211
CST-231
CST-232
CST-310
CST-311
CST-333

PRL-233/433
PRL-136/436
PRL-139/439
PRL-171/471

ACF-210
BSM-112
BSM-310
PRL-214
PSY-316
LAW-457

Electives for all specialisations*
ONE or TWO from:

Operating Systems

Computer Management and Control
Operations Research
Compilers and Interpreter |
Theory of Parallel Computing
Management Science

English Language V/IX

French Language V/XI

German Language V/XI

Spanish Language V/XI

Business Accounting |

Business Law |

Human Resource Management |
Media |

Cognitive Psychology

Media Law |

Semester 5

CSE-302
CST-322
CST-434

CST-220

CSE-304

Core for all specialisations

DIGITAL SIGNAL PROCESSING |1
MICROPROCESSORS SYSTEMS
VISION AND IMAGE PROCESSING

Plus one specialisation

(i) Information Systems Engineering
(Computing)

OBJECT-ORIENTED PROGRAMMING

(i) Information Systems Engineering
(Communication)

ADAPTIVE SIGNAL PROCESSING I

—
(%,
1
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ECTS
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CST-126
CST-241
CST-320
CST-323
CST-222

PRL-243/443
PRL-146/446
PRL-149/449
PRL-181/481

ACF-220
BSM-122
BSM-320
PRL-224
PSY-312
LAW-477

CST-450

CST-312

CST-411
CST-431

CSE-424
CSE-422
CSE-431

Electives for all specialisations*
ONE or TWO from:

Multimedia and Internet Technologies
Computer Graphics

Compilers and Interpreter ||
Artificial Intelligence

Software Engineering

English Language VI/X

French Language VI/XII

German Language VI/XII

Spanish Language VI/XII

Business Accounting Il

Business Law |l

Human Resource Management ||
Media Il

Psychology of Perception

Media Law ||

Core for all specialisations

INDIVIDUAL PROJECT |

Core specialisation

(i) Information Systems Engineering
(Computing)

—_
[9,]
(=]

1
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INFORMATION TECHNOLOGY APPLICATION

AND DEVELOPMENT
DATABASE SYSTEMS
SYSTEM PROGRAMMING

(i) Information Systems Engineering
(Communication)

VIDEO PROCESSING COMMUNICATIONS
ADVANCED COMMUNICATION SYSTEMS
DIGITAL FILTERS

(%)

o

CST-433
CST-435
CSE -421
GEN-430
PRL-333
PRL-236
PRL-239
PRL-231
EUL-415
PRL-431
PRL-432
PRL-491
ACF-335
BSM-410
BSM-412
PRL-314
PSY-310
LAW-460

CST-451
CSE-401

CST-321
CST-422

CSE-441
CSE-41 1

Electives for all specialisations*
ONE or TWO from:

Distributed Systems

Numerical analysis

Mobile Radio Communications
Project Evaluation and Management |
English Language VII

French Language VII

German Language VII

Spanish Language VII

Business English |

Business French |

Business German |

Business Spanish |

Business Finance |

The Dynamics of the Cyprus Economy |
Business and Society

Media lll

Social Psychology |

Intellectual Property |

Core for all specialisations

INDIVIDUAL PROJECT I
NETWORK SECURITY

Core specialisation
(i) Information Systems Engineering
(Computing)

SOFTWARE DEVELOPMENT AND MNG
ADVANCED INFORMATION SYSTEMS

(i) Information Systems Engineering
(Communication)

ADVANCED DATA COMMUNICATIONS
SPECTRAL ESTIMATION AND ADAPTIVE
SIGNAL PROCESSING

—_
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Electives for all specialisations*
ONE or TWO from:

CSE-423 Speech Processing

CST-421 Computer Science Laboratory
CST-441 Expert Systems

GEN-440 Project Evaluation and Management Il
PRL-343 English Language VIII

PRL-246 French Language VIl

PRL-249 German Language VIII

PRL-241 Spanish Language VIII

EUL-425 Business English Il

EUL-426 Business French Il

EUL-427 Business German Il

EUL-428 Business Spanish Il

ACF-345 Business Finance Il

BSM-420 The Dynamics of the Cyprus Economy Il
PRL-420 Business Ethics

PRL-325 Communication |

PSY-320 Social Psychology Il

LAW-480 Intellectual Property Il

(5-10)

(%, ]
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BSc IN INFORMATION TECHNOLOGY

Software Development

Business Applications

The course is designed to provide a thorough
understanding of the critical aspects which inpact on the
subject of computing and to develop computer scientists who
can excel in their field.

Students are provided with an understanding of artificial
intelligence, which includes the construction of knowledge-
based systems and expert systems, as this is one of the most
intellectually challenging and rapidly developing branches of
Information Technology.

The course is designed to teach students modern techniques
using modern technology, and to develop their intellectual
capacity to adapt to the rapid developments which they will
certainly encounter as their careers progress.

The Computing and Information Systems Department aims
to provide students with:
the opportunity to gain capabilities which will enable them
to enact effective roles as computer professionals in
business, industry and the professions.
the opportunity to gain a sound understanding of current
methods and practices relating to the application of
computers.

the opportunity to gain an understanding of relevant
organisational, managerial and other business issues to
enable them to understand the contribution of computers
in business.

a programme of quality, blending successfully computer-
based information systems and business practices.

an understanding of the management of Information
Technology systems and projects, and related business and
financial systems.

an appreciation of the social, legal and ethical effects of the
application of Information Technology.

enterprising qualities, self-confidence, self-motivation and
a professional approach to work, colleagues and clients.

the ability to work effectively as individuals and as a
members of a team.

eligibility for membership to professional bodies.



The main streams of the BSc (Hons) Degree in
Information Technology

The course has been prepared with the UNESCO definition
of Information Technology (IT) in mind:

«The scientific, technological and engineering disciplines and the
management of techniques used in information handling and

processing; their applications; computers and their interaction
with people and machines, and associated social, economic and
cultural matters».

The department accepts the above as a sufficient working
definition of IT. The department strives to prepare students
to meet the continuing technological advances in hardware
and software, the increasing need for new IT applications in
business, industry and commerce, and the growing interest
in designing computer systems able to engage in "natural"
discourse with human beings all of which flow from the above
definition. In addition to the general course in Information
Technology, the proposed course of study covers two major
streams which provide:

*  Wider job opportunities.

* Flexibility of choice.

The proposed Streams are:
¢ Software Development

¢ Business Applications

Software Development

The software crisis has been well publicised and the need to
apply scientific, engineering and mathematical disciplines to
the production of quality software has long been recognised.
A course in Software Development aims at teaching the theory
and application of these disciplines within a suitable academic
framework.

Graduates should be able to make a contribution to the
specific tasks of:

© applying appropriate methodologies to determine the users'
information requirements and to the design of systems in
an uncertain environment;

© developing software using formal and accepted specification
and design methods;

© specifying the detailed design of software systems.

Business Applications

This course has been designed in response to an urgent need
arising from the widespread adoption of IT in business
organisations. The course seeks to produce graduates with
the needed skills to enhance an organisation's use of the many
different types of technology currently available.

Successful graduates will be equipped to:

¢ promote the adoption and expansion of the use of IT in
all functional areas of business;

¢ assist in the implementation and management of
information technology-based systems in real business
environments in order to support the day-to-day
operations in a manner consistent with the objectives of
the organisation;

¢ evaluate potential applications of new software and
hardware as these evolve;

¢ formulate business policy;

© assist managers at all levels within the organisation in
making business decisions.

The course is specially designed for students who wish to

combine the "core area" of computing with studies in another
complementary discipline and wish to take subjects from the
other major disciplines of: Accounting & Finance, Business and
Management Studies, Public Relations, and the Social Studies.



100 courses of study

STRUCTURE OF THE BSc (HONS) DEGREE
IN INFORMATION
TECHNOLOGY

Building Blocks

The period of study for full-time students is eight semesters,
covering core and elective subjects, with each subject carrying
a prescribed number of study credits. Fifteen lecture periods
of forty-five minutes each plus all the prescribed course work
normally constitute one credit hour.

The course is structured to offer students the opportunity
to acquire a solid general education in Information
Technology followed by a more in-depth training in an area
of their choice.

Students of the B.Sc (Honours) degree in Information
Technology are required to take a minimum of 240 ECTS:

Information Technology (General),
Information Technology (Software Development), and
Information Technology (Business Applications)

Core Subjects: 190 ECTS
Electives: 50 ECTS

Core subjects are compulsory.

Electives, are more general in content and are chosen by the ~ In particular:

student from this and other departments. Semesters 1,2, 3, and 4

The subjects offered during the first four semesters are

. . Information Technology (General),
chosen from the general course in Information Technology

or from one of the two streams of study, namely, Information Information Technology (Software Development), and
Technology (Software Development), and Information Technology Information Technology (Business Applications)
(Business Applications). Core Subjects: 25 ECTS per semester

Electives: 5 ECTS per semester



Semesters 5 and 6

Information Technology (General),
Information Technology (Software Development), and
Information Technology (Business Applications)

Core Subjects: 20 ECTS per semester
Electives: 10 ECTS per semester

Semesters 7 and 8

Information Technology (General),
Information Technology (Software Development), and
Information Technology (Business Applications)

Core Subjects: 25 ECTS per semester
Electives: 5 ECTS per semester



102 courses of study

BSc IN INFORMATION TECHNOLOGY

first year
Semester |
Core ECTS
(25)
CST-110 COMPUTERS & APPLICATIONS | 5
CST-111 PROGRAMMING PRINCIPLES | 5
CST-112  MATHEMATICS FOR COMPUTER SCIENCE| 5
CST-114  STATISTICS | 3
CST-151  WORKSHOPS | 2
GEN-110 INTRODUCTION TO THE CYPRUS ECONOMY 5
Electives
ONE from*:
®)
PRL-130  Communication and
Language Development | 5
PSY-115  Introduction to Sociology | 5
PSY-410  The Impact of Greek Civilisation on Europe | 5
Semester 2
Core ECTS
(25)
CST-121  PROGRAMMING PRINCIPLES |l 5
CST-122  MATHEMATICS FOR COMPUTER SCIENCE Il 5
CST-124  STATISTICS Il 3
CST-126  MULTIMEDIA AND INTERNET TECHNOLOGIES 5
CST-152 WORKSHORPS |1 2
CST-120 COMPUTERS & APPLICATIONS I 5
Electives
ONE from:
©)
PRL-140  Communication and
Language Development Il 5
PSY-125  Introduction to Sociology Il 5
PSY-420  The Impact of Greek Civilisation on Europe |l 5

second year

Semester 3

CST-210
CST-211
CST-213
CST-214
CST-215

CST-231
CST-232
ACF-210
PRL-230
BSM-110
PRL-134
PRL-137

Core

ADVANCED PROGRAMMING
OPERATING SYSTEMS

DATA STRUCTURES AND ALGORITHMS
INFORMATION SYSTEMS

LOGIC DESIGN

Electives
ONE from*:

Computer Management and Control
Operations Research

Business Accounting |
Communication in Practice |
Economics |

French Language |

German Language |

Semester 4

CST-220
CST-221
CST-222
CST-223

CST-224

CST-241
PSY-227
PRL-240
PRL-144
PRL-147
ACF-220
BSM-120

Core

OBJECT-ORIENTED PROGRAMMING
NETWORKS AND COMMUNICATIONS
SOFTWARE ENGINEERING
INTRODUCTION TO DATABASES AND
FOURTH GENERATION LANGUAGES
COMPUTER ARCHITECTURE

Electives
ONE from*:

Computer Graphics
Organisational Psychology
Communication in Practice I
French Language I

German Language |l
Business Accounting |l
Economics I

ECTS
(25)
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third year

Semester 5

CST-312

CST-313
CST-310
CST-332

CST-311
CST-333
ACF-335
BSM-310
BSM-212
PRL-135
PRL-138

Core

INFORMATION TECHNOLOGY
APPLICATIONS & DEVELOPMENT
HUMAN COMPUTER INTERACTION
COMPILERS AND INTERPRETERS |
PROGRAMMING LANGUAGES

Electives
One or Two from:

Theory of Parallel Computing
Management Science

Business Finance |

Human Resource Management |
Business and Company Law |
French Language Ill

German Language Il

Semester 6

CST-321
CST-350
CST-320
CST-322

CST-323
ACF-345
BSM-221
BSM-222
BSM-320
PRL-145

PRL-148

Core

ECTS
(20)

(SR C L BT, T, ]

(SR C L RO, O RO, RO, R, |

ECTS
(20)

SOFTWARE DEVELOPMENT AND MANAGEMENT 5

MULTIDISCIPLINARY PROJECT
COMPILERS AND INTERPRETERS I
MICROPROCESSORS SYSTEMS

Electives
ONE or TWO from:

Artificial Intelligence

Business Flnance I

Principles of Marketing

Business and Company Law |l
Human Resource Management ||
French Language IV

German Language IV

5
5
5

(S RNC L BNE, RO, RO, RO, |

fourth year

Semester 7

CST-411
CST-433
CST-450
GEN-430
CST-431

CST-434
CST-435
BSM-410
PRL-111

PRL-136
PRL-139
PSY-310

Core

DATABASE SYSTEMS
DISTRIBUTED SYSTEMS
INDIVIDUAL PROJECT |

PROJECT EVALUATION AND MANAGEMENT |

SYSTEM PROGRAMMING

Electives
ONE from:

Vision and Image Processing

Numerical Analysis

The Dynamics of the Cyprus Economy |
Public Relations |

French Language V

German Language V

Social Psychology |

Semester 8

GEN-440
CST-422
CST-441
CST-451
CST-421

BSM-420
PRL-121

PRL-146
PRL-149
PSY-320

Core

PROJECT EVALUATION AND MANAGEMENT ||

ADVANCED INFORMATION SYSTEMS
EXPERT SYSTEMS

INDIVIDUAL PROJECT I

COMPUTER SCIENCE LABORATORY

Electives
ONE from:

The Dynamics of the Cyprus Economy |l
PuBlic Relations Il

French Language VI

German Language VI

Social Psychology I

ECTS
(25)
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(25)
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104 courses of study

BSc IN INFORMATION TECHNOLOGY

(SOFTWARE DEVELOPMENT)
first year
Semester |
Core ECTS
(25)
CST-110 COMPUTERS & APPLICATIONS | 5
CST-111 PROGRAMMING PRINCIPLES | 5
CST-112  MATHEMATICS FOR COMPUTER SCIENCE| 5
CST-114  STATISTICS | 3
CST-151 ' WORKSHOPS | 2
GEN-110 INTRODUCTION TO THE CYPRUS ECONOMY 5
Electives
ONE from:
©)
PRL-130  Communication and
Language Development | 5
PSY-115  Introduction to Sociology | 5
PSY-410  The Impact of Greek Civilisation on Europe | 5
Semester 2
Core ECTS
(25)
CST-121  PROGRAMMING PRINCIPLES I 5
CST-122  MATHEMATICS FOR COMPUTER SCIENCE Il 5
CST-124  STATISTICS Il 4
CST-126  MULTIMEDIA AND INTERNET TECHNOLOGIES 5
CST-152  WORKSHORPS |1 2
CST-120 COMPUTERS & APPLICATIONS |1 5
Electives
ONE from:
5)
PRL-140  Communication and
Language Development Il 5
PSY-125  Introduction to Sociology Il 5
PSY-420  The Impact of Greek Civilisation on Europe li 5

second year

Semester 3

CST-210
CST-211
CST-213
CST-214
CST-215

CST-231
CST-232
ACF-210
PRL-230
BSM-110
PRL-134
PRL-137

CST-220
CST-221
CST-222
CST-223

CST-224

CST-241
PSY-227
PRL-240
PRL-144
PRL-147
ACF-220
BSM-120

Core

ADVANCED PROGRAMMING
OPERATING SYSTEMS

DATA STRUCTURES AND ALGORITHMS
INFORMATION SYSTEMS

LOGIC DESIGN

Electives
ONE from:

Computer Management and Control
Operations Research

Business Accounting |
Communication in Practice |
Economics |

French Language |

German Language |

Semester 4

Core

OBJECT-ORIENTED PROGRAMMING
NETWORKS AND COMMUNICATIONS
SOFTWARE ENGINEERING
INTRODUCTION TO DATABASES AND
FOURTH GENERATION LANGUAGES
COMPUTER ARCHITECTURE

Electives
ONE from:

Computer Graphics
Organisational Psychology
Communication in Practice I
French Language I

German Language |l
Business Accounting Il
Economics I

ECTS

(25)
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third year

Semester 5

CST-312

CST-313
CST-310
CST-332

CST-311
CST-333
ACF-335
BSM-310
BSM-212
PRL-135
PRL-138

Core

INFORMATION TECHNOLOGY
APPLICATIONS & DEVELOPMENT
HUMAN COMPUTER INTERACTION
COMPILERS AND INTERPRETERS |
PROGRAMMING LANGUAGES

Electives
One or Two from:

Theory of Parallel Computing
Management Science

Business Finance |

Human Resource Management |
Business and Company Law |
French Language Ill

German Language Il

Semester 6

CST-321
GEN-350
CST-320
CST-351

CST-323
ACF-345
BSM-221
BSM-222
BSM-320
PRL-145
PRL-148

Core

ECTS
(20)

(SR C L BT, T, ]

(SR C L RO, O RO, RO, R, |

ECTS
(20)

SOFTWARE DEVELOPMENT AND MANAGEMENT 5

MULTIDISCIPLINARY PROJECT
COMPILERS AND INTERPRETERS I

5
5

GROUP PROJECT (SOFTWARE DEVELOPMENT) 5

Electives
ONE or TWO from:

Artificial Intelligence

Business Finance Il

Principles of Marketing

Business and Company Law |l
Human Resource Management ||
French Language IV

German Language IV

(5-10)

(SR C L RO, RO, RO, RO, |

fourth year

Semester 7

CST-411
CST-433
CST-450
GEN-430
CST-430

CST-434
CST-435
BSM-410
PRL-111

PRL-136
PRL-139
PSY-310

Core

DATABASE SYSTEMS
DIDTRIBUTED SYSTEMS
INDIVIDUAL PROJECT |

PROJECT EVALUATION AND MANAGEMENT |

REAL-TIME SOFTWARE ENGINEERING

Electives
ONE from:

Vision and Image Processing

Numerical Analysis

The Dynamics of the Cyprus Economy |
Public Relations |

French Language V

German Language V

Social Psychology |

Semester 8

GEN-440
CST-422
CST-441
CST-45
CST-444

BSM-420
PRL-121

PRL-146
PRL-149
PSY-320

Core

PROJECT EVALUATION AND MANAGEMENT ||

ADVANCED INFORMATION SYSTEMS
EXPERT SYSTEMS

INDIVIDUAL PROJECT I

SOFTWARE ENGINEERING SEMINARS

Electives
ONE from:

The Dynamics of the Cyprus Economy |l
Public Relations I

French Language VI

German Language VI

Social Psychology I

ECTS
(25)

(O IO, T, IV, ]

~
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ECTS
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106 courses of study

BSc IN INFORMATION TECHNOLOGY

(BUSINESS APPLICATIONS)
first year

Semester |

CST-110
CST-111
CST-112
CST-114
CST-151
ACF-110

PRL-130

PSY-115
GEN-110
PSY-410

Core

COMPUTERS & APPLICATIONS |
PROGRAMMING PRINCIPLES |
MATHEMATICS FOR COMPUTER SCIENCE |
STATISTICS |

WORKSHOPS |

ACCOUNTING AND FINANCE |

Electives
ONE from:

Communication and

Language Development |

Introduction to Sociology |

Introduction to the Cyprus Economy

The Impact of Greek Civilisation on Europe |

Semester 2

CST-121
CST-122
CST-124
CST-126
CST-152
ACF-120

PRL-140
PSY-125
PSY-420

Core

PROGRAMMING PRINCIPLES |1
MATHEMATICS FOR COMPUTER SCIENCE I
STATISTICS Il

MULTIMEDIA AND INTERNET TECHNOLOGIES
WORKSHOPS I

ACCOUNTING AND FINANCE Il

Electives
ONE from:

Communication and Language Development Il
Introduction to Sociology Il
The Impact of Greek Civilisation on Europe li

ECTS
(25)

VTN W UL
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ECTS
(25)

5
5
5
3
2
5

LAl N (T

second year

Semester 3

CST-210
CST-211
CST-213
CST-214
BSM-111

CST-231
CST-232
ACF-210
PRL-230
BSM-110
PRL-134
PRL-137

Core ECTS

(25)
ADVANCED PROGRAMMING 5
OPERATING SYSTEMS 5
DATA STRUCTURES AND ALGORITHMS 5
INFORMATION SYSTEMS 5
THEORY AND PRACTICE OF MANAGEMENT | 5

Electives
ONE from:

—_
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Computer Management and Control
Operations Research

Business Accounting |
Communication in Practice |
Economics |

French Language |

German Language |

Semester 4

CST-220
CST-221
CST-222
CST-223
BSM-121

CST-241
PSY-227
PRL-240
PRL-144
PRL-147
ACF-220
BSM-120

Core ECTS

(25)
OPJECT-ORIENTED PROGRAMMING 5
NETWORKS AND COMMUNICATIONS 5
SOFTWARE ENGINEERING 5
INTRODUCTION TO DATABASES 5
THEORY AND PRACTICE OF MANAGEMENT Il 5

Electives
ONE from:

—_

Ul ool U U U Ut
~

Computer Graphics
Organisational Psychology
Communication in Practice I
French Language I

German Language Il
Business Accounting I
Economics |l



third year

Semester 5

CST-312

CST-313
CST-331
BSM-310

CST-311
CST-332
CST-333
ACF-335
BSM-310
BSM-212
PRL-135
PRL-138

Core

INFORMATION TECHNOLOGY
APPLICATIONS & DEVELOPMENT
HUMAN COMPUTER INTERACTION
COMPUTERISED ACCOUNTING |
HUMAN RESOURCE MANAGEMENT |

Electives
One or Two from:

Theory of Parallel Computing
Programming Languages
Management Science

Business Finance |

Human Resources Management |
Business and Company Law |
French Language IlI

German Language Il

Semester 6

CST-321
CST-350
BSM-320
CST-341

CST-323
ACF-345
BSM-221
BSM-222
PRL-145
PRL-148

Core

SOFTWARE DEVELOPMENT & MANAGEMENT

MULTIDISCIPLINARY PROJECT
HUMAN RESOURCE MANAGEMENT Il
COMPUTERISED ACCOUNTING I

Electives
ONE or TWO from:

Artificial Intelligence

Business Finance Il

Principles of Marketing
Business and Company Law ||
French Language IV

German Language IV

ECTS

(20)

(So RN, N, R0,
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fourth year

Semester 7

CST-411
CST-433
CST-450
GEN-430
BSM-412

CST-434
CST-435
BSM-410
PRL-111

PRL-136
PRL-139
PSY-310

Core

DATABASE SYSTEMS
DISTRIBUTED SYSTEMS
INDIVIDUAL PROJECT |

PROJECT EVALUATION AND MANAGEMENT |

BUSINESS AND SOCIETY

Electives
ONE from:

Vision and Image Processing

Numerical Analysis

The Dynamics of the Cyprus Economy |
Public Relations |

French Language V

German Language V

Social Psychology |

Semester 8

GEN-440
CST-422
CST-441
CST-451
PRL-420

BSM-420
PRL-121

PRL-146
PRL-149
PSY-320

Core

PROJECT EVALUATION AND MANAGEMENT Il

ADVANCED INFORMATION SYSTEMS
EXPERT SYSTEMS

INDIVIDUAL PROJECT I

BUSINESS ETHICS

Electives
ONE from:

The Dynamics of the Cyprus Economy I
PuBlic Relations I

French Language VI

German Lanaguage VI

Social Psychology Il

ECTS
(25)

(O N, T, NV, ]
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108 courses of study

Information Technology

A two -year (or a four-semester) full-time
course of study leading to the Diploma in
Information Technology with specialisation in
the following areas:

* Business Applications
¢ Information Technology (General)

Each subject studied carries a fixed number of study credits.
Fifteen lecture periods of forty-five minutes each plus all the
prescribed course work normally constitute one credit hour.

AIMS

The course is designed to provide students with the
knowledge and understanding of the use of Information
Technology in satisfying the needs of business. On completion
of the course students may progress to a suitable degree
programme, such as the Philips BSc (Hons) in Business
Information Technology.

COURSE STRUCTURE Semesters 3 & 4

Core subjects 20 ECTS per semester
Elective subjects 5-10 ECTS per semester

Students studying towards the Diploma in Information
Technology are required to take a minimum of one hundred
and twenty (120) ECTS. Ninenty (90) ECTS must come from

core courses and (30) thirty from electives. Information Technology (Business)

Semesters | & 2

Information Technology (General) Core subjects 25 ECTS per semester
Elective subjects 10 ECTS per semester

Semesters | & 2 Semesters 3 & 4

Core subjects 25 ECTS per semester

Elective subjects 5 ECTS per semester Core subjects 20 ECTS per semester

Elective subjects 5-10 ECTS per semester



DIPLOMA IN INFORMATION

TECHNOLOGY (GENERAL)
first year
Semester |
Core ECTS
(25)
CST-110 COMPUTERS & APPLICATIONS | 5
CST-111 PROGRAMMING PRINCIPLES | 5
CST-118  QUANTITATIVE METHODS IN I.T. | 6
CST-151  WORKSHOPS | 4
GEN-110 INTRODUCTION TO THE CYPRUS ECONOMY 5
Electives
ONE from*:
©)
PRL-130  Communication and Language Development | 5
PSY-115  Introduction to Sociology | 5
PSY-410  The Impact of Greek Civilisation on Europe | 5
Semester 2
Core ECTS
(25)
CST-121  PROGRAMMING PRINCIPLES I 5
CST-126 MULTIMEDIA AND INTERNET TECHNOLOGIES 5
CST-128 QUANTITATIVE METHODS IN LTIl 6
CST-231  COMPUTER MANAGEMENT AND CONTROL 5
CST-152 WORKSHOPS II 4
Electives:
ONE from*:
©)
PSY-420  The Impact of Greek Civilisation on Europe Il 5
PRL-140  Communication and Language Development I 5
PSY-125  Introduction to Sociology Il 5

second year

Semester 3

CST-210
CST-214
CST-211
CST-212

CST-213
CST-312
BSM-110
BSM-111
PRL-230
PRL-134
PRL-137

ECTS

(20)
ADVANCED PROGRAMMING 5
INFORMATION SYSTEMS 5
OPERATING SYSTEMS 5
LOGIC DESIGN AND COMPUTER ARCHITECTURE 5

Electives:
ONE or TWO from*:

Core

Data Structures and Algorithms

|.T. Applications and Development
Economics |

Theory and Practice of Management |
Communication in Practice |

French Language |

German Language |

(GO NN N N N, P

Semester 4

CST-220
CST-221
CST-222
CST-223

CST-332
CST-241
BSM-121
BSM-221
PRL-144
PRL-147
PRL-240
PSY-227

ECTS
(20)

Core

OBJECT ORIENTED PROGRAMME
NETWORKS AND COMMUNICATIONS
SOFTWARE ENGINEERING
INTRODUCTION TO DATABASES

Electives:
ONE or TWO from*:

iU o
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Programming Languages

Computer Graphics

Theory and Practice of Management Il
Principles of Marketing

French Language Il

German Language Il

Communication in Practice Il
Organisational Psychology

vururnirnrino L
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110 courses of study

DIPLOMA IN

INFORMATION TECHNOLOGY
(BUSINESS APPLICATIONS)

first year

Semester |

CST-1
CST-1
CST-1
ACF-1

CST-151

GEN-110
PRL-130
PSY-115

PSY-4

Core

10 COMPUTERS & APPLICATIONS |

Il PROGRAMMING PRINCIPLES |

18 QUANTITATIVE METHODS IN I.T. |
10 ACCOUNTING AND FINANCE |
WORKSHOPS |

Electives
ONE from*:

Introduction to the Cyprus Economy |
Communication and Language Development |
Introduction to Sociology |

10 The Impact of Greek Civilisation on Europe |

Semester 2

CST-121
CST-126
CST-128
CST-152

ACF-1

CST-231
PSY-420
PRL-140
PSY-125

Core

PROGRAMMING PRINCIPLES I
MULTIMEDIA & INTERNET TECHNOLOGIES
QUANTITATIVE METHODS IN .T. Il
WORKSHOPS I

20 ACCOUNTING AND FINANCE II

Electives:
ONE from*:

Computer Management and Control

The Impact of Greek Civilisation on Europe |l
Communication and Language Development I
Introduction to Sociology Il

ECTS
(25)

S U1 oy U
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ECTS
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second year

Semester 3

CST-210
CST-214
BSM-111
CST-331

CST-211
CST-213
CST-312
BSM-110
PRL-230
PRL-134
PRL-137

ECTS

(20)
ADVANCED PROGRAMMING 5
INFORMATION SYSTEMS 5
THEORY AND PRACTICE OF MANAGEMENT | 5
COMPUTERISED ACCOUNTING | 5

Core

Electives:
ONE or TWO from*:

Operating Systems

Data Structures and Algorithms
I.T. Applications and Development
Economics |

Communication in Practice |
French Language |

German Language |

(RN N N N N S

Semester 4

CST-220
CST-222
CST-341
BSM-121

CST-221
CST-223
CST-332
CST-241
BSM-221
PRL-240
PRL-144
PRL-147
PSY-227

ECTS
(20)
5

Core

OBJECT ORIENTED PROGRAMMING
SOFTWARE ENGINEERING 5
COMPUTERISED ACCOUNTING I 5
THEORY AND PRATICE OF MANAGEMENT Il 5

Electives:
ONE or TWO from*:

—
(9,1
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Networks and Communications
Introduction to Databases
Programming Languages
Computer Graphics

Principles of Marketing
Communicaiton in Practice I
French Language I

German Language I
Organisational Psychology

vior ottt



Department of Multimedia
& Internet Computing

BSc IN MULTIMEDIA AND INTERNET
COMPUTING

Introduction

This degree programme is offered by the Faculty
of Informatics and Telecommunications. The
programme recognises:

a) that the internet is changing the nature of the
world’s economy and leaves no organisation
unaffected and

b) that multimedia (with its text, sound, moving
images and interactivity) has opened up a new
world in communication.

Aim

To enable students to learn the theory that lies behind the
internet and multimedia and to equip them with the
wherewithal to transfer this learning into practice.

Objectives
The objectives of this programme are:

® to provide students with the essential background that will
enable them to develop and maintain internet and web-
based applications as tools which serve the organisation.

© to provide students with a high level of competence in
indentifying and translating the needs of the organisation
into successful web systems.

© to provide students with a new range of skills necessary
in dealing with the new requirements demanded by the
multimedia industry including issues that relate to interfaces,
user requirements, graphics, animation and virtual reality
together with a proficiency in audio and video production
techniques.

Course Duration
The duration of the programme is eight semesters full-time
study and leads to the BSc(Hons) Degree in Multimedia and
Internet Computing.

Graduation Requirements

Students studying towards the BSc Honours in Multimedia
and Internet Computing are required to take a minimum of
240 ECTS. One-hundred and ninenty (190) come from core
subjects and fifty (50) from Electives.

The table below shows the analytical distribution of ECTS per
semester:

Semesters | and 2

Core 25 ECTS
Electives 5 ECTS
Semester 3 and 4

Core 25 ECTS
Electives 5 ECTS
Semester 5 and 6

Core 25 ECTS
Electives 5-10 ECTS
Semester 7 and 8

Core 20 ECTS
Electives 5-10 ECTS

(
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Core ECTS

(25)
CST-110  COMPUTERS & APPLICATIONS | 5
CST-111  PROGRAMMING PRINCIPLES | 5

CST-118 QUANTITATIVE METHODS IN I.T. | 6
CSM-124 INTRODUCTION TO E-COMMERCE 5
CSM-150 INTERNET WORKSHORP | 4

Electives

On graduation, each candidate should have: ONE from: 6
completeq sqccessfully all the prescribed coursework of PRL-132/233 English Language I/V 5
the examination syllabus PRL-134/236 French Language /VII 5
achieved the required minimum number of credits of PRL-137/239 German Language I/VII 5
prescribed coursework and laboratory work by completing PRL-131/231 Spanish !_anguage.I/VII 3
successfully all core and elective subjects, as required by ACF-110  Accounting and Finance | 5
the programme of study. BSM-110  Economics | 5
o _ PRL-I11  Public Relations | 5
Zmlnlmuné;o;\%(; EC.;TS ar;dozecured a Grade Point PSY-115 Introduction to Sociology | 3
verage (GPA) of at least 2.00. BSM-112  Business Law | 5

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
shall be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his/her
Grade Point Average (GPA).

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, |st Division
2,60 to 2,99: Second Class, 2nd Division
2,00 to 2,59: Third Class

Candidates not deemied to have attained the standard required = , subject for one stream can also be available as an option for the
for the conferment of an Honours Degree may be granted other stream. A subject is available as an elective if the condition
a Pass Degree. of prerequisites is satisfied.



Semester 2

Core ECTS
(25)
CSM-125 E-LEARNING CONCEPTS 5
CST-121  PROGRAMMING PRINCIPLES Il 5
CST-128 QUANTITATIVE METHODS IN I.T. II 5
CSM-I51 INTERNET WORKSHORP I 5
CST-126  MULTIMEDIA AND INTERNET TECHNOLOGIES 5

Electives
ONE from:
©)
CST-120 Computers and Applications |l 5
PRL 142/243 English Language [1/VI 5
PRL-144/246 French Language II/VIIl 5
PRL-147/249 German Language I1/VIII 5
PRL-141/241 Spanish Language I1/VIII 5
ACF-120 Accounting and Finance || 5
BSM-120 Economics I 5
PRL-121 Public Relations I 5
PSY-125 Introduction to Sociology I 5
BSM-122 Business Law I 5

INternet gen er-a tion

* a student’s Grade Point Average (G.P.A) is determined by dividing
the total number of quality points earned by the total number of
credits taken.

second year

Semester 3

CST-210
CST-213
CST-214
CSM-230
CST-240

CST-211
CST-215
CST-231
CST-232
PRL-230
PRL-133/333
PRL-135/336
PRL-138/339
PRL-151/351
CST-331
BSM-I11
PRL-211
PSY-113
LAW-216

Core

ADVANCED PROGRAMMING

DATA STRUCTURES AND ALGORITHMS
MANAGEMENT INFORMATION SYSTEMS
MULTIMEDIA STUDIES

INTRODUCTION TO GRAPHIC DESIGN

Electives
ONE from:

Operating Systems

Logic Design

Computer Management and Control
Operations Research
Communication in Practice |

English Language IIIVII

French Language IlI/IX

German Language [II/IX

Spanish Language III/IX
Computerized Accounting |

Theory and Practice of Management |
Public Relations IlI

Introduction to Social Psychology
European Community Law |

ECTS

(25)

—_
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114 courses of study

Semester 4 thlrd year
Core ECTS
(25) Semester 5
CST-220 OBJECT ORIENTED PROGRAMMING 5 Core ECTS
CST-221 NETWORKS AND COMMUNICATIONS 5 (20)
CST-222 SOFTWARE ENGINEERING 5
CST-223 INTRODUCTION TO DATABASES 5 CST-312 :;lEf/OEEg:\r;II-:E?\II}II' TECHN. APPLICATIONS AND 5
Gzl ADRRCEEE G RIC BIEE . CST-313 HUMAN COMPUTER INTERACTION 5
. CSM-340 MARKUP LANGUAGES 5
HzEres CSM-360 ADVANCED E-COMMERCE AND ENTERPRISE
ONE from: 5 VVEB DEVELOPMENT 5
CST-224 Computer Architecture 5 Electives
CST-241 Computer Graphics 5 ONE or TWO from:
PRL-240 Communication in Practice |1 5 (5-10)
PRL-143/343 English Language IV/VIII 5 CST-211 Operating Systems 5
PRL-145/346 French Language IV/X 5 CST-215 Logic Design 5
PRL-148/349 German Language IV/X 5 CST-231 Computer Management and Control 5
PRL-161/361 Spanish Language IVIX 5 CST-232 Operations Research 5
CST-341  Computerized Accounting Il 5 CST-310  Compilers and Interpreter | 5
BSM-1 21 Theory and Practice of Management || 5 CST-311 Theory of Parallel Computing 5
PRL-221 Public Relations IV 5 CST-332 Programming Languages 5
PSY-123 Introduction to Lifespan Psychology 5 CST-333 Management Science 5
e . PRL-233/433 English Language V/IX 5
PRL-136/436 French Language V/XI 5
PRL-139/439 German Language V/XI 5
PRL-171/471 Spanish Language V/XI 5
ACF-210 Business Accounting | 5
BSM-112 Business Law | 5
BSM-310 Human Resource Management | 5
PRL-214 Media | 5
PSY-316 Cognitive Psychology 5
LAW-457 Media Law | 5




Semester 6

Core

CST-321

SOFTWARE DEVELOPMENT

AND MANAGEMENT

GEN-350
CSM-341
CSM-361

MULTIDISCIPLINARY SEMINARS
SCRIPTING LANGUAGES
INFORMATION AND COMMUNICATION

SECURITY ISSUES

CST-224
CST-241
CST-320
CST-322
CST-323
PRL-243/443
PRL-146/446
PRL-149/449

Electives
ONE or TWO from:

Computer Architecture
Computer Graphics
Compilers and Interpreter I
Microprocessors Systems
Artificial Intelligence

English Language VI/X
French Language VI/XII
German Language VI/XII

PRL-181 /481 Spanish Language VI/XII

ACF-220
BSM-122
BSM-320
PRL-224
PSY-312
LAW-477

Business Accounting Il

Business Law ||

Human Resource Management ||
Media Il

Psychology of Perception

Media Law ||

ECTS

(20)

5
5
5
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third year

Semester 7

CST-411

CST-450
CSM-440
GEN-430

CST-431
CST-433
CST-434
CST-435
PRL-333

PRL-236
PRL-239
PRL-231

EUL-415
PRL-431

PRL-432
PRL-491

ACF-335
BSM-410
BSM-412
PRL-314
PSY-310

Core

DATABASE SYSTEMS

INDIVIDUAL PROJECT |

WEB DEVELOPMENT LANGUAGES
PROJECT EVALUATION & MNGT |

Electives
ONE or TWO from:

System Programming
Distributed Systems

Vision and Image Processing
Numerical Analysis

English Language VII

French Language VI
German Language VI
Spanish Language VII
Business English |

Business French |

Business German |
Business Spanish |

Business Finance |

The Dynamics of the Cyprus Economy |
Business and Society

Media Il

Social Psychology |

LAW-460 Intellectual Property |

ECTS
(20)
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116 courses of study

Semester 8

CST-421
CST-451
CSM-461
CSM-471

CST-422
CST-441
GEN-440
PRL-343
PRL-246
PRL-249
PRL-241
EUL-425
EUL-426
EUL-427
EUL-428
ACF-345
BSM-420
PRL-420
PRL-325
PSY-320

Core

COMPUTER SCIENCE LABORATORY
INDIVIDUAL PROJECT I

INTERNET MARKETING

DIGITAL VIDEO PROCESSING

Electives
ONE or TWO from:

Advanced Information Systems
Expert Systems

Project Evaluation and Mngt Il
English Language VIII

French Language VIII

German Language VIII

Spanish Language VIII

Business English Il

Business French I

Business German ||

Business Spanish I

Business Finance |l

The Dynamics of the Cyprus Economy Il
Business Ethics
Communication |

Social Psychology Il

LAW-480 Intellectual Property I

ECTS
(20)

—_
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languages &
communication




118 courses of study

Faculty of Languages
and Communications

The Faculty of Languages and Communication
is comprised of the Departments of Public
Relations, European Languages, and
Journalism.

DEPARTMENT OF EUROPEAN LANGUAGES
Mission

The department aims to offer students a strong theoretical
underpinning in languages and communication, to help them
develop their skills and background, and to enable them to

become competent in the use of foreign languages, allowing

them in this way to grow, develop and advance their career
within their chosen field.

Objectives
The programme has been designed to:

o provide students with the opportunity to develop, within
the wider cultural context, a strong foundation and sound
understanding of European languages.

o help students to develop the necessary language skills,
competencies and proficiencies which, in conjunction with
the courses of other relevant disciplines, will enable them
to seek fullfilling carrers in the tourist industry, in the
services and elsewhere in the economy.

o provide students with the needed theoretical background
that will prepare them to pursue postgraduate studies in
the field of languages and communication.

Duration of Studies

The period of study for full-time students is four academic years
(or eight semesters) covering both core and elective subjects.
The programme of studies is based on credit units (ECTS).

Graduation Requirements

Students studying towards the BA (Honours) Degree in
European Languages are required to take a minimum of 240
ECTS. One hundred and twenty (120) ECTS must come from

Semester |

Core subjects
Specilisation electives
General Electives

Semester 2

Core subjects
Specilisation electives
General Electives

Semester 3

Core subjects
Specilisation electives
General Electives

Semester 4

Core subjects
Specilisation electives
General Electives

Semester 5

Core subjects
Specilisation electives
General Electives

Semester 6

Core subjects
Specilisation electives
General Electives

Semester 7

Core subjects
Specilisation electives
General Electives

core subjects, eighty (80) from specialization electives, and
twenty (20) from general electives.

I5 ECTS per semester
10 ECTS per semester
0-5 ECTS per semester

I5 ECTS per semester
10 ECTS per semester
0-5 ECTS per semester

I5 ECTS per semester
10 ECTS per semester
0-5 ECTS per semester

I5 ECTS per semester
10 ECTS per semester
0-5 ECTS per semester

I5 ECTS per semester
10 ECTS per semester
0-5 ECTS per semester

I5 ECTS per semester
10 ECTS per semester
0-5 ECTS per semester

I5 ECTS per semester
10 ECTS per semester
0-5 ECTS per semester



Semester 8

Core subjects
Specilisation electives
General Electives

15 ECTS per semester
10 ECTS per semester
5 ECTS per semester

Honours Degree

On graduation, each candidate for an Honours Degree
must have:

» completed successfully all the prescribed course work of
the examination syllabus;

o achieved the required minimum number of credits of
prescribed course work by completing successfully all core
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

o completed successfully a minimum of 240 ECTS; and

o secured a G.P.A* of at least 2.00 on courses successfully
completed during semester 5-8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
will be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his/her
Grade Point Average (G.P.A.)

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, Ist Division
2,60 to 2,99: Second Class, 2nd Division
2,00 to 2,59: Third Class

Candidates who have not attained the standard requirements
for the conferment of an Honours Degree may be granted a
Pass Degree.

* a student’s Grade Point Average (G.P.A) is determined by dividing
the total number of quality points earned by the total number of
credits taken.

G CERENCH
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BA IN EUROPEAN LANGUAGES
first year

Semester |
Core
PRL-133  ENGLISH LANGUAGE Il
PRL-214 MEDIA|
PRL-219  SUCCESSFUL WRITING |
Electives specialisation
TWO from:
PRL-136  French Language V
PRL-139  German Language V
PRL-171  Spanish Language V
EDC-114  Greek Language |
General
ONE from:
CST-110  Computers and Applications |
PSY-113  Introduction to Social Psychology
JRN-I15  Philosophy: History and Problems |

ECTS
(15)

—
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120 courses of study

Semester 2

PRL-143
PRL-224
PRL-229

PRL-146
PRL-149
PRL-181
EDC-124

CsT-127
BSM-221
JRN-125

Core

ENGLISH LANGUAGE IV
MEDIA I
SUCCESSFUL WRITING I

Electives specialisation
TWO from:

French Language VI
German Language VI
Spanish Language VI
Greek Language Il

General
ONE from:

Multimedia and Internet Applications
Principles of Marketing
Philosophy: History and Problems Il

ECTS

(15)
5
5
5

U‘lU’IU1U'lo
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second year

Semester 3

PRL-233
EUL-110

PRL-236
PRL-239
PRL-231
EDC-223

EUL-400
PRL-434
PRL-435
PRL-451
PSY-410
BSM-111
PSY-1I5

Core

ENGLISH LANGUAGE V
INTRODUCTION TO LINGUISTICS |

Electives specialisation
TWO from

French Language VII
German Language VII
Spanish Language VII
Greek Language |11

General
ONE from:

English Civilisation |

French Civilisation |

German Civilisation |

Spanish Civilisation |

The Impact of Greek Civilisation on Europe |
Theory and Practice of Management |
Introduction to Sociology |

Semester 4

PRL-243
EUL-120

PRL-246
PRL-249
PRL-241
EDC-282

Core

ENGLISH LANGUAGE VI
INTRODUCTION TO LOGISTICS Il

Electives specialisation
TWO from:

French Language VIII

German Language VIII
Spanish Language VI
Greek Language IV

ECTS
(10)

o
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EUL-401
PRL-444
PRL-445
PRL-46I

PSY-420
BSM-121
PSY-125

General
ONE from:

English Civilisation |l
French Civilisation Il
German Civilisation Il
Spanish Civilisation Il

The Impact of Greek Civilisation on Europe |l

Theory and Practice of Management I
Introduction to Sociology Il

third year

Semester 5

PRL-333
EUL-300
EUL-301

PRL-336
PRL-339
PRL-351
EUL-372

EUL-310
EUL-305

Core

ENGLISH LANGUAGE VI
THE PHILOSOPHY OF LANGUAGE
TRANSLATION |

Electives specialisation
TWO from:

French Language IX

German Language X
Spanish Language 1X
Greek Language V

General
ONE from:

Translation Technology |
European Literature |

—_
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ECTS
(15)

Semester 6

PRL-343
EUL-306
EUL-3II

PRL-346
PRL-349
PRL-361
EUL-382

EUL-320
EUL-315

Core

ENGLISH LANGUAGE VIII
COMPARATIVE EUROPEAN POLITICS
TRANSLATION |

Electives specialisation
TWO from

French Language X
German Language X
Spanish Language X
Greek Language VI

General
ONE from:

Translation Technology I
European Literature I

ECTS

—_
ol
~

(S, IO, T, |

o
~

Ul oo




122 courses of study

fourth year

Semester 7

PRL-433
EUL-402
EUL-410

PRL-436
PRL-439
PRL-471
EUL-472

EUL-415
PRL-431
PRL-432
PRL-491
EUL-419
EUL-430
EUL-431
EUL-432
EUL-433
EUL-434

ECTS
(15)
ENGLISH LANGUAGE IX 5
SOCIAL LINGUISTICS | 5
TEXT ANALYSIS | 5

Core

Electives specialisation
TWO from

French Language Xl
German Language XI|
Spanish Language XI
Greek Language VI

U10'IU1U10

General
ONE from:

—_

(S o IO, RO, RO, RO RO, RO, RO, RO, RO, R,

Business English |
Business French |
Business German |
Business Spanish |
Business Greek |
Juridical English |
Juridical French |
Juridical German |
Juridical Spanish |
Juridical Greek |

fourth year

Semester 8

PRL-443
EUL-412
EUL-420

PRL-446
PRL-449
PRL-481

EUL-482

EUL-425
EUL-426
EUL-427
EUL-428
EUL-429
EUL-440
EUL-441
EUL-442
EUL-443
EUL-444

ECTS
(15)
ENGLISH LANGUAGE X 5
SOCIAL LINGUISTICS Il 5
TEXT ANALYSIS I 5

Core

Electives specialisation
TWO from

o
~

French Language X
German Language XII
Spanish Language XII
Greek Language VIII

(ST, T, T, |

General
ONE from:

—

viUoruUrtolt ot U U U

Business English |1
Business French Il
Business German |l
Business Spanish Il
Business Greek Il
Juridical English Il
Juridical French II
Juridical German ||
Juridical Spanish II
Juridical Greek Il



Department of
Public Relations

A four-year (or an eight-semester) full-time
course of study leading to the award of BA
with Honours in Public Relations with
specialisation in the following areas:

¢ Marketing
® Travel and Tourism
® Languages

OBJECTIVES OF THE COURSE

The course aims to assist students to develop a sound
understanding of the role of Public Relations in today's society
and to examine the contribution made by Public Relations to
the effective management of modern organisations.

The course aims to encourage the development of a range
of key skills required by practitioners of Public Relations.

The course enables students to:

¢ Design and implement public relations programmes.

* Apply the communications theory in practice.

¢ Understand the workings of print and broadcast media.

¢ Understand modern management techniques and their
application to the control, development and implementation
of public relations activities.

* Develop core communications skills, in particular those
required to write effectively and make oral presentations
to different audiences.

¢ Develop individual skills such as leadership, interpersonal
communication and management of human resources.

¢ Develop the ability to communicate in European business
languages (English,French/German/Spanish) and understand
the corresponding civilisation and literature.

Understand the basic theories and techniques of computers
in information processing.

Understand public relations with regard to the concept
of marketing, the importance of marketing in modern
organisations and how the marketing function is managed.

Develop personal skills and management competencies
appropriate for careers in the travel and tourist industry.



124 courses of study

THE GENERAL STREAM OF THE BA (HONS)
DEGREE IN PUBLIC RELATIONS

The course has been designed with the aim of providing
students with the opportunity to develop a sound understanding
of the theory and practice of public relations.

Cognizance has been taken of the current realities and
developments of the European and international business
world, and the fact that the public relations practitioner is
continually asked to meet new challenges.

In addition to the General Stream, the student is offered the
opportunity to follow one of three specialisation streams,
namely:

® Marketing
® Travel and Tourism
® Languages

Marketing Stream

Marketing is an integral part of Public Relations. But for
students who wish to concentrate on Marketing, this stream
emphasises the development of a well-rounded understanding
of domestic and international marketplaces and the methods
used to operate within these spheres.

Travel and Tourism Stream

The rapid, worldwide expansion of the tourist industry has
brought about recognition of the need to provide public
relations officers with special qualifications in tourism and
leisure. The Travel and Tourism stream offers students the
opportunity to enter the industry with the expertise needed
to promote a business in the domestic and world travel
marketplaces.

Languages Stream

The Languages stream helps students develop their written
and conversational skills in English and French or German,

aiming to enhance their efficiency as public relations officers
in an international contexct.

Furthermore, this stream helps students develop an awareness
and understanding of the history, culture and literature of
Britain and France or Germany.

STRUCTURE OF THE BA (HONS)
DEGREE IN PUBLIC RELATIONS

Building Blocks

The period of study for full-time students is eight semesters
covering both core and elective subjects. Each subject carries
a fixed number of study credits.

The course is structured so as to offer students the
opportunity to acquire a sound general education in Public
Relations and a more in-depth training in an area of their
choice.

Students studying towards the BA (Honours) degree in Public
Relations are required to take a minimum of 240 ECTS.
Students may attempt more than the minimum credits only
with the approval of the Head of Department.

Semesters |, 2, 3, and 4

Public Relations
Core subjects
Elective subjects

20 ECTS per semester
10 ECTS per semester

Public Relations (Marketing)
Core subjects 20 ECTS per semester
Elective subjects 10 ECTS per semester

Public Relations (Travel and Tourism)
Core subjects 20 ECTS per semester
Elective subjects 10 ECTS per semester

Public Relations (Languages)
Core subjects 25 ECTS per semester
Elective subjects 5 ECTS per semester



Semesters 5 and 6

Public Relations
Core subjects 20 ECTS per semester
Elective subjects 10 ECTS per semester

Public Relations (Marketing)
Core subjects 20 ECTS per semester
Elective subjects 10 ECTS per semester

Public Relations (Travel and Tourism)
Core subjects 20 ECTS per semester
Elective subjects 10 ECTS per semester

Public Relations (Languages)
Core subjects 20 ECTS per semester
Elective subjects 10 ECTS per semester

Semester 7

Public Relations
Core subjects 20 ECTS per semester
Elective subjects 5-10 ECTS per semester

Public Relations (Marketing)
Core subjects 20 ECTS per semester
Elective subjects 5-10 ECTS per semester

Public Relations (Travel and Tourism)
Core subjects 20 ECTS per semester
Elective subjects 5-10 ECTS per semester

Public Relations (Languages)
Core subjects I5 ECTS per semester
Elective subjects 10-15 ECTS per semester

Semester 8

Public Relations
Core subjects |5 ECTS per semester
Elective subjects 10-15 ECTS per semester

Public Relations (Marketing)
Core subjects 20 ECTS per semester
Elective subjects 5-10 ECTS per semester

Public Relations (Travel and Tourism)
Core subjects 20 ECTS per semester
Elective subjects 5-10 ECTS per semester

Public Relations (Languages)
Core subjects 10 ECTS per semester
Elective subjects 15-20 ECTS per semester



126 courses of study

BA IN PUBLIC RELATIONS

first year
Semester |
Core ECTS
(20)
PRL-I11  PUBLIC RELATIONS | 5
CST-110  COMPUTERS AND APPLICATIONS | 5
BSM-221  PRINCIPLES OF MARKETING 5
PSY-113  INTRODUCTION TO SOCIAL PSYCHOLOGY 5
Electives
TWO from:
(10)
PRL-132/233 English Language IV 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5
PSY-115 Introduction to Sociology | 5
PSY-111 General Psychology | 5
BSM-111 Theory & Practice of Management | 5
Semester 2
Core ECTS
(20)
BSM-111  THEORY AND
PRACTICE OF MANAGEMENT | 5
CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5
PRL-12]  PUBLIC RELATIONS I 5
PSY-123  INTRODUCTION TO LIFESPAN PSYCHOLOGY 5
Electives
TWO from:

PRL-142/243 English Language II/VI
PRL-144/246 French Language II/VIII
PRL-147/249 German Language lI/VIII

PSY-125
PSY-121

U1(J1U1U1(J'Io

Introduction to Sociology Il
General Psychology Il

second year

Semester 3
Core ECTS
(20)
PRL-211  PUBLIC RELATIONS Il 5
PRL-219  SUCCESSFUL WRITING | 5
PRL-214 MEDIA | 5
CST-239 COMPUTER LITERACY FOR THE OFFICE 5
Electives
TWO from:
(10)
PRL-133/333 English Language IlI/VII 5
PRL-135/336 French Language III/IX 5
PRL-138/339 German Language Ill/IX 5
PSY-227 Organisational Psychology 5
PSY-410 The Impact of Greek Civilisation on Europe | 5
Semester 4
Core ECTS
(20)
PRL-221  PUBLIC RELATIONS IV 5
PRL-229  SUCCESSFUL WRITING I 5
PRL-224 MEDIAII 5
BSM-342 ADVERTISING AND PROMOTION 5
Electives
TWO from*:
(10)

PRL-143/343 English Language IV/VIII 5
PRL-145/346 French Language IV/X 5
PRL-148/349 German Language IV/X 5
PRL-420 Business Ethics 5
PSY-420 The Impact of Greek Civilisation on Europe Il 5



third year

Semester 5
Core
PRL-311  PUBLIC RELATIONS V
PRL-314 MEDIA I
BSM-410 THE DYNAMICS OF CYPRUS ECONOMY |
BSM-311 INTERNATIONAL MANAGEMENT |
Electives
TWO from:

PRL-233/433 English Language V/IX

PRL-136/436 French Language V/XI

PRL-139/439 German Language V/XI

BSM-231 Topics in Applied Finance and Economics

Semester 6

Core

PRL-321
PRL-325
BSM-321
BSM-440

PUBLIC RELATIONS VI
COMMUNICATIONS |
INTERNATIONAL MANAGEMENT I
MARKETING OF SERVICES

Electives
TWO from:

PRL-243/443 English Language VI/X

PRL-146/446 French Language VI/XII
PRL-149/449 German Language VI/XII

BSM-420 The Dynamics of Cyprus Economy I

ECTS
(20)

[Co RN, RN, ]

U'IU1U1(J'I°

ECTS
(20)

(SN C, RN, ]

o
—1

(S o, O, 0, ]

fourth year

Semester 7
Core ECTS
(20)
PRL-411  PUBLIC RELATIONS VII 5
PRL-415 COMMUNICATIONS Il 5
CST-249 COMPUTER MANAGEMENT FOR THE OFFICE 5
BSM-411 INDUSTRIAL RELATIONS | 5
Electives
ONE or TWO from*:
(5-10)
GEN-450 Project | 5
CST-114  Statistics | 5
PSY-410  The Impact of Greek Civilisation on Europe | 5
ACF-110  Accounting and Finance | 5
Semester 8
Core ECTS
(15)
PRL-421  PUBLIC RELATIONS ViiI 5
BSM-310 HUMAN RESOURCE MANAGEMENT | 5
BSM-322 CORPORATE STRATEGY AND PLANNING 5
Electives
TWO or THREE from*:
(10-15)
GEN-451 Project Il 5
PSY-420  The Impact of Greek Civilisation on Europe |l 5
ACF-120  Accounting and Finance |l 5
PRL-420  Business Ethics 5
PSY-227  Organisational Psychology 5
5

PRL-425

Communications Il



128 courses of study

BA IN PUBLIC RELATIONS

(MARKETING)
first year
Semester |
Core ECTS
(20)
PRL-111  PUBLIC RELATIONS | 5
CST-110  COMPUTERS AND APPLICATIONS | 5
BSM-221  PRINCIPLES OF MARKETING 5
PSY-113  INTRODUCTION TO SOCIAL PSYCHOLOGY 5
Electives
TWO from:
(19
PRL-132/233 English Language I/V 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5
PSY-115 Introduction to Sociology | 5
PSY-I11 General Psychology | 5
Semester 2
Core ECTS
(20)
BSM-111  THEORY AND
PRACTICE OF MANAGEMENT | 5
CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5
PRL-12]  PUBLIC RELATIONS II 5
PSY-123  INTRODUCTION TO LIFESPAN PSYCHOLOGY 5
Electives
TWO from:
(10)
PRL-142/243 English Language II/VI 5
PRL-144/246 French Language II/VIII 5
PRL-147/249 German Language II/VIIl 5
PSY-125 Introduction to Sociology I 5
PSY-121 General Psychology Il 5

second year

Semester 3
Core ECTS
(20)
PRL-211  PUBLIC RELATIONS IIl 5
PRL-219  SUCCESSFUL WRITING | 5
PRL-214 MEDIA | 5
CST-239 COMPUTER LITERACY FOR THE OFFICE 5
Electives
TWO from:
(10)
PRL-133/333 English Language IlI/VII 5
PRL-135/336 French Language III/IX 5
PRL-138/339 German Language Ill/IX 5
PSY-227 Organisational Psychology 5
PSY-410 The Impact of Greek Civilisation on Europe | 5
Semester 4
Core ECTS
(20)
PRL-221  PUBLIC RELATIONS IV 5
PRL-229  SUCCESSFUL WRITING I 5
PRL-224 MEDIAII 5
BSM-342 ADVERTISING AND PROMOTION 5
Electives
TWO from*:
(10)

PRL-143/343 English Language IV/VIII 5
PRL-145/346 French Language IV/X 5
PRL-148/349 German Language IV/X 5
PRL-420 Business Ethics 5
PSY-420 The Impact of Greek Civilisation on Europe Il 5



third year

Semester 5
Core
PRL-311  PUBLIC RELATIONS V
PRL-314 MEDIA I
BSM-331 MARKETING MANAGEMENT |
BSM-410 THE DYNAMICS OF CYPRUS ECONOMY |
Electives
TWO from:

PRL-233/433 English Language V/IX

PRL-136/436 French Language V/XI

PRL-139/439 German Language V/XI

BSM-231 Topics in Applied Finance and Economics

Semester 6

Core

PRL-321

PRL-325
BSM-341
BSM-440

PUBLIC RELATIONS VI
COMMUNICATIONS |
MARKETING MANAGEMENT Il
MARKETING OF SERVICES

Electives
TWO from:

PRL-243/443 English Language VI/X

PRL-146/446 French Language VI/XII
PRL-149/449 German Language VI/XII

BSM-420 The Dynamics of Cyprus Economy I

ECTS
(20)

[Co I, BT, ]

—_
o
-
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ECTS
(20)
5
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fourth year

Semester 7

PRL-4I1

PRL-415
CST-249
BSM-435

GEN-450
CST-114
ACF-110
PSY-410
BSM-41 |

ECTS
(20)
PUBLIC RELATIONS VII 5
COMMUNICATIONS Il 5
COMPUTER MANAGEMENT FOR THE OFFICE 5
INTERNATIONAL MARKETING | 5

Core

Electives
ONE or TWO from:

Project |

Statistics |

Accounting and Finance |

The Impact of Greek Civilisation on Europe |
Industrial Relations |

iUt

Semester 8

PRL-421

BSM-310
BSM-445
BSM-322

GEN-451
PRL-420
ACF-120
PSY-420
PSY-227
PRL-425

ECTS
(20)
PUBLIC RELATIONS VIII 5
HUMAN RESOURCE MANAGEMENT |
INTERNATIONAL MARKETING I
CORPORATE STRATEGY AND PLANNING

Core

vl U U

Electives
ONE or TWO from:

Project Il

Business Ethics

Accounting and Finance Il

The Impact of Greek Civilisation on Europe |l
Organisational Psychology

Communications IlI

Uit



130 courses of study

BA IN PUBLIC RELATIONS

(TRAVEL AND TOURISM)
first year
Semester |
Core ECTS

(20)
PRL-111  PUBLIC RELATIONS | 5
CST-110 COMPUTERS AND APPLICATIONS | 5
BSM-221  PRINCIPLES OF MARKETING 5
PSY-113  INTRODUCTION TO SOCIAL PSYCHOLOGY 5

Electives
TWO from:
(19
PRL-132/233 English Language I/V 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5
PSY-115 Introduction to Sociology | 5
PSY-111 General Psychology | 5
Semester 2
Core ECTS
(20)
BSM-111  THEORY AND
PRACTICE OF MANAGEMENT | 5
CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5
PRL-12]  PUBLIC RELATIONS II 5
PSY-123  INTRODUCTION TO LIFESPAN PSYCHOLOGY 5
Electives
TWO from:
(10)
PRL-142/243 English Language II/VI 5
PRL-144/246 French Language II/VIII 5
PRL-147/249 German Language lI/VIIl 5
PSY-125 Introduction to Sociology |l 5
PSY-121 General Psychology Il 5

second year

Semester 3
Core ECTS
(20)
PRL-211  PUBLIC RELATIONS IlI 5
PRL-219  SUCCESSFUL WRITING | 5
PRL-214 MEDIA | 5
CST-239 COMPUTER LITERACY FOR THE OFFICE 5
Electives
TWO from:
(10)

PRL-133/333 English Language lI/VII 5
PRL-135/336 French Language III/IX 5
PRL-138/339 German Language Ill/IX 5
PSY-227 Organisational Psychology 5
PSY-410 The Impact of Greek Civilisation on Europe | 5

Semester 4
Core ECTS
(20)
PRL-221  PUBLIC RELATIONS IV 5
PRL-229 SUCCESSFUL WRITING Il 5
PRL-224 MEDIA I 5
BSM-342 ADVERTISING AND PROMOTION 5
Electives
TWO from*:
(10)

PRL-143/343 English Language IV/VIII 5
PRL-145/346 French Language IV/X 5
PRL-148/349 German Language IV/X 5
PRL-420 Business Ethics 5
PSY-420 The Impact of Greek Civilisation on Europe Il 5



third year

Semester 5
Core ECTS
(20)
PRL-311  PUBLIC RELATIONS V 5
PRL-314 MEDIA I 5
PRL-315 AN INTRODUCTION TO TRAVEL & TOURISM 5
BSM-410 THE DYNAMICS OF CYPRUS ECONOMY | 5
Electives
TWO from:
(10)
PRL-233/433 English Language V/IX 5
PRL-136/436 French Language V/XI 5
PRL-139/439 German Language V/XI 5
BSM-231 Topics in Applied Finance and Economics 5
Semester 6
Core ECTS
(20)
PRL-321  PUBLIC RELATIONS VI 5
PRL-325 COMMUNICATIONS | 5
PRL-327 THE GEOGRAPHY OF TRAVEL & TOURSISM 5
BSM-440 MARKETING OF SERVICES 5
Electives
TWO from:
(10)
PRL-243/443 English Language VI/X 5
PRL-146/446 French Language VI/XII 5
PRL-149/449 German Language VI/XII 5
BSM-420 The Dynamics of Cyprus Economy I 5

fourth year

Semester 7

PRL-4[1

PRL-415
CST-249
PRL-413

GEN-450
CST-114
ACF-110
PSY-410
BSM-411

ECTS

(20)
PUBLIC RELATIONS VII 5
COMMUNICATIONS Il 5
COMPUTER MANAGEMENT FOR THE OFFICE 5
MARKETING IN TRAVEL AND TOURISM 5

Core

Electives
ONE or TWO from:*

Project |

Statistics |

Accounting and Finance |

The Impact of Greek Civilisation on Europe |
Industrial Relations

Ul

Semester 8

PRL-42|

BSM-310
PRL-423
BSM-322

GEN-451
PRL-420
ACF-120
PSY-420
PSY-227
PRL-425

ECTS
(20)
PUBLIC RELATIONS VIII 5
HUMAN RESOURCE MANAGEMENT |
TRAVEL AGENCY MANAGEMENT
CORPORATE STRATEGY AND PLANNING

Core

(S TN, T, |

Electives
ONE or TWO from:*

Project Il 5
Business Ethics 5
Accounting and Finance Il 5
The Impact of Greek Civilisation on Europe |l 5
Organisational Psychology 5
Communications |l 5s



132 courses of study

BA IN PUBLIC RELATIONS

(LANGUAGES)
first year
Semester |
Core ECTS
(25)
PRL-111  PUBLIC RELATIONS | 5
PRL-233  ENGLISH LANGUAGE V 5
CST-110 COMPUTERS AND APPLICATIONS | 5
BSM-221  PRINCIPLES OF MARKETING 5
PSY-113  INTRODUCTION TO SOCIAL PSYCHOLOGY 5
Electives
ONE from:
©)
PRL-236  French Language VII 5
PRL-239  German Language VII 5
Semester 2
Core ECTS
(25)
CST-127 MULTIMEDIA AND INTERNET APPLICATIONS 5
PRL-12]  PUBLIC RELATIONS II 5
PRL-243  ENGLISH LANGUAGE VI 5
PSY-123  INTRODUCTION TO LIFESPAN PSYCHOLOGY 5
BSM-111 THE THEORY AND PRACTICE OF MANAGEMENT | 5
Electives
ONE from:
)
PRL-246  French Language VIII 5
PRL-249  German Language VIII 5

second year

Semester 3
Core ECTS
(25)
PRL-211  PUBLIC RELATIONS Il 5
PRL-219  SUCCESSFUL WRITING | 5
PRL-214 MEDIA | 5
PRL-333  ENGLISH LANGUAGE VII 5
CST-239 COMPUTER LITERACY FOR THE OFFICE 5
Electives
ONE from:
5)
PRL-336  French Language IX 5
PRL-339  German Language IX 5
Semester 4
Core ECTS
(25)
PRL-22]  PUBLIC RELATIONS IV 5
PRL-229 SUCCESSFUL WRITING Il 5
PRL-224 MEDIAII 5
PRL-343  ENGLISH LANGUAGE VIII 5
BSM-342 ADVERTISING AND PROMOTION 5
Electives
ONE from:
(©)
PRL-346  French Language X 5
PRL-349  German Language X 5



third year

Semester 5

PRL-311
PRL-314
PRL-433
PRL-316

RL-436
PRL-439

PRL-434
PRL-334
PRL-43

PRL-435
PRL-335
PRL-432

Core

PUBLIC RELATIONS V
MEDIA Il

ENGLISH LANGUAGE IX
ENGLISH LITERATURE |

Electives ONE from:

French Language XI
German Language XI

and ONE from:
French Civilisation |
French Literature |
Business French

or ONE from:
German Civilisation |
German Literature |
Business German

Semester 6

PRL-321
PRL-325
PRL-443
PRL-326

PRL-446
PRL-449

PRL-444
PRL-344
PRL-347

PRL-445
PRL-345
PRL-348

Core

PUBLIC RELATIONS VI
COMMUNICATIONS |
ENGLISH LANGUAGE X
ENGLISH LITERATURE Il

Electives ONE from:

French Language XI|
German Language XI|

and ONE from
French Civilisation Il
French Literature |l
French for Tourism
or ONE from:
German Civilisation Il
German Literature Il
German for Tourism

ECTS
(20)

(SN C RO, 0, ]

fourth year

Semester 7
Core ECTS
(15)
PRL-411 PUBLIC RELATIONS VII 5
PRL-415 COMMUNICATIONS Il 5
CST-249 COMPUTER MANAGEMENT FOR THE OFFICE 5

PRL-434
PRL-334
PRL-431

PRL-435
PRL-335
PRL-432

GEN-450
CST-114
PSY-410
BSM-411
ACF-110

Electives ONE from*:

French Civilisation |

French Literature |

Business French

or ONE from:

German Civilisation |
German Literature |

Business German

and ONE or TWO from:
Project |

Statistics |

The Impact of Greek Civilisation on Europe |
Industrial Relations |
Accounting and Finance |

Semester 8

PRL-421
BSM-310

PRL-444
PRL-344
PRL-347

PRL-445
PRL-345
PRL-348

PRL-420
GEN-451
PSY-227
ACF-120
PSY-420
PRL-425

Core

PUBLIC RELATIONS ViII
HUMAN RESOURCE MANAGEMENT |

Electives ONE from:

French Civilisation Il

French Literature ||

French for Tourism

or ONE from:

German Civilisation |l

German Literature Il

German for Tourism

and TWO or THREE from:
Business Ethics

Project Il

Organisational Psychology
Accounting and Finance Il

The Impact of Greek Civilisation on Europe |l
Communications IlI

(S, WO, T, |

(S, N, N N, WO N, |



134 courses of study

Public Relations

This is a two-year (or a four-semester) full-
time course of study leading to the award of
the Diploma in Public Relations.

The course aims to:

¢ provide the knowledge base required by practitioners of
Public Relations in the areas of Public Relations, Media,
European Business Languages (English and French/German),
Computers, Communication, Management and Marketing.

STRUCTURE OF THE DIPLOMA
IN PUBLIC RELATIONS

The period of study for full-time students is two academic
years or four semesters covering both core and elective
subjects.

Students studying towards the Diploma in Public Relations are
required to take a minimum of 120 ECTS. Eighty (80) ECTS
must come from core subjects and fourty (40) from elecives.

In particular:
Semesters | and 2,

Core subjects 20 ECTS per semester
Elective subjects 10 ECTS per semester

Semesters 3 and 4,

Core subjects 20 ECTS per semester
Elective subjects 10 ECTS per semester

DIPLOMA
IN PUBLIC RELATIONS
first year
Semester |
Core ECTS
(20)
PRL-111  PUBLIC RELATIONS | 5
CST-110  COMPUTERS AND APPLICATIONS | 5
BSM-221  PRINCIPLES OF MARKETING 5
PSY-113  INTRODUCTION TO SOCIAL PSYCHOLOGY 5
Electives
TWO from: (10)
PRL-132/233 English Language IV 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5
PSY-115 Introduction to Sociology | 5
PSY-I11 General Psychology | 5
Semester 2
Core ECTS
(20)
PLR-121  PUBLIC RELATIONS I 5
BSM-111 THE THEORY AND PRACTICE
OF MANAGEMENT | 5
PSY-123  INTRODUCTION TO LIFESPAN PSYCHOLOGY 5
CST-133  MULTIMEDIA AND INTERNET APPLICATIONS 5

Electives
TWO from:

PRL-142/243 English Language II/VI
PRL-144/246 French Language II/VIII
PRL-147/249 German Language [I/VIII

PSY-125
PSY-121

Introduction to Sociology |l
General Psychology |l

—_
o
Sy
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second year
Semester 3

Core

PRL-211  PUBLIC RELATIONS Il

PRL-219  SUCCESSFUL WRITING |

PRL-214 MEDIA|

CST-239 COMPUTER LITERACY FOR THE OFFICE

Electives
TWO from*:

PRL-133/333 English Language IlI/VII

PRL-135/336 French Language III/IX

PRL-138/339 German Language Ill/IX

PSY-227 Organisational Psychology

PSY-410 The Impact of Greek Civilisation on Europe |

* Subject to approval by Head of Department.

ECTS
(20)

(S, IO, T, |

second year

Semester 4

PRL-221

PRL-229
PRL-224
BSM-342

Core

PUBLIC RELATIONS IV
SUCCESSFUL WRITING I

MEDIA I

ADVERTISING AND PROMOTION

Electives
TWO from*:

PRL-143/343 English Language IV/VIII
PRL-145/346 French Language IV/X
PRL-148/349 German Language IV/X

PSY-420
PRL-420

The Impact of Greek Civilisation on Europe |l
Business Ethics

ECTS
(20)

(S, IO, T, |

—_
o
~
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136 courses of study

Tourism
& Languages

A three-year full-time course leading to the award
of the Higher Diploma in Tourism and Languages.

AIMS

The course aims to enable students to pursue a challenging
career in the rapidly expanding tourist industry. Students in
the course will develop a critical understanding, professional

knowledge, skills and attitudes necessary to take up a
managerial position in tourism.

HIGHER DIPLOMA

IN TOURISM AND LANGUAGES

first year

Semester |

PRL-132
TRL-119
TRL-110
TRL-117
TRL-112
PRL-137
PRL-134

Core

ENGLISH LANGUAGE |

COMPUTER STUDIES |

TOURISM - PAST, PRESENT, FUTURE |
THE GEOGR. OF TRAVEL AND TOURISM |
TOURISM AND LEISURE |

GERMAN LANGUAGE |

FRENCH LANGUAGE |

Semester 2

PRL-142
TRL-129
TRL-120
TRL-127
TRL-122
PRL-147
PRL-144

Core

ENGLISH LANGUAGE I

COMPUTER STUDIES Il

TOURISM - PAST, PRESENT, FUTURE I

THE GEORGR. OF TRAVEL AND TOURISM I
TOURISM AND LEISURE I

GERMAN LANGUAGE I

FRENCH LANGUAGE II

ECTS
(30)

(L INE L I N UF R S |

ECTS
(30)

[ O T OV I N NV ]

second year

Semester 3

PRL-133
TRL-212
BSM-213
CST-111
TRL-218
PRL-138
PRL-135

Core

ENGLISH LANGUAGE Il

TOURISM ADMINISTRATION |
FUNDAMENTALS OF MARKETING |
COMPUTER APPLICATIONS IN BUSINESS |
INTERNATIONAL TOURISM |

GERMAN LANGUAGE Il

FRENCH LANGUAGE I

Semester 4

PRL-143
TRL-222
BSM-223
CST-121
TRL-228
PRL-148
PRL-145

Core

ENGLISH LANGUAGE IV

TOURISM ADMINISTRATION Il
FUNDAMENTALS OF MARKETING I
COMPUTER APPLICATIONS IN BUSINESS |1
INTERNATIONAL TOURISM Il

GERMAN LANGUAGE IV

FRENCH LANGUAGE IV

ECTS
(30)

(S LT, REUS N S, |

ECTS
(30)

viortw b U



third year

Semester 5

PRL-233
TRL-312
PRL-341
PRL-139
PRL-136

TRL-340
TRL-341
PRL-111
BSM-435
BSM-330
TRL-343
TRL-344
TRL-345
CST-325
TRL-346
BSM-331
TRL-350
ESM-353
OFC-379
CST-311
TRL-354

BSM-430
PSY-227

Core

ENGLISH LANGUAGE V

EVALUATION OF TOURISM FACILITIES |
INTERNATIONAL TOURISM DEVELOPMENT

GERMAN LANGUAGE V
FRENCH LANGUAGE V

Electives
ONE from*:

Leisure Management and Planning
Tourism and Development

Public Relations |

International Marketing |
Marketing Communications
Tourism in Cyprus

Hotel Operations

Service Planning

Statistical Analysis

Travel and Transport

Marketing Management |
European Tourism and Hospitality
Property Management
Management in Action |
Management Information Systems
Tourism Forecasting

Marketing Research
Organisational Psychology

—
(%]
-

ECTS
(25)

(SO, RO, O, N, |

Uil U1 Ul Ul U1 U1 U1 ULV U1 U1 U1 U U1 ULt

third year

Semester 6

PRL-243
BSM-314
PRL-149
PRL-146
GEN-450

TRL-340
TRL-341
PRL-121
BSM-445
BSM-330
TRL-343
TRL-344
TRL-345
CST-325
TRL-346
BSM-341
TRL-350
ESM-353
OFC-389
CST-311
TRL-354

BSM-430
PSY-227

GEN-451

Core

ENGLISH LANGUAGE VI

MARKETING IN TRAVEL AND TOURISM |

GERMAN LANGUAGE V
FRENCH LANGUAGE V.
PROJECT |

Electives
ONE from*:

Leisure Management and Planning
Tourism and Development

Public Relations I

International Marketing Il
Marketing Communications
Tourism in Cyprus

Hotel Operations

Service Planning

Statistical Analysis

Travel and Transport

Marketing Management Il
European Tourism and Hospitality
Property Management
Management in Action Il
Management Information Systems
Tourism Forecasting

Marketing Research
Organisational Psychology

Project Il

ECTS
(25)

U o o U

—_
(%]
~

Ul LTUT LT LT LT LT LT LT LT LT LT LT LT LT LT LT LT Lt



138 courses of study

Department
of Journalism

BA IN JOURNALISM

The Faculty of Languages and
Communication comprises the Departments
of Public Relations, European Languages,
and Journalism. It is an exciting development
of our existing reputation in teaching and
research at Philips.

Journalism now spans a wide range of media and serves a
broad range of purposes. A massive expansion in print-based
publications has coincided with the proliferation of broadcast
channels and the new publishing platforms created by the
Internet. Taken together, these trends mean that Journalism
— the creation of content for media publications — is a thriving
employment sector.

Journalists are the means by which the world is articulated
for the general public. The journalist’s role entails a significant
ethical and social responsibility.

Objectives

The programme has been designed with the aim of providing
students with the opportunity to develop a sound
understanding of the theory and practice of journalism.

Cognizance has been taken of the current realities and
developments of the European and international mass media
and journalism, and the fact that journalist is asked to
continually meet new challenge.

A massive expansion of all communication media has created
the need for properly trained journalists who can work in
both print and broadcast media, as well as electronic media.

Aims
The BA in Journalism aims to:

* Provide a practical education in journalism and proficiency
in journalism skills

* Develop communication skills
¢ Develop awareness of the ethical issues facing journalism

¢ Give students all the practical skills of journalism as well
as the ability to analyze and comment on the world, in
which they live and work.

¢ Develop critical understanding as well as skills in
professional practice.

® Provide students with essential multi-skills to enable them
to work in the broad field of journalism.

The degree offers practical training in print, broadcast and on-
line journalism underpinned by the study of communication,
law, ethics, and politics. It is aimed at students seeking a career
in journalism but it is also suitable for those seeking high level
communication skills and a greater understanding of the
practices and processes involved in journalism.

After taking this course, graduates will:

¢ Demonstrate a critical awareness of the responsibilities
and roles of the journalist in society

¢ Demonstrate a range of transferable language, computer,
communication, research, theoretical, writing and editing
skills.

* Be aware of the diverse functions (entertainment, business,

information, propaganda, ideological) of mainstream media
and be able to articulate their attitudes to the media.



Duration of Studies

The period of study for full-time students is four academic
years (or eight semesters) covering both core and elective
subjects.

Graduation Requirements

Students studying towards the BA (Hons) Degree in
Journalism are required to take a minimum of 240 ECTS.
One hundred and sixty (160) ECTS must come from core
subjects and eighty (80) from electives.

Honours Degree

On graduation, each candidate for an Honours Degree
must have:

* Completed successfully all the prescribed course work of
the examination syllabus;

* Achieved the required minimum number of credits of
prescribed course work by completing successfully all core
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

¢ Completed successfully a minimum of 240 (ECTS); and

* Secured a G.P.A. of at least 2.00 on courses taken
successfully during semester 5-8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
will be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his/her
Grades Point Average (G.P.A)*

3,60 to 4,00: First Class
3,00 to 3,59: Second Class, Ist Division
2,60 to 2,99: Second Class, 2nd Division

2,00 to 2,59: Third Class

Candidates not deemed to have attained the standard required
for the conferment of an Honours Degree may be granted a
Pass Degree.

BACHELOR OF ARTS IN JOURNALISM

first year

Semester |
Core ECTS
(20)
JRN-110 INTRODUCTION TO JOURNALISM 5
CST-110 COMPUTERS & APPLICATIONS | 5
PRL-111  PUBLIC RELATIONS | 5
JRN-115  PHILISOPHY: HISTORY & PROBLEMS | 5
Electives
TWO from:
(1)
PRL-132  English Language | 5
PRL-134  French Language | 5
PRL-137  German Language | 5
PRL-131  Spanish Language | 5
PRL-219  Successful Writing | 5
BSM-110  Economics | 5
BSM-111  Theory and Practice of Management | 5
EDC-114 Teaching and Learning of Languages I:
Greek Language | 5
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Semester 2

JRN-120
CST-127
PRL-214
JRN-125

PRL-142
PRL-144
PRL-147
PRL-141
PRL-121
PRL-229
CST-239
BSM-120
EDC-124

Core

THEORY & PRACTICE OF JOURNALISM
MULTIMEDIA & INTERNET APPLICATIONS

MEDIA |
PHILISOPHY: HISTORY & PROBLEMS I

Electives
TWO from:

English Language Il

French Language I

German Language Il

Spanish Language |l

Public Relations I

Successful Writing Il

Computer Management for the Office
Economics ||

Teaching and Learning of Languages l:
Greek Language I

ECTS

N
(G RNC, RO, BT, iy
-

e

S

—

(S IO B, RO, RO, RU C, BT, ]

(0]

second year

Semester 3

PSY-115
LAW-133
PRL-224
JRN-220

PRL-133
PRL-135
PRL-138
PRL-151
PRL-211
PSY-310
PSY-I11
EDC-114

Core

INTRODUCTION TO SOCIOLOGY |
HISTORY & POLITICAL THEORY |
MEDIA Il

NEWS & FEATURE WRITING |

Electives
TWO from:

English Language Il

French Language IlI

German Language Il

Spanish Language IlI

Public Relations Il

Social Psychology

General Psychology |

Teaching and Learning of Languages I:
Greek Language |

Semester 4

JRN-250
LAW- 143
PRL-325
JRN-230

PRL-143
PRL-145
PRL-148
PRL-161
PRL-221
PSY-121
PSY-125
EDC-124

Core

NEWS PLANNING & REPORTING
HISTORY & POLITICAL THEORY |l
COMMUNICATION |

NEWS & FEATURE WRITING |l

Electives
TWO from:

English Language IV

French Language IV

German Language IV

Spanish Language IV

Public Relations IV

General Psychology Il

Introduction to Sociology |l

Teaching and Learning of Languages II:5
Greek Language Il

ECTS
(20)

(SO, IO, 0, ]

—_

Cal I e B B P

ECTS
(20)

o (SO RO, ]
—

(SR C L RO, RO, RO, RO R, |



third year fourth year

Semester 5 Semester 7
Core ECTS Core ECTS
(20) (20)
PRL-415 COMMUNICATIONS I 5 JRN-410  JOURNALISM & THE PUBLIC SPHERE 5
PRL-314 MEDIA III 5 BSM-346 ECONOMICS OF EUROPEAN INTEGRATION 5
JRN-310  INTERVIEWING METHODS & TECHNIQUES 5 JRN-450  ADVANCED SPECIALIST WRITING & REPORTING Il 5
LAW-457 MEDIA LAW | 5 LAW-335 HUMAN RIGHTS & CIVIL LIBERTIES 5
Electives Electives
TWO from: 1 TWO from: o
IEEEL@? E"g"Sh Language V : LPRL-233 English Language V. 5
- rench Language V 5
PRL-139  German Language V 5 Skl Fren‘ch Lt .
PRL-I7I  Spanish Language V 5 PRL-333  English Language VII 5
PRL311  Public Relations V 5 Pl A et :
PSY-123  Introduction to Lifespan Psycholo; 5 Pl G Lk Vil .
-espan TSy & PRL-231  Spanish Language VI 5
EDC-223 Greek Language in Action 5 PRL-411  Public Relations VI 5
S 6 BSM-410 The Dynamics of Cyprus Economy | 5
emester PSY-410  The Impact of Greek Civilisation on Europe | 5
Core ECTS PRL-425 Communications Il 5
(20) GEN-450 Project | 5
JRN-320 LANGUAGE, CULTURE & POWER 5 JRN-470  Sports Journalism 5
LAW-477 MEDIA LAW II 5
JRN-350  ADVANCED SPECIALIST WRITING & REPORTING | 5
BSM-342 ADVERTISING & PROMOTION 5
Electives
TWO from:
(19)
PRL-243  English Language VI 5
PRL-146  French Language VI 5
PRL-149  German Language VI 5
PRL-181  Spanish Language VI 5
PRL-321  Public Relations VI 5
PRL-420  Business Ethics 5
BSM-411 Industrial Relations | 5




JRN-420
JRN-460
JRN-440
JRN-477

PRL-343
PRL-246
PRL-249
PRL-24]
PRL-42
PSY-420
BSM-420
JRN-480
GEN-45]

Core ECTS

(20)
TELEVISION PRODUCTION & STUDIO OPERATION 5
INTERNATIONAL RELEATIONS 5
INVESTIGATIVE JOURNALISM 5
HISTORY OF THE 20TH CENTURY 5
Electives
TWO from:

(10)

English Language VIII

French Language VIII

German Language VIII

Spanish Language VII

Public Relations VIII

The Impact of Greek Civilisation on Europe Il
The Dynamics of Cyprus Economy I

Music Journalism

Project Il

(SO RO, RO, RO, RO, RE, O, R,
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Department of Education

BA (Hons) Degree in Primary Education

A four-year full-time course of study leading
to the award of the BA (Hons) Degree in
Primary Education.

Aims & Objectives

b)

)

In developing the present BA degree in Primary Education
the curriculum panel took into consideration inportant
factors such as: the guiding principles of the College, the
traditions of Cyprus’ education system, socioeconomic
realities, European Union values and technological and
scientific advances.

The course is designed to offer students the following:

To prepare them to become good European citizens, to
accept the need for continuous updating of knowledge and
skills in a world of rapid change and to understand the
new role of the teacher as leader and facilitator of learning.
To make sure that the students understand that the teacher
needs to be available to help children develop their reflective
powers, their awareness for development, and their
creativity.

To help students: |) plan, manage, access, report and
evaluate pupil learning, 2) understand learning theories
and pedagogy, 3) learn how to employ appropriate and
meaningful teaching practices, strategies and approaches
that can help facilitate pupil thinking, language, numeracy,
aesthetics and manipulation skills, 4) learn how to match
task to pupil needs and to differentiate study programmes
in line with student abilities and gifts.

To facilitate their understanding of: |) the statutory
framework and the principles that underlie the Cyprus
Primary Education system, 2) the curriculum and its
constituent parts, curriculum planning, curriculum review

d)

b)

and upgrading and cross curricular issues and 3) the value
of information technology in education.

To help students appreciate the value of cooperating with
practicing teachers in schools as a means of improving
their classroom skills.

. The aims of the curriculum are

To help students: |) recognize the impact that primary
education can have in fostering a broad set of common
values (spiritual, moral, social, cultural, etc) and the influence
that such values can have on the educational system,

2) appreciate that education provides a route to equal
opportunity and helps create democratic values that
ultimately lead to a more productive economy.

To enable students engender in pupils the need to:

I) internalise the intellectual, civil and social events of the
past, 2) strengthen their internal personal abilities that can
help them become more useful to society, 3) understand
that society has common (but also varying) values and that
these need to be respected, 4) establish accepted behavioural
standards to enable them to function better in society,
5) promote continuity and social coherence, 6) promote
public understanding and 7) to do things right and to
understand that right behaviour is istrumental to happiness.

The course aims to assist the new primary school teacher
adopt those characteristics that can help him: understand
reality better, be accepting of others, behave in a trusting
manner, share own feelings and thoughts and accept those of
others and understand the value of individuality and teamwork.




Course Duration

The period of study for full-time students is four academic
years (or eight semesters) covering both core and elective
subjects.

Graduation Requirements

Students studying towards the BA (Honours) Degree in
Education are required to take a minimum of 240 (ECTYS)
credits. Two hundred (200) ECTS must come from core
subjects and forty (40) from electives.

Honours Degree
On graduation, each candidate should have:

e completed successfully all the prescribed course work of
the examination syllabus;

e achieved the required minimum number of credits of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

e completed successfully a minimum of 240 ECTS; and

e secured a G.P.A* of at least 2.00 on courses taken
successfully during semester 5-8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
shall be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his
Grade Point Average (G.P.A)* completed successfully all the
prescribed course work of the examination syllabus;

e achieved the required minimum number of credits of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

e completed successfully a minimum of 240 ECTS; and

e secured a G.P.A* of at least 2.00 on courses taken
successfully during semester 5-8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners

shall be eligible for the conferment of a Bachelors Degree with
Honours in one of the following classes on the basis of his
Grade Point Average (G.P.A)*

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, Ist Division
2,60 to 2,99: Second Class, 2nd Division
2,00 to 2,59: Third Class

Candidates not deemed to have attained the standard required
for the conferment of an Honours Degree may be granted
a Pass Degree.
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BA IN PRIMARY EDUCATION

first year
Semester |
Core ECTS
(25)

PSY-111  GENERAL PSYCHOLOGY | 5
EDC-I11 NEW TECHNOLOGIES IN EDUCATION | 5

- Computers and Applications |

- Design and Technology
EDC-112 MANAGING THE CURRICULUM | 4

EDC-114

BN-125
BN-150

EDC-113
EDC-I15

PSY-113
BN-119

- Teaching of Social Studies: - Environment -
History - Geography - Religion - Maths
TEACHING & LEARNING OF LANGUAGES| 5

- Greek Language |
- English Language | Semester 2
MATHEMATICS FOR EDUCATION 3
SCHOOL EXPERIENCE | 3 Core E((;'SI;S
Electives: EDC-120 EDUFA'I:IONAL STUDIES. 5
One or Two from*: - Objectives, Values, Ethics etc
(5-10) EDC-121 NEW TECHNOLOGIES IN EDUCATION I 5
Evaluation and Assessment | 5 N Ean R leatons
" . EDC-122 MANAGING THE CURRICULUM [| 5
Reading and Related Skills | 5 - Teaching of Sci
- First Reading and Writin, eaching of Science
g g
Introduction to Social Psychology 5 - Further Mathematics
Pl Rrettan 5 BN-15]  SCHOOL EXPERIENCE II 5
PSY-211  DEVELOPMENTAL PSYCHOLOGY 5
Electives:
One or Two from*:
(5-10)
PSY-123  Introduction to Lifespan Psychology 5
EDC-123 Evaluation and Assessment || 5
EDC-124 Teaching and Learning of Languages || 5

- Greek Language 11

- English Language 11
BN-129  Physical Education |1 5
PSY-115  Introduction to Sociology |
EDC-125 Reading and Related skills |1 5

(9, ]



second year

Semester 3
Core
EDC-211 CHILDREN’S STORIES AND LITERATURE |

EDC-212

EDC-215

EDC-216
BN-250

EDC-210

EDC-213

EDC-214

EDC-217

EARLY EDUCATION |

- Art and Design

- Physical Education IlI

NURSERY AND INFANT |

- Drama

MANAG. OF PRIMARY SCHOOLS |
SCHOOL EXPERIENCE Il

Electives:
One or Two from*:

Curriculum Studies |

- Curriculum Development

- History of Mathematics
Language in Action |

- English Language Il

Positive Class Management |

- Facilitating children’s learning
Design of Effective Learning |

ECTS
(25)

Semester 4

EDC-226
EDC-221
EDC-222

PSY-219
EDC-225

EDC-223
BN-251

EDC-220

EDC-233

EDC-227
BN-228
BN-126
BN-127

Core

MANAG. OF PRIMARY SCHOOLS I
CHILDREN’S STORIES AND LITERATURE I

EARLY EDUCATION I

- Teaching of Mathematics

- Teaching of Music
EDUCATIONAL PSYCHOLOGY
NURSERY AND INFANT II

- Health Education

GREEK LANGUAGE

SCHOOL EXPERIENCE IV

Electives:
One from*:

Curriculum Studies I

- Curriculum Developmet

- Logic

Language in Action Il

- English Language (teaching)
Design of Effective Learning Il
Physical Education [V

Home Economics

Art and Design

ECTS
(25)

(ST, T, T, |
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third year

Semester 5

Core

BN-212
EDC-312
BN-126
BN-118
BN-350

CURRICULUM AND TEACHING METHODS
THE CYPRUS EDUCATIONAL SYSTEM
DIET AND HEALTH |

MUSIC/MOVEMENT EDUCATION |
SCHOOL EXPERIENCE V

Electives:
One or Two from*:

GEN-450
EDC-314
BN-351

Project |
Children’s Stories and Literature Il
Physical Education V

Semester 6

Core
EDC-331 ORGANISATION AND ADMINISTRATION
OF THE PRIMARY SCHOOL
EDUCATIONAL PSYCHOLOGY I
DIET AND HEALTH I
MULTIMEDIA & INTERNET APPLICATIONS
SCHOOL EXPERIENCE VI

EDC-311
BN-226
CST-127
BN-351

Electives:
One or Two from*:

GEN-451
PRL-333
BN-128

Project Il
English Language VI
Music/Movement Education |l

ECTS

(25)

(S LI, R, RO, R0, |

ECTS

(25)

(O LI, O, RO, R, |

fourth year

Semester 7
Core ECTS
(25)

EDC-411 ME©OAOAOTIA EKIMAIAEYTIKHX EPEYNAY 5
EDC-412 EIZATQrH XTHN ENIAIA EKTIAIAEYZH 5
EDC-413 XTATIZTIKEX ME©OAOI 5
EDC-414 AIAAKTIKH THX EAAHNIKHX TAQXXAX 5
EDC-415 EIAIKEX ANATKEX XTO IENIKO XXOAEIO 5

Electives:

One or Two from*:

(5-10)

EDC-416 Kovwvioloyia g Exmaideuong |l 5
EDC-417 Exmaideutikd 16ekdn kai n ®idocogiki

Toug Bepehinon
EDC-418 Nonuki KaBuotépnon 5

Semester 8
Core ECTS
(25)

EDC-421 TIEPIBAAAONTIKA ©EMATA
EDC-422 EIAIKA ©EMATA AIAAKTIKHZ MAGHMATIKON 5
EDC-423 H XPHZH XYTXPONHX TEXNOAOTIAZ

YTH AIAAKTIKH TON KA@HMATIKQN 5
EDC-424 XYYTXPONEX TAZXEIX XTH AIAAKTIKH

TON ®YZIKON EMIZTHMON 5
EDC-425 MAGHZIAKEX AYKOAIEX 5

Electives:

One or Two from*:

(5-10)

EDC-426 TMpoPAfjpata Mdbnong kar Zupmepipopdg 5
EDC-427 TMAnpogopikr Yrmootipi&n yia tig Puoikég

Emotrjpeg oto Anpotiké 5
EDC-428 Xpiouavikr HOikA kar Xyxpovog Kéopog 5



NMruyxio oTic NNmMaywyikée ZmoudeEg
(BA In Pre-primary Education)

Karl va mpowBroouv TtV OASTIAEUPN TIVEUUATIKI, KOIVWVIKH,
ouvaicOnuatikr, PuxoKivnTiki Kar aiednTikr Toug avamtugn
otov avwtato Babud.

Tetpastég mpoypappa mou odnyei o Mtuxio
otug Nnmaywyikég Emoudég. O1 kdtoxol Tou
Mruxiou duvavtal va oteAexwvouv Nnmaywyeia
He maidia mpooxolikig nAikiag

Eicaywyn

Ot Nnnuaywytkég Znoudéc otnv Kunpo
BewpEriBNKav Ta TeEAeUTala Xpovia we pid
enelyouoa KoWwvikr avdykn. H olyxpovn
Kowvwvia ¢ntd enipova NPoc ta KATw ENEKTAO
NG VEVIKNG eKnaibeuong yla Ao tov nadiko
nAnéuopd.

ZUpewva pe v olyxpovn diebvr} tdon
NEAYMATWY, N opyavwpévn eknaidsuon,
avoAapBdvel Tnv uBUVN YA GUUNAPWOT) TOU
£pYOU TNC OIKOYEVELDC, TNV NANPETTEPN duvatr
avantuén tou nawdloy, TNV IKavonoinon twv
BACIKWY QVAYKWY TNE MPOCWMIKOTNTAC TOU Kal
NV NPOCcPOoPA UNOOTNPIKTUKWY Kat
EMNOIKOBOUNTIKWV EUMEIPLRV.

To nadi npénel va ektibetal o uvoiko
nepiBAMov wote aBiaota va avantioosTal Kat
(PUOIOAOYIKA VO OAOKANPWVETAL OF
NPOoWNIKATNTA.

X KOTIOG

Avapévetal 6Tl ol PoItNTEG/POoITHTPIEG aUTOU TOU

mpoypdupatog Ba katactouv Ikavoi va fondricouv ta maidid
Vva TIPOCAPHOCTOUV OHaAd OTo eUPUTEPO OXOAIKS TTEPIBANOY,
va evtaxBouUv oTto KoIVwVIKS oUvolo, pe dveon kal aopdAeia

Xtoxol

To mpdypappa Nnmaywyikov Xmoudwyv €xel oav oToxo T
Bewpnuiki Kal MPakTIkh €§AOKNON TWV QOITNTWV WOTE vVa
aToKTHOOUY TIG avayKaieg IKavoTNTES YIAd VA CTEAEXWOOUV
vnmaywyeia pe maidid mpooxoAikiig nAikiag.

Eidikétepa to mpdypappa:

BonBd toug ortntég va avarrtu§oiuv autovopia kai va
Kataotouv ureUBUVEG TTPOCWTTIKOTNTES.

Mapéxel otoug @ortntég Ta amapaitnta emMoTnHoVIKA
€@odia yia va propéoouv va Aertoupyoulv glpubua ta
vnmaywysia

BonBd toug gortntég va katactouv ikavoi va
aVTUPETWITI{OUV KOIVWVIKA, OIKOYEVEIQKd, Puxomaidaywyikd
Kkal GMa mpoPArjpata pe Bdon ta Sedopéva g olyxpovng
maidaywyikrig emotiung.

MNpoegtoipddel Toug portnTég yia emorjuavon g VonTkiig
KaBuotépnong, Twv ouvaiclnNuatIKYV SiIatapaxwv K. d.

Aidel ta anapaitnta e@dSia Kote o1 PoItNTéG va
Snuioupyouv atpdogaipa xapdg, gutuxiag, pabnong.

Mpoetoipdder Toug portnTEg yia MAfjpn yvwon g
Yuxoloyiag Twv maididv autidv Twv NAIKIGV.

KatapTifel Toug gortntég ota avalutikd mpoypdppata
o’6Aa ta B€uata Twv vmaywyeiny.

Aidel otoug @ortntég ta anapaitnta otoixeia avdmtugng
™G YAWooag yr'autég TG nAikieg maiSiov.

E¢@o&1dlel Toug porttég pe TIG amapaitnteg YVWOEIG yia
avdamugn Twv XWPWV Kal TWV EMOTTTUKWYY HECWV.

BonBd toug portntég kote va avamtiooouy oToug
Habntég toug Pacikég évvoieg 0’GAoUG TOUG TOUEIG YV®ONG
Kal va Toug kaBodnyouv yia avamtugn otdoewyv kai a&iov
Corc.
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Anartioeis yia améAuon twv NHMIATQFIKEE EMOYAEEX
dortntwv/Amogoitnon

‘Otav amogortolv ol gortntég and tov kKAdSo omoudwyv toug T pd)TO éTOQ
Oa mpémnen

’ BT
® va €XOUV CUPTANPWOEI PE EMTUXia Touhdxiotov Siakdaoia A’ E&dpnvo
oapdvta (240) ECTS ek twv omoiwv Siakdoia (200) amd

; - ) ’ Ymnoxpewtika
Ta UTTOXPEWTIKA Kal capdvta (40) amd ta emAeydpeva.

° va £xouv oAoKANPWOEl TNV eETaoTéA UAN NZ-111 EIXATQIH XTIZ ENIXTHMEX ATQrHX
NZ-112  MAIAATQIIKH THX NMPOXXOAIKHZ HAIKIAX
® va €xouv ouykevtpwoel ta armapaitnta ECTS and ta NE-224  TENIKH WYXOAOTIA
UTIOXPEWTIKG Kal Ta emAeyopeva pabrjpata N:-114  YAH KAl AINAKTIKH TOY NHIATQIEIOY |

® va €XOUV CUYKEVTIPWOEl OTABPIKS H€CO OpO TOUAGXIOTO R B DA e Al

2.00 katd tn Sidpkeia eAeutai £00d eEapr
Katd T SIGPKEIa TV TEAEUTAIWY TECOGPWY eEaprivev Emheyépeva

ENA AMNO TA KATQTEPQ
H katnyopia tou mrtuxiou KAIHAK®VETAl WG KATWTEPW:

NZ-115  Xpiouaviki HBik kar Xoyxpovog Kéaopog

3.60 pexpi 4.00 Apiota CST-110  MAnpogopii |
3.00 péxpi 3.59 Mavu Kahag EDC-114  Ayyhiij Moooall
2.60 péxpr 2.99 Aiav Kalag

B’ EEapnvo
2.00 péxpr 2.59 Métpia
Ymoxpewtika
2TOUG (POITNTEG TIOU €XOUV CUYKEVTPWOEl oTabpIkd péoco Spo

Kattepo tou 2.00 Toug amovépetarl muxio pe Babpoloyia Nz-12I  ME©OAOAOTIA EKIAIAEYTIKHZ EPEYNAZ |
KaAg. NZ-122 EKMAIAEYTIKH TEXNOAOQTIA

EDC-114  NEOEAAHNIKH FAQX¥A |

NX-123  MPQTOMA©HMATIKEZ ENNOIEX
NX-124  TAQXZIKH ATQrH XTO NHIIATQrEIO
NZ-125  EZEAIKTIKH WYXOAOTIA

EmAeyopeva
ENA AMO TA KATQTEPQ

EDC-211  Eioaywyr ot NeogeMnvikii Aoyotexvia
NZ-129  MaBnoiakég Auokohieg
CST-120  MAnpogopixi Il

ECTS
25)
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—
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ECTS
25)

w
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deUTEPO ETOC

I’ EEaunvo

Ymoxpewtikd

EDC-217
N2-212

EDC- 124 NEOEAAHNIKH TAQXZA I

N2-214
N2-215
N2-216

NX-217
CST-127

ECTS
(25)
OEQPIA KAl MEOOAOAOTIA THX AIAALKAAIAY

YXEAIAXMOZ-TEXNOAOTIA

‘ENNOIEZ TON ®YZIKQN EMIETHMON
®YZIKH ArQrH XTO NHIMIATQIEIO |
EIXArQrH XTHN EIKAZTIKH FAQXXA

A BDAwWwor Ao

EmAeydpeva
ENA AINO TA KATQTEPQ

Tvwouikr Wuxohoyia
Multimedia and Internet Applications

—
v U1 L1
~

A’ EEapnvo

Yrnoxpewtikd

N2-221
EDC-212
N2-222
N2-223
N2-227

N -225
NZ-327

ECTS
(25)
MOP®EL TAQXXIKHY EKOPAZHE 5
EIKAZTIKH EK®PAZH XTO NHIIATQrEIO 5
MOYZIKH KAI KINHZH | 5
EKMAIAEYTIKH AZIOAOTHXH 5
EIAIKEZ ANATKEX XTO 2YNHOIZMENO XXOAEIO 5

EmiAeydpeva
ENA AINO TA KATQTEPQ

Wuxoloyia g Avdyvwong
®iNooogia g Exmaideuong

—
(S INE, 0T,
~~

TPITO £T0C

E’ EEGunvo

Ymoxpewtikd ECTS
(25)
NZ-311  AHMIOYPIIKO APAMA/KOYKAOOEATPO 3
EDC-112 KOINQNIKA ©EMATA 3
NZ-312 MAOHMATIKEX ENNOIEX XTO NHIIATQIEIO 4
NZ-313 MOYZIKH KAI KINHXH II 3
EDC-216 OPrANQIH KAI AIOIKHXH THX EKMAIAEYZHY 4
NZ-319  WYXOAOTIA THX TAQXXAY 4
NZ-320 YAH KAI AIAAKTIKH TOY NHIIATQIEIOY I 4
EmAeyopeva
ENA AMNO TA KATQTEPQ
®)
N2-314  Avamwén Mpoypappdtwv 5
EDC-124 Ayyhiki MNaooa ll 5
IT E&Gpnvo
Ynoxpeatikd ECTS
(25)

N2-321
NZ-322
NZ-323
N2-324
NZ-325

NZ-326
NZ-328
N2-329

®YXIKEX EMIXTHMEZ XTO NHIMIAFQrelo 5
EIXATQrH XTHN EIAIKH EKMAIAEYXH
ME©OAOAOTIA EKIMAIAEYTIKHZ EPEYNAX 1
OEMA EIAIKEYXHX

KOINQNIOAOTIA THX EKMAIAEYZHX |

(S INE, RO, 0, ]

EmAeyopeva
ENA AMNO TA KATQTEPQ

—
(O RNO, RNE, NC,)

Yuykprukr Maidaywyikr
O©catpiko Maryvidi
Nonukr KaBuotépnon
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TETAPTO £T0C

Z’ E§Gunvo

Ynoxpewtikd

NZ-411
NX-412
N2-413
NZ-414
PSY-319

NZ-416
NX-417

YTATIKEZ ME©OAQI

IXOAIKH EMMEIPIA |

MOYZIKH ArQrH xTO NHMIATQrEIO |
OEMA EIAIKEYZHX

WYXOAOTIA THZ TAQXXAZ

EmAeydpeva
ENA AMNO TA KATQTEPQ

Kovwviohoyia tng Exmaieuang |l
MpoPArfjpata Mdbnong kar Xupmepipopdsg

H’ EEaunvo

Ynoxpewtikd

NZ-421
NX-422
N2-423
NZ-424

NX-425
NX-426

IXOAIKH EMTIEIPIA II

®YZIKH ArQrH XTO NHMAITQrEIO |1
OEMA EIAIKEYZHX

EKTAIAEYTIKH WYXOAOTIA

EmAeydpeva
ENA AMNO TA KATQTEPQ

Movoaiki Aywyr} oto Nnmaywyeio Il
Exnaibeutikd 16ewdn Kar n Pihocogikr
Toug Bepedinon

ECTS
(25)

(So RN, IO, R0,

—
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Higher Diploma
in Pre-Primary &
Primary Education

A three-year course leading to the Higher
Diploma in Pre-primary and Primary Education.
This Higher Diploma prepares students for a
teaching career in nursery or primary schools
and focuses on Education in early childhood
(3-6 years) or the Junior years (8-12).

In years 1 and 2 students are also required to
study a subject appropriate to the pre-primary
and primary curriculum (in Cyprus and the UK).
In year 3 the subject chosen is related to

appropriate subject work in the student's chosen
age-range specialism (Subject Study Curriculum
Course). The subjects currently available are:

e Art and Design

e Child Development

¢ Information Technology

e History/Geography

e English/Greek

e Mathematics with Computer Studies
e Physical Education/Sport/Dance

¢ Philosophy of Education

e Social Ethics

Environmental Studies

Educational Studies
Science

Religious Studies

Music

Sociology of Education
Psychology of Education
Children's Literature

Education in the pre-school and school years

Subjects are taught through lectures, seminars, tutorials, workshops and individual projects.

There is a Teaching Practice requirement in Years |,2 and 3: this combines intermittent days in school and blocked periods
of 2-8 weeks. The location of the College enables students to have access to a variety of schools, urban and suburban, and

with different types of organisation.
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STRUCTURE OF THE HIGHER DIPLOMA

IN PRE-PRIMARY AND PRIMARY
EDUCATION

Duration of Studies

The period of study for full-time students is three academic
years or six semesters covering both core and elective
subjects.

Each subject carries a fixed number of study credits. Fifteen
lecture periods of forty-five minutes each plus all the
prescribed work normally constitute one credit hour.

Graduation Requirements

Students studying towards the Higher Diploma in Pre-primary
and Primary Education are required to take a minimum of

180 ECTS. One hundred and fourty seven (147) ECTS must
come from core subjects and thirty three (33) from electives

In particular:

Semestersl,

Core subjects 27 ECTS per semester
Elective subjects 3-6 ECTS per semester

Semesters 2

Core subjects 20 ECTS per semester
Elective subjects 5-10 ECTS per semester

Semesters 3

Core subjects 25 ECTS per semester
Elective subjects 5-10 ECTS per semester

Semester 4,

Core subjects 25 ECTS per semester
Elective subjects 5 ECTS per semester

Semesters 5 and 6,

Core subjects 25 ECTS per semester
Elective subjects 5-10 ECTS per semester



HIGHER DIPLOMA IN PRE-PRIMARY
AND PRIMARY EDUCATION

first year
Semester |
Core ECTS
(27)

PSY-111  GENERAL PSYCHOLOGY | 5
EDC-111 NEW TECHNOLOGIES IN EDUCATION | 5

- Computers and Applications |

- Design and Technology
EDC-112 MANAGING THE CURRICULUM | 5

EDC-114

BN-125
BN-150

EDC-113
EDC-I15

PSY-113
BN-119

_x

- Teaching of Social Studies: - Environment -
History - Geography - Religion - Maths
TEACHING & LEARNING OF LANGUAGES| 4

- Greek Language |
- English Language |
MATHEMATICS FOR EDUCATION 5
SCHOOL EXPERIENCE | 3
Electives:
One or Two from*:

®)
Evaluation and Assessment | 3
Reading and Related Skills | 3
- First Reading and Writing
Introduction to Social Psychology 3
Physical Education | 3

Semester 2
Core ECTS
(20)
EDC-120 EDUCATIONAL STUDIES 4
- Objectives, Values, Ethics etc
EDC-121 NEW TECHNOLOGIES IN EDUCATION Il 4
- Computers and Applications
EDC-122 MANAGING THE CURRICULUM II 4
- Teaching of Science
- Further Mathematics
PSY-123  INTRODUCTION TO LIFESPAN PSYCHOLOGY 5
BN-151  SCHOOL EXPERIENCE I 3
Electives:
One or Two from*:
(5-10)
EDC-123 Evaluation and Assessment I 5
EDC-124 Teaching and Learning of Languages || 5
- Greek Language Il
- English Language Il
BN-129  Physical Education I 5
PSY-115  Introduction to Sociology | 5
EDC-125 Reading and Related skills Il 5
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second year

Semester 3
Core
EDC-211 CHILDREN’S STORIES AND LITERATURE |

EDC-212

EDC-215

EDC-216
BN-250

EDC-210

EDC-213

EDC-214

EDC-217

EARLY EDUCATION |

- Art and Design

- Physical education

NURSERY AND INFANT |

- Drama

MANAG. OF NURSERY/PRIMARY SCHOOLS |
SCHOOL EXPERIENCE Il

Electives:
One or Two from*:

Curriculum Studies |

- Curriculum Development

- History of Mathematics
Language in Action |

- English Language Il

Positive Class Management |

- Facilitating children’s learning
Design of Effective Learning |

ECTS

5

5

5

Semester 4
Core
EDC-226 MANAG. OF NURSERY/PRIMARY SCHOOLS I
EDC-221  CHILDREN'’S STORIES AND LITERATURE Il
EDC-222  EARLY EDUCATION I
- Teaching of Mathematic
- Teaching of Music
PSY-219  EDUCATIONAL PSYCHOLOGY
EDC-225 NURSERY AND INFANT I
- Health Education
BN-251  SCHOOL EXPERIENCE IV
Electives:
One from*:
EDC-220  Curriculum Studies Il
- Curriculum Developmet
- Logic
EDC-223  Language in Action ||
- Greek Language llI
- English Language (teaching)
EDC-227  Design of Effective Learning Il
BN-228  Physical Education IlI
BN-126 ~ Home Economics
BN-217  Artand Design

ECTS
25)

(S RN RN, N, ]




third year

Semester 5

BN-212
EDC-312
BN-126
BN-118
BN-350

GEN-450
EDC-314
PSY-211
BN-351

Core

CURRICULUM AND TEACHING METHODS
THE CYPRUS EDUCATIONAL SYSTEM
DIET AND HEALTH |

MUSIC/MOVEMENT EDUCATION |
SCHOOL EXPERIENCE V

Electives:
One or Two from*:

Project |

Children’s Stories and Literature IIl
Developmental Psychology I: Child Development
Physical Education [V

ECTS

(25)

5
5
5
5
5

(-1

(O BN BT, T, ]

Semester 6
Core ECTS
(25)

EDC-331 ORGANISATION AND ADMINISTRATION

OF THE NURSERY/PRIMARY SCHOOL 5
EDC-311 EDUCATIONAL PSYCHOLOGY Il 5
BN-226 DIET AND HEALTH Il 5
CST-127 MULTIMEDIA & INTERNET APPLICATIONS 5
BN-351  SCHOOL EXPERIENCE VI 5

Electives:

One or Two from*:

(5-10)

GEN-451 Project Il 5
PRL-333  English Language VII 5
BN-128  Music/Movement Education Il 5

*ray
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Am\wua NnmoBpePoKoMiac

(Diploma in Infant & Child Care)

Aletéc npdypappia nou odnyel oto AlnAwpa
NNnoBPe@okopiag. Ot KAToXol Tou AITAWHOTOS
Suvavtal va otedexwvouy Nnniaywysia kat
NnntokopikoUc/ BpeoKopikouc atabpouc.

X téXx0l TOU Mpoypdupatog:

To npdypappa NnmoBpegpokopiag €xel ocav oTéxo
v Bewpnuki katdption kal mpaktikr e§doknon twv
(POITNTPIWV YIa VA ATTOKTAOOUV TIG avayKaieg
IKAVOTNTEG YIA VA OTEAEXWOOUV VNITIaywyeia,
vnmokopikoUg kai Bpegokopikols otabpoug yia rmaidid
TTPOOXOAIKNG NAIKiag.

Eidikotepa 1o mpoypappa:

e BonbBd g gortitpieg va avamrti§ouv autovopia Kai va
KATaoTtoUv UTEUBUVEG TTPOCWTTIKOTNTEG.

o [lapéxel oG POITHTPIEG TA ATTAPAITNTA EMOTNPOVIKA
€@d8ia yia va prmopgoouy va Aertoupyoulv elpubua
NnmoBpepokopikd 18ppata.

e Avamtiooel oTIg OITHTPIEG TNV IKAvATNTa yid va
AVTIUETWTTIOOUV KOIVWVIKA, OIKOYEVEIAKA,
YuxomaiSaywyikd kar dAa mpoPAfjpata otn Bdon g
oulyxpovng emMoTiung.

ATMNOKTHXH AIMAQMATOL

lNa améktnon tou Aimopatog Nnmofpegokopiag amarteital
n emtuxrig cupmArjpwon, toukdxiotov 120 ECTS. Ta 104
ECTS nipénel va mpoépxovtal and unoxpewtikd yabrjpata
Kkai Ta urtdhoira 16 amdé pabripata emoyrig mou
Tpoc@épovtal.

Eidika:
A’ EEaunvo

Mabrpata Yroxpewtikd
Ma6rjpata EmAoyrig

B’ EEaunvo

Mabrjpata Yroxpewtikd
Mabrjpata EmAoyrig

I’ EEaunvo

Mabrjpata Yroxpewtikd
Mabrjpata EmAoyrig

A’ EEaunvo

Mabrjpata Yroxpewtikd
Mabrjpata Emloyrig

34 ECTS per semester
4-8 ECTS per semester

26 ECTS per semester
4-8 ECTS per semester

26 ECTS per semester
4-8 ECTS per semester

30 ECTS per semester
4-8 ECTS per semester
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AINMAQMA

NHIMIOBPE®OKOMIAX
TOWTO £T0C

A’ E§aunvo

BN-110
BN-I11
BN-112
BN-113
BN-114
BN-I15
BN-116
BN-150

BN-117
BN-118
BN-119

Ymoxpewtikd ECTS
(26)
EAAHNIKH FTAQX2A | 3
NHIMIOBPE®OKOMIA 3
TENIKH MAIAATQrIKH 3
KOINQNIOAOTIA THX MAIAEIAZ 3
FENIKH WYXOAOQTIA 3
IXEAIAXMOX KAI TEXNOAOTIA 3
AITAIKH TAQXZA | 3
MPAKTIKH AXKHXH XE IAPYMATA/NHIIATQTEIAT 5

ENA 1 AYO AINO TA KATQTEPQ*:

B’ EEaunvo

BN-121
BN-122
BN-123
BN-124
BN-125
BN-150

BN-126
BN-127
BN-128
BN-129

(4-8)
Téxvn - Xeipotexvia kar n Aidaktikr Toug | 4
Movuoiki kai Kivnon |
Zwpauki Aywyr | 4
Yroxpewtikd ECTS

(26)
FAQZXIKH KAAAIEPTEIA BPE®QN KAINHIION 4
EMIKOINQNIA KAI TTAPAMYOI 4
OEQPIA THX ATQIHX 4
AHMIOYPTIKO APAMA-KOYKAOOEATPO 4
MAOHMATIKA 4
MPAKTIKH AZKHXH ZE IAPYMATA/NHIIATQIEIA Il 6
ENA j AYO ANO TA KATQTEPQ*:

(4-8)
Oiaxr} Oikovopia Tpogés | 4
MAnpogopiki | 4
Mouoaikr kai Kivnon I 4
Zopaukr Aywyi Il 4

OeUTEPO €T0C

I’ E€aunvo

BN-210
BN-211
BN-212
BN-213
BN-214
BN-250

BN-215

BN-216
BN-217
BN-218

Ymoxpewtikd ECTS

EAAHNIKH TAQZZXA I

MPQTH ANATNQZH KAI TPA®H

YAH KAI' AIAAKTIKH NHIIAFQrEIOY |
WYXOAOQTIA THX MAGHZHX
AITAIKH TAQXXA I

MPAKTIKH AXKHZH XE IAPYMATA/NHIIATQTEIA Il

ENA 1 AYO AMNO TA KATQTEPQ*:

Kovwvikdg ©épata (Emoudn Mepipdllovrog,
lotopia, ©pnokeutikd, Mewypagpia)
Duoikég Emotripeg

Téxvn- Xeipotexvia kai n Aidaktikr toug I
Topauki Aywyq Il

A’ EEdunvo

BN-220
BN-221
BN-222
BN-223
BN-224
BN-226
BN-251

BN-225
BN-227
BN-228

(26)

(o N A N

(4-8)

S A DN

Ymoxpewtikd ECTS

MAIAIKH AOTOTEXNIA

OIKIAKH OIKONOMIA/TPODEX

OPFANQ2H AIOIKHZH NHIIAFQrEIOY/IAPYMATOX
YAH KAI AIAAKTIKH TOY NHIIATQTEIOY I
®PONTIAA KAI MEPINOIHXH BPE®QN
ArQrH YTEIAY KAI TTAIAIKEX AY©ENEIEX
MPAKTIKH AZKHZH ZE IAPYMATA/NHIIATQrEIA I1I

ENA 1} AYO AINO TA KATQTEPQ*:
MAnpogopikn II

Eidikr) Exmaieuon
Mouaikrj kai Kivnon Il

(26)
4

3
4
3
3
3
6

(4-8)
4
4
4



Department of Psychology
BA (Hons) in Psychology

Within the first year elective subjects are taken in conjunction
with the core subjects. This enables students to select from
courses that both complement and supplement their
understanding and application of psychology in particular and
other areas of social studies in general.

Introduction

Psychology is the scientific study of human
and animal behaviour. Psychologists study
behaviour in systems ranging from single
cells to the individual person, from small
groups to communities. Psychologists strive
to describe behaviour and to understand its
underlying biological and social mechanisms.
This enterprise, designed to better understand
human behaviour, accumulates knowledge
that can help solve problems faced by
individuals and by communities. This
programme on Psychology is sponsored by
the Faculty of Law and Social Studies of the
Philips College.

Aims

In particular, the programme aims to provide a stimulating and
challenging higher level education in Psychology. The
Psychology programme has been designed to encompass the
latest developments in the field. The programme introduces
students to a broad range of theoretical perspectives and
psychological areas through the presence of core and elective
subjects.

Throughout the first three years of the Honours Degree
programme specific core and modules are taken to ensure
that students are introduced to the general themes and
perspectives that underlie the various fields of Psychology and
are exposed to the major levels and forms of inquiry
conducted by the different approaches to Psychology.
Furthermore the provision of core courses drawn from a
number of complementary domains allows the students of the
second and third year to develop a broader and more balanced
perspective.

In the second and third year of the programme in addition to
specific core subjects students can take subjects selected from
a wide range of electives that cover the diverse topic areas
from within Psychology. These electives allow students to
enhance the knowledge foundations established in the first
year. Furthermore, the elective subjects provide an
understanding of the applicability of Psychology within the
workplace and wider community.

Further to taking core and elective subjects, students in the
fourth year of the Honours Degree programme are
encouraged to utilise the knowledge areas and practical skills
gained by undertaking a supervised research project. The
project, which is conducted over two semesters, is presented
in written form and defended orally, and the mark obtained
contributes to the level of award achieved.

Duration of Studies

The period of study for full-time students is four academic
years (or eight semesters) covering both core and elective
subjects.

Graduation Requirements

Students studying towards the BA (Hons) degree in
Psychology are required to take a minimum of 240 ECTS.
One hundred and sixty (160) ECTS must come from core
subjects, fifty (50) from psycholoy electives and thirty (30)
from general electives.

Honours Degree

At the time of graduation, each candidate for an Honours
Degree must have:

e completed successfully all the prescribed course work of
the examination syllabus;
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e achieved the required minimum number of credits of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

e completed successfully a minimum of 240 ECTS; and

e secured a G.P.A* of at least 2.00 on courses taken
successfully during semester 5-8.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
shall be eligible for the conferment of a Bachelor Degree with
Honours in one of the following classes on the basis of his
Grade Point Average (G.P.A)

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, |st Division
2,60 to 2,99: Second Class, 2nd Division
2,00 to 2,59: Third Class

Candidates not deemed to have attained the standard required
for the conferment of an Honours Degree may be granted
the Pass Degree.

BA IN PSYCHOLOGY

first year
Semester |
Core ECTS
(20)
PSY-111  GENERAL PSYCHOLOGY | 5
PSY-112 RESEARCH METHODOLOGY IN PSYCHOLOGY 5
PSY-113 INTRODUCTION TO SOCIAL PSYCHOLOGY 5
PSY-117 INTRODUCTION TO MOTIVATION 5

BSM-110
BSM-111
BSM-112
CST-115
JRN-110
JRN-115
PRL-111

PRL-130
PRL-134
PRL-137

General Electives
ONE or TWO from:

Economics |

Theory and Practice of Management |
Business Law |

Mathematics and Statistics |

Introduction to Journalism

Philosophy: History and Problems |

Public Relations |

Communication and Language Development |
French Language |

German Language |

Semester 2

PSY-121
PSY-123
PSY-124
PSY-127

BSM-120
BSM- 121
BSM-122
CST-120
CST-125
JRN-120
JRN-125
PRL-121

PRL-140
PRL- 144
PRL-147

Core

COGNITIVE PSYCHOLOGY |
LIFESPAN DEVELOPMENT PSYCHOLOGY |
ABNORMAL PSYCHOLOGY |
HISTORY AND SYSTEMS IN PSYCHOLOGY

General Electives
ONE or TWO from:

Economics |l

Theory and Practice of Management I
Business Law |l

Computers and Applications |l
Mathematics and Statistics I

Theory and Practice of Journalism
Philosophy: History and Problems Il
Public Relations I

Communication and Language Development I
French Language Il

German Language |l

—_
o

(O RO R, RO, RO, RO NE, RE, RO, R, ]

o
—l

ECTS
(20)
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second year

Semester 3 Semester 4
Core ECTS Core ECTS
(15) (15)

PSY-114  STATISTICAL METHODS IN PSYCHOLOGY | 5 PSY-124  ABNORMAL PSYCHOLOGY | 5
PSY-210 NEUROPSYCHOLOGY | 5 PSY-220 NEUROPSYCHOLOGY Il 5
PSY-318 THE PSYCHOLOGY OF LEARNING 5 PSY-221  LIFESPAN DEVELOPMENTAL PSYCHOLOGY Il 5

Psychology Electives Ps .

K ychology Electives

ONE or TWO from: o ONE or TWO from:
PSY-115  Introduction to Sociology | 5 bSr-125 Sociolony | (5'5' Y
PSY-116  Ethical Issues in Psychological Research 5 PSY-223  Psych Ig)’ £ Adi 5
PSY-215  Advanced Statistics for the Social Sciences Il 5 ) sychology of Adjustment )
PSY-218  Lab Research Experimentation 5 PSY-225  Multivariate Statistical Mgthods in Psychology 5
PSY-312  Psychology of Perception 5 PSY-226  The Psychology of Sex Differences 5
PSY-315  Psychology of Mind 5 PSY-228  Psychological Assessment 5
PSY-319  Humanistic Psychology 5 PSY-229  Human Information Processing 5

PSY-328  Philosophy of Psychology 5
g:;‘: ::l:‘l.ectlves General Electives
) ) ONE from: o

ggm%gé E;I:scc:fmlr:l(;’flaMn:;t:?ri and Organisational > BSM-240 Personnel Management and Organisational Beh. Il 5

Behaviour | 5 BSM-321 Interqational Mz.magement I 5
BSM-310 Human Resource Management | 5 (Gl ) [l O I I. >
BSM-311 International Management | 5 JHNRZED N e (et et | 2
CST-214  Information Systems 5 JRN-320 Lang.uage Culture and Power 5
RN-220 News and Feature Writing | 5 PRL-224  Media |l .
J . - PRL-415  Communication I 5
JRN-250  News Planning and Reporting 5 PRL-420 Business Ethics 5
JRN-310  Interviewing Methods and Techniques 5
PRL-2I1  Public Relations II 5
PRL-219  Successful Writing | 5
PRL-214 Medial| 5
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third year

Semester 5

ECTS
(15)
PRACTICAL PSYCHOLOGY WORKSHORP | 5
PSYCHOLOGY OF COUNSELLING 5
PSYCHOLOGY OF INTELLIGENCE 5

Core

PSY-212
PSY-310
PSY-336

Psychology Electives
TWO or THREE from:
(10-15)
PSY-213
PSY-214
PSY-227
PSY-313
PSY-316
PSY-317
PSY-334
PSY-337
PSY-338

(0]

Psychology of Education
Theories of Personality |
Organisational Psychology
Psychological Testing
Cognitive Psychology Il
Cross-Cultural Psychology |
Abnormal Psychology I
Mental Retardation
Psychology of Reading

(ST, RO, RO, RO, RO, BT, N, ]

Semester 6
Core
PSY-222

PSY-320
PSY-339

PRACTICUM PSYCHOL. WORKSHORP |l
SOCIAL PSYCHOLOGY I 5
LEARNING DISABILITIES 5

Psychology Electives

TWO or THREE from:
(10-15)

Comparative Psychology 5

Health Psychology Il

Psychology of Language

Theories of Personality I

Psychoanalysis II: Post Freudian Theories

Occupational Psychology

Cross-Cultural Psychology I

Human Computer Interaction

PSY-216
PSY-224
PSY-322
PSY-323
PSY-324
PSY-326
PSY-327
CST-313

(O RO I, RO, RO, RO N, |

fourth year

Semester 7
Core ECTS
(30)
PSY-411 RESEARCH EVALUATION SEMINAR | 10
PSY-412 CONTEMPORARY ISSUES IN PSYCHOLOGY | 5
PSY-450 RESEARCH PROJECT | 15
Semester 8
Core ECTS
(30)
PSY-421 RESEARCH EVALUATION SEMINAR I 10
PSY-422 CONTEMPORARY ISSUES IN PSYCHOLOGY Il 5
PSY-451  RESEARCH PROJECT Il 15




Psychology

A three-year (or a six-semester) course of
modular design leading to the Higher Diploma
in Psychology.

psychological areas through the presence of core, and elective
modules.

Throughout the three years of the Higher Diploma
programme specific core modules are taken to ensure that
students are introduced to the general themes and

OBJECTIVES

The general aim of the Higher Diploma in Psychology
programme, at the Philips College is to provide a stimulating
and challenging higher level education in Psychology. The
Psychology programme has been designed to encompass the
latest developments in the field. The programme introduces
students to a broad range of theoretical perspectives and

perspectives that underlie the various fields of Psychology and
are exposed to the major levels and forms of inquiry
conducted by the different approaches to Psychology.
Furthermore the provision of core courses drawn from a
number of complementary domains allows the students of
the second and third year to develop a broader and more
balanced perspective.
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selected from a wide range of electives that cover the diverse
topic areas from within Psychology. These electives allow
students to enhance and develop upon the Knowledge
foundations established in the first year.

Further to taking core and electives, students in the third year
of the Higher Diploma programme are encouraged to utilize
the knowledge areas and practical skills gained by undertaking
a supervised research project on a topic of their own
choosing. The project, which is conducted over two
semesters, is presented in written form and defended orally,
and the mark obtained contributes to the level of award
achieved.

GRADUATION REQUIREMENTS

Students studying towards the Higher Diploma in
Psychology are required to obtain a minimum of 180 ECTS.
Hundred (100) ECTS must come from core subjects, and the
eighty (80) from electives.

On graduation, each candidate for a Higher Diploma
must have:

e completed all the prescribed course work of the
examination syllabus;

¢ achieved the required minimum number of credits of
prescribed course work by completing successfully all
core, and elective subjects, as required by the
programme of studies. As a general rule, all students
must have

successfully completed a minimum of 180 ECTS;
and

Within the first year elective modules taken in conjunction
with the core modules enable students to select from courses

secured a GPA of at least 2.00.

that both complement and supplement their understanding
and application of psychology in particular, and other areas
of social studies in general.

In the second and third year of the programme, in addition
to specific core modules, students can take courses that are



HIGHER DIPLOMA IN PSYCHOLOGY

first year

Semester |

PSY-110
PSY-I11
PSY-112

PSY-113

PSY-114
CST-110
BSM-110
BSM-I11
BSM-112
PRL-132
PRL-134
PRL-137

Core ECTS

THEMES AND PERSPECTIVES IN PSYCHOLOGY |
GENERAL PSYCHOLOGY |

INTRODUCTION TO RESEARCH
METHODOLOGY |

INTRODUCTION TO SOCIAL PSYCHOLOGY

Electives
TWO from*:

Statistical Methods in Psychology |
Computers and Applications |
Economics |

Theory and Practice of Management |
Business Law |

English Language |

French Language |

German Language |

(20)

—_

5
5

5
5
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Semester 2
Core ECTS
(20)
PSY-120  THEMES AND PERSPECTIVES IN PSYCHOLOGY Il 5
PSY-121  GENERAL PSYCHOLOGY II 5
PSY-122  INTRODUCTION TO RESEARCH
METHODOLOGY II 5
PSY-123  INTRODUCTION TO LIFESPAN PSYCHOLOGY 5
Electives
TWO from*:
(19)
PSY-124  Statistical Methods in Psychology Il 5
CST-120  Computers and Applications I 5
BSM-120  Economics I 5
BSM-122  Business Law |l 5
BSM-121  Theory and Practice of Management Il 5
PRL-142  English Language I 5
PRL-144  French Language Il 5
= PRL-147 German Language Il 5
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second year

Semester 3

PSY-310
PSY-317

PSY-311
PSY-210

PSY-215
PSY-218

PSY-115
PSY-116
PSY-211

PSY-212
PSY-213
PSY-214
PSY-216
PSY-217
PSY-312
PSY-313
PSY-314
PSY-315
PSY-316
PSY-318
PSY-319
PRL-233
CST-115
BSM-310
BSM-311
LAW-133

Core

One from each Domain

Domain A

SOCIAL PSYCHOLOGY |
CROSS-CULTURAL PSYCHOLOGY |
Domain B

ABNORMAL PSYCHOLOGY |
NEUROPSYCHOLOGY |

Domain C

STATISTICS FOR THE SOCIAL SCIENCES |
EMPIRICAL METHODS IN PSYCHOLOGY |

Electives Modules
Two or Three from*:

Introduction to Sociology |

The Psychology of Individual Differences
Developmental Psychology I:
Child Development

Practical Psychology Workshop |
Psychology of Education

Health Psychology |
Comparative Psychology
Environmental Psychology
Psychology of Perception
Theories of Personality |
Psychology I: Freudian Theory
Psychology of Mind

Cognitive Psychology

The Psychology of Learning
Humanistic Psychology

English Language V
Mathematics and Statistics |
Human Resource Management |
International Management |
History of Pol. Theory |

* Subject to approval by Head of Department.

ECTS
(15)

(10-15)

(S LI O, RO, RO, RO, RO, O, RO RO, RN, RO, RO, RO, R0, RO, RO, O N, |

Semester 4

PSY-320
PSY-327

PSY-321
PSY-220

PSY-225
PSY-228

PSY-125
PSY-126
PSY-212
PSY-221

PSY-222
PSY-223
PSY-224
PSY-226
PSY-227
PSY-312
PSY-322
PSY-323
PSY-324
PSY-325
PSY-326
PSY-328
PSY-229
PRL-243
CST-125
CST-214
CST-312
CST-313
BSM-320
BSM-321

Core

One from each Domain

Domain A

SOCIAL PSYCHOLOGY I
CROSS-CULTURAL PSYCHOLOGY I
Domain B

ABNORMAL PSYCHOLOGY I
NEUROPSYCHOLOGY I

Domain C

STATISTICS FOR THE SOCIAL SCIENCES Il
EMPIRICAL METHODS IN PSYCHOLOGY I
Electives Modules

Two or Three from*:

Introduction to Sociology Il
States of Consciousness

Practical Psychology Workshop |
Developmental Psychology I
Adult Development

Practical Psychology Workshop I
Development of Identity and Self
Health Psychology Il

The Psychology of Sex-Differences
Organisational Psychology
Psychology of Perception
Psychology of Language |

Theories of Personality
Psychology II: Post Freudian Theory
Selected Topics in Psychology
Occupational Psychology
Philosophy of Psychology

Human Information Processing
English Language VI

Mathematics and Statistics |l
Information Systems

|.T. Applications and Developments
Human Computer Interaction
Human Resource Management ||
International Management I

LAW-143 History of Political Theory Il

ECTS
(15)
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third year

Semester 5
Core
PSY-300  PROJECT |

PSY-211

PSY-313

PSY-213
PSY-318

PSY-115
PSY-116
PSY-210
PSY-212
PSY-214
PSY-215
PSY-216
PSY-217
PSY-218
PSY-310
PSY-311
PSY-312
PSY-314
PSY-315
PSY-316
PSY-317
PSY-319
BSM-310
BSM-311
LAW-133

And One from each Domain

Domain A

DEVELOPMENTAL PSYCHOLOGY I:
CHILD DEVELOPMENT

THEORIES OF PERSONALITY |

Domain B
PSYCHOLOGY OF EDUCATION
THE PSYCHOLOGY OF LEARNING

Elective Modules
Plus Two or Three from:

Introduction to Sociology |

The Psychology of Individual Differences
Neuropsychology |

Practical Psychology Workshop |
Health Psychology |

Statistics for the Social Sciences |
Comparative Psychology
Environmental Psychology
Empirical Methods in Psychology |
Social Psychology |

Abnormal Psychology |
Psychology of Perception
Psychology I: Freudian Theory
Psychology of Mind

Cognitive Psychology
Cross-Cultural Psychology |
Humanistic Psychology

Human Resource Management
International Management |
History of Pol. Theory |

* Subject to approval by Head of Department.

(10-15)

v
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Semester 6

PSY-300a

PSY-221

PSY-323

PSY-223
PSY-312

PSY-125
PSY-126
PSY-220
PSY-222
PSY-224
PSY-225
PSY-226
PSY-227
PSY-228
PSY-322
PSY-324
PSY-325
PSY-326
PSY-327
PSY-328
PSY-229
LAW-143
BSM-320
BSM-321
LAW-143

Core

PROJECT II
And one from each Domain

Domain A

DEVELOPMENTAL PSYCHOLOGY Il
ADULT DEVELOPMENT

THEORIES OF PERSONALITY I

Domain B
DEVELOPMENT OF IDENTITY AND SELF
PSYCHOLOGY OF PERCEPTION

Elective Modules
Plus Two or Three from:

Introduction to Sociology II

States of Consciousness
Neurospsychology Il

Practical Psychology Workshop |I
Health Psychology I

Statistics for the Social Sciences |l
The Psychology of Sex-Differences
Organisational Psychology
Empirical Methods in Psychology Il
Psychology of Language |
Psychology II: Post Freudian Theory
Selected Topics in Psychology
Occupational Psychology
Cross-Cultural Psychology Il
Philosophy of Psychology

Human Information Processing
History of Pol. Theory I

Human Resource Management ||
International Management I
History of Political Theory Il

ECTS
(15)

(10-15)
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Psychological
Studies

This is a two-year (or a four-semester) full-
time course of study leading to the award of
the Diploma in Psychological Studies.

e This course aims at providing individuals with a solid
foundation in psychology which can be used within a broad
range of professions including areas of industry such as
marketing and general management, as well as domains
within the public sector, for example social work and public
administration.

e Consequently graduates of the Psychological Studies
programme are provided not only with a qualification that
will enable them to enter the various sectors of the job
market mentioned above, but also with the skills and
knowledge needed to successfully and confidently develop
themselves within their chosen workplace.

STRUCTURE OF THE DIPLOMA
IN PSYCHOLOGICAL STUDIES

The period of study for full-time students is two academic
years or four semesters covering both core subjects and
elective subjects.

Each subject carries a fixed number of study credits. Fifteen
lecture periods of forty-five minutes each plus all the
prescribed work normally constitute one credit hour.

The normal load in each semester is 18 ECTS taught over 15
weeks. This means that there are at least 18 lecture hours
per week.

Students studying towards the Diploma in Psychological Studies
are required to take a minimum of 120 ECTS. Sixty five (65)
ECTS must come from core subjects and fifty five (55) from
electives.

In particular:

Semesters | and 2,

Core subjects 20 ECTS per semester
Elective subjects 10-15 ECTS per semester

Semester 3,

Core subjects I5 ECTS per semester
Elective subjects I5 ECTS per semester

Semester 4,

Core subjects 10 ECTS per semester
Elective subjects 20 ECTS per semester



DIPLOMA
IN PSYCHOLOGICAL STUDIES

first year

Semester |
Core ECTS
(20)
PSY-110 THEMES AND PERSPECTIVES IN PSYCHOLOGY| 5
PSY-111 GENERAL PSYCHOLOGY | 5
PSY-112 INTRODUCTION TO RESEARCH
METHODOLOGY | 5

PSY-113  INTRODUCTION TO SOCIAL PSYCHOLOGY 5

Electives
Two or Three from*:

(10-15) Semester 2

BSM-110  Economics | 5

BSM-111  Theory and Practice of Management | 5 Core ECTS

BSM-112 Business Law | 5 (20)

PSY-114  Statistical Methods in Psychology | 5 PSY-120  THEMES AND PERSPECTIVES IN PSYCHOLOGY I 5

PSY-115  Introduction to Sociology | 5 PSY-121  GENERAL PSYCHOLOGY Il 5

PSY-116 ~ The Psychology of Individucal Differences 5 PSY-122  INTRODUCTION TO RESEARCH

PRL-132  English Language | 5 METHODOLOGY I 5

PRL-137  German Language | 5 PSY-123  INTRODUCTION TO LIFESPAN PSYCHOLOGY 5

PRL-134  French Language | 5 Electives

PRL-233  English Language V 5 .

CST-110  Computers and Applications | 5 LD ET MR

(10-15)

BSM-120  Economics |l 5
BSM-121  Theory and Practice of Management || 5
BSM-122  Business Law Il 5
PSY-124  Statistical Methods in Psychology Il 5
PSY-125  Introduction to Sociology Il 5
PSY-126  States of Consciousness 5
PRL-142  English Language Il 5
PRL-147  German Language Il 5
PRL-144  French Language Il 5
PRL-243  English Language VI 5
CST-120  Computers and Applications I 5
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second year

Semester 3

PSY-211

PSY-310
GEN-450

PSY-210
PSY-212
PSY-213
PSY-214
PSY-215
PSY-216
PSY-217
PSY-218
PSY-311

PSY-312
PSY-313
PSY-314
PSY-315
PSY-316
PSY-317
PSY-318
PSY-319
BSM-311
CST-214
CST-313
BSM-310
PRL-230

Core

DEVELOPMENTAL PSYCHOLGY I:

CHILD DEVELOPMENT
SOCIAL PSYCHOLOGY |
PROJECT |

Electives
Three from:

Neuropsychology |

Practical Psychology Workshop |
Psychology of Education

Health psychology |

Statistics for the Social Sciences |
Comparative Psychology
Environmental Psychology
Empirical methods in Psychology |
Abnormal Psychology |
Psychology of Perception
Theories of Personalityl
Psychoanalysis I: Freudian Theory
Psychology if mind

Cognitive Psychology
Cross-Cultural Psychology |

The Psychology of Learning
Humanistic Psychology
International Management |
Information Systems

Human Computer Interaction
Human Resource Management |
Communication in Practice |

* Subject to approval by Head of Department.

ECTS
(15)
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Semester 4
Core
PSY-221  DEVELOPMENTAL PSYCHOLOGY II:
ADULT DEVELOPMENT
GEN-451 PROJECT I
Electives
Four from*:
PSY-220  Neuropsychology Il
PSY-222  Practical Psychology Workshop |I

PSY-224
PSY-225

PSY-226
PSY-227
PSY-228
PSY-328
PSY-229

PSY-320
PSY-321

PSY-322
PSY-323

PSY-324
PSY-325

PSY-326
PSY-327
BSM-320
BSM-321
CST-312

Health Psychology Il

Statistics for the Social Sciences |I
The Psychology of Sex-Differences
Organizational Psychology
Empirical Methods in Psychology
Philosophy of Psychology

Human Information Processing
Social psychology Il

Abnormal Psychology I

Psychology of Language |

Theories of Personality Il
Psychoanalysis II: Post Freaudian Theories
Selected Topics in Psychology
Occupational Psychology
Cross-Cultural Psychology I
Human Resource Management |
International Management Il

I.T. Applications and Developments

ECTS
(10)
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Department of Law

A four-year full-time course of Study leading
to the LL.B (Hons) in Law.

The Department of Law dates back to 1986
when the creation of a one-year law course,
in take of leading to a Certificate in Law was
authorised. The first students for the new
course were admitted in September 1986
and graduated in June 1987. Holders of the
Certificate of the Philips College are eligible
for direct entry to the second year at a number
of British Universities to study for the LL.B
(Hons) in Law.

The Department is undergoing a period of growth and
development. Some of the most recent changes include: new
teaching staff have been required, students are being offered
new options, teaching and research links with universities in
the USA and the UK have been established and closer links
with cognate departments within the College have been forged.
In particular, the Department sought to cultivate a distinctive
profile in European and comparative legal studies, and the
study of law in its social setting.

Strong links exist between the Department and the local legal
community. Several students have enjoyed periods of work
experience in local law firms. Most of the teaching staff
maintain their links with practice.

The Department of Law offers a four-year programme leading
to the LL.B (Hons) in Law. The course is challenging and
stimulating. A distinctive feature of the programme is that an
effort is made to introduce students to law in an international
context and to encourage an approach which is both european
and broadly concerned with the relation between law and
society.

Philisophy

The Course rests on the Philisophy that should:

maintain the Aristotelian ideal that should sees education
as enlarge the mind while focusing on legal knowledge
complemented by the development of techniques of
analytical reasoning and critical evaluation;

provide students with a sound technical ability to handle
legal materials, a strong social, political and historical
awareness of the dimensions of law in society, and its
impact on society. The course also seeks to contribute
to debates on policy issues relating to the law;

encourage the undertaking of the study of law, regardless
of sex, sexual orientation, race, creed, colour, ethnic or
national origin or disability.

Aims

°

to provide a sound education in law that will benefit
students both educationally as well as vocationally;

to develop the analytical, critical and intellectual skills
necessary for a student of law within the modern era;

to develop a lawyer able to operate globally, competent
in English, Cypriot, European and International law;

to offer a valuable qualification for those wishing to enter
industry, commerce, education, public service or to
progress onto further study at postgraduate level.

Obijectives

The course seeks to fuffill its stated aims by:

L]

developing the students’ critical appreciation of values in
law and relationship between law and its environs;
increasing the students’ sensitivity both to legal techniques
and the complexities of the substantive law;

stressing the interrelationships between the various areas
of law;
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® preparing students to use their analytical and research
abilities and to apply their decision-making skills;

e developing the students’ personal and interpersonal skills
and enabling them to participate in mooting exercises that
aim to help them deliver arguments, counter arguments,
write cogent arguments and experience courtroom
etiquette.

Duration of Studies

The period of study for full-time students is four academic
years (or eight semesters) covering both core and elective
subjects.

Graduation Requirements

Students studying towards the LLB (Hons) in Law are
required to take a minimum of 240 ECTS. One hundred and
fourty (140) ECTS must come from core subjects and eighty
(80) from electives.

Honours Degree

On graduation, each candidate for an Honours Degree
must have:

e completed successfully all the prescribed course work of
the examination syllabus;

e achieved the required minimum number of credits of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have

e completed successfully a minimum of 240 ECTS; and secure
a GPA of at least 2.00.

A candidate who has fulfilled the requirements of the
prescribed scheme of study and has satisfied the examiners
shall be eligible for the conferment of a Bachelors Degree with

Honours in one of the following classes on the basis of his
Grade Point Average (G.P.A.)*.

3,60 to 4,00: First Class

3,00 to 3,59: Second Class, Ist Division
2,60 to 2,99: Second Class, 2nd Division
2,00 to 2,59: Third Class

Candidates not deemed to have attained the standard required
for the conferment of an Honours Degree may be granted
the Pass Degree.

BACHELOR IN LAW

first year

Semester |
Core ECTS
(20)
LAW-111 ENGLISH LEGAL PROCESS | 5
LAW-134 LEGAL SKILLS & METHODS | 5
LAW-114 LAW OF CONTRACT | 5
LAW-115 CONSTITUTIONAL LAW | 5
Electives
ONE or TWO from*:
(5-10)
CST-110 Computers & Applications | 5
PSY-I11 General Psychology | 5
BSM-110 Economics | 5
PRL-132/233 English Language I/V 5
PRL-134/236 French Language I/VII 5
PRL-137/239 German Language I/VII 5



Semester 2

Core

LAW-12] ENGLISH LEGAL PROCESS I
LAW-124 LAW OF CONTRACT I
LAW-125 CONSTITUTIONAL LAW I
LAW-144 LEGAL SKILLS & METHODS I

Electives

ONE or TWO from:
CST-120 Computers and Applications Il
CST-126 Multimedia and Internet Technologies

PRL-142/243 English Language II/VI
PRL-144/246 French Language II/VIII
PRL-147/249 German Languagell/VII
PSY-121 General Psychology Il

second year

Semester 3

Core

LAW-215 THE LAW OF PROPERTY |
LAW-216 EUROPEAN COMMUNITY LAW |
LAW-217 CRIMINAL LAW |

LAW-218 LAW OF TORTS |

Electives
ONE or TWO from:

LSN-231  Computers and Law
PRL-133  English Language Il
LAN-232 Sociology of Law

ECTS
(20)

(O LI, BT, ]

ECTS
(20)
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Semester 4

Core
LAW-225  THE LAW OF PROPERTY I
LAW-226  EUROPEAN COMMUNITY LAW II
LAW-227  CRIMINAL LAW I
LAW-228 LAW OF TORTS I

Electives

ONE or TWO from*:
LAN-241 International E-Commerce

PRL-143 English Language IV
PRL-242 International Relations
third year
Semester 5
Core
LAW-329  EQUITY & TRUSTS |
LAW-330  JURISPRUDENCE |
LAW-301  CYPRUS CIVIL PROCEDURE |
Electives
TWO or THREE from:
LAW-331 Administrative Law |
LAW-332  Family and Child Law |
LAW-333  Law of Evidence |
LAW-334  Criminology
LAW-335  Human Rights and Civil Liberties |
LAW-336  Consumer Law |
LAW-337 International Law |
LAW-338  Employment Law |
PSY-410 The Impact of Greek Civilisation on Europe |

ECTS
(20)

(SN, BT, ]

ECTS
(15)
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Semester 6
Core ECTS
(15)
LAW-339 EQUITY & TRUSTS Il 5
LAW-340 JURISPRUDENCE I 5
LAW-311 CYPRUS CIVIL PROCEDURE I 5
Electives
Any THREE from:
(15)
LAW-34| Administrative. Law I 5
LAW-342 Family and Child Law I 5
LAW-343 Law of Evidence Il 5 LAW-459 Wills and Succession | 5
LAW-344  Criminology Il 5 LAW-460  Intellectual Property | 5
LAW-345 Human Rights and Civil Liberties Il 5 LAW-461 Criminal Justice and Penology | 5
LAW-346 Consumer Law Il 5 LAW-462 Cyprus Maritime and Admiralty Law | 5
LAW-347 International Law Il 5 LAW-463 Cyprus Family Law | 5
LAW-348 Employment Law Il 5
PSY-420  The Impact of Greek Civilisation on Europe 5 Semester 8
Core ECTS
fourth year 5
LAW-484 CYPRUS ADMINISTRATIVE LAW I 5
Semester 7 LAW-412 CYPRUS CRIMINAL PROCEDURE || 5
Core ECTS LAW-495 DISSERTATION I 5
(l 5) Electives
LAW-464 CYPRUS ADMINISTRATIVE LAW | 5 Any TWO from*:
LAW-485 DISSERTATION | 5 (19)
LAW-402 CYPRUS CRIMINAL PROCEDURE | 5 LAW-471 Insurance Law |l 5
LAW-472 Company Law |l 5
Electives LAW-473 Corporate Insolvency I 5
Any TWO from: LAW-474 Early English Legal History I 5
(10) LAW-475 Juvenile Crime I 5
LAW-45] Insurance Law | 5 LAW-476 Environmental Law I 5
LAW-452 Company Law | 5 LAW-477 Media law Il 5
LAW-453 Corporate Insolvency | 5 LAW-478 Medical Law || 5
LAW-454 Early English Legal History | 5 LAW-479 Wills and Succession |l 5
LAW-455 Juvenile Crime | 5 LAW-480 Intellectual Property Il 5
LAW-456 Environmental Law | 5 LAW-481 Criminal Justice and Penology I 5
LAW-457 Media law | 5 LAW-482 Cyprus Maritime and Admiralty Law Il 5
LAW-458 Medical Law | 5 LAW-483 Cyprus Family Law Il 5



Certificate in Law

This is a one-year (or a two-semester) course
leading to the Certificate in Law.

AIMS

® To provide a liberal education in law which develops the
student’s analytical, critical and intellectual abilities.

® To provide a basic education in law to enable the student
to understand and assess current legal problems.

e To provide a basic education and training in law for
students wishing to take up positions as legal assistants or
law clerks.

DURATION OF STUDIES

The period of study for full-time students is one academic
year (or two semesters) covering both core and elective
subjects. Each subject carries a fixed number of credits. Fifteen
contact periods of forty-five minutes each plus all prescribed
work normally constitute one credit.

GRADUATION REQUIREMENTS

Students studying towards the Certificate in Law are
required to take a minimum of 60 ECTS. Fifty (50) ECTS must
come from core subjects and the remaining ten (10) from
electives.
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CERTIFICATE IN LAW

first year

Semester |

LAW-111
LAW-112
LAW-113
LAW-114
LAW-115

LAW-130
LAW-131
LAW-132
LAW-133
LAW-134

Core

ENGLISH LEGAL PROCESS |
LAW OF TORTS |
CRIMINAL LAW |

LAW OF CONTRACT |
CONSTITUTIONAL LAW |

Electives
ONE from*:

Administrative Law |

Family Law |

Law of Evidence |

History of Political Theory |
Legal Methods |

Semester 2

LAW-121
LAW-122
LAW-123
LAW-124
LAW-125

LAW-140
LAW-14]
LAW-142
LAW-143
LAW-144

Core

ENGLISH LEGAL PROCESS I
LAW OF TORTS I
CRIMINAL LAW I

LAW OF CONTRACT I
CONSTITUTIONAL LAW II

Electives
ONE from:

Administrative Law ||

Family Law I

Law of Evidence Il

History of Political Theory Il
Legal Methods Il

ECTS
(25)
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Department of Nursing

BSc in Nursing

Philisophy

We, the Philips Department of Nursing, believe
that humans are holistic beings who constantly
seek a dynamic equilibrium through complex
adaptive processes. We recognize the
individuality of humans as unique integrations
of physical, intellectual, psychosocial, spiritual,
cultural, and environmental components.
Perceptions about life and health are
influenced through interpersonal relationships.
We believe that the family unit is the basis
for nurturance and socialization. We recognize
the contributions of other social institutions
that foster human development.

The environment is comprised of physical, biological, chemical,
and social forces that influence humans internally and
externally. The dynamic quality of the environment causes
humans to be in a continuous state of adaptation through
cognitive and physiological processes.

Health is the human's total well-being. We believe in
promoting, maintaining, and restoring health to the highest
potential. Health is influenced by a wide variety of factors both
internal and external. A state of illness can be presumed when
there are disturbances in growth, development, function and/or
adjustment to forces within the human internal and external
environments.

Nursing is an essential component of healthcare and is both
an academic and practice-oriented discipline. As an academic
discipline, nursing has the obligation to continually generate
and refine its knowledge base through ongoing scientific inquiry.

As a practice discipline, nursing is committed to facilitating
human adaptation and achievement of maximum potential.
Nursing practice is accomplished through utilization of a
systematic theory-based process that is carried out
independently and collaboratively with other health
professionals. Effective communication is essential to the
practice of nursing. Nursing must continue to provide
leadership in health care in those arenas that affect the health
and well-being of mankind. Nurses are accountable to
consumers as well as to the profession.

Mission
The mission of the Department of Nursing is to cultivate

diverse nurse leaders as clinicians, through dynamic educational
programmes.

Objectives

The programme includes a wide range of topics which reflect
the contemporary knowledge base of professional practice.

This course is designed to introduce nursing students to the
ethos, culture, practice and evidence base of the discipline of
nursing. Students will also gain an understanding of the needs
of people that are in the care of nurses, a sense of ‘how
nursing works’ and the personal/professional qualities that are
associated with effective nursing practice.

The overall aim of the course is to stimulate and enable
students to become compassionate, caring, competent and
critically aware nurse practitioners.
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Practice Placement ¢ completed successfully a minimum of 240 ECTS; and
This course includes practice experience that is designed to o secured a G.P.A* of at least 2.00 on courses taken
introduce students to the practical aspects of the nursing successfully during semester 5-8.

profession. Practice placement aims to allow students to focus

on the practical role and functions of nursing. This will allow A candidate who has fulfilled the requirements of the

the student to see how the nursing function works within the ~ prescribed scheme of study and has satisfied the examiners
care system of Cyprus and the European Union. Equally it will  shall be eligible for the conferment of a Bachelors Degree with
allow the student to experience the multidisciplinary nature ~ Honours in one of the following classes on the basis of his
of health care. The opportunity will therefore be created which ~ Grade Point Average (G.P.A)

will allow the student to develop self-awareness and self-insight

particularly in relation to the ethical and more underpinning 3,60 to 4,00: First Class

of the profession. 3,00 to 3,59: Second Class, Ist Division
Practice placement will allow for experience to be gained in 260 to 2.99: Seaenel @kss. Pndl Bfefsiem
a guided setting under the supervision of qualified nursing staff

in hospitals, clinics and health care centres. This will help 2,00 to 2,59: Third Class

students integrate theory to practice thus enhancing the

transfer of learning. Where feasible, the student will be able ~ Candidates not deemed to have attained the standard required

to practise his/her nursing skills acquired in a laboratory setting. ~ for the conferment of an Honours Degree may be granted
the Pass Degree.

Graduation Requirements ———

Students studying towards the BSc (Honours) Degree in
Nursing are required to take a minimum of two hundred and
fourty (240) ECTS. Two hundred (200) ECTS must come from
core subjects and fourty (40) from electives.

Honours Degree

On graduation, each candidate for an Honours Degree
must have:

e completed successfully all the prescribed course work of
the examination syllabus;

e achieved the required minimum number of credits of
prescribed course work by completing successfully all core,
and elective subjects, as required by the programme of
studies. As a general rule, all students must have




first year

Semester |

PSEL-110

NST-110
NST-111
NST-112
NST-113
CST-110
PSY-111

NST-131
PRL-130

PRE-SESSIONAL ENGLISH LANGUAGE
COURSE NO CREDITS

ECTS

(25)
THE PROFESSION OF NURSING 4
NURSING PERSPECTIVES
BIOPHYSICS, BIOCHEMISTRY, MICROBIOLOGY |
PRACTICE ORIENTATION MODULE la (Gen.)
COMPUTERS & APPLICATIONS |
GENERAL PSYCHOLOGY |

Core

QT I N N

Electives
ONE from:

Safety in Nursing Practice

©)
5
Communication & Language Development | 5

Semester 2

NST-123
NST-124

NST-125
NST-126

NST-127
NST-142

CST-127
PRL-140
PSY-121

ECTS
(25)
5

Core

ANATOMY & PHYSIOLOGY
INTRODUCTION TO SOCIOLOGY OF HEALTH
& ILLNESS

COMMUNICATION & NURSING PRACTICE
MEETING FUNDAMENTAL NEEDS IN NURSING
PRACTICE

PRACTICE MODULE Ib (Gen.)

BIOPHYSICS, BIOCHEMISTRY, MICROBIOLOGY Il

S

B

Electives
ONE from:

)

Multimedia & Internet Applications
Communication & Language Development I
General Psychology Il

(O BNC . BT, N,

second year

Semester 3
Core ECTS
(25)
NST-210 PERSONAL & PROFESSIONAL DEVELOPMENT Il 3
NST-211 RESEARCH & NURSING PRACTICE | 3
NST-212 LAW & NURSING PRACTICE 3
NST-213  CLINICAL PHARMACOLOGY FOR NURSING
PRACTICE 4
NST-214 INTERVENTIONS IN NIRSING PRACTICE | (Gen.) 3
NST-216 PRACTICE MODULE 2a (Gen.) 3
NST-219  APPLICATION ANAT. & PHYS. FOR NURSIN3
PRACTICE | (Gen.) 3
NST-223 MICROBIOLOGY, BACTERIOLOGY & VIROLOGY 3
Electives
ONE from:
5)
NST-236 Pain Management in Nursing Practice 5
BSM-111  Theory & Practice of Management | 5
PSY-214  Health Psychology | 5
Semester 4
Core ECTS
(25)
NST-224 INTERVENTIONS IN NURSING PRACTICE Il (Gen.) 5
NST-225 SPEC. APPROACHES IN NURSING PRACT. | (Gen.) 5
NST-226 PRAC. MODULE 2b (MED. SURG OR SPEC.
PLACEMENT 5
NST-227 EPIDEMIOLOGY 5
NST-229 APPLICATION ANAT. & PHYS. FOR NURSING
PRACTICE | (Gen.) 5
Electives
ONE from:
©)
NST-238 Palliative Care 5
NST-239 Interculturalism & Nursing 5
BSM-12]  Theory & Practice of Management Il 5
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Semester 5
Core ECTS
(25)
NST-310 PERSONAL & PROFESSIONAL DEVELOPMENT Il 5
NST-311 RESEARCH & NURSING PRACTICE II 5
NST-314  INTERVENTIONS IN NURSING PRACTICE Il (Gen)) 5
NST-315 1INFECT. & IMMUN AS APPLIED TO NURS.
PRAC. (Gen.) 5
NST-325 SPEC. APP. IN NURSING PRACTICE Il (Gen)) 5
Electives
ONE from:
©)
BSM-310 Human Resource Management | 5
BSM-311 International Management | 5
Semester 6
Core ECTS
(25)
NST-316 PRACTICE MODULE 3a (Gen.) 5
NST-317 PRACTICE MODULE 3b (Gen.) 5
NST-318 PRACTICE MODULE 3c (Gen.) 5
NST-324 INTENVENTIONS IN NURSING PRACTICE IV 10
Electives
ONE from:
)
BSM-320 Human Resource Management Il 5
BSM-321  International Management I 5
NST-320 Philosophy and Ethics for Nursing 5

third year

fourth year

Semester 7

Core

NST-410 PRACTICE MODULE 4a (Gen.)

GEN-450 PROJECT |

NST-421
PRACTICE

Semester 8

Core

NST-420 PRACTICE MODULE 4b (Gen.)
NST-425 MEDICAL-SURGICAL NURSING
GEN-451 PROJECT I

MANAGEMENT & LEADERSHIP IN PROF.

ECTS

(30)
20

ECTS
(30)
10
10
10
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POSTGRADUATE

M.B.A I
— 1

*‘ Finance I
~‘ Banking I

Management
- Information
Systems

Human Resources
Management

Retail
7|  Management
*‘ Marketing I

MA

DIPLOMA I

Education

Education

Corporate Finance &
Corporate Governance

Health Services
Management




Health Services
Management

A three-semester full-time course leading to
the Postgraduate Diploma in Health Services
Management.

The course is intended for those involved in the management
and administration of health care.

The course's primary objectives are:
e to provide professional management, education
and training;

® to initiate the study and discussion of health care, policy
and management;

® to improve the professional standards and status of health
services, management and administration.

Entrance requirements
Applications for entry to the course will be accepted from:

Health services staff working in the public or private sectors
who hold an acceptable examination qualification in their own
professional field and who wish to obtain a relevant
management qualification. This category includes staff from
nursing, medicine, dentistry, paramedical and scientific
professions and other related disciplines.

Course structure

The course leads to a Postgraduate Diploma in Health Services
Management. The duration of studies is three full-time
semesters. The course consists of six subjects as follows:
Four compulsory subjects:

e Public Administration

e Health Services Management |

Health Services Management Il

Principles of Organisation and Management

and TWO of the following optional subjects:

Personnel and Labour Relations

Social Policy

Information for Health Services Management
Computer Studies

Quantitative Analysis

Health Services Finance

Primary Health Care

Project

The four compulsory subjects must be taken together at one
sitting.
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POSTGRADUATE DIPLOMA IN

HEALTH SERVICES MANAGEMENT
first year

Semester |

HSM-111
HSM-112
HSM-113
HSM-114

HSM-134
HSM-131
HSM-135
TRL-119

HSM-132
HSM-133
HSM-136
PSY-300

Core

PUBLIC ADMINISTRATION |

HEALTH SERVICES MANAGEMENT I. |
HEALTH SERVICES MANAGEMENT II. |
PRINCIPLES OF ORGANISATION &
MANAGEMENT |

Electives TWO from*:

PERSONNEL AND LABOUR RELATIONS |
SOCIAL POLICY |

INFORMATION FOR HEALTH MANAGEMENT |
COMPUTER STUDIES |

QUANTITATIVE ALANYSIS |

HEALTH SERVICES FINANCE |

PRIMARY HEALTH CARE |

PROJECT |

Semester 2

HSM-121
HSM-122
HSM-123
HSM-124

HSM-144
HSM-141

HSM- 145
TRL-129

HSM-142
HSM-143
HSM-146
PSY-300A

Core

PUBLIC ADMINISTRATION II

HEALTH SERVICES MANAGEMENT I. 2
HEALTH SERVICES MANAGEMENT II. 2
PRINCIPLES OF ORGANISATION &
MANAGEMENT Il

Electives TWO from*:

PERSONNEL AND LABOUR RELATIONS I
SOCIAL POLICY I

INFORMATION FOR HEALTH MANAGEMENT ||
COMPUTER STUDIES Il

QUANTITATIVE ALANYSIS |

HEALTH SERVICES FINANCE I

PRIMARY HEALTH CARE I

PROJECT Il

ECTS
(20)

L
o
—r

Semester 3
Core ECTS
(20)
HSM-231 PUBLIC ADMINISTRATION Il 5
HSM-232 HEALTH SERVICES MANAGEMENT I. 3 5

HSM-223
HSM-234

HSM-244
HSM-241
HSM-245
TRL-133

HSM-242
HSM-243
HSM-246
ESM-317

second year

HEALTH SERVICES MANAGEMENT I1. 3
PRINCIPLES OF ORGANISATION &
MANAGEMENT Il

Electives
TWO from*:

PERSONNEL AND LABOUR RELATIONS Il
SOCIAL POLICY Il

INFORMATION FOR HEALTH MANAGEMENT |lI
COMPUTER STUDIES Il

QUANTITATIVE ALANYSIS 1lI

HEALTH SERVICES FINANCE Il

PRIMARY HEALTH CARE Il

PROJECT Il

=)

Ul U U




Education

A three-semester full-time course leading to
the Postgraduate Diploma in Education.

The course is designed to
provide academic as well
as professional training to
qualified and experienced
teachers.

Entrance
Requirements

Holders of the
Pedagogical Academy
Diploma or a University
honours degree or a
qualification equivalent to
the above and a minimum of two years' approved full-time
teaching experience (or part-time equivalent) prior to the date
of registration.

Course structure

This course leads to a post-graduate diploma in Education.
The duration of studies is three full-time semesters. The
course consists of seven subjects as follows:

Five compulsory subjects:

e The Philosophical and Social Bases of Education
e The Psychological Bases of Education

e Educational Psychology (advanced)

¢ Educational Systems and their Development

® Project report of 12,000 to 15,000 words

and TWO of the following optional subjects:
e The Organisation and Management of Schools
e Comparative Education

e The Teaching of English as a foreign Language
e Education in a Multi-Cultural Society

POSTGRADUATE DIPLOMA

IN EDUCATION

Semester |

Core

EDC-310 THE PHILOSOPHICAL AND SOCIAL BASES
OF EDUCATION |

EDC-311 EDUCATIONAL PSYCHOLOGY |

EDC-312 EDUCATIONAL SYSTEMS AND
THEIR DEVELOPMENT |

EDC-315 THE PSYCHOLOGICAL BASES OF EDUCATION |

Semester 2

Core

ECTS
(28)

7
7

7
7

ECTS
(28)

EDC-320 THE PHILOSOPHICAL AND SOCIAL BASES OF

EDUCATION I
EDC-321 EDUCATIONAL PSYCHOLOGY Il
EDC-322 EDUCATIONAL SYSTEMS AND
THEIR DEVELOPMENT ||
EDC-325 THE PSYCHOLOGICAL BASES OF EDUCATION Il

Semester 3

7
7

7
7

Any TWO of the following optional subjects

EDC-314 THE ORGANISATION AND MANAGEMENT
OF SCHOOLS

EDC-332 COMPARATIVE EDUCATION

EDC-333 THE TEACHING OF ENGLISH
AS A FOREIGN LANGUAGE

EDC-334 EDUCATION IN A MULTI-CULTURAL SOCIETY

PLUS:
EDC-313/323 PROJECT REPORT

ECTS
24

7
7

~
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Metarttuxioxko MNodypauua
MaoTep ornv Ekmmaidsuon

To petantuxiakd npdypappa «Mdotep oy
Exknaideuon» ansubuvetal o€ eknadeuTikoUc,
MTUXI0UXOUC OAWV TWV EIBIKOTHTWY, NMOU ENAEYOUV
1} éxouv 1o eNEEEL WC NSO £PAPPOYYC NG
£MNOTAMNG TOUC TNV EKNABEUON.

H idpuor} tou unayopeUtnke amd TG véeg avdyKeg TTou
avékuyav oToV KOIVWVIKS XwpPo Kal e18ikdtepa otnv
exmaideuon petd amd v évragn tng Kumpou otnv Eupwraikr
‘Evwon kai tnv texvoloyikr €kpngn tng teleutaiag dexaetiag.
H npoetoipacia tou moAitn, yia v évta&n kai mv
Spactnplomoinon Tou otnv Kovwvia TG YV@Wong Kai o pia
Tmaykooplonoinuévn Koivwvia, emBdilel ekmalSeuTikég
emAoy£g TTou aglomolouv Kal EMoTPATeUouV EMOTNPOVIKOUG
KAGSoug TTou péXpl TWPA ixav pPeivel Hakpid amd To XWPo
™g ekmaideuong.

‘Opoi Eiodoxrig

e [ia elcSoxr| amarteital Katoxr Ttuxiou amd avayvwpIoHEVO
iSpupa

e [liotomointikd KaArg yvwong g ayyAikng yAwooag i
emtuxia og yAwooikr g§€taon

e Emtuxia og mpoowrikr cuvévteugn 1} AAn oXeTIKN
Sokipacia

® [leipa otnv ekmaideuon Bewpeital mMAeovékTnpa

Y koroi Kai Xtéxol

Y KOTIOG autoU Tou TTpoypdPHaTog gival n eToIpacia eiSIK@V
mou Ba propoucav va SIaxelpITTOUV TIG VEEG TEXVOAOYIKES
Suvatdtnteg oe dAa ta media TNG EMOTAPNG Kal TNG
avBpwmvng Spactnpidtntag kai va a§iomnoijoouy Toug
UTTAPXOVTEG TTOPOUG, avBpwVoug Kal UAIKOUG,
Siacpalifovtag mapdAnAa Ty MoISTNTA TWV TAPEXOPEVWY
EKTTAISEVTIKWY UTTNPECIWV.

Auté Ba Bonbouoe tnv Kumpo kai tnv ekmaideuori tng
YevikSTepa va avaBabpioer TV mMpoo@opd TG oToug

OXETIKOUG TOYEIG Kal iowG va eAKUCE! PoITNTEG Kal amd dAAeg
YEITOVIKEG TIEPIOXEG, OTa MOpevVa xpovia.

2upmepaopatikd Ba propouoe va urmootnpixOei ot ue to
petamtuxiakd auto mpdypappa Sivetal n eukaipia oe MTOAOUG
epyalduevoug ekmaiSeuTIKOUG Va IKAVOTTOIOOUY TTPOCWITIKES
eKTIAISEUTIKEG aVAYKEG TIPOG OPeAOG TG MaIdeiag pag, eve
Ba cuvexifouv TV amacxoAnor] Toug ota oxoAeia.

EiSikdtepa to petamtuxiakd autd mpdypappa emdIdKel yia
Toug evdiagpepdpevoug avdpeoa og dMa ta akdhouba:

*  KdAuyn evog kikAou Bepdtwv mou evdiapépouv
ekmaiSeutikoug mou B€Aouv va BeAtihoouv Tnv
eKTTAISEUTIKI) TOUG TPOCPOPd otnyV TAgn, aAd kai oi iSiol
va €xouv euKalpieg Tpoaywyrig o avwtepeg B€oelg,
SioIkNTIKEG Kal AMEG,

* Kaliépyeia Se€lotritwy €peuvag Kai TeKpnpiwong
EMOTNHOVIKWY B€oEwY,

¢ Etoipdtnta yia moiotikr BeATinon g MpoopepOuevng
otnv Kumpo Exmaideuong,

® Epmlokr oe e§woxoNikd Kkal KoIvoTikd mpoypdyuata,

® [lpoetolpacia yia avdAnn nyETK®V Kal SIOIKNTIK®Y
pPoAwv,

®  |kavotnta MPOCAppoYHG OE TIAVEUPWTIAIKA KAl TIAyKOOHIAG
epBéAleiag kalvoUpyia mpoypdppata,

® Etoipdtnta yia epPdbuvon oe véa exnaideutikd Bépata
(181} exmaideuon, epappoyr} texvoloyiag, avdamtugn
TIPOYPAPHATWY Kai TTPOowTTIKoU, Tpoypdupata {wg K.d.),

e Epmédwon twv cuotnudtwv aglohdynong gortntwyv Kai
Si1dakukrg Twv Mpoypappdtwy pe otdxo v BeAtivon g
moIdTntag Kai TG allayig,

e Evioxuon yia opydvwon TTpoypaupdtwy, XOpwy,
Spactnplotitwy, S18ackalikyV, avoIKTHG EMKOIVKVIag Pe
ouvadéApoug, YOVEig K.d.



Ma6rpata MNMpoPAemépeva and to Mpdypappa

Ta pabrjpata, n S1SaKTIki Kal EPEUVNTIKY ATAcXSAnor), ol
TTPAKTIKEG AOKAOEIG Kal ol KAOe dAAou gidoug ekmaISEUTIKES
KAl EPEUVNTIKEG SPATTNPISTNTES YIA TNV ATTOVOUN TwV TTAWY,
opiCovtal wg £&g:

TIOWTO €T0C
A’ EEdunvo

Ymoxpewtikd

EA-101 TENIKH AIAAKTIKH 5

EA-102 AIKTYA & MOAYMEZA XTHN EKTAIAEYZH
EIZArQrH

EA-103 H EKMAIAEYZH STON EYPQIAIKO XQPO

EA-104 TEXNIKEX TPA®HE EMIXTHMONIKOY KEIMENOY

EA-105 NEO OIKONOMIKO MMEPIBAAAON & EKTTAIAEYZH

EA-106 MEOOAOAOTIA EMIXTHMONIKHX EPEYNAX
(OEQPIA & MPA=H) 5

B’ EEdunvo
ECTS

(30)
ANAAYZH TAQ2ZIKON ANATKQN ZTHN EKMAIAEYZH
KAI KATAPTIZH 5
A=IOAOTHXH XTHN EKMAIAEYTIKH AIAAIKAZIA 5
BAXEIX AEAOMENQN KAI EOAPMOTEX
XTHN EKTTAIAEYZH
AIOIKHZH YTMHPEZION EKMAIAEYXZHX KAI
ANOPQIINQON MOPON
AIAAKTIKH TAQ2ZIKON MAGHMATON
AIOIKHTIKO MAAIZIO THX EKMAIAEYXHX
MOAYTAQZXIA KAI TAQXZIKH EKMAIAEYZH
ZTATIKH ZTHN EKTAIAEYZH
IXEAIAXMOZ MPOTPAMMATQN EKIMAIAEYZHX
KAI' KATAPTIZHZ

EmAeyopeva - ‘El ané ta mo kdtw

EA-109

EA-110
EA-111

o

EA-112

EA-113
EA-114
EA-115
EA-116
EA-117

(OO RO RO RN, |

v

I’ E€aunvo

Ynoxpewtikd ECTS
@)
EA-107 EPEYNHTIK'O XEMINAPIO KAl 2
EA-108 AIMAQMATIKH EPTAZIA H TPIA ©EMATA
AMO TA IO KATQ: 18
EA-118 TEXNOAOTIEX EMIKOINQNION KAI TOAYMEZQON
XTHN EKTIAIAEYZH 6

EA-119 TEXNOAOTIEX EMIKOINQNIQN KAI TIOAYMEXON
XTHN EKMAIAEYZH ME EGAPMOTEX XTA TAQX2IKA

MAGHMATA 6
EA-120 EIAIKH ATQrH - MAGHZIAKE: AYZKOAIEX 6
EA-121 OEQPIEZ MAOHZHZ 6

Amlwpaukn Epyacia

To Bépa Simhwpatikrg epyaciag opiletal uetd to téAog g
mapakoAouBnong tou A’ étoug omoudwyv. O @ortntrg
urroBdMer AjAwon-Aitnon pe tnv omoia mpoteivel Vo
0£pata, petd and ocuvepyacia pe Toug kabnyntég tou. O
Mpoiotdpevog Tou Metarmtuxiakou Tprjpatog emAéyel To O€pa
Kai opiCel Tov emPAémovta kabnyntr kabwg kia SUo péAn mou
ouyKkpoTtoUv padi pe tov empPAémovta tnv emtporr
mapakoAolBnong tng épeuvag. H emtporr aut Ba
mapakohouBrioel, 8a a§ioloyrioel kar 6a BaBpoAoyrioer
Sim\wpatikn epyacia (to éva amd ta SUo péAn autrg TG
ETNITPOTIG UTTOPE Va PNV avijkel oTtoug S1I8GCKOVTEG Tou
Tprpatog).

Ol petaruxiakoi QortnTég mou oAoKANPwvouy ) SimAwpatikr
Toug epyaocia v katabétouv otn pappateia tou
Mpoypdppatog oe okt (8) avtitumna: Técoepa (4) oe évumm
popen kai éva (1) oe Yneiaxr (CD).

Armnogoitnon

lNa ™ Mjyn tou Mdotep oty Exmaibeuon, o gorttrig opeilel
VA OUYKEVTPWOEl, TouAdxiotov, oyddvta Suo (82) ECTS, mou
katavépovtal wg e&§ng: 30 amd unoxpewtikd pabrjpata, 30
amé emAeyépeva pabripata kai 22 ané epeuvnTIKG CEUIVAPIO
Kal cuyypaer SIM\watikig epyaciag fj amd epeuvnTIKG
oepivdplo kai emtuxia oe 3 emAeydpeva pabrjpata.
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Master in Business Administration (MBA)

A two-year fultime course leading to the
Master Degree in Business Administration
(MBA).

MISSION AND OBJECTIVES Globalization is a reality that
affects small and large organizations. The relative decline in
market boundaries and the emergence of global competition
has brought opportunities to management and has placed
demands on them. The MBA program of the Philips College
aims to assist students to develop those critical skills that can
help them manage effectively with today’s realities and highly
competitive world. Heavy emphasis is placed on helping
students develop strong and transferable (in different bussiness
settings) decision-making skills. Students are therefore expected
to dedicate themselves to the programme and to concetrade
on enhancing their decision-making skills which taking
recognizance of the importance of the human factor in
organizations.

The MBA is a two-year full-time course. It is possible for
students to earn this degree on a part-time basis and/or
through evening classes.

During the first year, the programme aims at increasing student
knowledge of the basic elements of business management.
The course structure stresses the integral nature of the key
functional areas and also the interrelationships between these.
There are 12 core subjects and a dissertation which are
compulsory for all students. Each student also chooses to
study either three subjects one from different domain or any
domain. Considerable use is made, throughout the course, of
the Philips Information Technology Centre.

The programme has been designed to combine study of a
broad core of essential business subjects with in-depth
specialist study in a selected functional area. Student career
development is enhanced by:

® Developing the specialist manager into a generalist ready
for promotion to senior management;

e Encouraging personal self-confidence and ability to present
sound, logically based answers to complex problems;

e Enabling discussion, debate, analysis and resolution of
business problems within an international context.

¢ Providing students with access to a wide-range of problem-
solving techniques used in business decision making.

Teaching Methods

The teaching methods used are designed to create a learning
situation in which the set objectives can be achieved. A variety
of methods will be used, including simulation exercises, films,
lectures, role-playing, business games and case studies.

The use of case studies is particularly valuable not only in
emphasising problem-solving and analytical techniques, but
also in identifying problems and opportunities. Case studies
provide students with practice in committing themselves to
decisions, implementing policies and solutions and, very
importantly, persuading other people that a proposed course
of action makes sense. Learning by the case study method
involves a three-stage process:

(i) Individual consideration of the case: reading the material
closely, then moving on to analysing it. Asking and answering
such questions as: - what are the problems? What extra
information would be worth acquiring? What are the relevant
time constraints? What techniques can be usefully employed
to analyse the information or any three subjects from different
domains? What sorts of solutions seem feasible?

(ii) Discussion in study group: the purpose of such
discussions is not primarily to reach any sort of group
consensus. Rather, its purpose is to give each member of the
group the opportunity to test his or her ideas against those
of others, and to learn form others with different backgrounds
what they consider as important in a particular situation.

(i) Discussion in full class session: progress at this stage
is often fairly rapid, with discussion focusing on major areas
of disagreement or difficulty. This feature of the case study
method provides practice in another important managerial
skill — knowing how and when to intervene effectively. Each
class session lasts 50 minutes.



Dissertation/Project

The dissertation is a considerable piece of individual research
carried out by the student. Topics for the dissertation may
be practical business problems, the evaluation of company.

financial performance or the current state of research in a
particular area of management theory. The dissertation is the
means by which the students show their ability to combine
the range of knowledge and skill learnt on the taught parts
of the course, to provide a practical and viable solution to a
problem.

Students are judged on their ability to meet deadlines, to carry
out critical evaluation, to write logically and sincerely, to draw
valid conclusions and to make meaningful recommendations.
Students taking a specialist variant must choose a topic
relevant to the variant.

Assessment

Each unit in the taught programme will be evaluated by final
examination. The dissertation or project is assessed through
critical analysis by internal and external examiners.

Graduation Requirements

Students studying towards the MBA are required to take a
minimum 120 ECTS. Ninety (90) ECTS must come from core
subjects, thirty (30) ECTS from specialisation or general
electives.

COURSE AND CREDIT REQUIREMENTS

first year

Semester |
Core ECTS
(25)
MBA-110 ACCOUNTING AND FINANCE 5
MBA-I11 GENERAL MANAGEMENT 5
MBA-112 BUSINESS ECONOMICS 5
MBA-113 QUANTITATIVE TECHNIQUES 5
MBA-I14 ENTREPRENEURSHIP 5

first year

Semester 2

Core ECTS
(25)
MBA-120 MARKETING MANAGEMENT
MBA-12] HUMAN RESOURCES MANAGEMENT
MBA-122 BUSINESS STRATEGY
MBA-123 CAPITAL BUDGETING
MBA-124 EUROPEAN INDUSTRIAL DYNAMICS

(ST, B, T, RN, |

* A student’s Grade Point Average (G.P.A.) is determined by dividing
the total number of quality points earned by the total number of
credits taken.
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Semester 3

MBA-210/211

MBA-212

MBA-261
MBA-252
MBA-259
MBA-264

MBA-275
MBA-276

MBA-277
MBA-277

MBA-271
MBA-274

MBA-270
MBA-269

second year

Core

ECTS
(30)

BUSINESS & SOCIETY IN CONTEMPORARY

JAPAN/CHINA

COMMUNICATION AND BUSINESS
BEHAVIOUR IN AN EAST ASIAN
ENVIROMENT

Plus

Three subjects from any Domain
Domain: Marketing

INTERNATIONAL EXPORT MARKETING
MARKETING RESEARCH

MARKETING STRATEGY

MARKETING FINANCIAL PRODUCTS

Domain: Finance

CORPORATE FINANCIAL MANAGEMENT
INTERNATIONAL FINANCE

AND DEVELOPMENT

FINANCIAL ANALYSISI

COMPLEX ORGANISATIONS

Domain: Human Resources Management

COMPARATIVE INDUSTRIAL RELATIONS
POLICY MANPOWER TRAINING

AND DEVELOPMENT

EMPLOYMENT POLICY AND PROBLEMS
COLLECTIVE BARGAINING

. R

Semester 4

(15)
5

5
5
5

(9]

MBA-245

MBA-256

MBA-254
MBA-255

MBA-265
MBA-266
MBA-267
MBA-268

MBA-242
MBA-251
MBA-257
MBA-253

Core
DISSERTATION

Plus
Three subjects from any Domain or
any three subjects from different domains

ECTS
(30)
Domain: MIS
THE PLANNING AND CONTROL
INFORMATION SYSTEMS 5

BUSINESS INFORMATION SYSTEMS
MANAGERIAL FUNCTIONAL ANALYSIS

Domain: Banking

THE CHANGING FACE OF MARKETING
FINANCIAL CONTROL ANALYSIS
LAW RELATING TO MARKETING
TECHNOLOGY AND BANKING

Domain: Retail Management

RETAIL POLICIES AND STRATEGIES
COMPARATIVE RETAILING
MARKETING INFORMATION SYSTEMS
RETAIL TECHNOLOGY

(15)



MBA-110 Accounting and Finance

Initially the course introduces students to basic concepts and
techniques for collecting, processing and reporting the financial
information generated within a business. It then focuses on
internal management, accounting problems and issues in a
changing international environment particularly relating to the
interpretation of financial statements and their usefulness,
accuracy and limitations. Financial management techniques
such as working capital management, dept and equity financing
and dividend policy are introduced.

MBA-I 1| General Management

Students are introduced to a broad range of management
concepts. Examination of the published work of some of the
more astute authors on management prepares the students
to meet the challenges of management issues they encounter
theoretically in the second half of the course and practically
in their future management careers. Consideration is given
to the role of management communication in organisations
through reviews of the skills needed for oral, written, group
and inter-personal communication. Students are encouraged
to participate and share their managerial and cultural
experiences with their fellow students, thereby taking a broad
view of the reality of management in the late twentieth century.

MBA-1 12 Business Economics

In this course the focus is on decision making within the
business. Teaching builds on the essentials of economic theory,
relating these to business problems in the real world. Topics

covered include: the effects of prices and income on demand;
supply decisions of firms, labour and capital markets; risk and
uncertainty in business problems; competitive and non-
competitive market behaviour; business cycles and their effects
on industry; exchange rates and tariffs; interest rates and
money supply. The overall emphasis is on decision making in
order to optimise the strategies of the organisation.

MBA-1 13 Quantitative Techniques

This course concentrates on the formulation and analysis of
qualitative models for the solution of management problems.
Considerable use is made of the Philips Computer Centre to
give students hands-on experience of micro-computers. Areas
covered include: decision trees, networking, game theory,

queueing theory, system simulation, inventory models and
mathematical programming. Emphasis is placed on the practical
application of quantitative techniques to problem solving in
operations and production management.

MBA-I 14 Entrepreneurship

On succesful completion of this module, students should be
able to:

¢ Describe the main faetures of economic, psychological
and sociological theories of entrepreneurship.

e Demonstrate a knowledge of theories pertaining to the
role, nature and function of the entrepreneur.

e Apply the various concepts to an understanding of new
business creation and growth.

e Describe the main types of support provision to the small
business.

e  Explain the role and importance of the SME, sector in
the economy.

e Identify particular features of the SME, which differentiate
it from the large business.

MBA-120 Marketing Management

The introductory course gives a managerial orientation to the
marketing function within fast changing, complex and global
environments. It is designed to provide a working knowledge
of the wide range of activities involved in marketing
programmes and strategy to give the product, service or
organisation a competitive advantage. Marketing policies are
covered under the following topic headings:- marketing
concepts, the marketing system, buyer behaviour, product
pricing, branding, positioning, modification and range decisions,
marketing research, distribution and promotion.

MBA-121 Human Resources Management

This course brings together concepts and practices in labour
relations with those in human resources management to give
students a unified body of knowledge. The teaching focuses
on the following themes: - employee orientations to work,
the personnel function within the organisation,
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MBA-122 Business Strategy

This module relates the student's management knowledge to
the processes and methods to formulate strategic decisions
and to manage effectively for long-term growth and profitability
within the organisation. Topics covered include the impact
of multi-national operations on strategic decision making, how
to articulate business goals, the efficient and effective
mobilisation of resources and methods of evaluating results.
Case studies are used to encourage student participation in
the analysis of strategic decision making.

MBA-123 Capital Budgeting

The teaching of this module builds on the introduction to
financial management provided by the earlier unit of
Accounting and Finance. Concentration is on the application
of economic techniques to problem solving and use is made
of the Philips Computer Centre business micro-computer
laboratory for workshops. Topics covered include: -
investment appraisal techniques, discounted cash flow, capital
budgeting under conditions of uncertainty, identification of
relevant cash flows risk, expected value and sensitivity analysis,
sources and cost of capital, capital rationing, public sector
investment appraisal, financial institutions and the theory of
efficient markets.

MBA- 124 European Industrial Dynamics

The objectives of this module are: to evaluate the strategic
consequences of “Europe 1992” for European industry and
its position within the Triad; to provide insight into the
developments and trends within those European industry
sectors which are important to the Cypriot economy, and to
foster participants’ skills with regard to conducting industry
analysis and international/export strategy development. Topics,
covered include:- the copetitiveness of Europe Inc., European
industrial policies, concentration trends in European industry,
success factors for mergers and acquisitions, Europe as a global
actor; strengths and weaknesses and analysis of the European
financial services industry.

MBA-210 Business and Society in Contemporary
Japan

On successful completion of this module students should be
able to:

® have an awareness and understanding of the environment
conditions important to enterpreneurial management in
Japan

e develop an in-depth knowledge of traditional and
contemporary management styles, techniques and concepts
characteristic of the Japanese market place

e explore and analyse the challenges facing enterpreneurial
activities in this complex and changing environment

e evaluate critically the social, political and economic factors
that form contemporary Japan’s business and management
environment.

MBA-21 | Business and Society in Contemporary
China

On successful completion of this module students should be
able to:

® have an awareness and understanding of the environment
conditions important to enterpreneurial management in
China

e develop an in-depth knowledge of traditional and
contemporary management styles, techniques and concepts
characteristic of the Chinese market place

e explore and analyse the challenges facing enterpreneurial
activities in this complex and changing environment

e evaluate critically the social, political and economic factors
that form contemporary China’s business and management
environment.



MBA-212 Communications and Business Behaviour in
an East Asian Environment

On successful completion of this module students should be
able to:

® have an understanding with the distinctive characteristics
of Japanese, Chinese businesses, and the business
environments within which they operate

e address more effectively issues relevant to young executives
in a variety of situations

® manage corporate language strategies and problems more
effectively.

SPECIALISTS VARIANTS
() RETAIL MANAGEMENT

This variant gives comprehensive coverage of the many facets
of the retailing activity. All the courses offer a distinctive view
of the retail industry, yet each recognises their interdependency
and thus achieves a holistic view of retailing.

MBA-242 Retail Policies and Strategies

Successful retailing during the late twentieth century will
become increasingly dependent on the establishment and
exploitation of a consistent and compelling competitive
advantage. The aim is to enable managers to look beyond
immediate day-to-day issues and to establish viable, cost-
effective policies and strategies appropriate to the future retail
environment.

Comparative Retailing and Marketing
Research

MBA-251 Comparative Retailing

This module considers the ways in which the retailing activity
and retail firms react to the constantly changing economic,
social and cultural environment in which they operate.

Retail Technology and Retail Operations
and Systems

MBA-253 Retail Technology

Teaching provides an understanding of the fundamental nature
of technological changes in retailing. Recent technological
innovations are examined together with the requirements for
managing change and the implications arising from this new
technology.

MBA-254 Retail Operation Systems
The objectives of this module are:

develop a conceptual understanding of the role and function
of computing and information systems in the business
environment

demonstrate an awareness of the “richer” socio-technical
perspective of information systems, which integrate
business, technology and people

be aware of the evolving technologies in both hardware,
software, networks and communications, for the
development and implementation of business applications
and information systems

evaluate and compare the various business applications
systems.

Il. MANAGEMENT INFORMATION
SYSTEMS

Information is an essential resource of the firm. Management
information has to be coordinated for it to be used effectively.
The variant considers concepts and methods of the
management of information resources.



196 courses of study

MBA-254 Business Information Systems

The unit gives an introduction to computers, communications
and office systems and reviews the integration of corporate
strategies, technological policies and financial modelling. The
course looks at the methods of processing data within different
functional areas.

Managerial Functional Analysis and the
Planning and Control of Information
Systems

MBA-255 Managerial Functional Analysis

Topics covered include IT strategy within organisations, the
life cycles of systems, organisation of IT systems, functions,
telecommunications and systems planning, implementation and
managing the introduction of new technology (PC's and expert
systems).

MBA-256 The Planning and Control of Information
Systems

Topics include design and implementation of systems, effective
project management and risk analysis, management of
information, technology-included organisational change, security
of installations, database integrity and the effects of legislation
on data.

Marketing Information Systems and
Product Development

MBA-257 Marketing Information Systems

Information can provide a competitive advantage. The
emphasis in the course is that management information
systems are an integral component of strategic business
planning. The orientation is towards management rather than
technology and the course uses a range of case studies.

MBA-258 Information Technology and Product
Development

This course covers the role technology plays in product
marketing, product development, packaging, pricing, production
and overall product strategy. It also reviews the ways to
recognise new product opportunities.

lll. MARKETING
MBA-259 Marketing Strategy

This course builds on and extends the analysis introduced in
the core marketing course. Topics covered include:- marketing
strategies, marketing planning, advertising and communications
decisions, distribution strategies.

Industrial Marketing and International and
Export Marketing

MBA-260 Industrial Marketing

This teaching considers the special nature of industrial and
organisational markets, industrial purchasing behaviour, buyer-
seller interactions, the special trading practices of bidding,
negotiation, reciprocal trading, turnkey operations and licensing.

MBA-261 International and Export Marketing

Topics included in the course are:- the theory, nature, practice
and complex environment of international marketing, key
operational aspects of marketing, management across and
within national boundaries methods of integrating and co-
ordinating overseas marketing operations.



IV. BANKING

This module is designed to equip junior bank managers for
promotion to senior executives posts. It focuses on
deregulations, emerging markets, changing, competition and
product development with in-depth study and capability of
new technology in banking.

Marketing Financial Products and The
Changing Face of Banking

MBA-264 Marketing Financial Products

Service marketing with particular relation to banking, the
marketing function within the financial institution, wholesale
and retail market development, market strategy, and
technology in product development are the major topics
covered in this course.

MBA-265 The Changing Face of Banking

Topics covered in this module include:- banking and its
development changing structures, changing regulatory
environments, development of competition and new
opportunities in banking.

Financial Control in Banks and Law Relating
to Banking

MBA-266 Financial Control analysis

The main topics in this module are: financial accounting and
management accounting in banks, interpretation of accounts,
asset and liability management, development of international
institutions and markets.

MBA-267 Law Relating to Banking

The teaching expands on the following topics:- agency,
partnership, company law, guarantees, negotiable instruments
and trading regulations. There will be focus on the parameters
common to banking law throughout the world.

MBA-268 Technology and Banking

Topics included in this unit are:- computerisation in banking
(related to functions, information needs and customer
demands), electronics funds transfer, EFTPOS, information
systems, staffing, investment required for technology and world
patterns in the use of technology.

V. HUMAN RESOURCES MANAGEMENT

This module is of direct relevance to those who wish to
specialise in Human Resource Management whilst retaining
flexibility to move to other areas of management. Generalist
students may see the core unit as a valuable tool for their
future career.

Collective Bargaining and Employment
Policy and Problems

MBA-269 Collective Bargaining

This module builds on the earlier core unit in Human Resource
Management. Topics include: theory and practice of collective
bargaining before and after Donovan, public sector, third party
intervention and the role of the state.

MBA-270 Employment Policy and Problems

The teaching covers employee commitment, motivation and
performance in the contexts of traditional unionised
manufacturing industries, high technology sector and long
established service industries together with the effect of
legislation on organisational policies.

Comparative Industrial Relations and
Complex Organisations

MBA-271 Comparative Industrial Relations

Topics covered include:- trade unions, employers organisations,
industrial democracy, strikes and the role of the state.
International practical examples are placed in a theoretical
perspective.
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MBA-272 Complex Organisations
The aim is to develop in the student an understanding of
organisational power structures, processes of co-ordination
and control, inter-personal behaviour in complex organisations.
Teaching focuses on a range of private enterprise firms in
advanced capitalist societies.

Labour Markets and Government Policy
and Manpower

Training and Development

MBA-273 Labour Markets and Govern. Policy

The course addresses the questions - Why has female
participation increased? What do unions do? What training
and education should workers get?

What determines wages, employment and the working week?

What is the underlying structure of employment?

MBA-274 Policy Manpower Training and Devel.

A lecture sequence considers the problem of learning and its

implications on effective training and development
programmes. The course goes on to look at the skills needed
for supervisors and managers involved in decision making,
selling, negotiating, interviewing and counselling.

V1. FINANCE

The three units in this specialist variant focus on the rapidly
changing processes and problems in the financial sector.
Examples are widely drawn from a range of operating
environments.

MBA-275 Corporate Financial Management

A study of the corporate finance and treasury management

functions and practices of companies with emphasis on multi-
national companies and international aspects. Topics discussed
include:- investments, financing, debt management, treasury

practices, foreign exchange markets, techniques for dealing

with exchange risk reduction using options and futures, the

interactions of investment and financing decisions.

MBA-276 International Finance and Devel.

Topics covered include:- financial development and economic
growth, theory of money and the stages of financial markets,
the International Monetary System in less developed countries,
how to evaluate projects by the World Bank and ODA and
the implications for recipients, Public Sector analysis at micro
and macro levels.

MBA-277 Financial Analysis

Detailed analysis of the financial information contained in
financial statements and reports is undertaken. Analysis is
considered from the viewpoints of investors, lenders and other
interested parties. Other topics include:- ratio analysis, effects
of accounting policies on market prices, time series analysis
prediction of corporate failure, evaluation of loan proposals,
credit decision.



Corporate Finance &

Corporate Governance

A twelve-month course leading to the MSc
in Corporate Finance & Corporate Governance
Admission Requirements

® A good honours degree or equivalent from a recognised
University or College

or

e A completed professional qualification obtained by
examination and considered to be equivalent to a degree.

Proficiency in the English Language

Applicants whose first language is not English, and who do not
have a recognised degree or equivalent qualification taught
and examined in English are required to provide evidence of
their competence in written and spoken English, normally
through IELTS (6.5 or higher) or TOEFL (550+) or GCE
Ordinary Level (Grade C or better). Students below this
standard can be provided with individually designed English
language courses on campus and must achieve the required
test scores prior to registration for the M.Sc programme.

The MSc in Corporate Finance & Corporate Governance
focuses on the execution of:

(a) Corporate Finance

The Corporate Finance programme is designed to help
students recognise, understand, and attain those skills
associated with success in the world of finance. Its focus is
the financial decisions that must be made in every organisation.
These include investment decisions about purchase of real
assets, financial decisions about how to raise the cash necessary
to fund investments, operational decisions about
implementation of routine procedures for day to day
management of financial aspects of the organization, and
planning decisions regarding changes in the mix of services or

products offered, mergers or international operations. While
a financial manager would specialize in these types of decisions,
a wide range of managers in an organization may contribute
to these decisions.

(b) Corporate Governance

The Corporate Governance is designed to prepare students
to critically evaluate the legal duties of directors and the board
and considers essential differences between the directors,
managers and owners of a business. Specific learning outcomes
include an understanding of the following:

e the knowledge and skills to promote corporate
responsibility and fairness, transparency and accountability;

e the new codes of governance including a range of
contemporary and pervasive business and management
issues including International Corporate Governance,
change leadership, Corporate Governance and the Law.

Graduation Requirements

Students studying towards the MSc in Corporate Finance &
Corporate Governance are required to take a minimum of
90 ECTS. Sixty four (64) ECTS must come from core subjects,
sixteen (16) from electives and ten (10) ECTS from
dissertation.
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MSc IN CORPORATE FINANCE &
CORPORATE GOVERNANCE

Semester |

FIN-110
FIN-111

FIN-112

CAD-311

CAD-412
CAD-413
FIN-226
FIN-228

FIN-230

first year

Core

CORPORATE FINANCE
QUANTITATIVE METHODS
FOR FINANCE

FINANCIAL RREPORTING AND
STATEMENT ANALYSIS
CORPORATE GOVERNANCE |

Electives
ONE from*:

CORPORATE ADMINISTRATION
CORPORATE SOCIAL RESPONSIBILITY
BANKING AND FINANCIAL
INSTITUTIONS

INTERNATONAL ACCOUNTING
STANDARDS

BEHAVIOURAL SCIENCE

—_
© o X

©o

Semester 2

FIN-212
FIN-215
FIN-222
CAD-32|

FIN-221
FIN-227
FIN-229
FIN-231
CAD-414

FIN-232

Core ECTS
(32)
PORTFOLIO MANAGEMENT 8
FINANCIAL DERIVATIVES 8
FINANCIAL ECONOMETRICS 8
CORPORATE GOVERNANCE Il 8
Electives
ONE from*:
©
INTERNATIONAL FINANCE 8
ADVANCED CORPORATE FINANCE 8
RISK MANAGEMENT 8
REAL ESTATE INVESTMENT ANALYSIS 8
COMPARATIVE CORPORATE
GOVERNANCE 8
TERM 3
Core ECTS
(10)
DISSERTATION 10
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Academic Calendar 2019-2020

Academic session: 2019/2020

| Autumn Semester: Monday, 2 September 2019 - Friday, 24 January 2020 |

Monday 2 - Wednesday
Monday

Monday

Wednesday

Tuesday
Monday
Thursday

Friday
Monday

Thursday

Friday

Tuesday
Wednesday

Monday, 13 - Friday, 24

MID - YEAR BREAK

I
9
23
25

20

SEPTEMBER 2019

Repeat/Deferred Examinations
Induction

Classes begin for 1 & 2" year students
Classes begin for 3" & 4t year students

OCTOBER 2019

Public Holiday - No classes
Last day of late registration (for local students)
Last day of late registration (for overseas students)

Last day to drop a course without a failing grade
Public Holiday - No classes

NOVEMBER 2019

Dies Academics

DECEMBER 2019

Classes end at close of academic day
for Christmas vacation

JANUARY 2020

Classes resume
Classes end at close of academic day
for Autumn Semester Examinations

Autumn Semester Examinations

Monday, 27 January 2020 - Friday, 31 January 2020
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Spring Semester: Monday, 3 February 2020 - Wednesday, 24 June 2020

Monday 3
Wednesday 12
Friday 21
Monday 2
Wednesday 25

Wednesday I
Friday 10
Monday 27
Friday I
Friday 15

Monday, 18 - Friday, 29

Monday 8
Wednesday 24

FEBRUARY 2020

Classes resume
Last day of late registration (for local students)
Last day to drop a course without a failing grade

MARCH 2020

Green Monday - No classes
Public Holiday - No classes

APRIL 2020

Public Holiday - No classes
Classes end at close of academic day for Easter vacation
Classes resume

MAY 2020

Public Holiday - No classes
Classes end at close of academic day
for Spring Semester Examinations

Spring Semester Examinations

JUNE 2020

Holly Spirit - No classes
Graduation Ceremony for the academic year




Summer Term: Monday, | June 2020 - Friday, 4 September 2020

JULY 2020
Monday 6 Classes begin for summer term
AUGUST 2020
Wednesday 26  Classes end at close of summer term
SEPTEMBER 2020
Wednesday 2 - Friday 4 Summer term examinations

Variations to the session dates may be approved from time to time by the Academic and Adminstrative Committees.
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The Academic Committee

Natsopoulos Demetrios, Ph.D Rector (Chairperson)

Chrysostomides Eleni, Ph.D Head, Business Studies

Pavlou Pavlos, FAIA Acting Head, Accounting and Finance

Shiakallis Constantina, Ph.D Acting Head, Public Relations

Paparoditis Christiane, Ph.D Acting Head, Information Technology

The President at the time President of the “Philips College Students’ Association”
The Secretary at the time Secretary of the “Philips College Students’ Association”

Lambrides Demetris, Barrister-at-Law Chairperson

Kazandjian Avo, MBA Representative of the Academic Staff

The Secretary at the time Secretary of the “Philips College Students’ Association”



Internal Quality Assurance Committee

Professor Shiakallis Constantina Chairperson

Professor Kaminarides S. John Director of the Research Centre, Philips University, Member

Professor Hadjis Andreas Dean, Faculty of Economics & Management, Philips University, Member
Professor Kouretas Georgios Member, Int. Qual. Assurance, Athens Univ. of Economics and Business, Member
Professor Paparoditi Christiana Representative of the Academic Staff, Member

Mrs. Pallikaropoulou Christina Representative of the Students’ Association, Member

.-“-ﬁv
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ACCOUNTING AND FINANCE

ACF-110 ACCOUNTING AND FINANCE |
Accounting theory; accounting records
and procedures; practical applications of
accounting theory; financial reporting;
analysis and interpretation; intfroduction to
finance and cost accounting.

ACF-120 ACCOUNTING AND FINANCE II

A more comprehensive study of financial
reporting, analysis and interpretation; an
outline of the accounting features of
partnerships and limited companies;
financial reporting standards; elements of
cost, cost accounting systems and capital
budgeting techniques.

ACF-210 BUSINESS ACCOUNTING |
Develops the knowledge of costing
principles, methods and techniques and
their application to a variety of businesses.

ACF-211 FINANCIAL ACCOUNTING |

The preparation of accounts of
sole-traders, partnerships, consignments,
joint ventures, royalties, containers,
branches, hire purchase and similar
fransactions.

ACF-212 COSTING |

Intfroduction to cost and management
accounting, elements of cost, costing
terminology, costing systems and cost
determinants, materials, labour,
overheads.

ACF-215 COMPANY LAW |

Nature and function of companies;
company formation and records;
management and administration of the
company.

ACF-220 BUSINESS ACCOUNTING II
Develops the ability of students to
understand and analyse critically the
current theoretical, legal and institutional
influences which regulate the preparation
of financial statements.

ACF-221 FINANCIAL ACCOUNTING I
Regulatory framework; the role and
structure of the Accounting Standards
Board (ASB) and the process leading to

D E S C R

Financial Reporting Exposure Drafts
(FREDS) and Financial Reporting Standards
(FRSs) and Statements of Standard
Accounting Practice (SSAPs); preparation
of limited Companies’ accountsin line
with the above and the requirements of
Companies Acts.

ACF-222 COSTING Il

Introduction to marginal costing, the
concept of contribution, costing methods
and techniques, the ascertainment of
costs, job and batch costing,
characteristics of job-order costing,
procedures and documentation, contfract
costing.

ACF-225 COMPANY LAW I

Methods of raising capital; types of capital,
accounts and audit; reconstruction, mergers
and takeovers; liquidation and dissolution;
voluntary and compulsory liquidation;
appointment, rights and duties of liquidators
and receivers.

ACF-313 ADVANCED FINANCIAL
ACCOUNTING |

More advanced application of the topics
in Financial Accounting | & II; Accounting
for reconstructions, group accounts, asset
valuation and income measurement,
reporting value added, identification of
problems posed by changing price levels
and proposals for dealing with them;
taxation in Company Accounts,
introduction to public sector methods of
finance, accounting conventions and
terminology, legal and other influences
upon reporting practice; interpretation
and analysis of financial statements in light
of increase; understanding of practice
and theory.

ACF-314 MANAGEMENT ACCOUNTING |
Infroduction to marginal costing, cost
behaviour; infroduction to budgeting and
budgetary control, formulation and
establishment of budgets.

ACF-315 FINANCIAL MANAGEMENT |
Infroduction to financial management,
investment appraisal, portfolio theory,

P T I (@) N S

equilibrium models: capital asset pricing
model (CAPM).

ACF-323 ADVANCED FINANCIAL
ACCOUNTING I

The varying approaches to the formulation
of an accounting theory, income and
value measurement concepts; the need
for accounting regulation.

ACF-324 MANAGEMENT ACCOUNTING Il
Standard costing and variance analysis;
break even analysis costs for decision
making; information for decision making;
elements of decision making; applications
for decision making.

ACF-325 FINANCIAL MANAGEMENT II
Equilibrium models, capital structure and
gearing, dividend policy, market efficiency
and the term structure of interest rates,
bonds and share valuation.

ACF-335 BUSINESS FINANCE |

Conveys the theoretical basis of business
financing decisions and develops skills in
the preparation of theory to practical
decision making.

ACF-336 AUDITING |

The history, development and objectives
of auditing standards; the auditor and the
Law; the auditor and internal controls and
his reliance on these controls during audit.

ACF-337 TAXATION |

Principles and practice; impact of the
European union; income tax matters
affecting business; assessments, relief for
trading losses.

ACF-345 BUSINESS FINANCE Il

Develops judgement and discrimination in
appreciating the problems and possible
solutions that occur in business finance.

ACF-346 AUDITING II

The organisation and management of
audit; audit and electronic data
processing; the auditor and his relationship
with internal auditors; the behavioural and
social implications of audit work, and a
reassessment of the role of the auditor.
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ACF-347 TAXATION Il

Students learn how to prepare
contemporary tax computations for
income tax, corporation tax, group
structures, capital allowances, taxation of
capital gains, value added tax, tfax
planning.

ACF-348 INTERNATIONAL ACCOUNTING
Development of international accounting
standards; the EEC Directives, Capital
budgeting and foreign investment
decisions; segmental disclosure by
Multinationals; international taxation and
the Multinational enterprise; consolidated
accounting and foreign currency
transactions; international inflation
accounting.

ACF-415 FINANCIAL MANAGEMENT IlI
Mergers and acquisitions; options; futures;
sSwaps.

ACF-425 FINANCIAL MANAGEMENT IV
Financial analysis earnings estimation;
interest rate determination; bond portfolio
management.

ACF-434 ADVANCED MANAGEMENT
ACCOUNTING |

Information for decision making, process
costing, cost reduction schemes,
advanced variances, the learning curve,
performance evaluation and control,
transfer pricing, information systems.

ACF-435 SECURITY INVESTMENT ANALYSIS
Financial institutions (depository, investment
banking, insurance, pension funds,
investment companies); equity markets
(common stock market, stock options
market, stock index options and future
markets); debt markets (money market
instruments, treasury, agency, corporate and
municipal markets, mortgage market,
interest rate futures and options).

ACF-439 COMPANY FINANCIAL REPORTING
The corporate report; accounting
framework; reporting development;
interpretation of accounts.

ACF-450-451 PROJECT | & II
The project, of approximately 8,000-10,000
words, may involve the critical examination

D E S C R

in an aspect of an organisation’s operation
with a view to recommending possible
courses of action.

GEN-350 MULTIDICIPLINARY PROJECT
Provides students with an understanding of
the inter-dependence of the functional
areas of business planning and operations,
and enables them to gain experience in
working as members of a team.

GEN-430/440 PROJECT EVALUATION AND
MANAGEMENT | & I1

To illustrate and analyse how project
evaluation and management is carried
out in practice.

BUSINESS STUDIES

BSM-110 ECONOMICS |

Principles of microeconomics and their
application to modern economic issues.
Analysis of the economic decision-making
of individuals and firms; markets and
pricing; monopoly power; income
distribution; the role of government
intervention in markets.

BSM-111 THEORY AND PRACTICE OF
MANAGEMENT I

The Fundamentals of Management and
emerging trends giving examples from a
wide variety of organisations. Areas of
interest include understanding
management today; fundamentals of
planning; decision making; organisational
structure; organisation design; motivation;
leadership; communication.

BSM-112 BUSINESS LAW |

Introduces the concept and sources of
law; basics of civil and criminal procedure;
elements involved in the formation of a
contract, specifically offer and
acceptance, consideration, intention,
capacity, form and content.

BSM-120 ECONOMICS Il

Principles of macroeconomics and their
application to modern economic issues
and problems. Analysis of national income
and employment; fluctuation in national
income; monetary and fiscal policy;
conftrol of inflation; unemployment and
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growth; international aspects of
macroeconomic performance.

BSM-121 THEORY AND PRACTICE OF
MANAGEMENT II

Presents the link between management
theory and practice and experiences this
link through practical activities. Covers
information resource management;
management control; operations
management; quality, productivity and
customer safisfaction; human resource
management.

BSM-122 BUSINESS LAW Il

Introduces the scope of bargaining power
of the parties and the remedies available
to those parties. Topics include violating
factors; mistakes; misrepresentation; duress
and undue influence; economic duress;
public policy limitations on freedom of
contract; discharge; remedies; priority of
contract.

BSM-210 MANAGERIAL ECONOMICS |
Critical understanding of how the
economic environment influences business
decision-making; income and spending;
the IS-LM model; monetary and fiscal
policy; international linkages.

BSM-220 MANAGERIAL ECONOMICS I
Critical understanding of the application
of economic theory and evidence to
business decision-making. Demand
analysis; production and cost analysis;
market structure and pricing practices;
monopoly and regulation.

BSM-221 PRINCIPLES OF MARKETING
Provides a sound knowledge of the basic
concepts and ideas of marketing. Focus
on the marketing concept; product policy
and planning; new product development;
market segmentation; marketing research;
patterns of pricing, distribution and
marketing communication.

BSM-230 PERSONNEL MANAGEMENT AND
ORGANIZATIONAL BEHAVIOUR |

Infroduces issues in management of
people at work. Recruitment and selection
process; interviewing techniques; training
and development; reward systems;
appraisal.
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BSM-231 TOPICS IN APPLIED FINANCE AND
ECONOMICS

Explores functioning and operation of
financial institutions and markets. Flow of
funds between sectors; financial
institutions; financial markets; growth
diversification;
Structure-Content-Performance;
interpretation of financial data.

BSM-240 PERSONNEL MANAGEMENT AND
ORGANIZATIONAL BEHAVIOUR I

Provides understanding of employment of
staff and organizational behaviour.
Individual behaviour, perception and
attitudes; motivation; group behaviour;
group organization; interaction between
groups; organizational behaviour;
leadership.

BSM-241 DECISION STUDIES

Provides understanding and experience in
business decisions encountered in
everyday management. The nature of
business decision; risk and uncertainty;
capital decisions; location decision.

BSM-310 HUMAN RESOURCE
MANAGEMENT |

Considers factors influencing
management of human resources.
Managing the human resource unit; the
role of personnel management;
procurement; integration; employee
development; compensation;
maintenance; separation; conflict and
conflict management; organisational
development and change.

BSM-311 INTERNATIONAL MANAGEMENT I
Understanding the multiplicity of factors
affecting international management.
Perspective and environment of
international management; strategies and
functions of international management;
international human resource
management.

BSM-320 HUMAN RESOURCE

MANAGEMENT II

Provides powerful link between concept
and application through involving
activities. Collective bargaining; appraisal;
salary surveys; morale; organizational
development, social responsibility.
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BSM-321 INTERNATIONAL MANAGEMENT II
The forces in international management
and their effect on the conduct of
business. The human side of
communication; motivating native human
resources; achievement motivation;
international horizons; ethics and
responsibility; women in management; a
global perspective.

BSM-322 CORPORATE STRATEGY AND
PLANNING

Recognises and analyses broad
managerial problems of different kinds in
businesses. Long range planning;
competitive strategy; environmental
turbulence; concept of strategy; strategy
formulation; experience curve;
competitive positioning; strategy
implementation.

BSM-330 MARKETING COMMUNICATIONS
Provides sound understanding of the
marketing communications mix and its
relationship to the marketing mix, the
structure of the marketing
communications business and the working
relationships within it, the environmental
framework of marketing communications,
management planning and control for
marketing communications.

GEN-330 CONSUMER BEHAVIOUR AND
MARKET RESEARCH

An exploration of consumer purchace
decision process. Analyses existing
consumer behaviour models and their role
in the formulation and implementation of
marketing strategies.

BSM-331 MARKETING MANAGEMENT |
Examines problems of distribution for
representative industrial and consumer
goods, including merchandising policies,
selection of distribution channels, price
policies, advertising and sales promotion
methods.

BSM-332 PRODUCTION AND OPERATION
MANAGEMENT

Develops further problem solving and
analytical expertise particularly with
reference to production management.
The planning function; stock planning and
control; operations planning; productivity
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and costs; project management; quality
planning.

BSM-333 APPLIED MICROECONOMICS

Basic applications of microeconomic
theory to policy issues. Production and cost
efficiency; competitive markets;
non-competitive markets; game theory.

BSM-334 MODELLING FINANCIAL DECISIONS
AND MARKETS |

Surveys the application of probability and
statistics to economic problems. Emphasis
on construction and testing of models and
practical applications of regression
techniques.

BSM-335 INTERNATIONAL FINANCE AND
BANKING

Analysis of globalisation of international
economic transactions. International
financial institutions; multinational
corporations; finance of international
frade; managing international finance.

BSM-340 BEHAVIOURAL ASPECTS OF
MARKETING

Provides a sound appreciation of
behavioural concepts and their
application to marketing. Elements of
psychological concepfts; culture;
organisation behaviour; techniques of
persuasion; environmental problems and
advertising.

BSM-341 MARKETING MANAGEMENT II
Emphasises the integration of marketing as
an organisation activity, with other
activities of the business firm. Explores
problems encountered by top marketing
executives in modern businesses.

BSM-342 ADVERTISING AND PROMOTION
Considers the place of advertising in the
marketing programme. Business cases are
analysed to determine those situations in
which advertising and promotion may be
profitably employed to stimulate primary
and selective demand for industrial and
consumer goods and services.

BSM-343 MACROECONOMIC AND
MONETARY POLICY

Analysis of the basic forces that cause
fluctuations in economic activity and their
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effects on employment, investment, and
business firms. Stabilisation proposals
examined and evaluated.

BSM-344 MODELLING FINANCIAL DECISIONS
AND MARKETS Il

Demonstrates the application of
econometric packages to financial
decision-making. Extensive use of
computers for forecasting and simulation.

BSM-345 INDUSTRIAL ECONOMICS

Explores the relationship between market
structure, conduct and performance.
Development of a general analytical
framework to assess performance in
existing markets and evaluation of current
public policy issues.

BSM-346 ECONOMICS OF EUROPEAN
INTEGRATION

Systematic analysis of the integration
process within the European Union. The
European Union institutions; theoretical
foundations; different sectors; future
outlook.

BSM-347 INSURANCE OF THE PERSON
Personal insurance - legal aspects and
underwriting; claims; marketing of
personal insurance; management of the
personal Line Portfolio.

BSM-348 INSURANCE OF LIABILITY

An understanding of the nature of civil
liability and how it arises at common law
by legislation and by confract. An
understanding of the methods and
applications of reinsurance in relation to
liability insurance.

BSM-349 FINANCIAL ASPECTS OF PENSION
BUSINESS

Pension scheme funding; valuations and
surplus; benefits on early termination, types
of investment available to life and pension
funds, the principles of investment
accounting; the appraisal of the
performance of investment.

BSM-410/420 THE DYNAMICS OF CYPRUS
ECONOMY | & I

Unified view of the Cyprus economy.
Current state; growth potential and future
challenges.
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BSM-411 INDUSTRIAL RELATIONS |
Develops a sound understanding of
industrial relations. The participants and
their philosophy; the process; industrial
relations; factors affecting the bargaining
structure, the Cyprus labour market.

BSM-412 BUSINESS AND SOCIETY

Evaluation of the business system from a
social perspective. Growth strategy; equity
and efficiency; business and the state;
social responsibility and public regulation.

BSM-421 INDUSTRIAL RELATIONS II
Contemporary issues in industrial relations.
Conflict in industrial relations; industrial
democracy; the reform of industrial
relations; technical change and its effects.

BSM-430 MARKETING RESEARCH

Evolution, function, scope, structure of the
marketing research industry; research
desigh; desk research; qualitative
research; sampling; fieldwork.

BSM-431 BUSINESS GAMES AND STRATEGIES
Intfroduction to business games.
Introduction to strategic decision-making;
negotiations and bargaining process;
contracting and incentives; bidding and
games.

BSM-432 BUSINESS FORECASTING |

Time series analysis and applications.
Smoothing and extrapolation of time
series; properties of stochastic series; linear
time-models; estimating and checking
time series; applications to financial
models.

BSM-433 COMPETITION POLICY AND
REGULATION

Understanding of tools and options
available to policy makers interested in
implementing a coherent competition
policy; dynamic models and market
clearing; durability; patents and
technological change; government
policies; anti-trust laws and policy;
regulation.

BSM-434 INSTITUTIONAL INVESTMENT

The economies framework; capital
markets, types of security, elements of
accounts framework, new issues, portfolio
theory and planning investment in

v

P T I (@) N S

inflationary condition. Practical portfolio
management.

BSM-435 INTERNATIONAL MARKETING |
Focuses on marketing principles and
strategies valuable to the successful
conduct of international business
operations. Differing business environments
will be examined in order to sensitize
students to necessary adjustments in
marketing strategies.

BSM-436 LIFE INSURANCE LAW AND
PRACTICE

The market place: structure of the life
insurance market; ways in which a life
office is structured; regulation of long-term
business by the department of trade and
industry, the product details including
disability benefits and their suitability to
meet various needs; administration
procedures.

BSM-437 PROPERTY INSURANCE RISK

The hazards of property insurance; the
function of the survey; means to reduce
risk.

BSM-439 THE EU AND INSURANCE
General theory and practice of the
European Union and the common
insurance market.

BSM-441 SOUTH-EAST ASIA ECONOMIES
An understanding of the practice of
effective and ethical salesmanship and
marketing as applied to life assurance.

BSM-442 BUSINESS FORECASTING Il
Forecasting and simulation models using
econometric packages. Unit-roots and
Error Correction Models.

BSM-443 DEBT SECURITIES MANAGEMENT
Introduction to the bond and money
market; inventory forces affecting the
market.

BSM-444 INSURANCE OF TRANSPORTATION:
MOTOR

Motor insurance; history and development;
legal considerations, plicy covers, claims,
marketing, management, rating and
underwriting.

BSM-445 INTERNATIONAL MARKETING I
Focuses on international promotion,
international pricing and counter trade
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and stresses the importance of
international marketing of services. Special
emphasis is given to the European
dimensions of marketing.

BSM-446 STRATEGIC MANAGEMENT AND
MARKETING IN BANKING

Marketing and Management principles
applied to Banking. Bank strategic
planning; competition policy; product
range and services; pricing strategies;
delivery strategies; commmunication
strategy; bank organization.

BSM-447 LIFE INSURANCE SALESMANSHIP
AND MARKETING

An understanding of the practice of
effective and ethical salesmanship and
marketing as applied to life insurance.

BSM-448 MARKETING ENVIRONMENT
Understanding the implications of the
international market in the firm’s long term
strategy, problem solving and
opportunities seeking goals. An
examination of the economic, legal,
political, socio-cultural and technological
environment.

BSM-449 INSURANCE OF TRANSPORTATION:
MARINE

Marine insurance: the legal documentary
framework; marine insurance and world
trade; marine claims.

ESTATE MANAGEMENT

ESM-111 CONSTRUCTION |

Infroduces the commmon structural forms of
buildings and basic construction
techniques: structural form; intfroduction to
piled foundations, displacement and
replacement. Methods of recognising and
testing soils; preliminary site investigation.

ESM-113 INFORMATION MANAGEMENT |
The central processing unit and the
secondary storage. Binary representation,
ASCIl code. Input and output devices. File
handling: creating files, random access
and sequential files, file protection,
systems software, applications software,
piracy, data protection, communications,
network configurations, programming
languages.
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ESM-114 LAW |

The structure and jurisdiction of courts and
tribunals, the legal profession and
judiciary, common law and equity,
doctrine of judicial precedent, legislation
and statutory interpretation. The business
context of contracts, the essential
elements of a valid contract: offer,
acceptance, consideration, intention to
create legal relations, capacity,
formalities, legality. The contents of
contracts, express terms, implied terms,
the doctrine of incorporation,
performance and termination of
contracts, remedies.

ESM-115 SOCIAL STRUCTURE |

An intfroduction to the principles of low rise
residential building construction and the
statutory and other requirements which
govern these principles. Applications and
development of knowledge via drawing
workshops and on site inspections.

ESM-116 VALUATIONS |

Intfroduction to real estate, property types
and their legal interests, owners,
occupiers, investors, property
characteristics, sub-markets, and trading
methods. Methods of evaluation reflecting
permitted use, location, building quality,
legal interest, and occupancy. Report
writing.

ESM-117/127 PROJECT 1 & Il

To apply knowledge of curriculum subjects
to problem solving in estate management
projects.

ESM-121 CONSTRUCTION II

To develop an appreciation of the
behaviour of common building materials
and to understand their use in building;
masonry, timber, concrete, steel.

ESM-123 INFORMATION MANAGEMENT II
Introduction to the basics of software
application; Sreadsheets and Chart
Development; introduction to PowerPoint
and presentation development;
Introduction to Databases development
using Access; html basics and structures;
Website Development and design,
internet applications and multimedia.

ESM-124 LAW |l

Purpose of torts, pinciples of negligence,
duty of care, breach and standard of
conduct, doctrine of causation, loss and
damage, defences, the limitation
defence. Nuisance, occupiers’ liability,
trespass, strict liability, the development of
environmental law, remedies.

ESM-125 SOCIAL STRUCTURE Il

Analysis and assessment of the condition
of structure and fabric for the production
of schedules of dilapidation in
accordance with lease terms; the
formulation of maintenance programmes;
economics of building design and
environmental services.

ESM-126 VALUATIONS Il

Different methods of valuation;
comparison, profits, contractors, and
residual methods. Methods of analysing
rental value and capital value of land and
buildings. The use of comparable
evidence to establish value. Purposes of
valuation for trading; reports and
accounts; loans and mortgages; taxation;
investment returns.

ESM-211 CONSTRUCTION llI

Develops a working knowledge of
elementary techniques applicable to
building work. Principles of elementary
instruments and chain surveying; levelling
and contouring: building surveying.

ESM-212 ESTATE MANAGEMENT |

An infroduction to the core principles and
techniques of management; the nature of
organisations and their relationship with
real estate; the service organisation; clients
and consultants.

ESM-213 LAND ECONOMICS |

An introduction to the micro-economics of
markets, in particular the market for real
estate. Analysis of prices and markets is
followed by study of organisations
operating in the real estate market. The
module then examines lands, capital and
labour in the context of this economic and
organisational framework.
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ESM-214 TOWN AND COUNTRY PLANNING |
An introduction to the characteristics of
land and land use and the changing land
use structure in the U.K. and Cyprus.

ESM-215 VALUATION Il

Introduces students to the principles of
investment in property and the valuation
and appraisal of legal interest in property.

ESM-216/226 PROJECT Ill & IV

Provides students with the opportunity to
produce a detailed and structured report
into some areas of property in which they
are especially interested.

ESM-217 MEASUREMENT AND ESTIMATING |
Co-ordinated project information; an
examination of the philosophy of
measurement and estimating; standard
methods of measurement - a brief
explanation of various methods in use and
detailed explanation of standard methods
of measurement and how to use them
correctly.

ESM-221 CONSTRUCTION IV

An in depth study of work on
load-bearing, frame and core systems of
construction; factors that affect user
comfort; fire technology; bills of quantity.

ESM-222 ESTATE MANAGEMENT |1
Consideration of the impact of real estate
on an organisation’s activities and how
management principles apply to real
estate.

ESM-223 LAND ECONOMICS Il
Description of the macro-economy;
provides the foundation for investigating
the inter-relationships between the
property market and economic activity.
Examines the role of government and
selected government policies and their
impact on the property market; the
international, especially European,
context within which Cypriot economic
activity takes place.

ESM-224 TOWN AND COUNTRY PLANNING Il
The creation of the modern planning
system from the Industrial Revolution; its
impact upon seftlement patterns, through
the reaction to urban sprawl, garden cities
and urban regeneration.
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ESM-225 VALUATION IV

Emphasis on the valuation of commercial
property by both conventional and
contemporary valuation techniques.

ESM-227 MEASUREMENT AND ESTIMATING Il
Measurement procedures - traditional cut
and shuffle and computer systems;
measurement of elements - simple
foundations, finishing, external works and
drainage; measurement for estimating
purposes.

ESM-311 MARKETING |

Nature, evolution, and functions of
industrial marketing operations, market
structure, pricing, promotion, distribution,
government, economic, and ethical
aspects.

ESM-312 MANAGEMENT I

Focuses on the management processes of
planning, organizing, leading, and
controlling.

ESM-313 PROPERTY DEVELOPMENT &
PLANNING |

Land use planning policy and practice are
considered from the perspective of the
Chartered Surveyor. Current land use and
practice in Cyprus and Europe.

ESM-314 PROPERTY INVESTMENT ANALYSIS |
Infroduces students to the basic concepts
of investment and develops their existing
knowledge of financial mathematics.
Examines the concept of the time value of
money, cash-flows and income streams,
together with the use of formulae to
calculate present and future values.

ESM-315 VALUATION AND LAW |

Builds on studies of the law as they affect
the residential landlord and tenant
relationship. Examines the principal
statutes affecting residential leases and
the case law which interprets the statutory
provisions.

ESM-317/327 PROJECT V & VI

In depth study of a relevant subject of
particular interest in a spirit of critical
inquiry.

ESM-321 MARKETING Il

Marketing management in the
administration of profit and non profit
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enterprises: segmentation, product
development and management, pricing
systems of distribution, and promotion.

ESM-322MANAGEMENT Il
An in-depth analysis of topics significant to
contemporary management.

ESM-323 PROPERTY DEVELOPMENT AND
PLANNING I

Environmental, economic and social
consequences of current planning policy
and legislation; critical appraisal of the role
of Local Planning Authorities, developers
and other groups in the process.

ESM-324 PROPERTY INVESTMENT ANALYSIS Il
The characteristics of property investments
are examined and analysed in
comparison to alternative forms of
investments, such as equities and bonds,
as well as the inter-relationship of risk and
return. Skills learned through computers
and clear indication of the mathematical
concepts employed.

ESM-325 VALUATION AND LAW I

The law will be applied to the valuation of
residential tenancies and investments for
statutory and market purposes examining
the different bases of valuation as well as
undertaking practical valuations.
Valuation techniques appropriate for tax
purposes, loan security and asset valuation
are also explored.

ESM-338 BUILDING SCIENCE
An introduction to Building Science and
the concept of a building as a product
and buildings as a process.

ESM-339 SITE SURVEY AND ENGINEERING
Applies theoretical concepts introduced in
previous surveying, geodesy,
photogrammentry, and adjustments to the
solution of comprehensive problems in
surveying engineering.

ESM-340 THEORY AND DESIGN STRUCTURE
The use of manual and computer analysis,
software packages, structural forms and
materials appropriated to low, medium
and high rise construction; bracing
systems, joints, floor systems, basements,
provision for services and prefabrication;
leisure buildings and exhibition halls.
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ESM-341 BUILDING LAW

Elements of constitutional and
administrative law; english legal system
and sources of law; principles of the law of
contract and torts with emphasis on
aspects of particular relevance to
surveying practice and professional
liabilities; the nature of real and personal
property and basic principles of the law of
real property.

ESM-342 QUANTITY SURVEYING ESTIMATING
Intfroduces plane surveying concepts
including referency planes and surfaces,
distance and angular measurement,
traverse computations, horizontal and
vertical curves, error propagation, area
determination and stadia mapping.

ESM-343 COSTING AND ESTIMATING

A more sophisticated examination of the
theories and methods of appraising
property investments; building cost
information service, simple measurement
and estimating of development;
measurement in the development
processs.

ESM-344 SURVEYING PRACTICE AND
ADMINISTRATION

The professional practice test simulates a
variety of tasks and problems related to
real estate management. It is a residential
test and extends over a number of days.
The number and complexity of tasks vary
but include both team and individual
work.

ESM-345 MEASUREMENTS

Introduction to measurement and its use
within the development process.
Interrelationship of cost, price and value of
buildings.

FINANCIAL MARKETS AND
SECURITY ANALYSIS

FMA-110 BUSINESS AND COMPANY LAW
Emphasis is given to contract law, the law
of agency, company formation,
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corporate finance and management,
company meetings and shareholders’
rights.

FMA-111 FINANCIAL SERVICES
ENVIRONMENT

Financial intermediaries, the investment
bank, structural change in financial
services, mulfinational banking and
international financial centres: detailed
knowledge of Cyprus, Greece and U.K.;
familiarity with USA, Japan, Germany,
France etc.

FMA-112 QUANTITATIVE DECISION
METHODS |

Financial Mathematics, determinants,
differentiation, regression, linear
programming.

FMA-113 INVESTMENT REGULATION AND
PRACTICE

Corporate flotations (shares, loans,
finance, reconstructions, mergers and
takeovers, liquidation and dissolution,
special provisions to protect investors and
creditors); the Financial Services Act
(scope of the Act), securities and
investments boards and self-regulatory
organisations, exempted persons, conduct
of investment business, collective
investment schemes, the financial services
tribunal, restriction in disclosing
information).

FMA-122 QUANTITATIVE DECISION

METHODS II

Set theory including De Morgan’s law and
Venn diagrams, probability, decision frees,
roll back method and expected monetary
value, expectation (variance and
covariance), value information, statistical
distribution (binomial, Poison and normal),
sampling theory.

FMA-124 BUSINESS ETHICS
The relationship between ethics and
science; ethical systems; utilisationism,
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Kantian ethics, Aristotelian ethics,
corporate responsibility.

FMA-211 SECURITIES AND INVESTMENT

Basic characteristics of ordinary shares in
respect to priority for dividends and capital
(risk, market features, performance),
Valuation (present value theory of share
prices, earnings, dividends, assets).

FMA-212 INTERNATIONAL FINANCIAL
SERVICES

The development of multinational financial
services, international financing, financial
risk management, fraditional and
emerging markets.

FMA-213 CORPORATE AND INTERNATIONAL
BANKING

Wholesale Banking and International
Banking, foreign exchange markets;
derivative markets, the international
money market, the international capital
markets, risk management in banks.

FMA-214 INTERPRETATION OF ACCOUNTS
AND CORPORATE FINANCE

Accounting concepts and terminology;
limitations of traditional accounts;
analytical techniques.

FMA-215 CASE STUDY

Involves students in independent learning
and require the exposition of analytical
skills in the resolution of set tasks, the
production of a written report, and an oral
presentation.

FMA-216 TAXATION

Principles and practice; income tax
matters affecting businesses; corporation
tax; taxation of capital gains; value added
taxes; tax planning.

FMA-217 OPTIONS, FUTURES, WARRANTS AND
CONVERTIBLES

Characteristics of options, futures, warrants
and convertibles; basic valuation (options,
use of options; Advanced-Binomial model;
simple illustration of Black/Scholes model).
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FMA-218 PROJECT

This project requires the student to
produce a written report of between 4,000
to 7,000 words relating theoretical
knowledge gained during the course to
practical organisational concepts.

FMA-219 REGULATING FINANCIAL SERVICES
European perspectives of financial
services; cross border training in financial
services; entry to non home-country
markets; information technology.

FMA-220 THE MANAGEMENT OF RISK

Brief infroduction to derivative securities in
the management of financial risk;
methods for the valuation of contigent
claims in continuous-time economies;
valuation and behaviour of derivative
securities actually traded in financial
markets; strategies to manage financial
risk.

FOUNDATION (Preparatory)

FND-110 COMPUTING
Provides an intfroduction to computing
with much hands-on experience.

FND-111 ENGLISH LANGUAGE |

English Language, support study skills,
examination techniques, essay and report
writing.

FND-112 MATHEMATICS |

Provides a working understanding of the
fundamental cocepts and principles of
mathematical techniques, algebra
manipulation and graphical
representation.

FND-113 STATISTICS |

An infroductory course in statistics. Topics
include descriptive and inferential
statistics, survey, types of data, samples
and sampling methods, frequency
distributions, histograms, probability,
Bayes’ theorem, joint probability tables,
counting methods, discrete and
continuous variables, probability
distributions.

FND-120 COMPUTING II
Topics include application involving work
processing spreadsheets, databases and

D E S C R

application soffware under the Disk
Operating System (DOS) and Windows
environment.

FND-121 ENGLISH LANGUAGE I

A continuation of the work of FND-111.
Intensive practice in essay and report
writing.

FND-122 MATHEMATICS II

Trigonometrics; angles, Pythagoras,
formulae, graphs, sine, cosine rules, inverse
functions. Vectors; resolution, moments,
Calculus; gradient of a curve, tangents,
maxima log functions, integration, area
summation.

FND-123 STATISTICS II

Advanced topics in statistical methods
and their applications in the Sciences.
Covers sampling distributions and
confidence intervals, hypothesis testing,
analysis of variance, regression and
correlation analysis, time-series analysis
and forecasting.

FND-130 THE EUROPEAN UNION

An introduction to the economy of
Europe, with particular reference to the
EU. Topics include general intfroduction,
the theory of customs union, the
foundation of the common market,
economic and monetary union, sectors of
activity and future prospects of the
European Union.

FND-131 ACCOUNTING

An introduction to the role of Accounting
and the basic accounting process,
including accounting systems, preparation
of financial statements and interpretation.

FND-132 DESIGN PRINCIPLES

An indroduction to the design process.
Topics include the use of common and
standard components, principles of parts
location, alignment and assembly,
concepts and examples of failure
mechanisms, optimisation.

FND-133 ECONOMICS |

Principles of microeconomics and their
application to economic issues and
problems. Analysis of the economic
decision - making of individuals and firms,
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markets and pricing, monopoly power;
income distribution; the role of
government.

FND-134 AND FND-144 IT WORKSHOPS | & II
An application of the knowledge acquired
in the classroom: the use of programming
languages in specifying; designing and
coding programmes; simple
documentation and testing techniques;
basic use of operating systems; text
editing; spreadsheets; presentations and
statistical and mathematical exercises.

FND-135 LANGUAGES | (FRENCH 1 or
GERMAN I)

A study of fundamentals of
German/French. Conversation, basic
writing, listening and reading
comprehension vocabulary building,
grammar and culture.

FND-136 MANAGEMENT I

Fundamental management concepts and
techniques: the basic functions of
planning, organisation, staffing, leading
and controlling.

FND-137 PHYSICS |

An introduction to the principles of Physics:
dynamics, principles of motion, fluids,
surface tension, elasticity and viscosity,
gases, thermal expansion, heat tranfer,
reflection, sectra opftical instruments,
photometry, oscillations and waves,
interference, diffraction and polarisation.

FND-140 THEMES AND PERSPECTIVES IN
PSYCHOLOGY

An infroduction to the study of Psychology:
introduction to psychology, psychological
views, pros and cons of differing views and
the utility of various interpretations.

FND-141 MARKETING

Emphasis is placed on the marketing
concept, the various marketing activities
and the important role marketing plays in
our society.

FND-142 PROGRAMMING

An introductory course in programming:
flowcharts and structure diagrams,
character sets, data types and structures,
input and output statements, simple
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algotithms, procedures and functions,
selection and repetition structures,
development of simple programmes:
design, testing, and debugging
(diagnostics) and applications.

FND-143 ECONOMICS Il

An infroduction to economic analysis of
business and social problems: an
introduction to macroeconomics, the
determination of national income, the
Fiscal policy, money and banking,
unemployment, social cost of
unemployment, inflation, money, inflation
and unemployment.

FND-145 LANGUAGES Il (FRENCH Il or
GERMAN II)

Develops the work done in FND--135. The
course comprises language exercises on
pronounciation, grammar and vocabulary
and reading comprehension.

FND-146 MANAGEMENT II

This course builds on the material covered
in FND-136 and helps the student to
understand how effective management
impacts on the smooth running of the
enterprise.

FND-147 PHYSICS II

An introduction to the principles of
Electricity and Atomic Physics. Covers
electrostatics, capacitors, Ohms law,
conductors, magnetic fields,
electromagnetic fields, A.C. circuits,
electromagnetic waves; electrons, C.R.O.
diode, fransistors, radioactivity, the
nucleus, X-rays, photoelectricity and
energy levels.

FND-148 LAW
An intfroduction to the origin and sources
of English Law.

HEALTH SERVICES
MANAGEMENT

HSM-111 PUBLIC ADMINISTRATION I
Provides an appreciation of relevant
aspects of public administration in Cyprus
and the U.K. The nature of the Cypriot and
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British constitutions. separation of powers,
party system and its impact on the House
of Representatives and Parliament. The
House of Representatives, the House of
Commons and supetrvision of the
executive.

HSM-112 HEALTH SERVICES

MANAGEMENT 1.1

Functions and responsibilities, including
those relating to the payment of
practitioners and contractors. Family
practitioners committees (FPCs) in respect
of the administration of family practitioner
services.

HSM-113 HEALTH SERVICES

MANAGEMENT II.1

The concept and problems of general
management; the interface between
health service providers and the
independent sector in terms of health
care provision; privatisation; the role of
Community Health Councils in Cyprus and
the U.K. public relations in Health services

HSM-114 PRINCIPLES OF ORGANISATION
AND MANAGEMENT |

The nature of management;
management functions and
responsibilities. The concepts of
delegation, authority and responsibility.
Line authority and staff relationship.
Leadership and group behaviour.

HSM-121 PUBLIC ADMINISTRATION II

The structure and organisation of Central
Government; methods of co-ordination;
the President/Prime Minister, the cabinet,
responsibilities of ministers; the civil service,
structure and organisation and relations of
Government officers with Ministers.

HSM-122 HEALTH SERVICES

MANAGEMENT 1.2

The organisation and management of
community health services including
health centres, family services, midwifery,
health visiting, home nursing, maternity
and child welfare, school health services,
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vaccination and immunisation and the
prevention of illnesses and
epidemiological services.

HSM-123 HEALTH SERVICES

MANAGEMENT II.2

Controls over administration by the Courts
and the Parliamentary Commissioner. The
functions and duties of the Health Service
Commissioners in Cyprus and the U.K.

HSM-124 PRINCIPLES OF ORGANISATION
AND MANAGEMENT II

Types of organisation structures; change
and conflict. Problems associated with
large or bureaucratic organisations.

HSM-131 SOCIAL POLICY |

Issues in welfare provision; an appreciation
of the «welfare context» of health care;
the position of health care in mixed
economies; general welfare issues as these
are reflected in health care.

HSM-132 QUANTITATIVE ANALYSIS |
Elementary principles of data collection
including sampling, questionnaire design,
interviewing and observation.

HSM-133 HEALTH SERVICES FINANCE |

The annual process of determining public
expenditure and income and the
long-term forecasting and planning of
both; parliamentary control of public
finance.

HSM-134 PERSONNEL AND LABOUR
RELATIONS |

The purpose of personnel policies;
manpower planning; resourcing, targeting,
forecasting labour supply and demand.
Measures of staff stability and morale.
Efficient use of manpower.

HSM-135 INFORMATION FOR HEALTH
SERVICES MANAGEMENT |

Development of management information
systems in the health services; framework
and processes of information handling for
health services management.



C (@) U R S E

HSM-136 PRIMARY HEALTH CARE |

The nature of health servises, health care
and individual life styles; secondary and
tertiary care.

HSM-141 SOCIAL POLICY Il

Range and extent of social services; the
position of health care in mixed
economies.

HSM-142 QUANTITATIVE ANALYSIS Il
Secondary statistics, descriptive statistics
including standard deviations; analysis of
time series by moving averages; index
numbers, measures of performance, social
indicators and use of norms.

HSM-143 HEALTH SERVICES FINANCE II
The NHS accounting system. The form of
the annual accounts and its cost
statements.

HSM-144 PERSONNEL AND LABOUR
RELATIONS I

Employment practices: job analysis, job
descriptions, personnel specifications;
recruitment, selection and induction;
Job evaluation — grading and pay.

HSM-145 INFORMATION FOR HEALTH
SERVICES MANAGEMENT II

The range, quality and reliability of health
service data. Information for the
management of health care.

HSM-146 PRIMARY HEALTH CARE Il
Organisational, financial and
administrative aspects of primary health
care in Cyprus and the U.K.

HSM-223 HEALTH SERVICES

MANAGEMENT I1.3

The structure, organisation and working of
local authorities. Central —local
government relationships, including legal,
financial and administrative controls; the
health service planning system. Basic
concepts and principles. Strategic and
annual programmes.

HSM-231 PUBLIC ADMINISTRATION Il
The constitution, functions and
management structure of health
authorities in Cyprus and the U.K. Other
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types of organisations in the independent
sector of health care.

HSM-232 HEALTH SERVICES

MANAGEMENT 1.3

The organisation and management of
hospital services. Departmentalisation and
organisation. The staffing of Health
Services.

HSM-234 PRINCIPLES OF ORGANISATION
AND MANAGEMENT il

A general appreciation of current
management techniques particularly
those associated with measurement and
control. An appreciation of the use of; O &
M, work study, network analysis,
computers and operational research.

HSM-235 INFORMATION FOR HEALTH
SERVICES MANAGEMENT Il

Organisation of Information relevant to
Health Services; development of policies
and strategies for information-handling
and computing. Legal and ethical
aspects of computing.

HSM-241 SOCIAL POLICY IlI

General welfare issues (as covered in
Social Policy II) and their relationship to
paritcular health care problems.

HSM-242 QUANTITATIVE ANALYSIS Il

An appreciation of the application and
limitations of statistics and probability in
health service management and
planning.

HSM-243 HEALTH SERVICES FINANCE Il
Budgetary control, costing, functions and
responsibilities of NHS, regional and district
treasury audits, joint financing.

HSM-244 PERSONNEL AND LABOUR
RELATIONS Il

Staff education; health and safety;
industrial and labour law, industrial
relations.

HSM-246 PRIMARY HEALTH CARE Il
Educational, training and research
requirements for primary health care.
Current issues in primary care in Cyprus
and the U.K.
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INFORMATION TECHNOLOGY

CST-110 COMPUTERS AND APPLICATIONS |
The central processing unit and the
secondary storage. Binary representation,
ASCIl code. Input and output devices. File
handling: creating files, random access
and sequential files, file protection, systems
software, applications software, piracy,
data protection, communications, network
configurations, programming languages.

CST-111 PROGRAMMING PRINCIPLES |

An intfroduction to the principles of
problem solving through the use of
structured programming. Topics covered
include basic data types, input/output
conventions, selection and iteration
structures, procedures and functions, file
handling, error handling, testing,
debugging and input validation with
emphasis on the construction of complete
programs through top-down design,
stepwise refinement and procedural
abstraction.

CST-112 MATHEMATICS FOR COMPUTER
SCIENCE |

Systems of arithmetic, introduction to
calculus; differential calculus; optimisation
and applications; simple 1st-order
differential equations and difference
equations; elementary integration; martrix
algebra; determinants; solution of systems
of linear equations; introduction to
complex numbers.

CST-114 STATISTICS |

Intfroductory concepts: descriptive and
inferential statistics, types of data; samples
and sampling methods; descriptive
statistics: frequency distributions; graphical
presentations, descriptive measures;
exploraroty data analysis techniques;
bivariate analysis for qualitative and
quantitative data; probability: definition
and expression, rules of addition; rules of
multiplication, Bayes’ Theorem.

CST-115 MATHEMATICS AND STATISTICS |
Introduction to calculus; differential
calculus; optimisation and applications;
elementary integration; matrix algebra;
determinants; solution of systems of linear
equations. Intfroductorry concepts:
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descriptive and inferential statistics, types
of data; samples and sampling methods;
descriptive statistics: frequency
distributions; graphical presentations,
descriptive measures; exploratory data
analysis techniques; bivariate analysis for
qualitative and quantitative data;
probabilities.

CST-118 QUANTITATIVE METHODS IN L.T. |
Systems of arithmetic; intfroduction to
calculus; differential calculus; optimisation
and applications; simple 1st-order
differential equations and difference
equations; elementary integration; martrix
algebra; determinants; solution of systems
of linear equations; introduction to
complex numbers. Infroductory concepfs:
descriptive and inferential statistics, types
of data; samples and sampling methods;
descriptive statistics: frequency
distributions; graphical presentations,
descriptive measures; exploratory data
analysis techniques; bivariate analysis for
qualitative and quantitative data;
probabilities.

CST-120 COMPUTERS AND APPLICATIONS I
Applications involving word processing,
spreadsheets, databases, application
software, under Windows environment.

CST-121 PROGRAMMING PRINCIPLES I

A continuation of CST-111. Topics covered
include advanced structured
programming fechniques through the
study of simple algorithms for sorting,
searching, recursion, pointers and
input/output of data to files. Emphasis is
given to the construction of complete
programs.

CST-122 MATHEMATICS FOR COMPUTER
SCIENCE Il

Sets; relations; functions; functions and
algorithms: numerical induction, recursion;
counting principles: combinations,
permutations; graphs; simple graph
algorithms; propositional logic; Boolean
algebra; logic programming; complexity
of algorithms.
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CST-124 STATISTICS I

Discrete and continuous random
variables; probability distributions for
discrete and continuous random
variables; inferential statistics: sampling
destributions; point estimators and
confidence intervals; hypothesis testing;
analysis of variance; regression and
correlation analysis.

CST-125 MATHEMATICS AND STATISTICS I
Series and progression; financial
mathematics. Discrete and continuous
random variables; probability distributions
for discrete and continuous random
variables; inferential statistics; sampling
distributions; point estimators and
confidence intervals; hypothesis testing;
analysis of variance; regression and
colleration analysis.

CST-126 MULTIMEDIA AND INTERNET
APPLICATIONS

An introductory course in the main
Internet, Web and multimedia
technologies, such as telnet, group
communication tools, FTP and the World
Wide Web. Students use a number of
technologies to create web pages,
incorporating basic XHTML, digital image
creation and manipulation, animation,
audio and video.

CST-127 MULTIMEDIA AN INTERNET
APPLICATIONS

Software application; graphics creation
and manipulation software, animation,
audio and video; HTML basics; Website
Development and design, internet
applications.

CST-128 QUANTITATIVE METHODS 11

Sets; relations; functions; functions and
algorithms: numerical induction, recursion;
counting principles: combinations,
permutations; graphs; simple graph
algorithms; propositional logic; Boolean
algebra; logic programming; complexity
of algorithms. Discrete and continuous
random variables; probability distributions
for discrete and continuous random
variables; inferential stafistics: sampling
distributions; point estimators and

XI

P T I (@) N S

confidence intervals; hypothesis testing;
analysis of variance; regression and
correlation analysis.

CST-151 and CST-152 WORKSHOPS | & I
The workshops are used as an additional
practice for the main programming
courses taught in the first year of studies.
They include top down design
methodologies in problem solving and
structured programming techniques,
reinforcing the programming language
constructs, simple data structures and a
number of algorithms such as sorting,
searching and recursion.

CST-210 ADVANCED PROGRAMMING

This course introduces advanced
technology programming techniques
using the C++ programming language
and it is for students who have already
programmed in another language. Topics
include procedural abstraction, arvanced
pointer manipulation, dynamic memory
allocation, as well as introduction to
Object-Oriented programming, with
concepts such as abstract classes,
exceprtions, run time type information,
strings and string streams and template
classes. Students will learn how to plan and
create wll-structured programs for solving
common problems encountered in the
workspace through several hands-on small
projects that reinforce the topics
discussed.

CST-211 OPERATING SYSTEMS

History of operating systems, user
interfaces, system calls, process
management, scheduling, memory
management, virtual memory, file
management, deadlocks, interrupts.
Practice with major operating systems
(e.g. Windows, Linux, etc).

CST-212 LOGIC DESIGN AND COMPUTER
ARCHITECTURE

An introduction to the function of the basic
parts of the computer, principles of
instruction set design, memory hierarchy,
Boolean algebra, logic operations and
logic gates, simplifying expressions, logic
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design, infroduction to combinational
circuits, synchronous sequential logic and
asynchronous sequential logic.

CST-213 DATA STRUCTURES AND
ALGORITHMS

This course presents the most important
algorithms and data structures used in
programming foday. Particular emphasis is
given to algorithms for sorting, searching,
and string processing. It presents and
analyses the benefits of using data
structures in applications and it explains
the complexity of algorithms, Big O
notation, their performance
characteristics and estimating their
potential effectiveness in applications.

CST-214 INFORMATION SYSTEMS

A number of concepts used in
management information systems are
presented. Concepts include alignment of
information systems strategy with
organisational strategy, MIS components
and organisational structures, issues in the
design and implementation of systems,
understanding the role of information
systems in organisations, the role that the
Internet and e-Commerce play in
organisations today, control and security
of information systems and the impact of IT
in society. Students are exposed to several
case studies that demonstrate the
concepts.

CST-215 LOGIC DESIGN

Boolean algebra: binary logic functions
and operations; fruth tables, simplifying
expressions, Karnaugh maps and
minimisation techniques; arithmetic
systems: binary, octal, hexadecimal;
binary coded decimal (BCD); character
codes (ASCII), digital logic gates, IC digital
logic families, map method;
combinational circuits, synchronous and
asynchronous sequential logic.

CST-220 OBJECT ORIENTED PROGRAMMING
The emphasis of this course is on methods
and goals of object-oriented analysis and
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design. Topics discussed include data
abstraction, information hiding,
encapsulation, inheritance, operator
overloading, polymorphism, function and
class templates, exceptions,
multithreaded programs, database
connectivity and object-oriented
considerations for design and reuse. Both
the C++ and the Java programming
languages are used to demonstrate the
concepts.

CST-221 NETWORKS AND
COMMUNICATIONS

Infroduction to networks and
communications, network structure,
network architectures, the OSI reference
model, services, physical layer, ISDN, the
medium access sublayer, local and
metropolitan area networks, protocols,
fiber optic networks, satellite networks,
layers and sublayers, internetworking and
the INTERNET.

CST-222 SOFTWARE ENGINEERING

Process models, project management,
planning, risk analysis, requirements
engineering, system models, modeling,
architectures, rapid application
development, design validation and
integration testing, unit testing, reusability,
components, quality, metrics, evaluation,
re-engineering, Web engineering.

CST-223 INTRODUCTION TO DATABASES
Intfroduction to the basic concepts and
techniques of database management
systems, the relational model, database
normalisation, physical storage, file
organisation, structured query languages
(SQL), fourth generation languages,
applications and case studies.

CST-224 COMPUTER ARCHITECTURE

Basic notions, CPU internal architecture,
functional units, instruction sets,
performance issues. Memory types, main
bus, memory-1/O bus, I/O types, functions
and storage devices, single and
multistage inferconnection networks;
signed and unsigned, fixed and floating
point addition, multiplication and division;
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hierarchical memory structures, cache
and virtual memory, parallel processing
and pipelining.

CST-231 COMPUTER MANAGEMENT AND
CONTROL

Operational characteristics of computing
equipment, acquisition of equipment,
specification and configuration,
alternative solutions and relative costs,
suppliers and services, quality and process
control, installation and acceptance test
planning, software products and their
facilities, available operating systems,
database systems, major application
packages and utility programmes.

CST-232 OPERATIONS RESEARCH

The O.R. approach, Linear programming,
graphical solution, simplex method
minimisation problem, the primal and the
dual solutions, sensitivity analysis,
Transportation and Assignment, computer
solutions, Network Analysis, case studies,
OR and Cyprus today.

CST-239 COMPUTER LITERACY FOR THE
OFFICE

Provides theoretical and practical work,
using a software application such as
word-processing in an MS-Window
environment.

CST-241 COMPUTER GRAPHICS

An intfroductory survey on computer
graphics, and an introduction to the
mathematics of Computer Graphics.
Raster graphics figures, 2D and 3D
algorithms, geometrical transformations,
graphics hardware, input devices,
interaction techniques and tasks,
graphical user interfaces, representing
curves and surfaces, solid modeling,
shade, lightness and colour representation,
image manipulation and storage.

CST-249 COMPUTER MANAGEMENT FOR THE
OFFICE

Intfroduces students to the modern office
facilities offered by various offices: the
office automation environment,
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computers in the office; computer
software and programming; computer
peripherals and accessories; photocopy
costs and control; telex machines;
telephone network and communications;
maintenance and backups, health and
safety.

CST-310 COMPILERS AND INTERPRETERS |

To explain the function of a compiler and
interpreter and how they interact, as well
as explain the functional decomposition of
compilers. Compiler modules;
programming language specifications;
lexical analysis, parsing - recursive descent
& table driven]; static semantics - symbol
tables & attribute grammars; error
handling; introduction to code generation
& optimisation; compiler generators.

CST-311 THEORY OF PARALLEL COMPUTING
Parallelism in uniprocessor architecture,
parallel computer structures, serial versus
parallel processing, parallelism versus
pipelining, parallel processing
applications, hierarchical memory
structure, virtual memory system, memory
allocation management, cache memories
management, parallel computing
programming languages.

CST-312 INFORMATION TECHNOLOGY
APPLICATIONS AND DEVELOPMENT
Students are exposed to a number of
software desigh methodologies,
organisational issues, basic management
techniques, definition of tasks, and the role
of project management. The course
provides an understanding of the system
design phases of the sortware
development life cycle, managing design
in a feam environment, top-down and
bottom-up processes, incremental
development, rapid prototyping. A course
project reinforces the concepts through
the use of case tools, requirements
gathering and formal system analysis ans
verification.

CST-313 HUMAN COMPUTER INTERACTION
Human memory, user needs and studies,
systems success and failures, systems
development life cycle, design methods,
user experience levels, successful design
elements, user-centered design, interface
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building tools, direct manipulation and
virtual environments, menu selection,
interactivity, command and natural
languages, presentation styles,
computer-supported cooperative work,
usability for wireless devices and the Web,
cultural usability, evaluation.

CST-320 COMPILERS AND INTERPRETERS Il
This course aims to enable the students to:
build lexical analysers and use them in the
construction of parsers; express the
grammar of a programming language;
build syntax analysers and use them in the
construction of parsers; perform the
operations of semantic analysis; build a
code generator; discuss the merits of
different optimisation schemes. The course
pulls together threads from underlying
theory, most notably from logic and from
data structures and algorithms, in which
students create a compiler of their own.

CST-321 SOFTWARE DEVELOPMENT AND
MANAGEMENT

The need for software management,
frameworks and approaches through
software development methodologies.
Structured techniques, modeling, data
flow diagrams, data dictionary, process
definitions, data modeling, software
planning and scheduling, software cost
estimation. The course focuses on the
design, architecture, implementation,
testing and quality, configuration
management, project presentation and
delivery and project management.
Students will be expected to complete a
project that employs techniques from the
topics studied.

CST-322 MICROPROCESSOR SYSTEMS
Intfroduction and implementation of
low-level programming, central processing
unit and memory management, registers,
features and facilities of the
micro-processors and memory capacity,
assembly programming resources,
conditional assembly language and errors,
conditional assembly with definitions and
strings, assembler conftrol directives,
assembler A86 laboratories.
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CST-323 ARTIFICIAL INTELLIGENCE

Basic Al techniques, the problems for
which they are applicable and their
limitations. Topics covered include search
(solving puzzles, playing games), planning,
logical inference (drawing conclusions
from data), expert systems, natural
language processing and mashine
learning.

CST-331 COMPUTERISED ACCOUNTING |
This course aims to provide an
understanding of principles and concepts
of basic financial accounting with
hands-on practices of the computerised
accounting procedures in the business
environment. Upon completing the course,
students should be able to demonstrate
skills an a PC-based accounting software
package and appreciate the nature and
importance of computerised accounting
systems in the business world.

CST-332 PROGRAMMING LANGUAGES
Structured programming, syntactic
structure and its derivation from source
text expression evaluation as term
rewriting, language criteria, abstraction,
imperative languages, Object based
languages, Logic Programming (PROLOG),
Functional Programming (LISP) languages
for business and specific problems,
programming principles and techniques.

CST-333 MANAGEMENT SCIENCE

The inter-relatedness of management
activities, dynamic programming,
inventory control, queuing models,
simulation, waiting lines models, markov
processes, decision analysis, the
management of production and inventory
facilities, JIT, ergonomics, quality control
concepts and methods, maintenance,
Management Science today, Cyprus—MS
and ISO.

CST-341 COMPUTERISED ACCOUNTING I
The aim of this course is to provide students
with knowledge of the accounting
information systems and the applications
of accounting information systems through
the study of computerised accounting. On
completion of this course students should
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be able to: (1) describe different types of
information systems, with particular
reference to accounting information
systems; (2) understand the elements and
design of accounting information systems;
(3) understand the controls and audit of
computer-based information systems; (4)
understand the applications of
accounting information systems in business
activities; and (5) demonstrate skills in a
PC-based financial accounting software
package.

CST-350 MULTIDISCIPLINARY PROJECT

This is a prectical course that involves
workshop exercises/tasks on a specified
technical project. It includes the
introduction to the basic aspects of
project definition and organisation,
dividing a project into key goals, success
criteria and deliverables; project planning
and methodologies, project requirements
and lifecycle organisation, introduction to
various types of technical reports, basic
writing and presentation skills.

CST-351 GROUP PROJECT (SOFTWARE
DEVELOPMENT)

Provide the opportunity fo adopt
practices which facilitate and support
accurate communication within a
software development process,
experience in working as a member of a
team, and introsduce the concept of
project work.

CST-411 DATABASE SYSTEMS

Design stages, the conceptual schema,
the logical schema, external schema,
implementation of the basic data models,
the basic relational model, Relational
Algebra, SQL, entity-relationship (ER)
model and normal forms, indexing, query
processing, expected extensions to SQL
and web databases.

CST-421 COMPUTER SCIENCE LABORATORY
A practical approach for the
development of computing software. This
may follow all the steps found in a
software engineering process (e.g.
planning, analysis, design, development
and implementation) to produce a
functional and quality system or a Web
application.
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CST-422 ADVANCED INFORMATION SYSTEMS
The discussion and analysis of advanced
information systems. Emphasis is on new
development or application of
technology having major impacts on our
everyday life. The intention is o provide a
rapid response to current trends, with
topic and content changing with each
offering. Examples of topics which might
be offered include: the internet, wireless
technology, artificial intelligence or some
special aspect of one of these technology
trends, and their implications for
information system development and use.

CST-429 FINANCIAL INFORMATION SYSTEMS
The aim of this course is o provide the
relationship of the system analyst to the
challenging world of developing
management information systems.

CST-430 REAL-TIME SOFTWARE ENGINEERING
Examine in detail the main characteristics
of real-time software systems and to
specify design and an advanced study of
the state-of-practice and state-of-art in
software testing and software reliability
engineering.

CST-431 SYSTEM PROGRAMMING

The implementation of low-level
programming, conditional assembly
language errors, definitions and strings;
assembler control directive, assembling,
linking and editing, maintenance,
portability, correctness, debugging and
further development.

CST-433 DISTRIBUTED SYSTEMS

Definition of a Distributed System, models
of process communication, models of
distributed computing, Distributed System
Architecture, inter-working, open systems
and the International Standard
Organisation (ISO) architecture,
communications primitives and related
software issues, communication systems,
protocols, privacy, security and
authorisation.

CST-434 VISION AND IMAGE PROCESSING
Intfroduction to Principles of image
processing. Image enhancement; spatial
and frequence domain methods,
enhancements by point processing,
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intencity tfransformations, histogram
processing and equalisation, masks and
filters. Image Restoration; image
observation, noise detector and recorder
models, deterministic and stochastic
restotation methods. Image transforms and
their properties.

CST-435 NUMERICAL ANALYSIS

Digital computers and computational
errors, finite-difference methods, solution of
nonlinear equations, linear systems,
efficient algorithms for matrix operations,
least-squares approximation, polynomial
interpolation, differential equations,
numerical intfegration and differentiation,
eigenvalues and eigenvectors.

CST-441 EXPERT SYSTEMS

History of distinguishing features and uses
of expert systems, knowledge
representations and inference,
explanation of reasoning,
meta-knowledge and exploit control of
reasoning, dealing with uncertainty and
incomplete data, tools for building expert
systems, knowledge acquisition, the life
cycle, second generation expert systems,
application areas of expert systems and
laboratory work with CLIPS.

CST-444 SOFTWARE ENGINEERING SEMINARS
Software Engineering seminars aims to
examine some of the more specific
processe requires for the production of
high quality software, for example,
methods for testing software, ensuring
reliability or performance in software. At
the end of this subject students are
expected to understand the principles of
software testing, to know how to apply
software testing techniques to the
development of quality software, to
understand the principles of software
reliability and methods for assesing
software reliability; to understand and
apply a range of engineering methods.

CST-450 & CST-451 INDIVIDUAL

PROJECT I & I

A compulsory project for each student
covering applications of I.T. methods and
techniques. The project will be marked
independently by two members of staff,
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one of whom will be the supervisor of the
student. The project is assessed on a
broad basis, including its critical content,
originality, and competence in execution
and presentation.

LAW

LAW-111 ENGLISH LEGAL PROCESS |

An intfroduction to the origins and sources
of English law: the emergence of equity,
the development of equitable remedies,
and the influence of the European union
on English law.

LAW-112 LAW OF TORTS |

Gives students the opportunity to study
general principles of negligence, and
alternative accident compensation
schemes. Aims to provide an introduction
to the legal concepts of the duty of care,
breach of duty and causation, along with
a contextual approach to the functions of
Tort law.

LAW-113 CRIMINAL LAW |

To infroduce students to basic principles of
criminal law, and recognise political and
social factors which have influenced its
development. This affords an opportunity
for study of the legal components of a
crime, general defences, and homicide.

LAW-114 LAW OF CONTRACT |

To intfroduce students to the main
principles of contract law. To provide
students with an understanding of the
principles which regulate parties’ entry
into binding contracts. To emphasise the
historical development of the law, the
creation and formal requirements of a
confract, the capacity of parties to
contract, and the contents of a confract.

LAW-115 CONSTITUTIONAL LAW |

An introduction to basic theories of
constitutionalism providing a thorough
grounding in many of the most
controversial and politically volatile
aspects of the British Constitution. Critical
examination of institutions of government
encourage students to explore the
relationship between law and politics, and
the significance of the European Union to
the British Constitution.
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LAW-121 ENGLISH LEGAL PROCESS I

To further develop the students’
understanding of the procedures and
structures infroduced in LAW-111. Emphasis
is given to the relationship between
governmental institutions and the law, civil
and criminal procedures and alternative
dispute resolution.

LAW-122 LAW OF TORTS Ii

To further develop the knowledge of the
subject acquired in Law-112. A wide range
of torts are studied to give students an
understanding of the substantive law and
policy consideration of nervous shock,
economic loss, frespass to the person,
employers’ liability, occupiers’s liability,
defamation and nuisance.

LAW-123 CRIMINAL LAW I

To build on students’ knowledge gained in
Law 113 - with specific emphasis on theft,
non-fatal offences against the person,
sexual offences and property offences.

LAW-124 LAW OF CONTRACT Il

Provides the opportunity for students to
further examine restrictions upon parties’
freedom, to enter into contracts upon
terms of their choice, building upon their
understanding of the subject from LAW
114 . Topics studied include vitiating
factors of contracts, the effect of public
policy considerations on freedom to
contract, privity of contract, discharge of
a contract, and contractual remedies.

LAW-125 CONSTITUTIONAL LAW II

Focuses on civil liberties, and the role of
both the British Constitution and the
European Convention on Human Rights in
that respect. Aims to further develop the
students’ understanding of the relationship
between the citizen and governmental
institutions as studied in LAW 115.

LAW-130 ADMINISTRATIVE LAW |

Examines in greater depth the relationship
between the individual and the state, and
the mechanism of judicial review, building
upon the knowledge gained in
Constitutional law | and II.
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LAW-131 FAMILY LAW |

Explores the law relating to marital and
cohabiting relationships and provides a
foundation for further study of the subject.
Issues of rights in property and domestic
violence are explored in relation to adult
relationships and parent-child relationships.

LAW-132 LAW OF EVIDENCE |

Intended for those who want an
introduction to the law of evidence. Aims
to familiarise students with the evidential
rules and procedures employed in the
Magistrates” and Crown Courts, and in the
County and High Courts, and includes the
topics of burden and quantum of proof,
legal presumptions and the requirements
for evidence.

LAW-133 HISTORY OF POLITICAL THEORY
(JURISPRUDENCE) |

Provides an infroduction to jurisprudential
schools of thought concerning the nature
of law. Focuses on issues of morality,
utilitarianism, and early positivism.

LAW-134 LEGAL METHODS |

To assist students in developing their study
and research skills, Emphasis is given to
effective note-taking, reading, case law
and statute application, and library and
internet research. An extensive section on
writing-skills and citation of legal and
academic sources is also included.

LAW-140 ADMINISTRATIVE LAW II

Examines critically the range of remedies
available to the individual who suffers loss
as a result of the exercise of public power.

LAW-141 FAMILY LAW I

Develops students’ knowledge gained in
LAW 131. Emphasis is placed on further
study of the parent-child relationship,
separation and breakdown of marriage
and resulting financial consequences.

LAW-142 LAW OF EVIDENCE Il

Expands on the knowledge gained by
students in LAW 132 by critically examining
such issues as privilege, examination of
witnesses, estoppel, the hearsay rule and
documentary evidence.
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LAW-143 HISTORY OF POLITICAL THEORY
(JURISPRUDENCE) Il

Designed to build on prior knowledge of
the subject acquired in LAW 133. The
course examines modern positivism,
natural law and theories of natural justice,
liberty, sociological aspects of the law,
and the Marxist theory of law.

LAW-144 LEGAL METHODS I

This course is less academic and more
vocational in nature than its prerequisite,
LAW 134, It aims to develop students’ oral
and legal reasoning skills through mock
moot exercises, and transferable skills
including applications for work
placements and articles, and interview
skills.

OFFICE COMMUNICATION
AND LANGUAGES

OFC-102 LAW AND PROCEDURE OF
MEETINGS

General principles of law and practice
relating to meetings, particularly those
relating to companies governed by the
Companies Acts. Relevant leading cases,
meetings at Common Law, the practical
work of the secretary with reference to the
organisation of meetings and
conferences.

OFC-103 SECRETARIAL PROCEDURES
Organisational background, the office
within the organisation, communications,
aspects of secretarial work, records
management, office systems and
procedures, business documentation,
finance and statistics, meetings,
information resources, office equipment
and technology.

OFC-104 WORD PROCESSING FOR THE
MODERN BUSINESS

Systems and data storage, data
management; enhanced input facilities;
text input and storage, text retrieval and
editing, standard documents, global
search, output; directories and file systems,
mailmerge, dictionaries, spreadsheets.
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OFC-105 OFFICE COMMUNICATION |

The vital role of good communication in
business. Analysis of the practical skills
involved in effective communication: the
use of language in writing reports, letters,
memoranda, summaries, notes, press
releases, advertisements.

OFC-122 EUROPEAN BUSINESS
ORGANISATION |

Nature and typologies of international
organisations, goals and objectives as
seen from a comparative context,
cross-national perspective; the
multinational organisation.

OFC-232 EUROPEAN BUSINESS
ORGANISATION 11

The growth of large-scale organisations;
fransnational business organisations;
adherence to national practices, problem
of adaptability and competition. The EU
and industrial democracy; developments
in member states, the impact of Europe on
Cyprus.

OFC-123 NEW OFFICE TECHNOLOGY
Electronic methods of disseminating
information both inside and outside the
organisation (including fax, electronic
mail, mailboxes, local area networks, wide
area networks, packet switching, and
PABX system). An examination of the
current problems and possible solutions.

OFC-125 OFFICE COMMUNICATION II
Communication as a two-way process -
the art of clear explanation and the art of
listening: barriers to effective
communications, public speaking,
proficiency in telecommunications.
Meeting-drafting minutes and preparing
agendas.

OFC-233 COMPANY SECRETARIAL
PRACTICE |

Procedure and practice with respect to
the incorporation of different types of
companies; practical requirements
regarding the incorporation of holding
and subsidiary companies and overseas
companies with a place of business in
Cyprus and Europe.
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OFC-239 REPORT WRITING

Drafting and presentation of
internal/external business documents such
as memoranda, forms, letters,
non-technical reports, summarising salient
facts and arguments; note-taking and
note-making.

OFC-248 SECRETARIAL MANAGEMENT |
Office management, office technology,
managing office staff and others.

OFC-250 TOMORROW’S OFFICE |

Evaluating the effectiveness of existing
systems. Recognition of the need for
change. Planning for the future,
organisational changes. Managing for the
future: defining requirements; approaches
to implementation; staffing; procedural
changes concerning the introduction of
new office systems.

OFC-342 ORGANISATION OF CONFERENCES
AND MEETINGS

Types of conferences (trade fairs,
exhibitions, press conferences), public
speaking, chairing sessions, conference
packages, recording techniques.

OFC-348 SECRETARIAL MANAGEMENT Il
Developing preparatory work for the
Manager/Superior, time management,
effective utilisation of office resources
creating the proper environment for
efficiency.

OFC-349 COMMUNICATION SKILLS
DEVELOPMENT |

Drafting documents such as letter, telex
messages, memoranda relating to inquiries
concerning: ordering, sales, payment,
packing, storage of merchandise. Drafting
in national and foreign languages of letters
relating to: visits, booking, publicity, market
surveys, appointments. Translation from
and into foreign language of commercial
documents and letters.

OFC-358 COMPARATIVE PROGRAMMING
LANGUAGES

Provides a critical understanding of
programming language concepts and
provides students with an appreciation of
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the implications of various language
design decisions. Students also learn
fundamentals of language processors.

OFC-361 INTERNATIONAL TRADE AND
COMMERCIAL LAW

Law of international tfrade, intellectual
property law, basics of English and
insurance laws, the limits of international
co-operation.

OFC-362 POLITICAL SOCIOLOGY

Social basis of various political systems
such as Western-type democracy,
authoritarianismn and totalitarianism. Topics
include determinants of political
behaviour power, elite formation,
bureaucracy and the political role of the
military and intellectuals in third world
societies.

OFC-366 PUBLIC RELATIONS IN PRACTICE
Public relations today; managing the
public relations effort; public relations and
corporate marketing affairs; working with
the media; specialist services, internal and
external public relations practice.

OFC-367 INDUSTRIAL RELATIONS

The scope of the subject; its development
of the system of Industrial Relations in
Cyprus and the U.K., grievance
management, negotiations and the role
of mediation and arbitration.

OFC-372 MEDIA IN CYPRUS AND BRITAIN
Structure and output of Cyprus and British
broadcasting and the Press; new
communication technologies; ownership
and control; financing: legal, ethical and
commercial constraints on production.

OFC-376 AUDIO AND VIDEO PRODUCTION
Offers practical experience of the three
main stages involved in making an audio
or video tape. Pre-production
(development of initial concept, logistical
planning, scripting); field work;
post-production work.

OFC-377 THE PROJECT
The project is intended to give students an
opportunity to study a subject in depth
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and to explore a problem deciding what
questions are to be asked, what
hypotheses are to be tested and what
experiments, if any, are required.

OFC-378 PSYCHOLOGY AND SOCIOLOGY
Motivation, feelings, emotions, perception,
learning, intelligence, efficiency,
personality, and human relations with
applications to everyday life.
Occupational differentiation; the social
significance of work; occupational
mobility; occupational trends; informal
relations at work; colleagueship.

OFC-379 MANAGEMENT IN ACTION |
Analysis of the internal organisational
structure and the process of management
in business enterprises both domestic and
international.

OFC-389 MANAGEMENT IN ACTION Il
Examines management problems of
organisations with international interests,
including the significance of cultural
traditions and social structures for business
conduct.

PRE-PRIMARY AND PRIMARY
EDUCATION

EDC-111 NEW TECHNOLOGY IN
EDUCATION |

(a) Computers & Applications |
Introduction and use of Microcomputers in
education. Computer literacy and
computer applications.

(b) Design & Technology

The philosophy and qualities of design and
technology and their application in
teaching.

EDC-112 MANAGING THE CURRICULUM |
The aims and philosophy of primary and
pre-primary education in relation to the
management of curriculum inthe subject
areas of: Social Studies, Environment,
Geography and Religion. Development,
maintenance and up-grading of the
curriculum.,
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EDC-113 EVALUATION AND ASSESSMENT |
Discussion on the literacy process, product,
assessment measures and factors
impacting on these areas.

EDC-114 TEACHING AND LEARNING OF
LANGUAGE | (Greek & English)
Development of oral and written
language skills.

EDC-115 READING AND RELATED SKILLS |
Objectives, materials, and procedures for
improved teaching of reading. Includes
methods and materials used in evaluating
the reading programme; comparison of
current practices in reading instruction.

EDC-121 NEW TECHNOLOGY IN
EDUCATION II

Examines the use of technology in
education and explores the concepts of
innovation and knowledge dissemination
as these relate to technology.

EDC-122 MANAGING THE CURRICULUM II
Includes curriculum planning and
presentation and classroom management
in several areas such as the teaching of
science in pre-primary and primary classes.

EDC-123 EVALUATION AND ASSESSMENT Il
Provides an internship in literacy
assessment and instruction for small groups
of children. Analysis and interpretation of
assessment data.

EDC-124 TEACHING AND LEARNING OF
LANGUGAGE Il

Current methods and materials in
teaching. The writing process of the Greek
Language including relationships between
reading and writing; conferencing
procedures and oral languages
development. (Greek & English)

EDC-125 READING AND RELATED SKILLS 11
Presents theoretical and empirical
information relating to communication
with an emphasis on reading, and the
Greek language as a mother language.
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EDC-130 EDUCATIONAL STUDIES

Examines educational thought in historical
context with emphasis on current theories
in relation to the values, objectives,
purposes and outcomes of the Cypriot
and British educational systems.

EDC-210 CURRICULUM STUDIES |
Curriculum design, implementation, and
evaluation. Types of curricula and various
techniques used in new developments
and areas of curriculum in Mathematics.

EDC-211 CHILDREN’S STORIES & LITERATURE |
An overview of children’s stories and
literature for children between the ages of
four and twelve. Emphasis on developing
criteria for evaluating and selecting
various types of books for individual
children.

EDC-212 EARLY EDUCATION |

(a) Art & Design

Intfroduces students to the aims and values
of Art and Design in the early years of
schooling and its role within the curriculum
including teaching strategies.

(b) Physical Education

Includes guidance in the areas of personal
physical exercises and the teaching of
physical education to children in the
primary school.

EDC-213 LANGUAGE IN ACTION

Prepares students to express themselves in
speech and in writing, to understand of
the detail in spoken and written English, to
tackle more advanced linguistic tasks and
to extend their range of expression,
general cometence and fluency in English
using a variety of texts and audio based
materials.

EDC-214 POSITIVE CLASS MANAGEMENT |
Provides an understanding of the great
variety of abilities, aptitudes and
experience that children bring to the
classroom.

EDC-215 NURSERY & INFANT I

Drama

Discussion of the aims of learning through
drama as an extension of children’s play
activities. Exploring basic techniques
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which enable pupils to express themselves.
Movement, oral language and time.

EDC-216 MANAGEMENT OF SCHOOLS
Basic organisational principles, factors
influencing the functioning of schools, the
responsibilities of principals, assistant
principals etc and the basic regulations
concerning the schools.

EDC-217 DESIGN EFFECTIVE LEARNING |
Methods of teaching

Provides a thorough understanding of the
general principles on which the main
philosophical, psychological and historical
theories in education are based. With
reference to their own practical
experience of teaching a subject (or
subjects). Students relate these principles
to sound classroom practice.

PSY-213 EDUCATIONAL PSYCHOLOGY
This module studies learners, learning and
teaching from a psychological
perspective. It focuses on the factors that
influence the tfransmission and reception
of influences within educational settings.

EDC-220 CURRICULUM STUDIES II

(a) Curriculum Development
Contemporary educational tfrends related
to pre-primary and primary school
curriculum.

(b) Logic

To enable students to think logically,
reasoning both inductively and
deductively and to understand the nature
and value of institution and proof;
familiarise themselves with basic electronic
applications of gates.

EDC-221 CHILDREN STORIES & LITERATURE Il
A continuation of EDC-211 including a
study of the historical development of
children’s literature; principles, techniques
and curriculum planning for the guidance
of children’s reading.

EDC-222 EARLY EDUCATION Il

(a) Teaching of Mathematics

Provides an understanding of the basic
mathematical concepts and the
educational principles regarding
mathematical teaching and the
necessary techniques for the teaching of
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Mathematics.

(b) Teaching of Music

- To develop in students:
* Musical awareness

* Basic musical literacy
* Practical skills

EDC-223 LANGUAGE IN ACTION I

(a) A thorough examination of a wide
range of excerpts fromn major literary works
in Greek, aiming at writing essays and
reports demonstrating detailed knowledge
of the text(s) selected for treatment.

(b) To introduce students to the teaching
of English as a foreign language.

EDC-225 NURSERY & INFANT Il

Health Education

Students are acquainted with a variety of
theoretical models that impinge upon
health concerns on a personal, social and
community level.

EDC-226 THE MANAGEMENT OF PRIMARY
SCHOOLS

Considers aspects of design making,
leadership and the management of
primary schools.

EDC-227 DESIGN EFFECTIVE LEARNING II
Enhances student knowledge of principles
of learning, organisational strategies and
classroom management within pre-primary
and primary classrooms.

EDC-310 THE PHILOSOPHICAL AND SOCIAL
BASES OF EDUCATION |

The nature of philosophy of education; the
nature of educational theory and
education practice; rights and education
as a human right; Education and social
class; education and economic growth;
education in democratic societies;
equality of access and provision in
education; education in multi-cultural
societies.

EDC-311 EDUCATIONAL PSYCHOLOGY |
Introduces theoretical perspectives
concerning physical development;
cognitive development; the development
of language and thought; and individual
differences.
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EDC-312 EDUCATIONAL SYSTEMS AND THEIR
DEVELOPMENT |

Administration of Education; major
national research projects and reports
including official government reports; the
various stages of schooling: nursery,
primary, secondary, further and higher
schooling.

EDC-313/323 PROJECT

A project, of approximately of
10,000-15,000 words, that involves a critical
examination in an area of education in
which students are especially interested.

EDC-314 THE ORGANISATION AND
MANAGEMENT OF SCHOOLS |

Considers the principles of delegation;
organisation; leadership and
communication; inspiration: the head as a
leader both inside and outside the school
and, his place in and attitude to teaching
as a profession; rules of office and
constraints on his authority.

EDC-315 THE PSYCHOLOGICAL BASES OF
EDUCATION |

This module investigates the various stages of
human maturation and development; their
influence upon the physical, emotional and
intellectual behaviour of the individual.
Behaviouristic, cognitive and humanistic
theories of learning.

EDC-320 THE PHILOSOPHICAL AND SOCIAL
BASES OF EDUCATION Il

Continues a critical examination of
knowledge, knowledge and human
interests, the sociology of knowledge.
Knowledge and the curriculum, justification
of the curriculum. Minds and persons. Human
development. Teaching and learning. The
nature of intelligence and the heredity/
environment issue.

EDC-321 EDUCATIONAL PSYCHOLOGY I
Learning theory and practice; managing
classroom behaviour; problem-solving:
special educational needs, social and
emotional development; evaluation and
measurement.
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EDC-322 EDUCATIONAL SYSTEMS AND THEIR
DEVELOPMENT I

Historical development and current state of
fraining; qualification and supply of
teachers; curriculum and teaching methods.

EDC-325 THE PSYCHOLOGICAL BASES OF
EDUCATION II

Social inferaction and social perception; the
concept of intelligence; theories of
personality; psychology and curriculum
processes; curruculum models.

EDC-332 COMPARATIVE EDUCATION I
The historical development of
comparative studies of education, and
their present status as revealed by
standard texts and official reports; the
variety of cultural idioms; national
patterns, outlook and organization; the
varying role of schools in particular
countries.

EDC-333 THE TEACHING OF ENGLISH AS A
FOREIGN LANGUAGE |

The syllabus context and schemes of work
in the English Language; the preparation,
presentation and development of
classroom work; the use of instructional
materials and audio-visual aids; the
choice of text-books and supplementary
readers.

EDC-334 EDUCATION IN A MULTI-CULTURAL
SOCIETY |

Political and demographic considerations;
social/cultural/religious background
studies; school and individual psychology;
language and education.

BN-119 PHYSICAL EDUCATION |
Theoretical and practical preparation of
students with regards to Physical
Education. Personal exercise and
preparation for the teaching of the
subject.

BN-125 MATHEMATICS FOR EDUCATION
Enrichment of students’ mathematical
knowledge to prepare them to offer
mathematical concepts for children of
pre-primary and primary age.
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BN-126 HOME ECONOMICS

Knowledge and experience in the areas of
food, clothing, health and family
education, both for students’ personal
preparation and for their teaching in
primary schools.

BN-139 PHYSICAL EDUCATION Il
Advanced theoretical and practical
preparation of students with regards to
Physical Education. Personal exercise and
preparation for the teaching of the
subject.

BN-217 ART & DESIGN I

Introduction to the aims and values of Art
and Design in the early years of schooling
and the role of the subject within the
curriculum including teaching strategies.

BN-228 PHYSICAL EDUCATION I
Continued advanced theoretical and
practical preparation of students with
regards to Physical Education. Personal
exercise and preparation for the teaching
of the subject.

PSYCHOLOGY

PSS-110 MODERN SOCIETY AND SOCIOLOGY
Introduces the sociological way of thinking
and some of the major themes and
perspectives in the discipline.

PSY-110 THEMES AND PERSPECTIVES IN
PSYCHOLOGY |

Provides students with a framework for
understanding the history, development,
and current range of psychological
perspectives; past, current and developing
areas of study are related and
inter-related within an understanding of
the historical context of psychological
theory.

PSY-112 INTRODUCTION TO RESEARCH
METHODOLOGY |

Intfroduces students to the central
concepts, processes and methods
underpinning research in the social
sciences and humanities.
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PSY-113 INTRODUCTION TO SOCIAL
PSYCHOLOGY |

Introduces students to a variety of social
psychological research and theories
concerned with interpersonal aspects of
relationships.

PSY-116 THE PSYCHOLOGY OF INDIVIDUAL
DIFFERENCES

Intfroduces students to a variety of
theoretical approaches and debates
including the areas of personality and
intelligence.

PSS-120 SOCIOLOGICAL THEORY

Provides a thorough understanding of the
key arguments and ways of thinking that
are characteristic of sociology as a
distinctive form of social inquiry and
provides an introduction to contemporary
tradition and debates in sociology.

PSY-120 THEMES AND PERSPECTIVES
PSYCHOLOGY II

Extends and enhances students’
knowledge of the history, development,
and current range of psychological
perspectives.

PSY-122 INTRODUCTION TO RESEARCH
METHODOLOGY Il

Provides knowledge of basic research
assumptions made by psychologists and a
forum for discussion of research problems.

PSY-123 INTRODUCTION TO LIFESPAN
PSYCHOLOGY

The concept of stages; transition, crises,
normal and abnormal interaction and the
processes involved in socialization and
interpersonal experience within different
spheres of the phenomenal world are
presented within a general psychological
framework.

PSY-126 STATES OF CONSCIOUSNESS
Outlines an exploration of some of the
states of consciousness experienced by
human beings from a predominantly
biological/reductionist perspective.

PSS-210 ORGANISATIONAL PSYCHOLOGY
Survey of the application of psychology to
organisations, personnel, work
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enviroments, buying and selling with
particular attention to current issues.

PSY-210 NEUROPSYCHOLOGY |

Infroduces students to the main concepts
and perspectives within neuropsychology;
structure of the brain and nervous system
including the evolutionary development of
brain-endocrine system.

PSY-212 PRACTICAL PSYCHOLOGY
WORKSHOP |

Builds upon infroductory courses on
research methods and statistics and
further develop students’ ability to design,
undertake and analyse empirical work in
psychology and intfroduces students to the
analysis of variance approach.

PSY-213 PSYCHOLOGY OF EDUCATION |
Explores the relationship between society,
education and the individual and the role
of education in maintaining or
undermining inequalities based on, for
example, class, gender and ethnicity.

PSY-214 HEALTH PSYCHOLOGY |
Approaches to health psychology;
behavioural, general systems, holistic;
medical vs. non medical models;
interaction between neuropsychology
and health.

PSY-215 STATISTICS FOR THE SOCIAL
SCIENCES |

Consolidates students’ ability to undertake
independent empirical work and to utilize
appropriate statistical techniques and
computer software.

PSY-216 COMPARATIVE PSYCHOLOGY
Intfroduces students to the area of
comparative psychology and its major
methods and perspectives. Encourages
the understanding of animal behaviour
and its possible implications for the
understanding and explanation of human
behaviour.

PSY-217 ENVIRONMENTAL PSYCHOLOGY
Intfroduces students to the area of
environmental psychology.
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PSY-218 EMPIRICAL METHODS IN
PSYCHOLOGY |

Strengthens the students’ experience in
the field of empirical psychology in order
to enable them to carry out empirical work
with increasing levels of independence.

PSS-220 THEMES AND PERSPECTIVES IN
PSYCHOLOGY

Introduction to the study of psychology;
psychological view of the person: models
of behaviour and mind, cognitive
psychology and the thinking person,
biological interpretations of behaviour. The
individual as the developing person.

PSY-220 NEUROPSYCHOLOGY I
Extends the knowledge of the main
concepts and perspectives within
neuropsychology.

PSY-222 PRACTICAL PSYCHOLOGY
WORKSHOP |1

Develops the students’ ability to design,
undertake and analyze empirical work in
psychology and expands student
familiarity with the analysis of variance
approach.

PSY-223 DEVELOPMENT OF IDENTITY AND
SELF

Explores the theoretical issues of self and
identity with particular application to the
constructs of ethnicity, gender, sexuality
and disability.

PSY-224 HEALTH PSYCHOLOGY I

Enhances the understanding of the
development of this area and its links
within and outside the field of psychology.
Students will broaden their ability to discuss
and evaluate the findings concerning the
interaction between psychological
processes and health and illness.

PSY-225 STATISTICS FOR THE SOCIAL
SCIENCES Il

Application of mathematical techniques in
psychological theory including
intfroduction to measurement and scaling,
decision theory, and mathematical
models of learning and memory.



C (@) U R S E

PSY-226 THE PSYCHOLOGY OF
SEX-DIFFERENCES

Focuses on the differences between
males and females on a number of levels,
including the development of sexual
identity, and the concept of gender by
investigating particular behavioural and
social psychological issues with an
emphasis on feminine issues.

PSY-227 ORGANISATIONAL PSYCHOLOGY
Develops students’ knowledge and
understanding of psychology as applied
to the workplace.

PSY-228 EMPIRICAL METHODS IN
PSYCHOLOGY Il

Extends practical experience in the field of
empirical psychology in order to further
enable students fo accomplish empirical
work.

PSY-229 INTRODUCTION TO HUMAN
INFORMATION PROCESSING
Infroduces students to cognitive
psychology and to the information
processing approach.

PSY-300/300A PROJECT I & Il
A supervised invetigation of selected
issues of interest to students.

PSY-310 SOCIAL PSYCHOLOGY |

An infroduction to the study of social
behaviour from a psychological
perspective.

PSY-311 ABNORMAL PSYCHOLOGY |
Examines the origin, development, and
manifestations of abnormal behaviour,
emphasis on the biological, social and
psychological derminants of
psychological disorders.

PSY-314 PSYCHOANALYSIS I: FREUDIAN
THEORY

Examines the nature and development of
the psychoanalytic perspective, from its
conception to the modern era.

PSY-315 PSYCHOLOGY OF MIND
Intfroduces students to the understanding
of mind using an eclectic approach
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drawing from the fields of Psychology,
Neuroscience and Philosophy.

PSY-317 CROSS-CULTURAL PSYCHOLOGY |
Introduces students to a variety of
theoretical approaches and debates in
the areas of culture and social behaviour.

PSY-318 THE PSYCHOLOGY OF LEARNING
Theoretical systems which explain how
learnig deveops. Theoretical perspectives
include Behaviourism and learning: Social
learning theory: Cognition and Learning.
Applying different learning approaches to
verying social issues and personal
problems.

PSY-319 HUMANISTIC PSYCHOLOGY
Provides students with an introductory
understanding of humanistic psychology.
Topic areas include the
phenomenological, humanistic and
existential approaches to psychology and
human sciences. Students are also
infroduced to prominent figures in the field
such as Abraham Maslow, Rollo May and
Carl Rogers.

PSY-320 SOCIAL PSYCHOLOGY Il

Develops further the students’
understanding of social psychological
research and theories concerned with
interpersonal aspects of relationships, and
inter-group relations.

PSY-321 ABNORMAL PSYCHOLOGY II
Extends the examination of the biological,
social and psychological determinants of
psychological disorders.

PSY-322 PSYCHOLOGY OF LANGUAGE |

An infroduction to some of the discoveries
made and issues raised by researchers in
the field of language.

PSY-324 PSYCHOANALYSIS Il - POST
FREUDIAN THEORIES

Critical examination of the nature and
development of the psychoanalytic
perspective, from its conception to the
modern era.
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PSY-325 SELECTED TOPICS IN PSYCHOLOGY
An in-depth study of a set of select topics
of great current interest in psychology. The
work is done on an individual basis with the
support of a faculty member.

PSY-326 OCCUPATIONAL PSYCHOLOGY
An introduction to the application of
psychological principles and processes to
the work environment. Students will have
the opportunity to examine organisations
as social systems.

PSS-327 CROSS-CULTURAL PSYCHOLOGY I
Analysis of subjective culture,
communication patterns and the elements
between and within cultures, the nature
and coping strategies used within
intercultural relations and the reduction of
intercultural misperception and
improvement of cross-cultural relations.

PSY-328 PHILOSOPHY OF PSYCHOLOGY
Enables students to explore the
philosophical presuppositions and
problems involved in the science of
psychology. Enables students to examine
some fundamental notions about human
beings, and the philosophical problems
surrounding these, and to help students
develop further their philosophical skills.

PSY-340 MORAL AND POLITICAL
PHILOSOPHY

Introduces students to philosophy in
general and moral and political
philosophy in particular,

PSY-410 THE IMPACT OF GREEK CIVILISATION
ON EUROPE |

Infroduces students to an understanding of
the European civilisation by providing
them with a working conceptual
framework and by retracing the basic
structures and elements of this civilisation
back to its roots in Greece.

PSY-420 THE IMPACT TO GREEK CIVILISATION
ON EUROPE II

Helps students to appreciate consciously
the Greek heritage and its development,
to look intelligently at tentemporary
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European events and foster a sense of
European identity.

PRL-110 INTRODUCTION TO PSYCHOLOGY
An introduction to psychology
emphasizing the personal, cognitive and
social development and functioning of
the individual.

PRL-212 LEARNING AND COMMUNICATION |
Basic concepts of Language and its use,
with special attention to technical and
scientific communication.

PRL-222 LEARNING AND
COMMUNICATION I

Instruction and practice in writing effective
technical and scientific communications.
Linguistic theory and analysis. Use of written
oral language in technical and scientific
environments.

PSYCHOLOGY AND
SOCIOLOGY

PSY-111 GENERAL PSYCHOLOGY |

A broad introduction to the discipline of
psychology, which is surveyed with regard
to subject matter, methods of study and a
variety of psychological bases.

PSY-114 STATISTICAL METHODS IN
PSYCHOLOGY |

Measurement scales. Descriptive statistics.
Introduction to probability theory and
sampling distributions.

PSY-115 INTRODUCTION TO SOCIOLOGY |
An introduction to general sociological
concepts and theoretical issues. Topics
include culture, socialisation, social
interaction and deviance.

PSS-116 COMPUTER PROGRAMMING IN
PSYCHOLOGY

Infroduction to Computer programming
methods with emphasis on, and examples
appropriate for applications in
psychology.

PSY-121 GENERAL PSYCHOLOGY II
A continuation of the infroduction to the
discipline of psychology. Topics covered

D E S C R

include motivation, feelings, emotions and
conflict, perception, social behaviour,
attitudes memory communication,
language, personality and abnormal
psychology.

PSY-124 STATISTICAL METHODS IN
PSYCHOLOGY Il

Inferential statistics: one-sample,
two-sample tests for means and
proportions; analysis for variance;
correlation and regression.

PSY-125 INTRODUCTION TO SOCIOLOGY II
General sociological concepts and
theoretical issues. Survey of the field
covering the sociology of small groups, the
family, education, work, community
structure and political life.

PSY-128 PERCEPTION

Human perception, particularly vision. Also
hearing, smelling and tasting and
touching. Biological foundations,
development and disorders of perception.
The role of the senses in everyday life.

PSY-117 INTRODUCTION TO PHILOSOPHY |
Plato to the present, analyzing the thought
of the major contributors, ancient and
medieval political philosophy and the
modern break with traditions.

PSY-127 INTRODUCTION TO PHILOSOPHY II
Analysis of the major philosophical trends
that have contributed to the main currents
of contemporary thought and their
present condition.

PSY-211 DEVELOPMENTAL PSYCHOLOGY |
A study of the various aspects of child
growth and development from birth to
late childhood.

PSY-213 SOCIAL PSYCHOLOGY |

Analysis of human interaction in terms of,
for example, social perception and
communication topics which include
group structure, group goals and
intergroup conflicts.
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PSY-219 ASSESSMENT OF INDIVIDUAL
DIFFERENCES |

Nature of individual differences; methods
and rationale of their assessment, with
emphasis upon objectives.

PSY-221 DEVELOPMENTAL PSYCHOLOGY Il
This course is a continuation of
Developmental Psychology | and concerns
itself with the various aspects of

growth and maturation from adolescence
to adulthood.

PSS-227 SOCIAL PSYCHOLOGY Il

A further analysis of social interaction,
social perception, communication and
inter-subjective interpretations; concepts
evaluated include group dynamics, social
identity and social representations.

PSS-228 INDUSTRIAL PSYCHOLOGY |
Focuses on the human factors of industrial
workers and organisations. Topics include
work motivation, effective incentive plans,
communication patterns of small groups
and large industrial complexes.

PSS-229 PSYCHOLOGY OF EXCEPTIONAL
CHILDREN

Exceptional children as compared to
average children, with reference to
growth, behaviour from infancy to
puberty; emphasis on practical
experience in observing children in normal
situations.

PSS-230 PSYCHOLOGY IN THE SCHOOL
Psychological principles and research
relevant to the classroom; school visits
followed by discussion.

PSY-241 RESEARCH METHODS SEMINAR |
Review of theories and methods in
sociology, anthropology and psychology.
Emphasis on the relationship between
problems, theories and methods, and on
the implications of different research
strategies for generating data and building
theory.
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PSY-242 INTELLIGENCE AND CULTURAL
ENVIRONMENT

Current conceptions of intelligence;
factors influencing the mental
development of children; the application
of tests in non-Western cultures;
cross-cultural studies and their application.

PSY-243 MARRIAGE THEORY AND THERAPY
A sociological analysis of marriage and
family patterns and related controversies.

PSS-311 ABNORMAL PSYCHOLOGY

The psychologically disturbed individual as
revealed in experimental and clinical
findings; discussion of the major neurotic
and psychotic reactions in an examination
of psychological perspectives of abnormal
behaviour terms of dispositional factors,
life stresses and interpersonal relationships.

PSS-313 THEORIES OF PERSONALITY |
Major contemporary theories of
personality with consideration of the
relationship between personality theory
and other theoretical exmplanations of
human behaviour.

PSS-338 INDUSTRIAL PSYCHOLOGY I
Continues the examination of human
factors of industrial workers and
organisations. Topics include group
dynamics, group morale, time-motion
study, personnel testing and placement,
industrial training programmes and
enviroment-safety aspects of the work
setting.

PSS-215/PSY-316 COGNITIVE PSYCHOLOGY
Introduction to the empirical and
theoretical research constructs by
psychologists studying mental process
such as perception, memory, reasoning,
problem solving and decision making.

PSS-317 ADVANCED SOCIAL PSYCHOLOGY
Emphasis on researching and conducting
experiments in topics of contemporary
social psychology. Particular stress on
methodology of naturalistic and
cross-cultural investigations. Students plan
and conduct ther own investigations
focusing on topics such as altruistic and
conformity behaviour.
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PSS-318 CONTEMPORARY SYSTEM AND
THEORY

Contemporary movements in psychology
and their historic origins; important new
contributions to psychology.

PSS-320 SOCIAL PROBLEMS IN CYPRUS
Maijor theoretical perspectives in studying
social problems; a systematic examination
of the salient stresses and strains in the
Cyprus society; selected number of
concrete problems are dealt with, e.g.
population, bureaucracy, youth unrest,
deviance, drugs, prostitution.

PSY-251 RESEARCH METHODS SEMINAR II
Continued review of theories and
methods in sociology, anthropology and
psychology. Topics include: topical and
area applications of theory and methods.
The course stresses the links between
anthropology, sociology and psychology.

PSY-322 PSYCHOLOGY OF LANGUAGE

To give exposure to original research and
journal articles and experience in
methodological and theoretical criticism.

PSY-323 THEORIES OF PERSONALITY |1
Specific theoretical contributions to the
understanding of personality: Freud's
psychoanalysis theory; social
psychological and field theories; recent
learning and experimental approach
techniques.

PSY-324 SOCIOLOGY OF WORK

How work is organised under varied
institutional settings; major changes and
problems in the social organisation of work
in relationship to the development of
science and technology.

PSY-331 EXPERIMENTAL PSYCHOLOGY

The aspects of experimentation in
psychology with special emphasis on the
fields of perception, memory and learning.

PSY-332 PRACTICUM IN BEHAVIOUR
ANALYSIS

Practical development, execution and
evaluation of a programme dealing with a
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select behavioural topic or problem that is
currently relevant. Specific strategic,
ethical and pragmatic concerns are
emphasised at the expense of theory and
generality.

PSY-333 INTRODUCTION TO NEUROSCIENCE
Brain processes in relation to behaviour,
including memory, perception, and
motivation. The scientific study of mind
and brain mechanisms which control
behaviour.

PSY-340 PSYCHOLOGY OF THINKING
An investigation of processes that
underline the concept of thought.

PSY-341 ASSESSMENT OF INDIVIDUAL
DIFFERENCES I

An evaluation of individual differences;
methods and rationale of their assessment,
topics include a study of personality and
cognitive differences.

PSY-342 RURAL SOCIOLOGY

Rural communities and their relation to
such factors as agricultural development,
tenure systems, ecological processes,
urbanization, migration, and changing
technology.

PSY-343 EDUCATIONAL SOCIOLOGY

The nature and interrelationship of
educational agencies to other social
institutions; the emergent structure of
Middle Eastern educational programmes
and their implications for social change
and intergration.

PSY-344 MEDITERRANEAN FAMILY STRUCTURE
AND DYNAMICS

The family as a social institution with
emphasis on Middle Eastern
characteristics; selected aspects of
marriage and family life; special attention
to the social consequences of changing
family styles.

PSY-346 LABORATORY IN PERCEPTION AND
INFORMATION PROCESSING

Experiments on human information
processing and perception, supplements
by demonstrations. Research in groups
and by individuals, with topics varying from
year to year.
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PSY-347 SLEEP AND SLEEP DISORDERS
Psychological and biochemical aspects of
sleep and sleep disorders. Includes
theories about why we need to sleep,
stages, dreams, insomnia, narcolepsy and
psychological and drug treatments of
sleep disorders.

PSY-348 SOCIAL MOVEMENTS

Basic processes by which societies initiate,
consolidate, transform, and change their
institutions and social structures; anatomy
of reform and revolutionary social
movement, especially those affecting
Arab and Third World societies.

PSY-349 HISTORY OF SOCIAL THEORY

The nature and function of social theory
and its development especially since the
Enlightenment. Emphasis on the
cumulative insights and ideas which have
contributed to modern social theory, the
essential aspects of the philosophy of
social science, especially epistemological
problems in the science of sociology and
anthropology.

PSY-353 SELECTED TOPICS IN SOCIOLOGY
Topics to be chosen according to specific
interest, e.g. Cypriot family structure and
dynamics, sociology, symbolic interaction.

PSY-354 CRIMINOLOGY

Theories of crime and social control;
institutional programmes charged with the
custody and treatment of law violators;
problems of deviance as related to class
structure and social change.

PSY-500 INDEPENDENT STUDY

An opportunity for students to investigate
issues of personal interest that lie beyond

the scope of other courses. Departmental
approval must be obtained.

PSYCHOLOGICAL STUDIES

PSY-110 THEMES AND PERSPECTIVES IN
PSYCHOLOGY |

Provides students with a framework for
understanding the history, development,
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and current range of psychological
perspectives.

PSY-111 GENERAL PSYCHOLOGY 1:
BIOLOGICAL BASES OF BEHAVIOUR
Explores the interplay between biological
factors and psychological issues. It focuses
on the extent to which genetic and
biological factors influence the parameters
of human behaviour.

PSY-112 INTRODUCTION TO RESEARCH
METHODOLOGY |

Intfroduces students to the central concepts,
processes and methods underpinning
research in the social sciences and
humanities. This module is intended to serve
as a foundation for research methods
modules available later in the programme.

PSY-113 INTRODUCTION TO SOCIAL
PSYCHOLOGY |

The purpose of this module is to intfroduce
the student to a variety of social
psychological research and theories
concerned with interpersonal and intergroup
relationships.

PSY-114 STATISTICAL METHODS IN
PSYCHOLOGY |

An infroduction to quantitative methods and
the way in which they are used. The
emphasis of the module will be on the
reasons why particular techniques are used
and on their applications.

PSY-115 INTRODUCTION TO SOCIOLOGY |
Intfroduces sociological perspectives as
different ways of understanding the social
world. To show the competing approaches
that sociologists may utilize.

PSY-116 THE PSYCHOLOGY OF INDIVIDUAL
DIFFERENCES

Infroduces students to a variety of
theoretical approaches and debates in the
areas of personality and intelligence.

PSY-120 THEMES AND PERSPECTIVES IN
PSYCHOLOGY Il

Extends and enhance the students
knowledge of the history, development, and
current range of psychological perspectives.
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PSY-121 GENERAL PSYCHOLOGY 2:
LEARNING, LANGUAGE AND MEMORY
Introduces students to the principles
underlying learning theories and cognitive
psychology.

PSY-122 INTRODUCTION TO RESEARCH
METHODOLOGY I

Develops the student’s knowledge of the
central concepts processes and methods
underpinning research in the social sciences
and humanities.

PSY-123 INTRODUCTION TO LIFESPAN
PSYCHOLOGY

Infroduces students to the variety of
theoretical perspectives that underpin
human growth and development,
throughout the human lifespan.

PSY-124 STATISTICAL METHODS IN
PSYCHOLOGY Il

This module enhances and develops
knowledge of quantitative methods and the
way in which they are used. The module also
infroduces students to the use of specific
computer based statistical packages.

PSY-125 INTRODUCTION TO SOCIOLOGY I
Introduces students to contrasting
sociological perspectives on the continuity
and change of cultural patterns and to
examine the nature of the relationship
between the individual and society via an
analysis of social processes and institutions.

PSY-126 STATES OF CONSCIOUSNESS
Explores some of the states of consciousness
experienced by human beings from a variety
of perspectives, to facilitate an
understanding of the complexity of the
human experience.

PSY-210 NEUROPSYCHOLOGY |

Aquaints students with the main concepts
and perspectives within Neuropsychology
and facilitates an understanding of the
problematic relationship between structure
and function.
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PSY-211 DEVELOPMENTAL PSYCHOLOGY |
(Child Development)

Introduces students to the basic concepts of
developmental psychology, and to facilitate
the understanding of major theories of
cognitive, social and emotional
development with a primary emphasis on
early development.

PSY-212 PRACTICAL PSYCHOLOGY
WORKSHOP |

Builds upon intfroductory courses on research
methods and statistics to further develop the
students ability to design, undertake and
analyse empirical work in psychology and to
introduce students to the analysis of
variance approach.

PSY-213 EDUCATIONAL PSYCHOLOGY
This module studies learners, learning and
teaching from a psychological
perspective. It focuses on the factors that
influence the transmission and reception
of influences within educational settings.

PSY-214 HEALTH PSYCHOLOGY |
Introduces students to the area of Health
Psychology and the investigations of the
relationships between psychological
processes and health and illness.

PSY-215 STATISTICS FOR THE SOCIAL
SCIENCES |

Consolidates the student’s ability o
undertake independent empirical work and
utilise appropriate statistical techniques and
computer software. For example the
understanding and interpretation of multiple
regression and factor analytical techniques.

PSY-216 COMPARATIVE PSYCHOLOGY
Intfroduces the student to the area of
comparative psychology and its major
methods and perspectives. The course
encourages the understanding of animal
behaviour and its possible implications for
the understanding and explanation of
human behaviour.
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PSY-217 ENVIRONMENTAL PSYCHOLOGY
Introduces students to the area of
Environmental Psychology and establishes
an understanding of the interactive
relationship between humans and their
environment,

PSY-218 EMPIRICAL METHODS IN
PSYCHOLOGY |

This module builds experience in the field of
empirical psychology in order to enable
students to carry out empirical work with
increasing levels of independence.

PSY-220 NEUROPSYCHOLOGY Il

Extends the knowledge of the main
concepts and perspectives within
neuropsychology. The module builds upon
the understanding of the biological
underpinnings of behaviour and attempts to
relate them to the subjective aspect of
experience.

PSY-221 DEVELOPMENTAL PSYCHOLOGY Il
Enhances students knowledge of concepts
central to the field of developmental
psychology with an emphasis on the
development within adolescent and adult
stages of life.

PSY-222 PRACTICAL PSYCHOLOGY
WORKSHORP II

Further develops the students ability to
design, undertake and analyse empirical
work in psychology and to introduce
students to the analysis of variance
approach.

PSY-223 DEVELOPMENT OF IDENTITY AND
SELF

Explores the theoretical issues of self and
identity with particular application to the
constructs of ethnicity, gender, sexuality and
disability.

PSY-224 HEALTH PSYCHOLOGY II
Develops students understanding and
evaluative skills in the area of Health
Psychology, and enhances the
understanding of the development of this
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area and its links within and outside the field
of psychology.

PSY-225 STATISTICS FOR THE SOCIAL
SCIENCES Il

Develops and broadens the student’s ability
to undertake independent empirical work
and to utilise appropriate statistical
techniques and computer software.

PSY-226 THE PSYCHOLOGY OF SEX
DIFFERENCES

Focuses on the differences between males
and females on a number of levels, including
the development of sexual identity, the
concept of gender.

PSY-227 ORGANIZATIONAL PSYCHOLOGY
Develops students knowledge and
understanding of psychology as applied to
the workplace, and develops students
critical awareness in this area of applied
psychology.

PSY-228 EMPIRICAL METHODS IN
PSYCHOLOGY Il

Extends practical experience in the field of
empirical psychology in order to further
enable students to accomplish empirical
work.

PSY-229 INTRODUCTION TO HUMAN
INFORMATION PROCESSING

Introduces students to cognitive psychology
and to the information processing approach.

PSY-300 PROJECT |
Third year students undertake a supervised
research project.

PSY-300A PROJECT I

A continuation of the supervised research
project, which is then presented and
defended in a written and oral form.

PSY-310 SOCIAL PSYCHOLOGY |
The purpose of this module is to infroduce
the student to a variety of social
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psychological research and theories
concerned with interpersonal aspects of
relationships.

PSY-311 ABNORMAL PSYCHOLOGY |
Introduces students to the field of abnormal
psychology, examines the different
theoretical models used in the explanation
of concepts including mental illness, mental
health and abnormality.

PSY-312 PSYCHOLOGY OF PERCEPTION
Introduces students to both the physiological
and cognitive investigations of perception
and perceptual processes.

PSY-313 THEORIES OF PERSONALITY |

This module examines the many dimensions
of personality that psychologists have
proposed, with an emphasis on
psychodynamic perspectives.

PSY-314 PSYCHOANALYSIS |

This module critically examines the nature
and development of the psychoanalytic
perspective, from its conception to the
modern era.

PSY-315 PSYCHOLOGY OF MIND
Infroduces students to the philosophy of
mind in general and its impact on the
psychological concept of mind in particular.

PSY-316 COGNITIVE PSYCHOLOGY
Introduces students to the study of cognitive
processes such as thinking problem solving
and memory.

PSY-317 CROSS-CULTURAL PSYCHOLOGY |
This module examines the nature and
development of intercultural attitudes and
relations.

PSY-318 THE PSYCHOLOGY OF LEARNING
Introduces students to the historical
developments and the various theoretical
systems that have emerged in the
understanding of learning.

PSY-319 HUMANISTIC PSYCHOLOGY
To provide students with an introductory
understanding of the phenomenological,
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humanistic and existential approaches to
psychology and the human condition.

PSY-320 SOCIAL PSYCHOLOGY I

This module develops and furthers the
student’s understanding of social
psychological research and theories
concerned with interpersonal aspects of
relationships, and inter-group relations.

PSY-321 ABNORMAL PSYCHOLOGY I
Develops the student’s understanding of
psychology and psychological distress, and
critically examines the treatments and
therapies used in the prevention and/or
reduction of psychological suffering.

PSY-322 PSYCHOLOGY OF LANGUAGE
Intfroduces students to the theoretical
models utilized in the investigation of
language structures, acquisition and
development.

PSY-323 THEORIES OF PERSONALITY I
Building on an earlier module this course
enables critical evaluation of the various
dimensions of personality that have been
proposed from non-psychodynamic
frameworks.

PSY-324 PSYCHOANALYSIS I

Extends the critical examination of the
nature and development of the
psycholanalytic perspective, with a focus on
post-Freudian analysis.

PSY-325 SELECTED TOPICS IN
PSYCHOLOGY

Provides students the opportunity to reflect
upon and utilize the knowledge and skills
they have acquired in other modules and to
demonstrate their applicability outside the
academic world.

PSY-326 OCCUPATIONAL PSYCHOLOGY
Introduces students to the various ways in
which psychologigal principles and
practices can be applied to work
organisations.
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PSY-327 CROSS-CULTURAL

PSYCHOLOGY Il

Develops student understanding of cross-
cultural issues suggests techniques for the
reduction of intercultural misperception and
improvement of cross-cultural relations.

PSY-328 PHILOSOPHY OF PSYCHOLOGY
Enables students to explore the philosophical
presuppositions and problems involved in the
science of psychology.

PUBLIC RELATIONS

PRL-102 ENGLISH AND LIBRARY SKILLS |
Developing particular skills in report writing
and public speaking and acquainting the
students with the use of academic libraries.

PRL-110 INTRODUCTION TO PSYCHOLOGY
An introduction to psychology
emphasising the personal, cognitive, social
development and functioning of the
individual.

PRL-111 PUBLIC RELATIONS |

The nature of Public Relations; reactive
and proactive Public Relations; setting and
achieving objectives; the action plan;
evaluation; specialised Public Relations.

PRL-112 ENGLISH AND LIBRARY SKILLS 11
An analysis of the practical skills and the
psychological aspects involved in
effective communication. Practical
exercises to develop skills for effective
utilization of library resources to fulfill
research needs.

PRL-121 PUBLIC RELATIONS II

Public Relations techniques; consultancies
and in-house Public Relations; public
opinion; marketing and Public Relations;
internal communications; strategic and
technical plans.

PRL-130 COMMUNICATION AND LANGUAGE
DEVELOPMENT |

Builds upon students’ linguistic and
communicative skills and develops both
their receptive and productive language
skills.
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PRL-132 ENGLISH LANGUAGE |

Builds upon students’ linguistic and
comminicative skills and develops both
their receptive and productive language
skills.

PRL-133 ENGLISH LANGUAGE Il

Helps students to begin to acquire a
sound knowledge of most of the basic
structures of the English language and a
range of vocabulary sufficient to enable
thme to communicate to some extent
with native speakers in simple, social and
work--related situations.

PRL-134 FRENCH LANGUAGE |

Provides students with a knowledge of the
basic structures of the French language
and provides them with a basic
vocabulary and a grounding in both oral
and written skills.

PRL-135 FRENCH LANGUAGE llI

Builds upon the linguistic and
comminicative skills acquired in PRL-144
and develops students’ receptive and
productive language skills.

PRL-136 FRENCH LANGUAGE V

Helps students to begin to establish a
sound knowledge of most of the basic
structures of the French language and a
range of vocabulary sufficient to begin to
comminicate with native speakers in
simple, social and work-related situations.

PRL-137 GERMAN LANGUAGE |

Provides students with a knowledge of the
basic structures of the German language
and provides them with a range of
vocabulary and a grounding in both oral
and written skills.

PRL-138 GERMAN LANGUAGE llI

Builds upon the linguistic and
communicative skills acquired in PRL-147
and develops students’ receptive and
productive language skills.
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PRL-139 GERMAN LANGUAGE V

Helps students to begin to establish a
sound knowledge of most of the basic
structures of the German language and a
range of vocabulary sufficient to begin to
communicate with native speakers in
simple, social and work-related situations.

PRL-140 COMMUNICATION AND LANGUAGE
DEVELOPMENT Il

Consolidates the linguistic and
communicative skills acquired in PRL-130,
helps students to develop a sound
knowledge of the more complex
structures of the English language and
enables them to widen their knowledge
and vocabulary.

PRL-142 ENGLISH LANGUAGE II
Consolidates the linguistic and
communicative skills acquired in PRL-132
and enables students to develop further
both their receptive and productive
language skills.

PRL-143 ENGLISH LANGUAGE IV

Enables students to establish a sound
knowledge of most of the basic structures
of the language and a range of
vocabulary sufficient to enable them to
communicate with natives speakers in
simple, social and work-related situations.

PRL-144 FRENCH LANGUAGE I

Provides students with further knowledge
of the basic structures of the French
language and equips them a wider range
of vocabulary and a stronger grounding in
both oral and written skills.

PRL-145 FRENCH LANGUAGE IV
Consolidates the linguistic and
communicative skills acquired in PRL-135
and develops further students’ receptive
and productive language skills.

PRL-146 FRENCH LANGUAGE VI
Enables students to establish a sound
knowledge of most of the basic structures
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of the French language and a range of
vocabulary sufficient to enable them to
communicate with native speakers in
simple, social and work-related situations.

PRL-147 GERMAN LANGUAGE Il

Provides students with further knowledge
of the basic structures of the German
language and equips them with a wider
range or vocabulary and a stronger oral
and written skills.

PRL-148 GERMAN IV

Consolidates the linguistic and
communicative skills acquired in PRL-138
and develops further students’ receptive
and productive language skills.

PRL-149 GERMAN LANGUAGE VI

Enables students to establish a sound
knowledge of most of the basic structures
of the German language and a range of
vocabulary sufficient to enable them to
communicate with native speakers in
simple, social and work-related situations.

PRL-211 PUBLIC RELATIONS Il

Corporate goals and strategies; planning
for corporate communications; marketing
communication; financial Public Relations;
effective employee relations.

PRL-212 LEARNING AND COMMUNICATION I
Basic concepts of language and its use,
with special attention to methods of the
profession of technical and scientific
communication.

PRL-214 MEDIA |

Intfroduction to Media Relations; the role of
the press officer; writing news
releases/feature articles; presentation of
press material; photographs and captions.

PRL-219 SUCCESSFUL WRITING |

Effective writing for work; elements of the
writing process; interolfice
communications; business letters;
summaries.
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PRL-221 PUBLIC RELATIONS IV

Local community relations; parliamentary
and EU relations; international relations;
corporate advertising; sponsorship;
communications research; corporate
responsibility.

PRL-222 LEARNING AND

COMMUNICATION II

Instruction and practice in writing effective
technical and scientific commmunications.
Linguistic theory and analysis of written
and oral language use in technical and
scientific environments.

PRL-224 MEDIA 1I

Structure of the newspaper industry;
structure of the magazine industry;
structure of the radio industry; structure of
the television industry.

PRL-229 SUCCESSFUL WRITING I
Designing visuals; short reports; proposals;
long reports; questionnaires; referencing.

PRL-230 COMMUNICATION IN PRACTICE |
Effective writing for work; revising and
editing; interoffice communications;
infroduction to writing business letters;
types of correspondence.

PRL-233 ENGLISH LANGUAGE V

Builds upon students’ linguistic and
communicative skills acquired in PRL-143
or on their previous experience of the
language and helps them to develop a
sound knowledge of some of the complex
structures of the language and widens
their knowledge and vocabulary so as to
begin to operate in a growing range of
social and work-related situations.

PRL-234 WORKING WITH THE MEDIA

The media; the press; radio and television;
design and identity; proactive and
reactive media relations.

PRL-236 FRENCH LANGUAGE VII

Builds upon students’ linguistic and
communicative skills and helps them to
develop a sound knowledge of some of
the complex structures of the language
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and to widen their knowledge and
vocabulary so as to begin to operate in a
growing range of social and work-related
situations.

PRL-239 GERMAN LANGUAGE VII

Builds upon students’ linguistic and
communicative skills and helps them to
develop a sound knowledge of some of
the complex structures of the language
and to widen their knowledge and
vocabulary so as to begin to operate in a
growing range of social and work-related
situations.

PRL-240 COMMUNICATION IN PRACTICE II
Exfracting information and summmarising;
designing visuals; short and long reports;
questionnaires; referencing.

PRL-243 ENGLISH LANGUAGE VI
Consolidates the students’ linguistic and
communicative skills acquired in PRL-233
and helps them to develop a sound
knowledge of most of the complex
structures of the language and to
continue to widen their knowledge and
vocabulary to enable them to operate in
a wide range of social and work-related
situations.

PRL-246 FRENCH LANGUAGE Vil
Consolidates the students’ linguistic and
communicative skills acquired in PRL-236
and helps them to develop a sound
knowledge of most of the complex
structures of the language and to
continue to widen their knowledge and
vocabulary so as to enable them to
operate in a wide range of social and
work-related situations.

PRL-249 GERMAN LANGUAGE VI
Consolidates the students’ linguistic and
communicative skills acquired in PRL-239
and helps them to develop a sound
knowledge of most of the complex
structures of the language and to
continue to widen their knowledge and
vocabulary to enable them to operate in
a growing range of social and
work-related situations.
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PRL-311 PUBLIC RELATIONS V

Offensive and defensive Public Relations
strategies; corporate Public Relations;
internal and external corporate publics;
corporate identity; issues and crisis
management; the role of Public Relations
in industrial markets.

PRL-314 MEDIA 11l

Audience characteristics and patterns of
use; mass media feedback systems; effects
of mass communication on knowledge
and attitudes; effects of mass
communication on behaviour; mass media
in the furure.

PRL-315 AN INTRODUCTION TO TRAVEL AND
TOURISM

The development of fravel and tourism;
the tourism determinants; statistics of
tourism; the pattern of demand for tourism;
the pattern of fransport for fourism; the
economic significance of tourism; the role
of tourism in the Cyprus economy; new
forms of tourism.

PRL-316 ENGLISH LITERATURE |

Provides an intfroduction to the history of
English Literature through: an examination
of the historical background and literacy
movements of the last five centuries; an
introduction to textual analysis through a
wide range of excerpts from maijor literary
works; a thorough examination of a topic
of general literary or cultural/historical
interest,

PRL-321 PUBLIC RELATIONS VI

Public Relations - business and industry;
trade associations, professional societies
and labour unions; voluntary agencies,
health care, the arts and churches; public
schools and higher education.

PRL-325 COMMUNICATIONS |

Infroduces students to the basic concepts
of communication by focusing on its
nature and functions and on its place and
role in society and culture.

PRL-326 ENGLISH LITERATURE Il
Gives students the opportunity to engage
with and respond to literary experience, to
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develop a critical appreciation of the
writer’s craft and to explore the cultures of
other societies through: an examination of
the work of two major English novelists of
the 19th and 20th centuries; a thorough
examination of one novel or a collection
of short prosework.

PRL-327 THE GEOGRAPHY OF TRAVEL AND
TOURISM

Economic regulation of transport modes;
the market for accommodation; the role
of travel agencies; the operation of
inclusive tours; planning the tourism
product - leisure and resources;
infastructure for tourism; the effects of
tourism on the environment.

PRL-333 ENGLISH LANGUAGE VII

Begins to prepare students to express
themselves in speech and in writing on
everyday themes using a broad range of
vocabulary to understand the gist and
most of the detail in spoken and written
English materials, to tackle more
advnaced linguistic tasks with the help of
coursebooks, dictionaries and other
resources and to extend their range of
expression, general competence and
fluency in English using a variety of texts
and audio-based materials.

PRL-334 FRENCH LITERATURE |

Provides an introduction to the history of
French Literature through: an examination
of the historical background and literary
movements of the last four centuries; an
introduction to textual analysis through a
wide range or excerpts from maijor literary
works; a thorough examination of a topic
of general literary or cultural/historical
interest.

PRL-335 GERMAN LITERATURE |

Provides an introduction to the history of
German Literature through: an
examination of the historical background
and literary movements of the last three
centuries; an introduction to textual
analysis through a wide range of excerpts
from major literary works; a thorough
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examination of a topic of general literary
or cultural/historical interest.

PRL-336 FRENCH LANGUAGE IX

Begins to prepare students to express
themselves in speech and in writing on
everyday themes using a broad range of
vocabulary, to understand the gist and
most of the detail in spoken and written
French materials, to tackle more
advanced linguistic tasks with the help of
course books, dictionaries and other
resources and extend their range of
expression, general competence and
fluency in French using a variety of texts
and audio based materials.

PRL-339 GERMAN LANGUAGE IX

Begins to prepare students to express
themselves in speech and in writing on
everyday themes using a broad range of
vocabulary, to understand the gist and
most of the detail in spoken and written
German materials, to fackle more
advanced linguistic tasks with the help of
course books, dictionaries and other
resources and extend their range of
expression, general competence and
fluency in German using a variety of texts
and audio based materials.

PRL-343 ENGLISH LANGUAGE Vil

Enables students to express themselves in
speech and in writing on everyday themes
using a broad range of vocabulary, to
understand the gist and most of the detail
in spoken and written English materials, to
tackle more advanced linguistic tasks with
the help of course books, dictionaries and
other resources and to extend their range
of expression, general competence and
fluency in English using a variety of texts
and audio-based materials.

PRL-344 FRENCH LITERATURE II

Gives students the opportunity to engage
with and respond to literary experience, to
develop a critical appreciation of the
writers’ craft through close textual study
and through wide reading and to explore
through literature the cultures of other
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societies: an examination of the work of
two major French writers; a thorough
examination of one novel or a collection
of short prosework.

PRL-345 GERMAN LITERATURE Il

Gives students the opportunity to engage
with and respond to literary experience, to
develop a critical appreciation of the
writers’ craft through close textual study
and through wide reading and to explore
through literature the cultures of other
societies: an examination of the work of
two major German writers; a thorough
examination of one novel or a collection
of short prosework.

PRL-346 FRENCH LANGUAGE X

Enables students to express themselves in
speech and in writing on everyday themes
using a broad range of vocabulary, to
understand the gist and most of the detail
in spoken and written French materials, to
tackle more advanced linguistic tasks with
the help of course books, dictionaries and
other resources and extend their range of
expression, general competence and
fluency in French using a variety of texts
and audio based materials.

PRL-347 FRENCH FOR TOURISM

Provides students with the substantial
knowledge of the French language
required in the particular work
environment, i.e. the tourist industry and
enables students to perform a wide variety
of realistic tasks through the medium of
oral and written material drawn from
authentic sources.

PRL-348 GERMAN FOR TOURISM

Provides students with the substantial
knowledge of the German language
required in the particular work
environment, i.e. the tourist industry and
enables students to perform a wide variety
of realistic tasks through the medium of
oral and written material drawn from
authentic sources.

PRL-349 GERMAN LANGUAGE X

Enables students to express themselves in
speech and in writing on everyday themes
using a broad range of vocabulary, to
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understand the gist and most of the detail
in spoken and written German materials,
to tackle more advanced linguistic tasks
with the help of course books, dictionaries
and other resources and to extend their
range of expression, general competence
and fluency in German using a variety of
texts and audio-based materials.

PRL-411 PUBLIC RELATIONS VI

A variety of case studies such as:
Barnardos: relaunching Britain’s biggest
children’s charity.

The launch of Prudential’s corporate
identity.

Cutting the gas bill: a Public Relations
campaign for Sheffield Forgemaster’s
Holdings.

Changing legislation: a lobbying project
on behalf of photographers.
Environment Crisis: CFC’c and the ozone
layer, how ICI handled a major public
issue.

Lilley plc: a crisis in confidence.

The launch of the Ronseal Colour Palette.

PRL-413 MARKETING IN TRAVEL AND TOURISM
The marketing of services; the marketing
mix in travel and tourism; marketing
research in travel and tourism;
segmentation of tourism markets;
formulation of the tourist product; the
distrioution network for travel and tourism;
tourist promotional literature; Public
Relations in fravel and tourism.

PRL-415 COMMUNICATIONS II

The concept of person and personality;
the needs of persons; the self-image and
the self-concept; beliefs, prejudices and
ideologies; non-verbal language;
attitudes, social and individual; taking the
role of the other.

PRL-420 BUSINESS ETHICS

Provides knowledge and develops
understanding of the nature of moral
issues arising in business, with particular
reference to Public Relations: what moral
issues are and how they can be resolved;
moral problems arising in business; the
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relation between business and society;
conflict between the demands of morality
and the requirements of successful
business; corporate social responsibility;
consequentialist versus
non-consequentialist moral theory.

PRL-421 PUBLIC RELATIONS VIII

A variety of case studies such as:

Volex Accessories Designer Range.

The Shell (UK) Livewire Scheme.

British Telecom: the payphone story.
Handing the deregulation issue: a Public
Relations programme on behalf of the
Scottish Bus Group.

The International Public Relations
programme on behalf of the Government
of Brunei Darussalam.

The Barbican Center: Public Relations for a
major arts and conference center.
Accidents do happen: designing an
emergency response plan for Unocal UK
Ltd.

PRL-423 TRAVEL AGENCY MANAGEMENT
The service providing business; setting up a
new travel agency; the
internationalisation of a domestic travel
agency; diversification into business travel
by a leisure travel agent and vice versa;
the incorporation of new technology into
the operations of the travel agency; the
operation of inclusive tours - diversification
into four operation.

PRL-425 COMMUNICATIONS Il

Focuses on the use of the Greek
Language and effective commmunication
with Greek audiences: the dimensions of
language:; the spirit of the Greek
language; the Greek vocabulary, its
origins and stratification; phrases and
sentences; clarity and preciseness; style;
pitfalls to avoid; writing letters, addresses,
reports and other documents.

PRL-431 BUSINESS FRENCH

Helps students to acquire some
knowledge of office and business
procedures, and of commercial
vocabulary and expressions both in written
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and spoken register necessary for their
prolonged contact with a French speaking
environment: introduction to the daily
office life; role play exercises; exercises to
develop business correspondence skills;
information for reference.

PRL-432 BUSINESS GERMAN

Helps students to acquire some knowledge
of office and business procedures, and of
commercial vocabulary and expressions
both in written and spoken register
necessary for their prolonged contact with
a German speaking environment.

PRL-433 ENGLISH LANGUAGE IX

Enables students to some extent to
understand spoken English such as is
presented in normal English news and
current affairs programmes on radio and
television, fo converse confidently with an
English speaker on an everyday topic, to
understand English newspaper and
magazine articles, to be able to research
a topic in current English sources, taking
notes, summarising and presenting any
findings in English and to write fluent and
accurate English on chosen non-technical
topics.

PRL-434 FRENCH CIVILISATION |

Provides students with a general study of
the geography and history of France and
the French culture. It is taught in French
and consists of the general geographical,
historical and cultural facts of France.

PRL-435 GERMAN CIVILISATION I

Provides students with a general study of
the geography and history of Germany
and the German culture. It is taught in
German and consists of the general
geographical, historical and cultural facts
of Germany.

PRL-436 FRENCH LANGUAGE XI

Enables students to some extent to
understand spoken French such as is
presented in normal French news and
current affairs programmes on radio and
television, fo converse confidently with a
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French speaker on an everyday topic, to
understand French newspaper and
magazine articles, to be able to research
a topic in current French sources, taking
notes, summarising and presenting any
findings in French and to write fluent and
accurate French on chosen non-technical
topics.

PRL-439 GERMAN LANGUAGE XI

Enables students to some extent to
understand spoken German such as is
presented in normal German news and
current affairs programmes on radio and
television, fo converse confidently with a
German speaker on an everyday topic, to
understand German newspaper and
magazine articles, to be able to research
a topic in current German sources, taking
notes, summarising and presenting any
findings in German and to write fluent and
accurate German on chosen
non-technical topics.

PRL-443 ENGLISH LANGUAGE X

Enables students to understand spoken
English such as is presented in normal
English news and current affairs
programmes on radio and television, to
converse confidently with an English
speaker on an everyday topic, to
understand English newspaper and
magazine articles, to be able to research
a topic in current English sources, taking
notes, summarising and presenting any
findings in English and to write fluent and
accurate English on chosen non-technical
topics.

PRL-444 FRENCH CIVILISATION II

Provides students with a general study of
French politics, the development of the
French economy and the role of France in
the European Community. It is taught in
French and consists of the general
political, social and economic facts of
contemporary France.

PRL-445 GERMAN CIVILISATION II
Provides students with a general study of
German politics, the development of the
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German economy and the role of
Germany in the European Community. It is
taught in German and consists of the
general political, social and economic
facts of contemporary Germany.

PRL-446 FRENCH LANGUAGE XII

Enables students to understand spoken
French such as is presented in normal
French news and current affairs
programmes on radio and television, to
converse confidently with a French
speaker on an everyday topic, to
understand French newspaper and
magazine articles, to be able to research
a topic in current French sources, taking
notes, summarising and presenting any
findings in French and to write fluent and
accurate French on chosen non-technical
topics.

PRL-449 GERMAN LANGUAGE XII

Enables students to understand spoken
German such as is presented in normal
German news and current affairs
programmes on radio and television, to
converse confidently with a German
speaker on an everyday topic, to
understand German newspaper and
magazine articles, to be able to research
a topic in current German sources, taking
notes, summarising and presenting any
findings in German and to write fluent and
accurate German on chosen
non-technical topics.

TOURISM AND LANGUAGES

TRL-110 TOURISM, PAST, PRESENT

AND FUTURE |

Historical development of tourism over the
last centuries. Basic concepts, anatomy
and significance of tourism. The role which
major industries play in tourism and its
development.

TRL-112 TOURISM AND LEISURE |

Examines forecasting techniques and their
application to leisure and tourism, and
examines social, political and
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environmental features and their
implications for leisure and tourism.

TRL-119 COMPUTER STUDIES |

The central processing unit and secondary
storage, input and output devices, file
handling, application, software,
programming and programming
languages.

TRL-120 TOURISM, PAST, PRESENT

AND FUTURE Il

Organisation of tourism nationally and
internationally, commercial recreation,
motel and hotel operation, travel
agencies, tour companies, current growth
factors in the tourist industry, types of tourist
destinations and tourist motivation and
sociology.

TRL-122 TOURISM AND LEISURE II

Examines influences impacting on the
future of leisure and tourism including
demographic change, national and
international income growth,
technological change, leisure fime,
fashion/taste, environmental factors,
political perspective and the role of public
and private sector in leisure and tourism
organisations.

TRL-129 COMPUTER STUDIES Il

The course infroduces the concept of
problem solving in relation to computers;
testing and documenting computer
programmes in high level languages.

TRL-212 TOURISM ADMINISTRATION |
Develops a critical awareness of concepts,
theories and practices in the range and
administration of tourism-related activities
and the ways in which organisations
respond to these.

TRL-218 INTERNATIONAL TOURISM |

The impact of international tourism on the
economies of countries. Generation of
international tourism and tourism
expenditures.
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TRL-222 TOURISM ADMINISTRATION I
Emphasises the development of skills and
techniques encountered in the industry,
such as decision-making and
problem-solving, delegating, motivating,
and negotiating.

TRL-228 INTERNATIONAL TOURISM II
Competition for international tourism.
Economic and social determinants of
internations tourism.

TRL-311 MANAGEMENT INFORMATION
SYSTEMS

The role of systems in travel and tourism;
travel and tourism as a business system);
the concept of data administration,
managing information.

TRL-312 EVALUATION OF TOURISM
FACILITIES |

Standards of tourism facilities. Evaluation
of standards and remedial action. The role
of ISO in the evaluation process. The legal
framework of standards evaluation. The
role of the public and private sectors in
the maintenance of high standards in
tourism facilities.

TRL-340 LEISURE MANAGEMENT & PLANNING
Covers the principles of the environmental
planning process as they apply to leisure,
recreation and fourism.

TRL-341 INTERNATIONAL TOURISM
DEVELOPMENT

The role of tourism in development.
Tourism planning and growth. The role of
the public and private sectors in the
development of tourism. Considerations
relating to project development.

TRL-343 TOURISM IN CYPRUS

History and development of tourism in
Cyprus. The impact of tourism on the
economic, social and cultural lives of
cypriots. Over dependence on tourism.

TRL-344 HOTEL OPERATIONS

The hotel as a business unit. Effective
structuring of operations for better client
service. The nature of food, beverage and
accommodation operations.
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TRL-345 SERVICE PLANNING

Development of a basic understanding of
the knowledge and skills associated with
successful management of commercial
recreation organisations and services.

TRL-346 TRAVEL AND TRANSPORT

The course concentrates on the internal
and external influences that have a
bearing on transport operations. The
linkage between travel and transport to
other sectors of the industry.

TRL-350 EUROPEAN TOURISM AND
HOSPITALITY

The origin of European tourism and its
relationship to the hospitality industry. The
influence of European national
organisations on the flow and direction of
tourism fravel and recreation in Europe.

TRL-354 TOURISM FORECASTING

Trends in tourism. The importance of
accurate forecasting in the planning and
organisation of tourism. Inaccuracies in
tourism forecasting and uncertainty in the
tourist industry.

ESM-353 PROPERTY MANAGEMENT
Introduction to the property management
field, including professional organisations,
management responsibilities, lease
negotiations, insurance and tax aspects,
advertising and public relations.

BSM-314 MARKETING IN TRAVEL & TOURISM
The course is concerned with the marketing
of the fourism product. The factors that
make tourism marketing different from
marketing of the goods and services in other
industries.

NHIMIOBPE®OOKOMIA
INFANT & CHILD CARE

BN-110 EAAHNIKH TAQ2ZA |

EniSiiokel Ty ouotnuarikrj kaAiépyeia mg
YAdooag doTe o PoITiTPIES Va yvapicouy TN
Slvapn, T onuacia kai To péAo g yAdooag otn
{erj kai Tov noAmopd pag. Kalepyei
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napdMnAa T oyéon vénong-yAdooag kai Tig
noikideg eSehi€eig kai paceig Tg.

BN-111 NHMIOBPEOOKOMIA

Avapéverai 61 o1 poitritpieg da
cuveidnTonolfoouy Ty avaykaiéTTa g opdig
npooyoAikig aywyg, da yvepicouv Toug
Siapopoug Topeig g vnnioBpepokopiag kai Ba
KQTAVOroOoUY KATA TPOMO CUGTNHATIKG TOUG
o16Y0Ug nou Siénouy Ty avantuén Tev naidicdy
autéy TeV NAIKIGV (yvaoioloyikoug,
PUYOKIVATIKOUG Kal Guvaiodnpatikolg).

BN-112 FENIKH NAIAATQTIKH

KaBobnyei Tig pormritpieg va yvapicouy kai
katavorioouv NAPAG TIG YEVIKEG APYEG KAl TG
Baoikég prhocopikég, YuxohoyIKEG Kal IOTOPIKEG
Bewpieg ndva otig onoieg ompierar n
exnaibeuon kar pe Baon Tig Sikég Toug MPAKTIKEG
8i18akTikeég epneipieg va ouvdéouv ™ Bewpia pe ™
oyoNKr| npadn.

BN-113 KOINQNIOAOTIA

[poCpEPEl OTIG POITATPIEG YVOTEIG KAl EVVOIEG
YUpw and ta Baoika Bépara tng Kovavioloyiag
g Maibeiag kar 1ig Bondd onv andkon tng
IKAVOTNTAG VA EPHNVEUCOUY KOIVGVIKA
npoBArjuara, Ta onoia napouaidlovral ota
1&puparta npodnpoTikrig eknaibeuong.

BN-114 rENIKH WYXOAOTIA

Eiodyel ig pormritpieg oe épara yevikig
Yuyoloyiag oe cuoyeTiopd pe Ty aMnieniSpaon
Biohoyikev Kal PuyoAoyIKOY NApayOVTGY.
Mapéyel yvaoeig Tav KuploTépay SewpnTiKdY
povréhav, Siakpivel Toug napayovTeg nou
oupBaMouv oy avanTun Tou atépou Kai
ouoyertier T yvaon Mg Yuyoloyiag pe
eknaibeutikd Oépara.

BN-115 ZXEAIAZMOZX KAI TEXNOAOTIIA
Bondda oy karavénon g pidocogiag alG kai
Tov Suvarotirev Tng Texvoloyiag kar Tou
oyediaopol om pédnon. dote o1 gorTriTpieg
vakaracToly 1kavég va Ta aglonoioty 0pdd om
8i8aokalia Toug. Na avantifouv mv texvoloyia
ot Si8ackahia Toug eniNéyovtag cwoTd To
katdAAnAo péco.
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BN-116 AITAIKH FTAQZZA |

To build upon students linguistic and
communicative skills, depending on their previous
experience of language, and to develop further
both their receptive and productive language

skills.

BN-117 TEXNH-XEIPOTEXNIA (AIAAKTIKH
THZ1& 1)

Aicdnikr kalépyeia Tov pormnTpIGy Kal n and
HEPOUG TOUG anGKTNoN TG IKAVOTNTAG Va
oxebialouv, opyavivouy kai ekteAoly To pddnpa
ng Téxvng oTo SnuoTikd Kai To vniayayeio Katd
TEOMO NOU VA ENITUYXAVOVTAl Ol GTOXOI MU
kaBopilel To AvaAutiké Mpdypappa Tou Béparog.

BN-118 MOYZIKH KAI KINHZH

H poucikr katdpTion kai kaMépyeia Tov
QoInTIGY, N avanTudn TG HOUTIKrg Toug
€euaIodnaiag, N YVePIIa Pe TV avTInPooEUTIKN
poucIKr| napaywyr} Kai i LeAET KatajAwv
pedodav wore va yivouv ikavég va ekppalovial
HOUCIKG Kal Va Npocpépouy oTta naidid Tou
VINIGYGYEIOU Kal TV PIKPOTEPGY NAIKIGV HOUGIKY
ayeoyn.

BN-119 ZOMATIKH ATQrH I, Il & il

H Sewpnrik katdpTion Tov onoubacTpicdy 6’6t
agopd T Zepatik ayeyr kai n e€doknor] Toug
otig Si1dpopeg KivTikég SpacTnpIdTTES, TOTO Yia
TNV NPOC®IKK TOUg doknon 600 Kal yid va
anokTjoouv Ty IkavéTnTa va Siddokouy To dépa
oTig vniakég nhikieg naiSicv.

BN-121 FAQZZIKH KAAAIEPTEIA BPEOQN
KAI NHINIQN

O poimiTpieg va yvopicouy Kal KaTavoroouy Ta
otadia yheooikrig avantuéng Bpepdv kar vnicov
Kal va opyaveoouy yAwooikég SpactnpidTnreg,
yia otadeprj kar opBoloyioTiki kaA€pyeia
naiSIGV TV NAIKIGY auTéy.

BN-122 EMIKOINQNIA KAI MAPAMYOI
Na katacToly ikavég or porTriTpieg va KaTavoouy
TI eival enikoivavia, noia eival Ta Siktua
enikovaviag, Ti eival To napapdi kai noia n agja
Tou yia T yAwooikr kahiépyeia Tou naidiol kai
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va Ta yproiponololy &g uPnhoy eninédou
epyaleia oty epyaciag Toug.

BN-123 ©EQPIA THX ArQrHz

[vopiyia ToV GOITTRIGV HE TIG YEVIKEG APYEG Kal
Toug kavoveg nou Siénouv orjpepa ) 8iSackalia
kai va anoktioouy Tig Baoikég Se€idtnreg nou
xpeialovrar o' dAa yevikag Ta padripara Tou
AvaluTikoU npoypdpHATOg TGV VMIaY®YEiGY.

BN-124 AHMIOYPTIKO
APAMA/KOYKAOOEATPO

H &i6ackalia Tou Spdparog anoBAéner ota efrig:
(1) va em&pdoer oe Sidpopeg nAeupég Tng
avantulng Tev naibiéy énag To enineSo
KaTavonong, KOIVGVIKNG CUPNEPIPOPAG,
YAQOOIKGY epnelpicy kal eniyvaong Tov déoewv
Kall TOV QVayKeV Tov AAAGV.

(2) va cupBaler oy avanTun kpiTikig Kai
Snpioupyikig okédng, Abong npoBAnpdTtev
OUYKPITIKGOY Kall eppnveuTikay SeoTritay Kai va
npodyel T pédnon kai T épeuva.

BN-125 MAOHMATIKA

Na epnhouricer kai ohokAnpacel Tig padnuarikég
YVOOEIG TOV POITATPIDV (OTE VA KATACTOUV
IKQVEG va MPOCPEPOLV TIG HaBNUATIKEG EVVOIEG O
onoieg apopouly oty nAikia Tev naidicy g
npodnpoTikig kar dnpoTikig eknaideuong.

BN-126 OIKIAKH OIKONOMIA-TPO®EZ |
H ané pépoug Tev onoudacTpidy andktnon
yvaoewv kai Seotrirav ota Séuara tng
Siatpogrig, Tng evdupasiag, TG katoikiag, g
uyeiag kal TNG OIKOYEVEIAKNG ay®yng, TGO yia TV
NPOC®NIK| TOUG KATAETICN OO0 KAl YId Va TiG
€PAPHOTOUY GTO VNMIAY®YEIO.

BN-127 MNAHPO®OPIKH |

O kipiog otdyog Tou padriparog eival va
BonOrjoer Toug padnrég va padouv Tig Baoikég
€voIeg, TN A€IToupyia Tou unoAoyIoTH Kal va Toug
Pépel oe enagr pe Ta nio Siadedopéva
npoypdppata epappoyay oe nepiBaMov DOS
kar WINDOWS (Mapddupal.

BN-128 MOYZIKH KAI KINHZH II

H pouoikr kardprion kai kaA\i€pyeia Tov
onoudacTpidy, n avantugn TG HOUsIKAg Toug
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euaiodnaiag, n yvepipia pe Ty avTinpoowneuTikn
HouCIKr| napayayr} Kai i LeAET KatajAov
pedodav doTe va yivouv Ikavég va ekppalovial
HOUGIKG KalIl V& Npoc@eépouy oTta naidid Tou
VIay@Yeiou Kal TV PIKPOTEPGY NAIKIGY, HOUCIKN
ayeyr.

BN-210 EAAHNIKH TAQZZA I

Na oupnAnpédoouy Tig yvaoeig Toug g EMnvikrig
YAdooag doTe va Ty Katavoouy Kai va Ty
xelpilovrar kahitepa, opddTepa, pe nepiocdTepn
euyépela kal akpiBeia @g NPoPopIKG Kal ypanté
Moyo kai va aviiAngdoulv kaAitepa T onpacia
G yAdooag oy eknaibeuon kal Ty AVEUPATIKr
avantufn Tev naibiéy yia va eivai nio
anoteeopariki n Sibackahia Toug.

BN-211 MPQTH ANATNQXH KAI TPAOH
To pédnpa avagéperar otig SidakTikég
npoceyyioeig kai oty eidikr pedodoloyia g
avdyveong kail Tng ypagrg otnyv A 1a8n Tou
Snpotikou oyoleiou. Zkondg Tou padriparog eivai
VA KATAVONOEI O POITNTHG TN CNHAsia Kal T
Aermoupyia Tng avdyveong Kal va KaTaoTel IKavog
va Bondd ta naibia va karakTioouv Tig SeidtnTeg
NG avayveong Kai TG yeagrs, KATavoovrag 6oa
SiaBalouv kataypdpovTag Tig oKEYEIS Kal Ta
cuvaiodrjpara Toug katd Tov kaAuTepo Suvard
TPOMO.

BN-212 YAH KAI AIAAKTIKH TOY
NHIMIATQrEIOY |

H Bewpnrikr} kal npakTikr katdpTion Tev
onoudaoTpity oe Béparta npooyoNKrig aywyrig
€T0I WOTE PETA TNV ANOPoITNON TOUG Va €ival o€
déon:

(a) va &i8ackouv naibid Bpegikrig kai
npodnuorTikig eknaibeuong pe Bdon ta vedtepa
enioTnpovikd Sedopéva kal

(B) va 18puouy, epyaloviai kar Sieudivouy
1&pupara npodnuoTikrig eknaibeuong.

BN-213 WYXOAOTIA THX MAGHZHZ
Tvepipia Tov gormrpicv pe Tig Baoikég évvoleg kal
apyEg TeV Slapdpav Bewpidy padnong
eniéyovrag and tnv kadepia Ta Bacikd
n\eovekTripaTa yia okonoug afonoinong oto
nepiBaMov padnong Tng aiboucag epyaciag.
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BN-124 ENGLISH LANGUAGE II

To consolidate linguistic and communicative skills
acquired in PRL-130, to help students to develop
a sound knowledge of the more complex
structures of the language and fo enable them to
widen their knowledge and vacabulary.

BN-125 KOINQNIKA ©EMATA

(vopide Sev Eexva kar ayavilopal, Znoudry
nepiBaovog, lotopia, ©pnokeutikd,lewypagia)
Na BonBricouv o1 gorritpieg, va aviiAngdoty, va
karavorjoouv kai va 8i8a€ouv oToug padnrég
toug T {er} Tou avBpdnou péca and T onpepivr|
kovevia oe cuvdpTnon kal alMnAenidpaon pe To
nepiBaNov, puoikd kai Texvnto. H pelén tng
Cerig Tou avdpanou yivetar Siaypovikd kai
GUYXPOVIKG Pe TNV emAoyr Kal evowpdTaon
HOPPATIKGV oToIxElRY and To nepiBaNov, T
BpnoKeuTIKr), IGTOPIKH, KOIVGVIKY, TONITIOTIKH,
noNITIKr kar oikovopiki {@r) Tou KoVeVIKoU
ouvoou.

BN-216 OYZIKEZ EMIZTHMEZ

Méoa and To pédnpa avapéverar 61 o1 poiTrTpIEg
8a karavorjcouv Ty opoloyia kai Tig Bacikég
naiSaywyikég apyég Tg SISAKTIKAG Té PUOIKGOY
enioTuay kai 8a avanti€ouv Se§idteg Kai
eniBupnTég ordoeig nou Ba Tig karaoTricouy
ikaveg va 8i5aouv anoteleoparika To padnua
TGV PUOIKEV ENICTNHGY OTO NPOCKONIKS eninedo
g eknaibeuong.

BN-217 TEXNH-XEIPOTEXNIA | (EMINEAO I1)
(EikaoTikég kai Epapuoopéveg Téyveg, Aibakrikr
mg Téxvng)

H aiodnikr kaMiépyeia Tov onoubactav kai n
and PéPoug Toug AndKTar TnG IKAVATNTAG vVa
oyedialouy, opyavivouy kar ekteAoly To pddnpa
NG T€XVNG OTO SNUOTIKG KAl TO VNMIAY®yeio KaTd
TEOMO MOU VA ENITUYYAVOVTAl Of GTOXOI MU
kaBopilel To avaluTiké npdypappa Tou
padrparog.

BN-220 MAIAIKH AOTOTEXNIA

Na yvepicouy oi onouSdoTpieg Ta kUpia €idn Tng
naiSikig AoyoTeyviag Ta xapakmpIoTIKG Kal Toug
€KNPOCMNOUG TNG, VA UNOPOUV VA KATAvoouV Kall
va afioloyouyv Ta keipeva, va avridapBavovral Ty
a€ia g naiSikig Moyoteyviag kal T onuacia g

D E S C R

yia Ty eknaibeuon kai Ty nveupartikr avannTuén
TV naIdIGy.

BN-221 OIKIAKH OIKONOMIA/TPOOEZ

H ané pépoug Twv onoudactpidv andkrnon
yvaoewv kai Se€otrirav ota Sépara tng
Siatpogrig, TG evbupaciag, Tg katoikiag, g
Uyeiag kal TNG OIKOYEVEITKNG aywyng TG00 yia TV
NPOC®NIKI TOUG KATAPETION GO0 Kal YId Va Tig
€QApPPOCOUY OTO VNMIAYGYEIO.

BN-222 OPTANQZH KAI AIOIKHZH
NHMNIATQIEIOY/IAPYMATOX

Avapéveral and Toug pormnTeG/poITiTpIeg va
KATAvoroouV TIG YEVIKEG aPYES Kal TiG Baoikég
PIAocopikég, Puyohoyikég Dewpieg oTig onoieg
ompilerar n opyaveon-Sioiknon g
Mpodnporikrig.

BN-223 YAH KAI AIAAKTIKH TOY
NHMIATFQrEIOY II

H Bewpitikij kai npakTikr| kardpTion Tev
onoubaoTpidv oe Sépara nnooyoAikrg aywyrg
€101 GOTE PETA TNV ANOPOITNOTN TOUG Va €ival GE
&éon:

(a) va &i8ackouv naibid Bpegikrig kai
npodnuorTikig eknaibeuong pe Bdon 1a vestepa
enioTnuovikd SeSopéva kai

(B) va 18puouy, epyalovrai kar Sieudivouy
1&puparta npodnuoTikrig eknaibeuong.

BN-224 OPONTIAA KAI MEPINOIHZH BPEOQN
Me v ohokArjpwon autig TG oeipdg Tov
padnudrev avapéveral ot or pormiTpieg a
avriAngdouv Tov noAuSidoTaro péAo TG pnTépag
kar 18iaitepa Ty agja Tou oty 6An avdnTuln Tg
npocwnikdTTag Tou naidiol, Sa yvepicouv Ta
Siapopa oTadia kal TV NPAKTIKN TG NepInoinong
Tev Bpepav kai da karacTolv Ikavég va
enéyouy Tig KatGMnAeg TPoPES, va
enionpaivouy TG AcOEVEIEg Kal Va opyavevouy
uyleig SpaopidTTEG NalyVISIOU Kal KOIVGVIKIG
(orig Tov Bpepov/vnniwv.

BN-225 MNAHPO®OPIKH II

O kipiog otdyog Tou padruarog eival va eicder
Toug (poimrég otnv Teyvoloyia kal Tig epappoyeg
TV noAupécwy kai Tou Internet. Aiahoyiki
pédnon aMnAeniSpaon Tng Teyvoloyiag Tev

XXXIV
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noAupécwv kai Tou Internet ( Siadiktiou) oe
nepiBaMov WINDOWS (MapdBupal.

BN-226 ATQrH YTEIAZ KAI MAIAIKEX
AJOENEIEX

H ceipd autr| tov padnudrev anookonei:

(a) omv 600 TO SuvaTd NAnEETEPN evpépaon
TeV poTnTpIdY oe Bépata ayayrg uyeiag Tov
naiSicy Kal Toug TPoMnoug avanTugng uylevav
ouvdnkav wrg.

(B) om yvepipia pe Tig Bacikég naiSikég
acdéveleg MOTE Va KATAoTOUV IKAVEG Va TIG
evroniCouv kai va npoBAnpartiouv Toug yoveig
étav napouciacToly ota naidid nou Bpickovral
kdTe ané Ty eudivn Toug.

BN-227 EIAIKH EKMAIAEYZH

H enapkrig yvdon Tev armiov kai TV cunteopdrey
TV Siapépev popedv kai BaBpdv tng vonrikig
kaBuoTépnong kai Tev Siapdpwy YuyiKoY Ka
YuyooepaTikedy SuokoNiy Tev naidicy, n
anékmon euvolkdTepav oTdoE®Y anévarvi Tov
anokAivévtev naidiéy kai n avantuén g
IKQVOTNTAG Yia epappoyr and Tig onouddoTpieg
Tov SiSaypdtev g Yuyooyiag Tev anokAivovTey
naiSicv pe okond T nio anoteAecpaITkn
QVTIPETONION ATOPIKGV Kal OPadIKGY NEPINTOOEDY
Yuyikrig andkNiong Tov naidioy.

BN-228 MOYZIKH KAI KINHZH IlI

H pouoikrj katdprion kai kaANi€pyeia Tov
onoudacTpi®y, N avantugn TG HOUGIKIg Toug
euaiodnaiag, n yvepipia pe Ty avTinpoowneuTiky
pouTIKr| napaywyr} Kai i LeAET KataMjAwv
pedddav wore va yivouv ikavég va ekppalovial
HOUGIKG Kal VO Npocpépouy oTa naidid Tou
VNMIGYGYEIOU KAl TGV PIKPOTEP®Y NAIKIGV HOUCIKN
ayeyn.

BN-150/151/250/251 NPAKTIKH AZKHZH
ZE IAPYMATA KAI NHMIATQIEIA

Zkondg TG oYoAIKrg epneipiag kar e§aoknong
eival va Bondrioel To portnri/gortritpia va
avantier oe IkavonomnTiké Badpd Tig avaykaieg
ikavoTnTeg, Se§idmTeg Kal yapiopaTa g
NPOCWNIKATATAG NOU anaiTe To endyyeAua TG
vnniayeyou kai Bpepokaspou.









Our mission

“To provide the highest
possible quality education in Cyprus
based on the principles
set out by the broader
European educational and

academic fraternity”






The text of this Prospectus was approved
by the Ministry of Education & Culture of Cyprus, The Philips College is legally represented by its President
as per their letter dated 9 May, 2019 Professor Philippos Constantinou.



© (+357) 22441860/22441861/224

(+357) 22315222/22441863

0 Admissions Office 4-6 Lamias Stre





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (Coated FOGRA27 \050ISO 12647-2:2004\051)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /BleedOffset [
        14.173200
        14.173200
        14.173200
        14.173200
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MarksOffset 6
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed true
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


